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Méthodes et outils d’évaluation 
 
[PDF] ADAPTATION DE L'ÉCHELLE DE LA QUALITÉ DE VIE AU TRAVAIL (WRQoL) D'EASTON ET VAN 

LAAR, VERSION FRANÇAISE DE 24 ITEMS, À L' ... 

AK Adebola, T Ati-Mola 

The psychosocial risk factors scale: factorial validity and reliability analysis 

C Barros, L Cunha, A Rocha, P Baylina - International Journal of Occupational Safety ..., 2025 

[HTML] Psychometric properties of the Chinese version of the nurses sexual harassment scale: a cross-

sectional study 

Q Zhang, X Chen, H Cao, J Fang, Z Zhang, W Jia - BMC nursing, 2025 

Psychological testing for identifation the risks of professional burnout of medical employers 

NV Baryshnikova - Meditsinskaya sestra, 2025 

[HTML] Validation of Questionnaire to Assess Occupational Health Risks and Perceived Health Problems 

among Nurses 

SI Mary, PL Sivakami - Journal of Occupational Health and Epidemiology, 2025 

Contrivances for group analysis using the Brief Job Stress Questionnaire and its utilization: A systematic 

review 

R Inoue, Y Sekine, K Watanabe, Y Odagiri, A Shimazu... - Sangyo eiseigaku zasshi= Journal ... 

The development and validation of a Total Worker Health Climate Scale. 

YH Huang, FB Giordano, Y He, WK Anger, J Lee... - Journal of Occupational ..., 2025 

[PDF] Development of the Singapore workplace wellbeing scale 

CCE Yip, T Machin, YW Goh - Cogent Psychology, 2025 

[HTML] Development and psychometric characteristics of military burnout scale 

S Lei, R Fei, X Shen, L Danni, L Jing, T Ye, W Yuan - Medicine, 2025 

Assessment of the Psychometric Validity of the OIT-WHO Work Stress Scale in Teachers in the Ñuble 

Region, Chile 

GL Riveros, Y Sandoval, B Farías, CEL Martínez... - Health Leadership and ..., 2025 

[PDF] Initial validation of a single-item burnout measure among rural healthcare professionals 

F Qeadan, A Locke, B Tingey, J Egbert, E Morrow... - Sage Open Medicine, 2025 

[HTML] Psychometric properties of job satisfaction scales for medical doctors: a systematic review 

F Savla, E Miglietta, T Maiti, M Pinto da Costa - Discover Psychology, 2025 

Italian Technostress Creators Scale 

MF Rossi, F Beccia, F Iantorno, G Melcore... - 2025 

https://scholar.google.com/scholar_url?url=https://revues.acaref.net/wp-content/uploads/sites/3/2025/10/1-ATSOU-Kossi-Adebola.pdf&hl=fr&sa=X&d=12092044527192082070&ei=RuP7aJ_7EM6E6rQPjY_jkQI&scisig=ABGrvjLniuzGsAyxMiV6yL-anSLy&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://revues.acaref.net/wp-content/uploads/sites/3/2025/10/1-ATSOU-Kossi-Adebola.pdf&hl=fr&sa=X&d=12092044527192082070&ei=RuP7aJ_7EM6E6rQPjY_jkQI&scisig=ABGrvjLniuzGsAyxMiV6yL-anSLy&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/10803548.2025.2566584&hl=fr&sa=X&d=17270135242487536099&ei=HQT_aIfJJdWY6rQPrbXRgQY&scisig=ABGrvjLodNUHaiZwkhHaernhrmY-&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12912-025-03968-z&hl=fr&sa=X&d=566788701701615478&ei=GwT_aOWgLdrZzwKX7-SYDw&scisig=ABGrvjJzry6XfdXhuHrii97-KCnT&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12912-025-03968-z&hl=fr&sa=X&d=566788701701615478&ei=GwT_aOWgLdrZzwKX7-SYDw&scisig=ABGrvjJzry6XfdXhuHrii97-KCnT&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.eco-vector.com/0025-8342/article/view/691892&hl=fr&sa=X&d=973995133571938317&ei=Q-P7aJO8HoGpieoPyfaRyA4&scisig=ABGrvjKG-xmqwu89GHTAHP7_EcBo&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=http://johe.rums.ac.ir/browse.php%3Fa_id%3D1025%26sid%3D1%26slc_lang%3Den%26html%3D1&hl=fr&sa=X&d=11145290555341460746&ei=ytICaefyCN7M6rQP173fsAE&scisig=ABGrvjIeydm1b46luGOkAQV3_pdi&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=http://johe.rums.ac.ir/browse.php%3Fa_id%3D1025%26sid%3D1%26slc_lang%3Den%26html%3D1&hl=fr&sa=X&d=11145290555341460746&ei=ytICaefyCN7M6rQP173fsAE&scisig=ABGrvjIeydm1b46luGOkAQV3_pdi&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pubmed.ncbi.nlm.nih.gov/41161795/&hl=fr&sa=X&d=10732117170942242048&ei=c3AHaZabGN7M6rQP173fsAE&scisig=ABGrvjI7C3PHy5WWReCCh5BRUI3W&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pubmed.ncbi.nlm.nih.gov/41161795/&hl=fr&sa=X&d=10732117170942242048&ei=c3AHaZabGN7M6rQP173fsAE&scisig=ABGrvjI7C3PHy5WWReCCh5BRUI3W&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://psycnet.apa.org/record/2026-83322-001&hl=fr&sa=X&d=523059541466711103&ei=cnAHaZKYBcab6rQPkcmJwAg&scisig=ABGrvjJ-BMeVqZgV2_VfEFyYo4FO&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/23311908.2025.2571296&hl=fr&sa=X&d=6940648966050808982&ei=ZRoJaaDLAprQ6rQP6YeDsQ8&scisig=ABGrvjJyFGQzebJtYe3eKXwhYNMb&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.lww.com/md-journal/fulltext/2025/10310/development_and_psychometric_characteristics_of.94.aspx&hl=fr&sa=X&d=15407932000897800969&ei=ObcMacLjHt3YieoPw97yoQo&scisig=ABGrvjIL8JD1R9coRqFtHslD36Ux&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://dialnet.unirioja.es/servlet/articulo%3Fcodigo%3D10459072&hl=fr&sa=X&d=1177639328173503304&ei=fM4ZaZruE4qi6rQPztSpuAk&scisig=ABGrvjLoHeo4QQD9OaPn86JGH3u1&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://dialnet.unirioja.es/servlet/articulo%3Fcodigo%3D10459072&hl=fr&sa=X&d=1177639328173503304&ei=fM4ZaZruE4qi6rQPztSpuAk&scisig=ABGrvjLoHeo4QQD9OaPn86JGH3u1&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/20503121251393441&hl=fr&sa=X&d=34663638057106058&ei=X0wXafj8Goqi6rQP1qfm4QU&scisig=ABGrvjJ25iQ3s0zBxY7gNS-ytI9W&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s44202-025-00455-z&hl=fr&sa=X&d=12430548501343321679&ei=5KUVacS2LIqi6rQP6t-R-Q4&scisig=ABGrvjJaejYxPVvbTgexnPpMeXem&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.lww.com/joem/_layouts/15/oaks.journals/downloadpdf.aspx%3Fan%3D00043764-202511000-00009&hl=fr&sa=X&d=13558366774584094931&ei=Pp8UaeDvMv-j6rQP4bnfgAk&scisig=ABGrvjIDVo0acwk5nQ0ojBnSoYe0&oi=scholaralrt&html=&pos=7&folt=kw-top
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Validation and Cultural Adaptation of the" Stress in General Scale" Among Greek Professionals Working with 

Refugees 

EC Αndravizou, S Geronikolou, I Koutelekos... - Advances in experimental ..., 2026 

 

 

Thèmes autour des RPS 
 

 

Généralités 
 

Statistiques sur les risques psychosociaux liés au travail : 2020-2024 (Rapport no DC300-331-7)   

Commission des normes, de l'équité, de la santé et de la sécurité du travail (CNESST), 2025  

 

La sécurité mentale au travail 

EHIS Diakité, A Lamah – 2025 

La santé des professionnels de santé en France: état de la recherche et perspectives 

Q Gicquel, P Denormandie, S Sanchez - ... des Maladies Professionnelles et de l' ..., 2025 

[PDF] PERCEPTION DES EMPLOYÉS SUR LA RELATION ENTRE LA FLEXIBILITÉ AU TRAVAIL ET 

LEUR SANTÉ PSYCHOLOGIQUE EN CONTEXTE POST PANDÉMIQUE 

AR IONESCU - 2025 

La santé mentale des policiers à travers la littérature et deux enquêtes réalisées en France 

N Nourry, AC Mengin, L Nohales, F Lefebvre, E Fort... - Archives des Maladies ..., 2025 

[PDF] Santé mentale et retour/réintégration au travail: concertation internationale sur les solutions et actions 

prioritaires 

M Corbière, S Laberon - Santé mentale au Québec, 2025 

[PDF] Retour à l'emploi et au travail: une question aussi de santé mentale. Étude au prisme du droit du travail, 

le cas français 

L Lerouge - Santé mentale au Québec, 2025 

[PDF] Santé mentale et travail: reconnaître une responsabilité collective dans le retour et la réintégration au 

travail 

S Croity-Belz, D Desmette, M Corbière - Santé mentale au Québec, 2025 

Les défenses face à la souffrance au travail dans l'exploitation minière du cuivre chilien 

J Matamala-Pizarro - Travailler, 2025 

https://scholar.google.com/scholar_url?url=https://pubmed.ncbi.nlm.nih.gov/41273567/&hl=fr&sa=X&d=17722878300015863327&ei=osAlaev8LtOyieoPyofJ-QE&scisig=ABGrvjJMzNp1rvaPrRkROZEVU24Q&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pubmed.ncbi.nlm.nih.gov/41273567/&hl=fr&sa=X&d=17722878300015863327&ei=osAlaev8LtOyieoPyofJ-QE&scisig=ABGrvjJMzNp1rvaPrRkROZEVU24Q&oi=scholaralrt&html=&pos=0&folt=kw-top
https://www.cnesst.gouv.qc.ca/sites/default/files/documents/statistiques-risques-psychosociaux-travail.pdf
https://scholar.google.com/scholar_url?url=https://www.torrossa.com/gs/resourceProxy%3Fan%3D6042073%26publisher%3DFZ2990&hl=fr&sa=X&d=15498525673635163303&ei=P4T9aMmVAreO6rQP6NHlsQ0&scisig=ABGrvjLS-FlabWr3JaU-ae3e3YGo&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S177587852500075X&hl=fr&sa=X&d=16768049074502705864&ei=X0wXad-gE_GQ6rQPrMKsgQg&scisig=ABGrvjI5mkwIT0xpkd8-2mnxNxA1&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://archipel.uqam.ca/19295/1/M19291.pdf&hl=fr&sa=X&d=5607815593137957681&ei=o8AlabXUBqqy6rQPvNmvoQw&scisig=ABGrvjIpJRJVqNllzbhT4iWpCmYK&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://archipel.uqam.ca/19295/1/M19291.pdf&hl=fr&sa=X&d=5607815593137957681&ei=o8AlabXUBqqy6rQPvNmvoQw&scisig=ABGrvjIpJRJVqNllzbhT4iWpCmYK&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1775878525000748&hl=fr&sa=X&d=81936367682948120&ei=X0wXad-gE_GQ6rQPrMKsgQg&scisig=ABGrvjJ6M5LBvdipaUMiwDdS6m4A&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.erudit.org/en/journals/smq/2025-v50-n1-smq010401/1121403ar.pdf&hl=fr&sa=X&d=17067347469471995561&ei=yZwjaaiyFoS6ieoPgZLwgAY&scisig=ABGrvjI6franOrGO84Nz9j4z7PjD&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.erudit.org/en/journals/smq/2025-v50-n1-smq010401/1121403ar.pdf&hl=fr&sa=X&d=17067347469471995561&ei=yZwjaaiyFoS6ieoPgZLwgAY&scisig=ABGrvjI6franOrGO84Nz9j4z7PjD&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.erudit.org/en/journals/smq/2025-v50-n1-smq010401/1121394ar.pdf&hl=fr&sa=X&d=18366856040718150654&ei=xpwjaZf1Fr2qieoPn4DxyAk&scisig=ABGrvjJPF-vPSH1eyEk-L0w_iWRL&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.erudit.org/en/journals/smq/2025-v50-n1-smq010401/1121394ar.pdf&hl=fr&sa=X&d=18366856040718150654&ei=xpwjaZf1Fr2qieoPn4DxyAk&scisig=ABGrvjJPF-vPSH1eyEk-L0w_iWRL&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.erudit.org/en/journals/smq/2025-v50-n1-smq010401/1121393ar.pdf&hl=fr&sa=X&d=2746358887870376400&ei=xpwjaZf1Fr2qieoPn4DxyAk&scisig=ABGrvjK4LWR7jzG5sCciZ6FUx9Yx&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.erudit.org/en/journals/smq/2025-v50-n1-smq010401/1121393ar.pdf&hl=fr&sa=X&d=2746358887870376400&ei=xpwjaZf1Fr2qieoPn4DxyAk&scisig=ABGrvjK4LWR7jzG5sCciZ6FUx9Yx&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-travailler-2025-2-page-115%3Ftab%3Dtexte-integral&hl=fr&sa=X&d=17468276600661226436&ei=7KAYac67JLmAieoPtbvzyQs&scisig=ABGrvjIYK4AwyKanoSuCEKdvCDTB&oi=scholaralrt&html=&pos=3&folt=kw-top
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Évaluation des conditions de travail et de l'état de santé des assistants de régulation médicale (ARM) dans 

3 centres de réception et régulation des appels (CRRA) ... 

A Ozguler, K Pintatham, P Pita, N Taweephol, T Li... - Archives des Maladies ..., 2025 

[PDF] Analyse des conditions de travail des agents du nettoyage et de leurs impacts sur leur santé 

A de l'Anses – 2025 

[PDF] Comparing the management of psychosocial risk and mental health at work in Austria, Belgium, 

Denmark, Estonia and Italy 

U Holtgrewe, M Lamura, DK ZSI, L Szekér, K Lenaerts - 2025 

[HTML] The impact of psychosocial safety climate on the intervention effect of psychotherapeutic 

consultation at work in Germany–secondary analysis of a randomized ... 

M Heming, N Hander, H Gündel, M Feißt, M Hansmann... - BMC Public Health, 2025 

[PDF] The health of platform-based food delivery workers in France 

M Bousmah, K Poperl, A Gosselin, S Delorme... - European Journal of Public ..., 2025 

[PDF] The Role of Social Audits in Managing Psychosocial Risks and Promoting Workplace Well-Being in 

the Post-COVID-19 Era: A 

J Berchi, F Naji, H Barakate 

Psychosocial working conditions during pregnancy and adverse pregnancy outcomes: A Danish nationwide 

register-based cohort study 

Sejbaek, C. S., Madsen, I. E. H., Flachs, E. M., Bonde, J. P. E., Jensen, J. H., Mehlum, I. S., . . . Begtrup, L. 

M. - Occupational and Environmental Medicine, 2025 

 

Measures to prevent psychosocial risks to cleaners 

Copsey, S. et Cayuela, A. – OSHWIKI, 2025  

 

Toward targeted prevention: modeling the interrelations between psychosocial risks at work and related 

outcomes 

K Aubé, M Truchon, M Gilbert-Ouimet - 2025 

Employee Mental Health in Offshore Operations: A Proactive Approach to Monitoring and Preventing Risks 

SR Fernanda, RFF Josenildo - ADIPEC, 2025 

Relative impact of psychosocial factors on burnout across healthcare professional roles 

B Gynning, L De Beer, E Karlsson, K Teoh... - Occupational Medicine, 2025 

https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1775878525000736&hl=fr&sa=X&d=13007545194008583488&ei=X0wXad-gE_GQ6rQPrMKsgQg&scisig=ABGrvjK875E2OYMInjeobb0OXRx1&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1775878525000736&hl=fr&sa=X&d=13007545194008583488&ei=X0wXad-gE_GQ6rQPrMKsgQg&scisig=ABGrvjK875E2OYMInjeobb0OXRx1&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.anses.fr/system/files/CONSO2019-SA-0017-RA.pdf&hl=fr&sa=X&d=10614195295626530312&ei=pFQbaYDbLebYieoP9Yna-Qw&scisig=ABGrvjLq3iH3vDQxt_cKmQupIY5c&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://hiva.kuleuven.be/en/research/theme/workandor/p/Docs/2025_psyr-ir_d4-1.pdf&hl=fr&sa=X&d=16460675975561486782&ei=guMfaY_nPKG7ieoPi4zf8Q8&scisig=ABGrvjI8ewIKbzZ4c-tmQiytIzSP&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://hiva.kuleuven.be/en/research/theme/workandor/p/Docs/2025_psyr-ir_d4-1.pdf&hl=fr&sa=X&d=16460675975561486782&ei=guMfaY_nPKG7ieoPi4zf8Q8&scisig=ABGrvjI8ewIKbzZ4c-tmQiytIzSP&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://bmcpublichealth.biomedcentral.com/articles/10.1186/s12889-025-24394-5&hl=fr&sa=X&d=7353003047972213223&ei=ROP7aOixBM6E6rQPjY_jkQI&scisig=ABGrvjK_GsCtpUT2eaXTr7UO3w28&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://bmcpublichealth.biomedcentral.com/articles/10.1186/s12889-025-24394-5&hl=fr&sa=X&d=7353003047972213223&ei=ROP7aOixBM6E6rQPjY_jkQI&scisig=ABGrvjK_GsCtpUT2eaXTr7UO3w28&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://academic.oup.com/eurpub/article-pdf/doi/10.1093/eurpub/ckaf161.1760/64947153/ckaf161.1760.pdf&hl=fr&sa=X&d=4552023686042780156&ei=ytICaefyCN7M6rQP173fsAE&scisig=ABGrvjJx0GzAvnQ-kdSAKVIcTqLF&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.irjms.com/wp-content/uploads/2025/10/Manuscript_IRJMS_04943_WS.pdf&hl=fr&sa=X&d=15114239168321047476&ei=DPUAaYewCfrUieoPvMbB8Qc&scisig=ABGrvjKvaxQMNlOwH2GRgF4hRIcX&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.irjms.com/wp-content/uploads/2025/10/Manuscript_IRJMS_04943_WS.pdf&hl=fr&sa=X&d=15114239168321047476&ei=DPUAaYewCfrUieoPvMbB8Qc&scisig=ABGrvjKvaxQMNlOwH2GRgF4hRIcX&oi=scholaralrt&html=&pos=4&folt=kw-top
.%20https:/doi.org/10.1136/oemed-2025-110195
.%20https:/doi.org/10.1136/oemed-2025-110195
https://oshwiki.osha.europa.eu/en/themes/measures-prevent-psychosocial-risks-cleaners
https://scholar.google.com/scholar_url?url=https://oem.bmj.com/content/82/Suppl_2/A88.2&hl=fr&sa=X&d=6996115024783590895&ei=PLcMacvBAf-j6rQPyq796Ak&scisig=ABGrvjJ-UMVJS1XFaVmx4ccTSPKw&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://oem.bmj.com/content/82/Suppl_2/A88.2&hl=fr&sa=X&d=6996115024783590895&ei=PLcMacvBAf-j6rQPyq796Ak&scisig=ABGrvjJ-UMVJS1XFaVmx4ccTSPKw&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onepetro.org/SPEADIP/proceedings-abstract/25ADIP/25ADIP/D031S095R005/792811&hl=fr&sa=X&d=16186871159021857565&ei=PLcMacvBAf-j6rQPyq796Ak&scisig=ABGrvjJpndkfWBC_mEzAr7ttzNqA&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://eprints.bbk.ac.uk/id/eprint/56464/&hl=fr&sa=X&d=17432040384036596155&ei=7KAYac67JLmAieoPtbvzyQs&scisig=ABGrvjIxqOyAyp6On1_hogv2x3zS&oi=scholaralrt&html=&pos=4&folt=kw-top
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Improving the Psychosocial Work Environment to Prevent Sickness Absence and Turnover in Nurses: A 

Systematic Review.  

Corthésy-Blondin, L., Negrini, A., Vila Masse, S. et Genest, C. - Journal of Nursing Management, 2025(1)  

 

Investigating the impact of prolonged exposure to low psychosocial safety climate on serious depressive 

symptoms 

Afsharian, A., Loh, M. Y. et Dollard, M. F. - Safety and Health at Work, 2025  
 

Futureproofing the healthcare workforce in Europe: Understanding and addressing psychological distress 

and occupational outcomes. 

Almeida-Meza, P., Ledden, S., Dempsey, B., Smith, A., Croak, B., Bhundia, R., . . . Greenberg, N. - The 

Lancet Regional Health – Europe, 57 
 

Bien-être au travail 
 
[PDF] Comment l'équilibre entre les ressources et les défis favorise la résilience organisationnelle: le rôle 

modérateur du bien-être des employés 

M Maha, Z Amine - International Journal Of Applied Management And ..., 2025 

Quand les crises redéfinissent les leviers du bien-être au travail: dynamiques de transformations et ancrages 

contextuels 

R Boutiba, E Boussoura, R Maamouri, MB Mlouka - Revue internationale de ..., 2025 

Facteurs associés au bien-être des médecins de famille en pratique au Québec: étude transversale 

observationnelle 

JBD Kiambati – 2025 

Twenty-five years of research on employee well-being: a systematic literature review and future research 

agenda 

S Negi, V Sharma, JS Parmar, R Kumar - International Journal of Organizational ..., 2025 

Worker Well‐Being and Quitting: What Can We Learn From Social Media Data? 

S Cyrusian, CP Green - Industrial Relations: A Journal of Economy and Society, 2025 

[HTML] Differences in income, workload, and job satisfaction among Hungarian and German veterinarians 

M Máté, ES Schwarz, L Ózsvári - BMC Veterinary Research, 2025 

[HTML] Translators' job satisfaction: A theoretical and methodological exploration 

M Ruokonen, E Svahn - Babel, 2025 

[HTML] Mentoring for Well-Being at Work 

R Kadilar - ... Intelligence, Well-Being, and Learning Strategies, 2025 

https://doi.org/10.1155/jonm/7860752
https://doi.org/10.1155/jonm/7860752
https://doi.org/10.1016/j.shaw.2025.10.005
https://doi.org/10.1016/j.shaw.2025.10.005
https://doi.org/10.1016/j.lanepe.2025.101463
https://doi.org/10.1016/j.lanepe.2025.101463
https://scholar.google.com/scholar_url?url=https://www.ijame.com/index.php/IJAME/article/download/296/208&hl=fr&sa=X&d=13178568038362185105&ei=k0oLaYrSHP-j6rQPyq796Ak&scisig=ABGrvjI6u-axsaxErkCHP3ebsHce&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.ijame.com/index.php/IJAME/article/download/296/208&hl=fr&sa=X&d=13178568038362185105&ei=k0oLaYrSHP-j6rQPyq796Ak&scisig=ABGrvjI6u-axsaxErkCHP3ebsHce&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-revue-internationale-de-psychosociologie-et-de-gestion-des-comportements-organisationnels-ripco-2025-3-page-63&hl=fr&sa=X&d=5165358909293107277&ei=wJYRabaBLYePieoPuIjpsAQ&scisig=ABGrvjLYZE5ZlioFd-gFfoNO2bZn&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-revue-internationale-de-psychosociologie-et-de-gestion-des-comportements-organisationnels-ripco-2025-3-page-63&hl=fr&sa=X&d=5165358909293107277&ei=wJYRabaBLYePieoPuIjpsAQ&scisig=ABGrvjLYZE5ZlioFd-gFfoNO2bZn&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://umontreal.scholaris.ca/items/ee7c9572-69b1-4139-9e61-ef55919bb416&hl=fr&sa=X&d=16199308518167675472&ei=6y4Oaan4FLmAieoPpbHViAo&scisig=ABGrvjJsx2CaLR5hja2IoHniiahN&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://umontreal.scholaris.ca/items/ee7c9572-69b1-4139-9e61-ef55919bb416&hl=fr&sa=X&d=16199308518167675472&ei=6y4Oaan4FLmAieoPpbHViAo&scisig=ABGrvjJsx2CaLR5hja2IoHniiahN&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/ijoa/article/doi/10.1108/IJOA-02-2025-5271/1317303&hl=fr&sa=X&d=15412485737763406019&ei=FhEkacK2A_GQ6rQPybbN6Qk&scisig=ABGrvjK_wgDoBbWA7N4KF39pDkS0&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/ijoa/article/doi/10.1108/IJOA-02-2025-5271/1317303&hl=fr&sa=X&d=15412485737763406019&ei=FhEkacK2A_GQ6rQPybbN6Qk&scisig=ABGrvjK_wgDoBbWA7N4KF39pDkS0&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/abs/10.1111/irel.70009&hl=fr&sa=X&d=10070121113347169192&ei=HAT_aMGWLIGpieoPyfaRyA4&scisig=ABGrvjJu_vj8-bX_YN10xOOH6Ib0&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12917-025-05086-z&hl=fr&sa=X&d=10121383452182837481&ei=HAT_aMGWLIGpieoPyfaRyA4&scisig=ABGrvjLTQTHfDRpLR3RDq0aXIZlk&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.jbe-platform.com/content/journals/10.1075/babel.25036.ruo&hl=fr&sa=X&d=17301869088095822286&ei=HAT_aMGWLIGpieoPyfaRyA4&scisig=ABGrvjJ-F13lppUcIiQAx1oNPLJN&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.intechopen.com/chapters/1222305&hl=fr&sa=X&d=3439391039502142760&ei=ReP7aMLQDM-F6rQPotzKiQ0&scisig=ABGrvjK7ZkPEhQc3PGfogx9robDy&oi=scholaralrt&html=&pos=1&folt=kw-top
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[HTML] Teamwork and job satisfaction among nurses in pediatric intensive care unit 

S Fahimeh, R Niusha, FG Monireh, A Mahbobeh - Scientific Reports, 2025 

[HTML] The mediating role of psychological capital in the relationship between effective counselor 

characteristics and subjective well-being at work and professional quality of ... 

S Gündoğdu, F Sapmaz - Education and Science, 2025 

[PDF] Impact of Workload on the Wellbeing of Airline Crew Members 

L Nordman - 2025 

[PDF] Work-Related Rumination and Its Effect on Employee Health and Well-Being: A Meta-Analysis 

F Khan-Mohammadi, B Ranjbari... - Journal of Occupational ..., 2025 

Worker Well-being, Human Factors and the Gig Economy: Interdisciplinary Perspectives 

E Yarrow, J Davies - 2025 

Understanding the Relationship Between Employee Well-Being and Turnover Intentions in a Circular 

Workplace: A Review of the Evidence and Practices 

T Narwaria, RK Dwivedi, A Singhal, G Sharma, V Gupta - Circular Economy and ..., 2025 

The relationship between well-being at work and performance: a systematic literature review 

A Hamza, A Farah - Journal of Management Development, 2025 

[PDF] Workplace Wellbeing in Action: A Qualitative Exploration of a Champion-Led Approach in Healthcare 

A Knezevic, J Allan, J Cameron, K Olcoń, P Pai - Health Services Insights, 2025 

EMPLOYEE WELL-BEING AND RETENTION STRATEGIES: REDEFINING HR PRACTICES IN A POST-

PANDEMIC WORKPLACE 

P Sridar, R Gupta, M Sharma, S Kazmi, C Tendon - Lex Localis, 2025 

[HTML] Informing hospital physician well-being interventions in Europe and the US 

..., Magnet4Europe ConsortiumUS Clinician Well-Being ... - JAMA Network Open, 2025 

[PDF] Employee Well-being in a Hybrid Working Environment: The Role of PERMA and Leadership Styles 

A Potthast, C Rojon, O Fuchs - Journal of Business, IT, and Social Science, 2025 

 

Conflit travail / Vie familiale 
 

Flexible work arrangements and their impact on women's job satisfaction and quality of life: The mediating 

role of work-life balance 

HS Jamunarani, R Syed - Problems and Perspectives in Management, 2025 

[PDF] WORK LIFE BALANCE ON EMPOWERMENT OF WORKING MARRIED WOMEN 

EL Fernandez, M Kavitha - CUTTING-EDGE RESEARCH IN COMMERCE AND ... 

https://scholar.google.com/scholar_url?url=https://www.nature.com/articles/s41598-025-20424-9&hl=fr&sa=X&d=15759516037404188227&ei=ReP7aMLQDM-F6rQPotzKiQ0&scisig=ABGrvjL1OqWl7hYrS6AaUS8fxAUA&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://educationandscience.ted.org.tr/article/view/2455&hl=fr&sa=X&d=8850524606356401286&ei=ytICaaGfII-JieoP5Lz3kAI&scisig=ABGrvjIsRewyNG5rBSGRzT_lp8pW&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://educationandscience.ted.org.tr/article/view/2455&hl=fr&sa=X&d=8850524606356401286&ei=ytICaaGfII-JieoP5Lz3kAI&scisig=ABGrvjIsRewyNG5rBSGRzT_lp8pW&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.theseus.fi/bitstream/handle/10024/899336/Nordman_Lina.pdf%3Fsequence%3D2&hl=fr&sa=X&d=2346935776355606427&ei=cnAHaZKYBcab6rQPkcmJwAg&scisig=ABGrvjJ78VY-WjGv-kivhV82v9Np&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=http://johe.rums.ac.ir/files/site1/user_files_2a71e2/maryamfransiz23-A-10-906-1-0b6bdc1.pdf&hl=fr&sa=X&d=4392990088176163875&ei=ytICaaGfII-JieoP5Lz3kAI&scisig=ABGrvjLj8_-Hci2lQhNTmEE8Rq0v&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dfr%26lr%3D%26id%3DdMGREQAAQBAJ%26oi%3Dfnd%26pg%3DPA2015%26dq%3D(Wellbeing%257Cwell-being%257C%2522well%2Bbeing%2522%257Cwellness%257C%2522job%2Bsatisfaction%2522%257C%2522value%2Bconflicts%2522%257C%2522ethnic%2Bconflicts%2522%257C%2Banxiety%257C%2BPTSD%257C%2522post-traumatic%2Bstress%2522%257C%2522post%2Btraumatic%2Bstress%2522)(occupational%257C%2522at%2Bjob%2522%257C%2522at%2Bwork%2522%257Cworker%257Cjob%257Cemployee)%26ots%3DI_gy1nlDnr%26sig%3DsOeDnm9cv8pPXp0_ZeAwkNIRr70&hl=fr&sa=X&d=14294487936284035399&ei=ytICaaGfII-JieoP5Lz3kAI&scisig=ABGrvjIjrseYlLauaISLO_27ayBb&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/chapter/10.1007/978-981-95-1537-0_6&hl=fr&sa=X&d=3856083380814322169&ei=ZBoJadf2EceB6rQP0K2twQw&scisig=ABGrvjIZraBPm6EsWpfre3caGK4T&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/chapter/10.1007/978-981-95-1537-0_6&hl=fr&sa=X&d=3856083380814322169&ei=ZBoJadf2EceB6rQP0K2twQw&scisig=ABGrvjIZraBPm6EsWpfre3caGK4T&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/jmd/article/doi/10.1108/JMD-12-2024-0433/1308813&hl=fr&sa=X&d=12132101942479547798&ei=OrcMae6QOd3YieoPw97yoQo&scisig=ABGrvjKrpU8oP6sVYpsQz1qT5kTU&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/11786329251387227&hl=it&sa=X&d=11977376921852647687&ei=SJ4Iae64N7mAieoPq7Lh4A8&scisig=ABGrvjLTr5KmHe7saHTb1HxPdpxz&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/2c3f89546f059fa1dd94f515c5ade06b/1%3Fpq-origsite%3Dgscholar%26cbl%3D55210&hl=fr&sa=X&d=17768748598790349518&ei=o1QbabGUF9ToieoP3qjLUA&scisig=ABGrvjJPR7zuUJI8HsBflJLr12OO&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/2c3f89546f059fa1dd94f515c5ade06b/1%3Fpq-origsite%3Dgscholar%26cbl%3D55210&hl=fr&sa=X&d=17768748598790349518&ei=o1QbabGUF9ToieoP3qjLUA&scisig=ABGrvjJPR7zuUJI8HsBflJLr12OO&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://jamanetwork.com/journals/jamanetworkopen/fullarticle/2841445&hl=fr&sa=X&d=6550761663336991242&ei=hOMfaZ2kAYqi6rQPgMed6Aw&scisig=ABGrvjJcIyc5JK0Nq_l5uDK8vC0I&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Olivier-Fuchs/publication/397707366_Employee_Well-being_in_a_Hybrid_Working_Environment_The_Role_of_PERMA_and_Leadership_Styles/links/691c4bdc1bb5f2388c1fa30b/Employee-Well-being-in-a-Hybrid-Working-Environment-The-Role-of-PERMA-and-Leadership-Styles.pdf&hl=fr&sa=X&d=3158823786542789110&ei=yJwjadmHCr2qieoPn4DxyAk&scisig=ABGrvjI9xtXhOf3PgIoubHi1ufK-&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/d159a7dd71a3a32a83d38ae0c6a6ac97/1%3Fpq-origsite%3Dgscholar%26cbl%3D4368393&hl=fr&sa=X&d=11355784558132818160&ei=HAT_aMGWLIGpieoPyfaRyA4&scisig=ABGrvjL4CKq8Cpa_lohVhXwaBbiW&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/d159a7dd71a3a32a83d38ae0c6a6ac97/1%3Fpq-origsite%3Dgscholar%26cbl%3D4368393&hl=fr&sa=X&d=11355784558132818160&ei=HAT_aMGWLIGpieoPyfaRyA4&scisig=ABGrvjL4CKq8Cpa_lohVhXwaBbiW&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.firstbookpublishing.in/book/9789392151804.pdf%23page%3D20&hl=fr&sa=X&d=17560876086201459930&ei=HQT_aJKOFb7WieoPn4GZgQE&scisig=ABGrvjL8aT2irPn9jMfTrpcU2OOH&oi=scholaralrt&html=&pos=1&folt=kw-top
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[PDF] Work-life balance and the glass ceiling: insights from women in Greek companies 

E Bougadaki - 2025 

Mind the Gap: Employee Work Arrangements, Work-Family Balance Satisfaction, and Turnover in 

International Property Development 

A Dhaenens, W Zheng, K Sanders, J Sumelius - Journal of Construction Engineering ..., 2026 

[PDF] A Literature Review on Women's Work-Life Balance in Hybrid Working Mode 

S Bhardwaj, J Sharma - International Journal, 2025 

[PDF] Work-Life Balance: A Sustainable Strategy for Employee Wellbeing in an Aging Workforce 

H Zhang - 2025 10th International Conference on Modern ..., 2025 

[PDF] The Impact of Work-Life Balance and Mental Health Well-Being on Women's Performance in 

the Workplace 

M Vhutali - International Journal of Applied Research in Business ..., 2025 

[PDF] WORK LIFE BALANCE AMONG WOMEN LIBRARIANS: CHALLENGES, CONSEQUENCES AND 

STRATEGIES FOR WELL-BEING 

J Yakubu, HA Suleiman - FUGUS International Journal of Library and Information ..., 2025 

[HTML] Evolving trends in work-family balance research: A bibliometric perspective 

Y Yan, X Zhang, C Ye, J Li, J Gao, Y Geng - Medicine, 2025 

Achieving work-family balance: A qualitative exploration of hotel employees' experiences in an Eastern 

context 

TH Nguyen, CJ Chien, TTH Truong, HT Nguyen - International Journal of Hospitality ..., 2026 

 

Conflit de valeurs / Sens au travail / Quiet quitting 
 

Voyage à travers le sens : anatomie du sens au travail 

BENDAVID R. – Fondation Jean Jaurès, 10/2025 

 

Création de sens et nudge management, une approche combinée pour analyser la résilience des collectivités 

territoriales face aux crises 

N Alexandre-Bourhis, A Mechin-Delabarre - Gestion et management public, 2025 

[PDF] L'influence des valeurs éthiques sur l'innovation, les enjeux de la confiance et l'engagement au sein 

de l'organisation 

C QNAIS, M AKIOUD - International Journal of Accounting Finance Auditing ..., 2025 

Le questionnement éthique au cœur des urgences institutionnelles 

JP Toutut - Les Cahiers de l'Actif, 2025 

https://scholar.google.com/scholar_url?url=https://dione.lib.unipi.gr/xmlui/bitstream/handle/unipi/18267/Bougadaki_%2520%2520%2520%25202325%2520.pdf%3Fsequence%3D1&hl=fr&sa=X&d=3002790543779940946&ei=90oEaY-gDM-F6rQP_5y_QA&scisig=ABGrvjLYTbB6TqKeHyLiLrjdmt9c&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ascelibrary.org/doi/abs/10.1061/JCEMD4.COENG-16727&hl=fr&sa=X&d=1813774185362826003&ei=c3AHadLoBrmAieoPq7Lh4A8&scisig=ABGrvjK9ddN8Sp-8_IaUGQlw5YoZ&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ascelibrary.org/doi/abs/10.1061/JCEMD4.COENG-16727&hl=fr&sa=X&d=1813774185362826003&ei=c3AHadLoBrmAieoPq7Lh4A8&scisig=ABGrvjK9ddN8Sp-8_IaUGQlw5YoZ&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.mgmpublications.com/uploads/volume/1756547321.pdf&hl=fr&sa=X&d=7408065095077225950&ei=ZRoJaaDLAprQ6rQP6YeDsQ8&scisig=ABGrvjKa_DhZHvMxGGDEyVWA80B1&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.atlantis-press.com/article/126017918.pdf&hl=fr&sa=X&d=1397361347657012361&ei=7qAYacfLJc2j6rQP4rWD4AI&scisig=ABGrvjJ1tJCbix5shwLa4QV64NkS&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.wr-publishing.org/index.php/ijarbm/article/download/416/346&hl=fr&sa=X&d=5190874358794808013&ei=YUwXaZ_JE_3D6rQPypiP0Qs&scisig=ABGrvjK8pnQRqyzLvEZY72ZmsNKC&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.wr-publishing.org/index.php/ijarbm/article/download/416/346&hl=fr&sa=X&d=5190874358794808013&ei=YUwXaZ_JE_3D6rQPypiP0Qs&scisig=ABGrvjK8pnQRqyzLvEZY72ZmsNKC&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://fijlis.com.ng/index.php/fijlis/article/download/51/43&hl=fr&sa=X&d=7643410024839580463&ei=pFQbae-AA7mAieoPtbvzyQs&scisig=ABGrvjJuAsewExRxcbR_ENIx_Tag&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://fijlis.com.ng/index.php/fijlis/article/download/51/43&hl=fr&sa=X&d=7643410024839580463&ei=pFQbae-AA7mAieoPtbvzyQs&scisig=ABGrvjJuAsewExRxcbR_ENIx_Tag&oi=scholaralrt&html=&pos=2&folt=kw-top
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De l'urgence au sens: L'audace du temps choisi 

A Duran - Les Cahiers de l'Actif, 2025 

Redefining Work Purpose: an Empirical Analysis of Meaningful Work Among Generation Z Employees 

D Gopal, A Sengupta, C Abraham - Employee Responsibilities and Rights Journal, 2025 

The meaning of work amidst paradoxes: A case study of waste recycling workers [Le sens au travail à 

l'épreuve des paradoxes. Le cas des agents de déchetterie] 

H Boudaouine, F Loose, A Loubès - 36ème Congrès de l'AGRH, 2025 

 

Quiet quitting 
 

Reducing quiet quitting in the contemporary workplace: four focus areas 

H Turnbull, L Rowe - Strategic HR Review, 2025 

[PDF] Addressing Quiet Quitting Through Shared Leadership 

F Melanie, J Anderson 

The Influence of Perceived Organizational Support and Role Conflict on Employee Quiet Quitting: The 

Mediating Role of Job Satisfaction 

S Singh, AS Bhatt, M Valliammal, R Bhalla, A Sinha... - International Review of ..., 2025 

Hotel employees will lie flat when recognising losing work values: a mediating effect of burnout-quitting 

T Kuang, IKW Lai, MT Liu, Z Mo - Asia Pacific Journal of Marketing and Logistics, 2025 

Exploring the impact of occupational taints, guest bullying, and face concern on tour guides' 

perceived occupational stigma and quiet quitting: A mixed-methods study ... 

J Zhang, M Rafiq, GWH Tan - Tourism Management Perspectives, 2025 

 

Dépression / Anxiété / Choc post-traumatique 
 

[HTML] Network analysis of burnout, depression, and anxiety with occupational and personal outcomes 

among clinical nurses in China 

H Xu, L Liu, Z Li, X Wang, P Li, K Yan, T Liu, YY Tang... - Scientific Reports, 2025 

The Impact of Counterproductive Leadership on Employee Anxiety Levels 

S Choudhary, I Jalgaonkar, J Ghodke, A Gupta - INTERNATIONAL JOURNAL OF ..., 2025 

Investigating the effect of career adaptability on job anxiety with the mediating role of future time prespective 

M Shahshenas, E Mohammadi Khojin, N Pordelan - Counseling Culture and ..., 2025 
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[HTML] Evidence-Based Mental Health at Scale: Benchmarking Retrospective Cohort Study of a 

Digital Employee Benefits Program for Depression and Anxiety 

EJ Ward, M Hawrilenko, M Brown, AM Chekroud - Online Journal of Public Health ..., 2025 

Occupational determinants of anxiety, depression, and stress among community pharmacists in Jordan: a 

cross-sectional study 

AS Jarab, W Al-Qerem, AZ Al Meslamani - Psychology, Health & Medicine, 2025 

The Hidden Cost of Long Working Hours: Occupational Anxiety and Argumentativeness in Emergency 

Nurses 

G Özden, A Ceviz, B Aslan, M Gönültaş - Journal of Emergency Nursing, 2025 

A systematic review and meta-analysis of the effectiveness of work-focused interventions for employees with 

symptoms of depression, anxiety, and psychological distress 

Sanatkar, S., Lipscomb, R., Petrie, K., Collins, D., Arena, A., Xu, M., . . . Deady, M. - International Archives 

of Occupational and Environmental Health, 2025 
 

Epuisement professionnel /Engagement au travail  
 

Bore-out ou épuisement professionnel par l'ennui: démystification et immersion dans un phénomène en 

gestation 

A Chtioui, LH Salah, G Bouville - Mutations du travail et santé au travail: enjeux de ..., 2025 

[PDF] Stratégies les plus efficaces pour prévenir l'épuisement professionnel chez les enseignant· es du 

secondaire 1 

C Menu Motzer – 2025 

Effets croisés de la surcharge de rôle et de la reconnaissance sur l'épuisement professionnel des cadres: 

une analyse par équations structurelles 

A BENRAISS, M MOUADILI, MBEN ZAOUIA - Revue Internationale des Sciences de ..., 2025 

[HTML] Exploring the link between physician burnout and intentions to retire early 

FU Jung, E Bodendieck, A Pabst, M Luppa... - BMC Public Health, 2025 

[HTML] From Mistreatment to Burnout: The Mediating Role of Emotional Regulation in Graduate Medical 

Trainees 

B Zheng, J Merkebu, T Dong, J Curtis, TL Ma... - Perspectives on Medical ..., 2025 

[HTML] The association between shift scheduling and burnout, insomnia, and wellbeing in critical care nurses 

RR Geraghty, C Crossfield, L Brooks, K Wynter - Australian Critical Care, 2025 

Being Tired but Still Gaming? Exploring Associations between Gaming Motivations, Passion, 

Gaming Burnout and Quitting Intentions 

Z Zhang, Y Yue, Q Jiang - Technology in Society, 2025 
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https://doi.org/10.1007/s00420-025-02181-4
https://doi.org/10.1007/s00420-025-02181-4
https://scholar.google.com/scholar_url?url=https://hal.science/hal-05373104/&hl=fr&sa=X&d=8734489273305999328&ei=xpwjadboIPGQ6rQPybbN6Qk&scisig=ABGrvjIDRjTj2WMwYkmBu-zGn0Pn&oi=scholaralrt&html=&pos=2&folt=kw-top
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https://scholar.google.com/scholar_url?url=https://sonar.ch/documents/333289/files/FSEC_2025_MEM_Menu_C%25C3%25A9line.pdf&hl=fr&sa=X&d=15435106332485613044&ei=c3AHaZabGN7M6rQP173fsAE&scisig=ABGrvjKdGQRfZ59ZBd1r46nTXU4g&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://sonar.ch/documents/333289/files/FSEC_2025_MEM_Menu_C%25C3%25A9line.pdf&hl=fr&sa=X&d=15435106332485613044&ei=c3AHaZabGN7M6rQP173fsAE&scisig=ABGrvjKdGQRfZ59ZBd1r46nTXU4g&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.revue-isg.com/index.php/home/article/view/2191&hl=fr&sa=X&d=4991992554737312792&ei=E_4PaeC2PMeB6rQPoOTz8Qc&scisig=ABGrvjL179YR6k8Dge3JZRLlvdQ_&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.revue-isg.com/index.php/home/article/view/2191&hl=fr&sa=X&d=4991992554737312792&ei=E_4PaeC2PMeB6rQPoOTz8Qc&scisig=ABGrvjL179YR6k8Dge3JZRLlvdQ_&oi=scholaralrt&html=&pos=9&folt=kw-top
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[HTML] The Influence of Organizational Climate on Work Engagement: Evidence from the Greek Industrial 

Sector 

E Tsoni, V Lazanaki, K Katsaros - Administrative Sciences, 2025 

Burning the midnight oil: Post-pandemic burnout among neuropsychology trainees 

RM Murley, A Steinbaugh, KC Summers, LS Vang... - Journal of Clinical and ..., 2025 

Burnout among administrative staff in the Greek Ministry of Education: The role of demographic factors, job 

satisfaction, and turnover intention 

A Krompa, A Hyz - Problems and Perspectives in Management, 2025 

[HTML] Burnout Syndrome and emotional work in military police: a hierarchical dyadic analysis 

ME Taube, MS Carlotto - Estudos de Psicologia (Campinas), 2025 

[HTML] Toasted: Is burnout affecting otolaryngology trainee career decisions? 

BD Abell, V Fischman, LR Arriaza, C Cabrera-Muffly... - American Journal of ..., 2025 

Burnout syndrome in critical care nursing 

MM Llamuca-Guaman, A Rodríguez-Plasencia... - ... de la Salud. Salud y Vida, 2025 

Burnout in gynaecology: a symptom of systemic neglect in women's health 

NC Cooper - bmj, 2025 

[HTML] Evaluation of Pharmacy Resident Burnout Based on Weekend Residency Staffing Requirements: A 

Pilot Study 

AC Hean, J Kneebusch, C Tiefenthaler, KC Lee - Pharmacy, 2025 

[PDF] THE EFFECTIVENESS OF MINDFULNESS-BASED INTERVENTIONS ON BURNOUT AND 

COMPASSION FATIGUE IN NURSES: A SYSTEMATIC REVIEW 

YJE ALHAGAWI, YLS ALANAZI, FSI ALBARQI... - ... , Methodology in Applied ..., 2025 

[PDF] Mapping the Crisis and the Conversation: A Bibliometric Analysis of Growth, Centralization, and 

Thematic Focus in Clinician Wellness and Burnout Research (1989–2025) 

SPS Muhammed, SM Batcha – 2025 

The role of burnout on nurses' intention to leave the profession: the role of work shifts 

Bouranta, N. et Kafetzopoulos, D  - Journal of Health Organization and Management, 2025 (1-19) 

 

Perceived effectiveness of employer-provided burnout resources for emergency medicine and critical care 

pharmacists 

Castle, A. E., Cohen, R., Weekes-Plante, K., Krull, M., Callas, P. et Kennedy, A. G. - Journal of Pharmacy 

Technology, 2025 
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A ARABULUCU, A YINAL - The Online Journal of New Horizons in Education-July, 2025 

[PDF] Exploring the Moderating Role of Organizational Justice in the Relationship Between Work Stress and 

Burnout Among Nurses: A JD-R Framework Approach 

M Herfianti, L Alfansi, S Widodo, FJS Pareke - Journal of Business Integration ..., 2025 

 

Managers/encadrement et RPS 
 

[PDF] Lutter contre le burnout entrepreneurial: Cas des entrepreneurs des startups tunisiennes 

A Kammoun - Revue Internationale de la Recherche Scientifique ..., 2025 

Pratiques managériales innovantes et bien-être au travail: un lien à questionner 

N Lapayre, P Moulette, K Rymeyko - Revue internationale de psychosociologie et de ..., 2025 

Amarok e-Santé: une solution digitale de prévention du burnout des entrepreneurs 

O Torrès, M Le Moal, S Bugaut-Heichelbech... - Entreprendre & Innover, 2025 

[PDF] L'effet modérateur du leadership transformationnel dans la relation entre la santé-sécurité au travail et 

la performance sociale au travail: une étude auprès du ... 

P DAGNOGO, DJ KOUADIO, DJA GUEI - International Journal of Accounting Finance ..., 2025 

DE L'OPERATIONNEL AU FACILITATEUR HUMAIN: LE MANAGER DE PROXIMITE, UN CATALYSEUR 

DE BIENVEILLANCE DANS UN ENVIRONNEMENT EN ... 

J Karam, D Vinot, O Bachelard - 34e Congrès annuel de l'Association Francophone ..., 2025 

[PDF] Work-life Balance Among Middle Managers 

E Ahti - 2025 

[HTML] Entrepreneurs' psychological capital as a mediator: a broaden-and-build perspective on burnout and 

psychological well-being 

SA Malak, A Raza, MA Jariko - BMC Psychology, 2025 

The Impact of Counterproductive Leadership on Employee Anxiety Levels 

S Choudhary, I Jalgaonkar, J Ghodke, A Gupta - INTERNATIONAL JOURNAL OF ..., 2025 

A blessing or a curse? The paradoxical effect of colleagues’ social support on the relationship between daily 

abusive supervision, rumination, and exhaustion.  

Schyns, B., Lagowska, U. et Kim, D. - European Journal of Work and Organizational Psychology, 2025  
 

The Impact of Leadership on Organizational Culture and Employee Well-Being 

OO Jaiyeola, K Blessing, MS Ayuba, AA Jaiyeola... - Advances in Social ..., 2025 
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[HTML] The effect of inclusive leadership on employee wellbeing 

Y Liu, Y Fang, G He - Scientific Reports, 2025 

 

Nouvelles technologies de l’information et de la communication  

  
[PDF] L'intelligence artificielle au travail: entre soutien cognitif et vulnérabilité psychique 

C MAKAYA 

L'impact des innovations technologiques sur le métier des soignants 

M Oberson - 2025 

Supervisor use of artificial intelligence (AI) in email writing: the impact on subordinate burnout 

S Kelly, R Goke, D Winchester - Communication Research Reports, 2025 

When technostress meets telepressure: a multi-dimensional well-being approach 

L Booker, MS Islam, K Cafferkey, K Townsend, XY Ong - Industrial Management & ..., 2025 

[PDF] Digital mindfulness and workplace well-being: A structural model of VR-based interventions, 

technostress, and job satisfaction among dual-role female employees 

AS Lubis, JL Marpaung, A Amalia, MA Lubis... - J. Res. Innov. Technol, 2025 

[PDF] Mapping the Landscape of AI-Driven Employee Well-Being and Mental Health A Bibliometric Analysis 

D De Mel, D Fernando, P Lankeshwara - Proceedings of the 9th CIPM International ..., 2025 

[HTML] Effects of digital transformation on stress-relevant working conditions and employees' 

psychophysiological stress: A longitudinal, quasi-experimental control group ... 

MK Wekenborg, J Harzbecker, N Bechmann, S Sbiera... - Computers in Human ..., 2025 

[PDF] Women have it Worse: an ICT Workplace Digital Transformation Stress Gender Gap 

K Skorupska, RĹ Nielek - arXiv preprint arXiv:2510.16459, 2025 

[PDF] Technological change and an aging workforce: investigating the career experiences of older workers 

JI Adeniyi - 2025 

The relationship between anxiety about artificial intelligence and nurses' perceptions of job security: The 

impact of technological transformation 

GE SOYSAL, MA CALIŞKAN, A TURGUT - Applied Nursing Research, 2025 

[HTML] The Ideal Worker Revisited: A Gender Perspective on Technostress at the Office 

M Gaitsch, P Schörpf - Weizenbaum Journal of the Digital Society, 2025 

Revisiting the Technology Acceptance Model: E-Learning Acceptance Under the Influence of 

Emotional Stress and Anxiety 

S Qi, N Chen - ... Journal of Education and Development using ICT, 2025 
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https://scholar.google.com/scholar_url?url=https://fmsh.kdu.ac.lk/department-of-management-and-finance/wp-content/uploads/2025/09/Published-paper.pdf&hl=fr&sa=X&d=3080581951078563218&ei=ReP7aMLQDM-F6rQPotzKiQ0&scisig=ABGrvjKHQPlLO8qYrKdzlA3iiHIe&oi=scholaralrt&html=&pos=9&folt=kw-top
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https://scholar.google.com/scholar_url?url=https://arxiv.org/pdf/2510.16459&hl=fr&sa=X&d=14363302517729626243&ei=_O_6aKCWL5jO6rQPk_O3wAE&scisig=ABGrvjLy-rGPb9f6hOXMZ4E-RqhB&oi=scholaralrt&html=&pos=0&folt=kw-top
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https://scholar.google.com/scholar_url?url=https://ojs.weizenbaum-institut.de/index.php/wjds/article/view/5_3_5/205&hl=fr&sa=X&d=5901617367859957276&ei=TesFafOrINqI6rQP34HLqQY&scisig=ABGrvjI73a6jR0XGHZtKV9OlNqHt&oi=scholaralrt&html=&pos=1&folt=kw-top
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Interface Design and Employee Well-being in the Digital Workplace: The Role of Basic Psychological Need 

Satisfaction 

M Asha, A Kumar - Asian Journal of Interdisciplinary Research, 2025 

[PDF] Digital Monitoring, Algorithmic Management and the Platformisation of Work in Europe 

I Gonzalez Vazquez, E Fernandez Macias, S Wright... - 2025 

[PDF] From Redefining the Workforce: How Artificial Intelligence is Creating Hybrid Human–Machine Roles 

in Modern Organizations 

F Hamzah, A Taofeek, B John, E Edward, M Blessing... – 2025 

[HTML] Intelligent technology and enhanced well-being: can artificial intelligence mitigate digital overload? 

R Routray, P Choudhary, V Sinha - Future Business Journal, 2025 

[PDF] Relationship between technostress and labor-related variables in workers of the Tecnomática 

Enterprise 

EED Reyes, DV Santiago - 2025 

[PDF] AI and Worker Well-Being: Differential Impacts Across Generational Cohorts and Genders 

V Nakavachara - arXiv preprint arXiv:2511.11021, 2025 

[HTML] The Impact of Digital Technology on the Physical Health of Older Workers: Scoping Review 

JJA Spijker, H Barlın, M Dritsaki, Y Gu, A Klavina... - JMIR aging, 2025 

[PDF] Stress Less, Research More: Mitigating Technostress Among Doctoral Researchers 

S Giri, H Oinas-Kukkonen - Proceedings of the 28th International Academic ..., 2025 

[PDF] Digital technologies and employee wellbeing: navigating the complexities of digital transformation 

A Valtonen - 2025 

[PDF] Balancing Innovation and Well-being: AI Tools and Their Impact on Employee Happiness 

SK Gupta, TS Saranya, R Srivastava, G Kaur, G Raj... - International Conference on ..., 2025 

11. Workforce health in cyberspace and the future of occupational health and safety 

S Arghami, M Pouyakian - Research Handbook on Cyberpsychology, 2025 

 

Présentéisme 
 

[HTML] The Unethical Consequences of Daily Presenteeism: Schadenfreude and Negative Gossip Toward 

Peers 

N Tripathi, M Miraglia - Journal of Business Ethics, 2025 

[PDF] Presenteeism in Nurse Anesthetists: Status and Demographic Correlates from Five Tertiary Hospitals 

in China 

R Jiang, TAB Lachica, SM Trajera, GS Ching 
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