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Méthodes et outils d’évaluation 
[PDF] Development of a European job exposure matrix (EuroJEM) for psychosocial exposures and their 

association with diagnosed depression in register-based cohorts 

L Salonen, D Falkstedt, KY Pan, M Albin, IS Mehlum... - ... Work, Environment & Health, 2026 

The psychosocial risk factors scale: Factorial validity and reliability analysis 

C Barros, L Cunha, A Rocha… - International Journal of …, 2025 - Taylor & Francis 

[HTML] Assessing the Psychometric Properties of the French-Canadian Version of the 

Psychological Safety Climate Questionnaire (PSC-12) 

M Truchon, M Gilbert-Ouimet, A Zahiriharsini… - Safety and health at …, 2025 – Elsevier 

[HTML] Validating the polish version of the psychosocial safety climate PSC-12 scale (PSC-

12-PL): a multisample and multilevel study 

P Jurek, M Olech, A Afsharian, MF Dollard - Safety Science, 2025 – Elsevier 

Work-Related Stress Questionnaire: confirmatory factor analysis for construct validation by 

the PHRASI study 

F Cedrone, L Stacchini, G La Torre, N Berselli… - European review for …, 2024  

Psychometric stress risk assessments: proceed with caution 

J Hudson, A Weinberg - International Journal of Workplace Health …, 2025 - emerald.com 

[HTML] Development and psychometric properties of the instrument used to measure occupational well-

being of health and social care educators 

A Vauhkonen, M Azimirad, M Pasanen, L Salminen... - Heliyon, 2026 

[HTML] An overview of work-related stress assessment 

O Lavreysen, J Bakusic, TA Abatzi, A Geerts… - Journal of affective …, 2025 – Elsevier 

Streamlining psychosocial risk assessment: An exploratory adaptation of the COPSOQ III for 

Flemish healthcare workers 

T Borhani, H Van Simaeys, P Kiss, E Clays - PloS one, 2026 - journals.plos.org 

Psychometric Properties of the Brazilian Brief Scale of General Job Satisfaction 

ES Louro, LMD Gabardo-Martins - Periódicos Brasil. Pesquisa Científica, 2026 

[PDF] Validation and Reliability of the Korean Version of the Gaslighting at Work Questionnaire 

H Kim, M Gil, D Kim, Y Choi, H Seo, SS Kim - Asian Nursing Research, 2026 

[HTML] Development and Validation of a Brief Inventory of Psychosocial Factors Related to Organizational 

Changes and Occupational Stress 

B Acosta-Uribe, AC Martínez-Hernández... - Administrative Sciences, 2026 

https://scholar.google.com/scholar_url?url=https://www.sjweh.fi/download.php%3Fabstract_id%3D4279%26file_nro%3D1&hl=it&sa=X&d=9476158008099209414&ei=MmmzabjbFa6y6rQPj4XKuQI&scisig=AFtJQiznhzAI29cJrZT4hdJw2HPG&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sjweh.fi/download.php%3Fabstract_id%3D4279%26file_nro%3D1&hl=it&sa=X&d=9476158008099209414&ei=MmmzabjbFa6y6rQPj4XKuQI&scisig=AFtJQiznhzAI29cJrZT4hdJw2HPG&oi=scholaralrt&html=&pos=0&folt=kw-top
https://www.tandfonline.com/doi/abs/10.1080/10803548.2025.2566584
https://scholar.google.com/citations?user=EB9M2tYAAAAJ&hl=it&scioq=job+stress%22+OR+%22psychosocial+risks%22+OR+%22worker+well-being%22+OR+%22worker+satisfaction%22)+AND+(scale+OR+tool+OR+model+OR+questionnaire+OR+psychometrie)&oi=sra
https://scholar.google.com/citations?user=QLEk7eYAAAAJ&hl=it&scioq=job+stress%22+OR+%22psychosocial+risks%22+OR+%22worker+well-being%22+OR+%22worker+satisfaction%22)+AND+(scale+OR+tool+OR+model+OR+questionnaire+OR+psychometrie)&oi=sra
https://www.sciencedirect.com/science/article/pii/S2093791124000805
https://www.sciencedirect.com/science/article/pii/S2093791124000805
https://scholar.google.com/citations?user=0USl2IYAAAAJ&hl=it&oi=sra
https://scholar.google.com/citations?user=Z6oh39gAAAAJ&hl=it&oi=sra
https://scholar.google.com/citations?user=LmVn1UwAAAAJ&hl=it&oi=sra
https://www.sciencedirect.com/science/article/pii/S092575352500181X
https://www.sciencedirect.com/science/article/pii/S092575352500181X
https://scholar.google.com/citations?user=yKLc2_4AAAAJ&hl=it&oi=sra
https://scholar.google.com/citations?user=kr7eCbsAAAAJ&hl=it&oi=sra
https://scholar.google.com/citations?user=J6oH3rgAAAAJ&hl=it&oi=sra
https://air.unimi.it/handle/2434/1042150
https://air.unimi.it/handle/2434/1042150
https://scholar.google.com/citations?user=nUBXlMUAAAAJ&hl=it&oi=sra
https://scholar.google.com/citations?user=gEzrQ4YAAAAJ&hl=it&oi=sra
https://scholar.google.com/citations?user=8I-Jw40AAAAJ&hl=it&oi=sra
https://www.emerald.com/ijwhm/article-abstract/18/1/101/1240775
https://scholar.google.com/citations?user=WQkSb1gAAAAJ&hl=it&scioq=job+stress%22+OR+%22psychosocial+risks%22+OR+%22worker+well-being%22+OR+%22worker+satisfaction%22)+AND+(scale+OR+tool+OR+model+OR+questionnaire+OR+psychometrie)&oi=sra
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2405844026001696&hl=it&sa=X&d=21292118541676940&ei=K2mzadb7D-7QieoPlvTqiQk&scisig=AFtJQiw4vdgRFRjpy-wEGbbcARYg&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2405844026001696&hl=it&sa=X&d=21292118541676940&ei=K2mzadb7D-7QieoPlvTqiQk&scisig=AFtJQiw4vdgRFRjpy-wEGbbcARYg&oi=scholaralrt&html=&pos=0&folt=kw-top
https://www.sciencedirect.com/science/article/pii/S0165032725006482
https://scholar.google.com/citations?user=Hr6X1JQAAAAJ&hl=it&oi=sra
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0342380
https://journals.plos.org/plosone/article?id=10.1371/journal.pone.0342380
https://scholar.google.com/citations?user=62Xc5gYAAAAJ&hl=it&oi=sra
https://doi.org/10.36557/2674-9432.2026v5n1p1887-1905
https://doi.org/10.36557/2674-9432.2026v5n1p1887-1905
https://scholar.google.com/scholar_url?url=https://www.asian-nursingresearch.com/article/S1976-1317(26)00031-9/pdf&hl=fr&sa=X&d=2694635975735133958&ei=t420affaLJuk6rQPgL3jmQE&scisig=AFtJQixi5xW0_PSqJQJKjt3m_ZCj&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.mdpi.com/2076-3387/16/3/111&hl=it&sa=X&d=1738475652523025384&ei=uh6labLzF8-NieoP66q3aQ&scisig=AFtJQix33LeP2PADJn8dJ3XUryCM&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.mdpi.com/2076-3387/16/3/111&hl=it&sa=X&d=1738475652523025384&ei=uh6labLzF8-NieoP66q3aQ&scisig=AFtJQix33LeP2PADJn8dJ3XUryCM&oi=scholaralrt&html=&pos=1&folt=kw-top
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[HTML] Cross-cultural adaptation and psychometric validation of the employee well-being 

scale among administrative employees in the State of Mexico 

CAV Soto, JP Pérez - Psicología Iberoamericana, 2026 - redalyc.org 

Testing psychometric properties of a revised version of the comprehensive organizational health assessment 

for child welfare and human services agencies 

SL Rienks, AS He, A de Guzman, A Grenier, R Leake... - Journal of Public Child ..., 2026 

[HTML] The Italian version of the Rotterdam Emotional Intelligence Scale: implications for career transitions, 

employability and work engagement among young professionals 

S Margheritti, P Gatti, E Picco, M Miglioretti - Education+ Training, 2026 

Arabic translation and psychometric validation of the Moral Distress Instrument and the Moral Injury Events 

Scale among health care professionals providing care ... 

F Fekih-Romdhane, K Jebreen, I Nawajah, E Radwan... - Psychological trauma: theory ... 

[HTML] Measuring health worker psychological Well-Being: A validation of the WHO-5 Well-Being Index 

across ten sub-Saharan African countries 

J Lohmann, A Cromhout, AT Fadda, L Schutte - Wellcome Open Research, 2026 

Development and Validation of the Japanese Version of the Revised Publication 

Pressure Questionnaire (PPQr‐J): Assessment of Reliability and Construct Validity 

K Nozawa, K Imamura, K Watanabe, U Sawada... - Japanese Psychological ..., 2026 

The Employee Support Styles Assessment (ESSA): A New Framework for Measuring Workplace Support 

S Siddiqi - 2026 

[HTML] Psychometric validation of the Greek version of the brief inventory psychosocial functioning scale in 

healthcare paediatric professionals 

N Rigas, A Sarantaki, M Dagla, K Gourounti... - Discover Psychology, 2026 

 

Thèmes autour des RPS 
 

 

Généralités 
 

[PDF] Mettre en débat les tensions au travail avec le théâtre-forum: une méthodologie pour traiter ou 

anticiper des conflits liés au travail 

V Grosjean, O Morand – Congrès de la SELF (Université Paris Nanterre), juillet 2025 

https://www.redalyc.org/journal/1339/133982757006/html/
https://www.redalyc.org/journal/1339/133982757006/html/
https://scholar.google.com/citations?user=vsYirAkAAAAJ&hl=it&oi=sra
https://scholar.google.com/citations?user=ATq_xlUAAAAJ&hl=it&oi=sra
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/15548732.2026.2633414&hl=it&sa=X&d=9588738665450170841&ei=qpKeadX-AaztieoP-JWQuAU&scisig=AFtJQiw4TsiOqfcdhxBgpHXaEnSI&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/15548732.2026.2633414&hl=it&sa=X&d=9588738665450170841&ei=qpKeadX-AaztieoP-JWQuAU&scisig=AFtJQiw4TsiOqfcdhxBgpHXaEnSI&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/et/article/68/10/17/1343516&hl=fr&sa=X&d=575310010112443278&ei=BBSjadaOG9il6rQP6o2D2Aw&scisig=AFtJQizpGiI0fHo7ko32lQtcydwO&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/et/article/68/10/17/1343516&hl=fr&sa=X&d=575310010112443278&ei=BBSjadaOG9il6rQP6o2D2Aw&scisig=AFtJQizpGiI0fHo7ko32lQtcydwO&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pubmed.ncbi.nlm.nih.gov/41701224/&hl=it&sa=X&d=1982820904422576554&ei=rZKeadW9K_KR6rQPgvCtuAo&scisig=AFtJQixw_NGUOw59er3GSLeBI4fZ&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pubmed.ncbi.nlm.nih.gov/41701224/&hl=it&sa=X&d=1982820904422576554&ei=rZKeadW9K_KR6rQPgvCtuAo&scisig=AFtJQixw_NGUOw59er3GSLeBI4fZ&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://wellcomeopenresearch.org/articles/11-149&hl=it&sa=X&d=4638127772899815287&ei=sD6hafPqFfKR6rQPgvCtuAo&scisig=AFtJQizPKd3fuqRxKmE4V0zfZP4H&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://wellcomeopenresearch.org/articles/11-149&hl=it&sa=X&d=4638127772899815287&ei=sD6hafPqFfKR6rQPgvCtuAo&scisig=AFtJQizPKd3fuqRxKmE4V0zfZP4H&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/abs/10.1111/jpr.70022&hl=it&sa=X&d=13485439140213090944&ei=Fx-taaX5Ie3R6rQP34bU2QY&scisig=AFtJQiw2jKLePaQaM03Z4-mJn6V7&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/abs/10.1111/jpr.70022&hl=it&sa=X&d=13485439140213090944&ei=Fx-taaX5Ie3R6rQP34bU2QY&scisig=AFtJQiw2jKLePaQaM03Z4-mJn6V7&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/a2313ee554fe8571c4203e2a2895b0b5/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=it&sa=X&d=10044831140367798024&ei=ZD6vaauXGv6GieoPtcW1sA4&scisig=AFtJQiwd7L3vbMPgGmKKA3CNVeDA&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s44202-026-00628-4&hl=it&sa=X&d=5707503817672715491&ei=YdS3ab2eI7PQ6rQPmPiuwAg&scisig=AFtJQiyU8Otawz-HgxQpHjoK5q7h&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s44202-026-00628-4&hl=it&sa=X&d=5707503817672715491&ei=YdS3ab2eI7PQ6rQPmPiuwAg&scisig=AFtJQiyU8Otawz-HgxQpHjoK5q7h&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.ergonomie-self.org/wp-content/uploads/2025/11/self-vd0092-2505060913.pdf&hl=it&sa=X&d=14512080482910499860&ei=wR6laabMKdHQ6rQPjO-YkAk&scisig=AFtJQiwPvFRPms5t6SSE3HRcm7B1&oi=scholaralrt&html=&pos=2&folt=kw
https://scholar.google.com/scholar_url?url=https://www.ergonomie-self.org/wp-content/uploads/2025/11/self-vd0092-2505060913.pdf&hl=it&sa=X&d=14512080482910499860&ei=wR6laabMKdHQ6rQPjO-YkAk&scisig=AFtJQiwPvFRPms5t6SSE3HRcm7B1&oi=scholaralrt&html=&pos=2&folt=kw
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[PDF] Mieux comprendre et prévenir les risques psychosociaux en économie sociale et action 

communautaire 

S Meunier, ÉC Faucher, A Bernier, J Frappier – 2026 

Une source d'inspiration dans un monde du travail déphasé: le modèle coopératif et participatif des SCOP 

C Fabre, F Loose - Management & Sciences Sociales, 2026 

[PDF] Encadrement doctoral en contexte CIFRE: risques psychosociaux et facteurs protecteurs dans la 

relation tripartite 

A Saban - ... identitaire professionnelle des doctorant· es et ..., 2026 

Le caractère complexe et pernicieux des risques psychosociaux du travail: quelle prise en charge par le droit 

et ses acteurs? 

G Lavoie, G Richard, M Visotzky-Charlebois - Canadian Journal of Law and Society ..., 2025 

[PDF] LES EFFETS DE LA SEMAINE RÉDUITE ET COMPRIMÉE SUR LA SANTÉ PSYCHOLOGIQUE ET 

LA PERFORMANCE AUTO-ÉVALUÉE DES TRAVAILLEUR ... 

A BOUILLON - 2026 

Évaluation de la connaissance des risques psychosociaux chez les masseurs-kinésithérapeutes libéraux 

B Buffet, D Guyet, J Patoux - Kinésithérapie, la Revue, 2026 

[HTML] Mental health in the construction industry: vulnerabilities and psychosocial risks among diverse 

workers 

AF Arena, D Collins, SB Harvey, M Deady - Current Psychology, 2026 

Pharmaciens hospitaliers: Changements organisationnels et risques psychosociaux 

B Vincent, L Rolland - Gestions hospitalières: la revue du management ..., 2026 

[PDF] SANTE PSYCHOLOGIQUE AU TRAVAIL ET INTELLIGENCE EMOTIONNELLE CHEZ LES 

INFIRMIERS DE SFAX PSYCHOLOGICALHEALTH AT WORK AND ... 

R FEKI, N SMAOUI, I GASSARA, N CHARFI... - Journal de l'Information ..., 2026 

[PDF] Occupational exposure limits for psychosocial hazards: A promising concept or a premature leap? 

G Canu, HF van der Molen - Scandinavian Journal of Work, Environment & Health, 2026 

European Agency for Safety and Health at Work. (2026). Spain: Gender- and diversity-sensitive approach to 
psychosocial risk prevention. EU-OSHA. https://osha.europa.eu/sites/default/files/documents/spain-gender-
diversity-sensitive-approach-psychosocial-risk-prevention_w1075_EN.pdf 

European Agency for Safety and Health at Work. (2026). Sweden: Gender mainstreaming to prevent 

psychosocial risks. EU-OSHA. https://osha.europa.eu/fr/publications/sweden-gender-mainstreaming-

prevent-psychosocial-risks 

Dobson, K. G., Chien, Y.-C., Carnide, N., Smith, P. M. et Mustard, C. A. (2026). Comparing profiles of mental 

illness and positive mental health between injured workers and the general working population in 

Ontario. American Journal of Industrial Medicine. https://doi.org/10.1002/ajim.70061 

https://scholar.google.com/scholar_url?url=https://rress.ca/wp-content/uploads/2025/09/Conf_RPS_UQAM_27-janvier-2026.pdf&hl=it&sa=X&d=4354587756568453367&ei=7xegaa_HFu7QieoP8ujH8Qo&scisig=AFtJQix85XrWPa72kYzv1Z0s5jg1&oi=scholaralrt&html=&pos=6&folt=kw
https://scholar.google.com/scholar_url?url=https://rress.ca/wp-content/uploads/2025/09/Conf_RPS_UQAM_27-janvier-2026.pdf&hl=it&sa=X&d=4354587756568453367&ei=7xegaa_HFu7QieoP8ujH8Qo&scisig=AFtJQix85XrWPa72kYzv1Z0s5jg1&oi=scholaralrt&html=&pos=6&folt=kw
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-management-sciences-sociales-2026-1-page-5%3Ftab%3Dtexte-integral&hl=it&sa=X&d=11287930164589479612&ei=Tg2sadi7PK6y6rQP4ty9gA8&scisig=AFtJQiwzUX_l7UhXwv1mYklx9mCt&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.openedition.org/osp/pdf/22495%23page%3D97&hl=it&sa=X&d=1476811461787289711&ei=MmmzadvMJaztieoP85Ho2Qk&scisig=AFtJQixZJbTGjaGj5lWvNl1NWHAQ&oi=scholaralrt&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://journals.openedition.org/osp/pdf/22495%23page%3D97&hl=it&sa=X&d=1476811461787289711&ei=MmmzadvMJaztieoP85Ho2Qk&scisig=AFtJQixZJbTGjaGj5lWvNl1NWHAQ&oi=scholaralrt&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://www.cambridge.org/core/journals/canadian-journal-of-law-and-society-la-revue-canadienne-droit-et-societe/article/le-caractere-complexe-et-pernicieux-des-risques-psychosociaux-du-travail-quelle-prise-en-charge-par-le-droit-et-ses-acteurs/3348744293B907646F569E814AD87DFD&hl=fr&sa=X&d=7825991352186822522&ei=vh6ladWLKOPC6rQPo9qamQ8&scisig=AFtJQizw2VsRKG_4-8kQZZIROZGz&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.cambridge.org/core/journals/canadian-journal-of-law-and-society-la-revue-canadienne-droit-et-societe/article/le-caractere-complexe-et-pernicieux-des-risques-psychosociaux-du-travail-quelle-prise-en-charge-par-le-droit-et-ses-acteurs/3348744293B907646F569E814AD87DFD&hl=fr&sa=X&d=7825991352186822522&ei=vh6ladWLKOPC6rQPo9qamQ8&scisig=AFtJQizw2VsRKG_4-8kQZZIROZGz&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://archipel.uqam.ca/19738/1/M19433.pdf&hl=fr&sa=X&d=3552585120720489052&ei=YhenaeOcGcDvieoPp_KGsA8&scisig=AFtJQixeEm_my3I-uKFN9fGz_0HX&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://archipel.uqam.ca/19738/1/M19433.pdf&hl=fr&sa=X&d=3552585120720489052&ei=YhenaeOcGcDvieoPp_KGsA8&scisig=AFtJQixeEm_my3I-uKFN9fGz_0HX&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1779012326000537&hl=it&sa=X&d=2242487958469319083&ei=wR6laabMKdHQ6rQPjO-YkAk&scisig=AFtJQiywfQGN4TqmMfkUnfKZel2r&oi=scholaralrt&html=&pos=5&folt=kw
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s12144-026-09121-6&hl=it&sa=X&d=9725020957992077603&ei=YdS3ab2eI7PQ6rQPmPiuwAg&scisig=AFtJQizwKmtER8Cgcn-2HiYvG7XA&oi=scholaralrt&html=&pos=2&folt=kw-top
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hybride postpandémique 

BH Bohoussou - 2025 

[PDF] The Mediating Role of Perceived Organizational Support in the Relationship between Quality of Work 

Life, Work–Family Conflict, and Turnover Intention in Healthcare 

AF Pramesti, A Darmawan, N Tubastuvi - Jurnal Manajemen Motivasi, 2026 

"Poisoned gift"? Effects of workplace practices on work-life balance of women working in logistics in Europe 

and the mediation role of work engagement 

P Ferreira, S Gomes, JM Lopes - The International Journal of Logistics Management, 2026 

[HTML] Family-friendly workplaces in the public and private sectors 

A Pátkai Bende - International Journal of Organizational Analysis, 2026 

[HTML] Navigating Work-Family Conflict in Seafaring Profession: A Latent Profile Analysis Revealing Four 

Paths of Conflict and a High-Risk Crew in China 

T Cui, C Yang, T Li, S Fang - Sage Open, 2026 

[PDF] Analysis Work-Life Balance and its Impact on Burnout and Employee Performance 

AA Putri, E Jusriadi, AI Haanurat - Journal La Sociale, 2026 

[PDF] Investigating the Effect of Work-Family Conflict on Librarians' Turnover Intentions: Explaining the 

Mediating Role of Job Stress and Burnout 

M Bakhtiari, S Ghaffari, M Yousefi - ISC 

[PDF] The Relationship between Work-Life Balance and Job Satisfaction: The Moderating Effect of 

Resilience among Millennial Employees 

S Razzaque, SSA Bukhari, MM Mushtaq - Review of Applied Management and Social ..., 2026 

[PDF] Turnover Intention Among Female Workers: The Role of Work-Family Conflict and Work Engagement 

DDS Diyanti, A Matulessy, RAP Rini - Jurnal Psikologi Teori dan Terapan (JPTT), 2026 

https://scholar.google.com/scholar_url?url=https://sajhrm.co.za/index.php/sajhrm/article/view/3385/5413&hl=it&sa=X&d=8751129600295648222&ei=YBenadfcGYS4ieoPjPihmA8&scisig=AFtJQizD9JgvAUAwyuk0Ug1nkmVa&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/full/10.1080/00480169.2026.2614554&hl=it&sa=X&d=9384295104313584396&ei=WIe2adTrL5CK6rQPms6o6Ag&scisig=AFtJQixZm4CtkFNCDGGlpmTkR4Sg&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/full/10.1080/00480169.2026.2614554&hl=it&sa=X&d=9384295104313584396&ei=WIe2adTrL5CK6rQPms6o6Ag&scisig=AFtJQixZm4CtkFNCDGGlpmTkR4Sg&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pmc.ncbi.nlm.nih.gov/articles/PMC12981213/&hl=it&sa=X&d=2453494431575466273&ei=Woe2afHbA66y6rQPj4XKuQI&scisig=AFtJQiydFYieqcsnzxbgtx7XrMk1&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://semaphore.uqar.ca/id/eprint/3481/1/Blandine_Houla_Bohoussou_decembre2025.pdf&hl=it&sa=X&d=931448340081473759&ei=YIe2aYHlG5GrieoPh_Lk6Qg&scisig=AFtJQiyU32OBe-zgB1asuIryF0Wb&oi=scholaralrt&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://semaphore.uqar.ca/id/eprint/3481/1/Blandine_Houla_Bohoussou_decembre2025.pdf&hl=it&sa=X&d=931448340081473759&ei=YIe2aYHlG5GrieoPh_Lk6Qg&scisig=AFtJQiyU32OBe-zgB1asuIryF0Wb&oi=scholaralrt&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://openjurnal.unmuhpnk.ac.id/jm_motivasi/article/view/8677/4427&hl=it&sa=X&d=10830579786167342133&ei=qpKeafORNJbJieoPp4bGIQ&scisig=AFtJQizFvlvvHNv1wC1bZEU7M9W1&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://openjurnal.unmuhpnk.ac.id/jm_motivasi/article/view/8677/4427&hl=it&sa=X&d=10830579786167342133&ei=qpKeafORNJbJieoPp4bGIQ&scisig=AFtJQizFvlvvHNv1wC1bZEU7M9W1&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/ijlm/article/doi/10.1108/IJLM-07-2024-0468/1343337&hl=fr&sa=X&d=3615821433968587526&ei=tD6habmBCO7QieoP8ujH8Qo&scisig=AFtJQixQbWSzFkCHvTfQOviAmAtp&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/ijlm/article/doi/10.1108/IJLM-07-2024-0468/1343337&hl=fr&sa=X&d=3615821433968587526&ei=tD6habmBCO7QieoP8ujH8Qo&scisig=AFtJQixQbWSzFkCHvTfQOviAmAtp&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/ijoa/article/34/12/33/1343541&hl=it&sa=X&d=8168052293223273202&ei=sz6habeIB-WU6rQP04bguQc&scisig=AFtJQixJplGaJQPddpHdrlg1kluf&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/full/10.1177/21582440261423770&hl=it&sa=X&d=1852351306945825944&ei=rJKeaY7gEfKR6rQPgvCtuAo&scisig=AFtJQiyeaoK44tcHptNEgAzrBbUE&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/full/10.1177/21582440261423770&hl=it&sa=X&d=1852351306945825944&ei=rJKeaY7gEfKR6rQPgvCtuAo&scisig=AFtJQiyeaoK44tcHptNEgAzrBbUE&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ipv6.newinera.com/index.php/JournalLaSociale/article/download/2507/2384&hl=it&sa=X&d=6473396957626645650&ei=toKcac6TBaztieoP-JWQuAU&scisig=AFtJQiwbpKo_mh_PjH0cYFu1ATIq&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://nastinfo.nlai.ir/article_3230_4210dfe407368a7448ebbe713c6cb6f4.pdf%3Flang%3Den&hl=it&sa=X&d=12228270488216003258&ei=uR6lafe_EqztieoP-JWQuAU&scisig=AFtJQiz5GgrBTRuhemexUIlZ_oEU&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://nastinfo.nlai.ir/article_3230_4210dfe407368a7448ebbe713c6cb6f4.pdf%3Flang%3Den&hl=it&sa=X&d=12228270488216003258&ei=uR6lafe_EqztieoP-JWQuAU&scisig=AFtJQiz5GgrBTRuhemexUIlZ_oEU&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ramss.spcrd.org/index.php/ramss/article/download/613/618&hl=it&sa=X&d=11789939928163325262&ei=gmeqab2yIf6GieoPv_fsuQo&scisig=AFtJQiwZwajaJrBDzdYk3WNdP97J&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ramss.spcrd.org/index.php/ramss/article/download/613/618&hl=it&sa=X&d=11789939928163325262&ei=gmeqab2yIf6GieoPv_fsuQo&scisig=AFtJQiwZwajaJrBDzdYk3WNdP97J&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journal.unesa.ac.id/index.php/jptt/article/download/51360/15480&hl=it&sa=X&d=9990488868168575092&ei=VRCxaYCEBZGrieoPh_Lk6Qg&scisig=AFtJQixSqTzZpcmHDpcaKHxbcJMt&oi=scholaralrt&html=&pos=1&folt=kw-top
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Work-life balance measurement in healthcare professionals: a scoping review protocol of available 

assessment instruments 

N George, V Karuveettil, DR Britto, M Mini... - BMJ Public Health, 2026 

 

Conflit de valeurs / Sens au travail / Quiet quitting 
 

Transformer le travail pour lui redonner du sens 

T Coutrot - France Forum, 2026 

Redonner du sens au travail, une urgence contemporaine (dossier) 
Management et sciences sociales n° 44 - 2026 

Sens du travail et représentations du travail bien fait. Perspectives de dirigeants de PME 

F Henry, EM Morin - Management & Sciences Sociales, 2026 

Le sens au travail à l’heure du télétravail : quelles conditions de succès ?  

Weber, M.-L., Nande, F., Loup, P. et Bouchet, S. - Management & Sciences Sociales, 44 - 2026  

 

Une recherche-action collaborative au service du sensemaking: une expérience dans une PME de l'industrie 

automobile 

D Chabanet, MK Kefi, D Richard - Management & Sciences Sociales, 2026 

Soutenir le travail bien fait: une approche configurationnelle et dynamique des espaces de discussion sur le 

travail en EHPAD 

S Gentil, A Grimand, A Stimec, B Journé, X Michel - @ GRH, 2026 

[PDF] Meaning of work: Gen Z's perspective 

M Sakdiyakorn, M Golubovskaya, D Solnet - Journal of Youth Studies, 2026 

[HTML] How values, commitment, and organizational climate shape job satisfaction and well-being 

N Correia, M Carvalho - Academia Mental Health and Well-Being, 2026 

What Is Anti-work All About? Exploring the Meanings Behind Hostility towards Work 

J Dagnes, L Storti - Sociological Perspectives, 2026 

[HTML] Job crafting, meaningful work and employee engagement 

J Holúbek, G Giovando, E Lazarová, Z Rozsa - Management Decision, 2026 

[HTML] The Search for Meaning at Work: A Randomized Controlled Trial of a Cognitive Crafting Intervention 

S Glaas, H Pham, H Münstermann, D Frey - International Journal of Applied Positive ..., 2026 

 

 

https://scholar.google.com/scholar_url?url=https://bmjpublichealth.bmj.com/content/4/1/e003479&hl=it&sa=X&d=6358502353983278555&ei=t420afKUBa6O6rQPoL6rwAk&scisig=AFtJQizAyk5uGVZvYj0_6CScIy4W&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://bmjpublichealth.bmj.com/content/4/1/e003479&hl=it&sa=X&d=6358502353983278555&ei=t420afKUBa6O6rQPoL6rwAk&scisig=AFtJQizAyk5uGVZvYj0_6CScIy4W&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-france-forum-2026-1-page-58&hl=fr&sa=X&d=10322324497567452530&ei=XYe2afDTK_6GieoP7-Hh6Ao&scisig=AFtJQixKMg0BKbdbIiMnxf9X5UUi&oi=scholaralrt&html=&pos=9&folt=kw-top
https://shs.cairn.info/revue-management-sciences-sociales-2026-1?lang=fr
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-management-sciences-sociales-2026-1-page-26%3Ftab%3Dtexte-integral&hl=fr&sa=X&d=16923960042191504554&ei=Tg2saa2gAv-j6rQPm628qAQ&scisig=AFtJQiykNKLujoT_vvLQUbcxLd-0&oi=scholaralrt&html=&pos=2&folt=kw-top
https://doi.org/10.3917/mss.044.0045
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-management-sciences-sociales-2026-1-page-62%3Ftab%3Dtexte-integral&hl=it&sa=X&d=3990355676370017682&ei=UA2saa3tKe7QieoPo4jxoQY&scisig=AFtJQiy6wS6lpiMQ4v5Fi_BFq9SL&oi=scholaralrt&html=&pos=9&folt=kw
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-management-sciences-sociales-2026-1-page-62%3Ftab%3Dtexte-integral&hl=it&sa=X&d=3990355676370017682&ei=UA2saa3tKe7QieoPo4jxoQY&scisig=AFtJQiy6wS6lpiMQ4v5Fi_BFq9SL&oi=scholaralrt&html=&pos=9&folt=kw
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-agrh1-2026-0-page-I12%3Flang%3Dfr%26tab%3Dtexte-integral&hl=it&sa=X&d=7879659023634395586&ei=MmmzadvMJaztieoP85Ho2Qk&scisig=AFtJQiwdWuZysl3l-i41PDXJvG2e&oi=scholaralrt&html=&pos=9&folt=kw
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-agrh1-2026-0-page-I12%3Flang%3Dfr%26tab%3Dtexte-integral&hl=it&sa=X&d=7879659023634395586&ei=MmmzadvMJaztieoP85Ho2Qk&scisig=AFtJQiwdWuZysl3l-i41PDXJvG2e&oi=scholaralrt&html=&pos=9&folt=kw
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/13676261.2026.2633153&hl=fr&sa=X&d=6219794771084049138&ei=7BegaZvhHIfOieoPsbrqyAk&scisig=AFtJQixXY6VNQR4zDxb323njJuUa&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/2997-9196/3/1/10.20935/MHealthWellB8116&hl=it&sa=X&d=2877639122127801197&ei=soKcaZH7MrWx6rQPg-vmsQY&scisig=AFtJQiwqEeB6geKsn5X1tq1xq36l&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/07311214261417998&hl=it&sa=X&d=2461368913759815471&ei=X-u0aZbBJbiG6rQPj8SluA4&scisig=AFtJQiyHTipoj3DeOmSKg66cOD3Z&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/md/article/64/13/212/1347071&hl=fr&sa=X&d=17942397414183147215&ei=XtS3ab3kOZbJieoP1Pm8gAo&scisig=AFtJQiwA7ounGNhSbx8aLw0Zv3m1&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s41042-026-00274-0&hl=it&sa=X&d=11926330511414822085&ei=WNS3aZbGOJbJieoP1Pm8gAo&scisig=AFtJQiy7KmghSSq-uKShLLPoOnY7&oi=scholaralrt&html=&pos=5&folt=kw-top
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Quiet quitting 
 

Anxiety and Quiet Quitting 

A Human-Centered - Design, Adoption, and Impact of Human-Centered ..., 2026 

Meta-synthesis of the antecedents and consequences of the Quiet Quitting phenomenon in Manufacturing 

organizations 

M Akbari, H Nikookar-gohari - Journal of Human Resource Management, 2026 

[PDF] Quiet and Passive Quitting Predict Work Engagement in a Machine Learning-Enhanced SEM Analysis 

M Nowak, M Pawłowska-Nowak, P Osmański - 2026 

[PDF] Effect of work stress, job satisfaction and work engagement on quiet quitting in healthcare workers 

M ARDIÇ, MA ERİŞEN - Journal of Health and Nursing Management, 2025 

Artificial Intelligence Anxiety and Quiet Quitting: A Human-Centered Integrative Review 

S Dhiman, G Dhiman, S Singh - Design, Adoption, and Impact of Human-Centered ..., 2026 

[PDF] Identification and Ranking of the Factors Affecting Quiet Quitting Among Employees in Iranian Public 

Organizations Using a Hybrid Approach of Thematic Analysis ... 

J Ebrahimpour Samani, H Alipour, S Sadeghian... - Public Management ..., 2026 

Occupational Stress, Burnout, Anxiety, and Quiet Quitting Among School Counsellors: Positive Childhood 

Experiences as a Mediator 

İ Çiçek, Z Korkmaz, F Ünsal - Journal of Psychologists and Counsellors in Schools, 2026 

 

Dépression / Anxiété / Choc post-traumatique 
 

Traitement du trouble de stress post-traumatique: de la théorie à la pratique sur le terrain. Trousse de 

repérage des troubles post-traumatiques. Document destiné au professionnel de la santé 

S Bond – 2025 

Qualitative evaluation of a pilot mental health program for public safety personnel with post-

traumatic stress disorder 

LM Seuren, A Birze, KG Dobson, C Mustard, WP Wodchis - PLOS Mental Health, 2026• 

Person-Environment Fit, Emotional Exhaustion, and Depression: The Mediating Role of 

Workplace Belonging 

M Späh, M Andela - Psychological Reports, 2026• 

Moral injury, posttraumatic stress, and resilience among law enforcement professionals in Wisconsin 

G O'Keefe, R Cusatis, S Young, K Hooyer, C Kostelac... - Police Practice and ..., 2026 

https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dit%26lr%3D%26id%3DfRjFEQAAQBAJ%26oi%3Dfnd%26pg%3DPA151%26dq%3Dstress%2BOR%2B%2522%25C3%25A9puisement%2Bprofessionnel%2522%2BOR%2B%2522burn%2Bout%2522%2BOR%2B%2522souffrance%2Bau%2Btravail%2522%2BOR%2Banxi%25C3%25A9t%25C3%25A9%2BOR%2Bsuicide%2BOR%2Banxiety%2BOR%2Bviolence%2BOR%2Bharc%25C3%25A8lement%2BOR%2Bharrassment%2Bwork%2BOR%2Btravail%2BOR%2Bjob%2BOR%2Bprofessionnel%2BOR%2Boccupational%26ots%3DDQHljB1HI9%26sig%3DsSf3GfxGdl4DvS8L2Pb3h23Sb3I&hl=it&sa=X&d=17875937346748927895&ei=e6CoaajJH9OM6rQP4PycmQw&scisig=AFtJQiz59AxZBbDSjcvmmlvys5Qh&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dit%26lr%3D%26id%3DfRjFEQAAQBAJ%26oi%3Dfnd%26pg%3DPA151%26dq%3Dstress%2BOR%2B%2522%25C3%25A9puisement%2Bprofessionnel%2522%2BOR%2B%2522burn%2Bout%2522%2BOR%2B%2522souffrance%2Bau%2Btravail%2522%2BOR%2Banxi%25C3%25A9t%25C3%25A9%2BOR%2Bsuicide%2BOR%2Banxiety%2BOR%2Bviolence%2BOR%2Bharc%25C3%25A8lement%2BOR%2Bharrassment%2Bwork%2BOR%2Btravail%2BOR%2Bjob%2BOR%2Bprofessionnel%2BOR%2Boccupational%26ots%3DDQHljB1HI9%26sig%3DsSf3GfxGdl4DvS8L2Pb3h23Sb3I&hl=it&sa=X&d=17875937346748927895&ei=e6CoaajJH9OM6rQP4PycmQw&scisig=AFtJQiz59AxZBbDSjcvmmlvys5Qh&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.jhrs.ir/article_240500_en.html&hl=fr&sa=X&d=11541071694316516915&ei=qJKeae_iIcSEywTvsqa4CA&scisig=AFtJQizttNMvV4jLaaenj9YyZrDJ&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.jhrs.ir/article_240500_en.html&hl=fr&sa=X&d=11541071694316516915&ei=qJKeae_iIcSEywTvsqa4CA&scisig=AFtJQizttNMvV4jLaaenj9YyZrDJ&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.preprints.org/frontend/manuscript/b452fd060d7f23d1c9f3bc9952adbba9/download_pub&hl=it&sa=X&d=5968467179648826046&ei=WNS3aZbGOJbJieoP1Pm8gAo&scisig=AFtJQiwFPP4h2FbWlES1PfHWmKs_&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://unis.gop.edu.tr/app_files/2026/01/Yayin_Pdf_60190_3d22a493.pdf&hl=fr&sa=X&d=16865014502876150339&ei=BBSjadaOG9il6rQP6o2D2Aw&scisig=AFtJQiz0A9cdNe-EZTyR8dR9-AXk&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.igi-global.com/chapter/artificial-intelligence-anxiety-and-quiet-quitting/403563&hl=it&sa=X&d=8564763748459191572&ei=BhSjaajqENil6rQP6o2D2Aw&scisig=AFtJQiyouSkyaY7VaXplMbZb9sRO&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://jmr.usb.ac.ir/article_9761_b6b9aef267f5bee17d4ce9e0200f33a2.pdf&hl=it&sa=X&d=12595864643990357992&ei=G56gaY2MJZGrieoPx-uewA0&scisig=AFtJQiw9uzORvCKM6KIjyWylWX0H&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://jmr.usb.ac.ir/article_9761_b6b9aef267f5bee17d4ce9e0200f33a2.pdf&hl=it&sa=X&d=12595864643990357992&ei=G56gaY2MJZGrieoPx-uewA0&scisig=AFtJQiw9uzORvCKM6KIjyWylWX0H&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/20556365261423547&hl=it&sa=X&d=13053473614918314219&ei=GB-tab38D5GrieoP-uLRwQk&scisig=AFtJQixgnNtpcFdBFbJVj4ZpO4TG&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/20556365261423547&hl=it&sa=X&d=13053473614918314219&ei=GB-tab38D5GrieoP-uLRwQk&scisig=AFtJQixgnNtpcFdBFbJVj4ZpO4TG&oi=scholaralrt&html=&pos=2&folt=kw-top
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https://scholar.google.com/scholar_url?url=https://aacnjournals.org/aacnacconline/article/37/1/52/32981&hl=fr&sa=X&d=16400170957942118811&ei=YxenadiKHdiM6rQP1pLi2Qk&scisig=AFtJQiwbIRzCobK3x5PEzltHafbY&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/23311908.2026.2635167&hl=fr&sa=X&d=16494362559017160404&ei=hWeqacmGEM-NieoPoP7bYQ&scisig=AFtJQiwF5bX2xldBTJVMMCMe6iB_&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/23311908.2026.2635167&hl=fr&sa=X&d=16494362559017160404&ei=hWeqacmGEM-NieoPoP7bYQ&scisig=AFtJQiwF5bX2xldBTJVMMCMe6iB_&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/download/131892649/02_IJOEST_725.pdf&hl=fr&sa=X&d=15777108296085011899&ei=hWeqacmGEM-NieoPoP7bYQ&scisig=AFtJQiypxTQQ1cTGbzj5hs4rFs9g&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/download/131892649/02_IJOEST_725.pdf&hl=fr&sa=X&d=15777108296085011899&ei=hWeqacmGEM-NieoPoP7bYQ&scisig=AFtJQiypxTQQ1cTGbzj5hs4rFs9g&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.amjmed.com/article/S0002-9343(26)00161-0/pdf&hl=it&sa=X&d=15142169024213127110&ei=SQ2saaPULu3R6rQP34bU2QY&scisig=AFtJQiwyVhZJxF7ch9Saen8G1gfn&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.frontiersin.org/journals/public-health/articles/10.3389/fpubh.2026.1805252/full&hl=it&sa=X&d=652246471407709046&ei=V4e2aeDpN5CK6rQPms6o6Ag&scisig=AFtJQizLda5RNUB0PrGqzIF6w7Mm&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.frontiersin.org/journals/public-health/articles/10.3389/fpubh.2026.1805252/full&hl=it&sa=X&d=652246471407709046&ei=V4e2aeDpN5CK6rQPms6o6Ag&scisig=AFtJQizLda5RNUB0PrGqzIF6w7Mm&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s00406-026-02197-y&hl=fr&sa=X&d=17252449269748313432&ei=XtS3aYjBIeHEieoPw52euQE&scisig=AFtJQiyMc6knikPx_MVpUsDvY338&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s00406-026-02197-y&hl=fr&sa=X&d=17252449269748313432&ei=XtS3aYjBIeHEieoPw52euQE&scisig=AFtJQiyMc6knikPx_MVpUsDvY338&oi=scholaralrt&html=&pos=0&folt=kw-top
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Harcèlement sexuel et agissements sexists 
 

Harcèlement sexuel et agissements sexistes au travail : prévenir, agir, sanctionner 
Ministère du travail – 02/2026 

Outil 43. Le référent harcèlement et agissements sexistes 

AL Smaguine - BàO La Boîte à Outils, 2025 

[PDF] Parler ou se taire? L'injustice émotionnelle dans la recherche sur les VSS 

O Foubert, A Robert, N Trovato - ... exprimer avec ses propres mots: discours, isolement ..., 2026 

[HTML] Les modifications législatives visant à renforcer les mesures contre le harcèlement au travail: la 

réponse au harcèlement par un tiers et au harcèlement sexuel envers le ... 

Y Hihara - Revue de droit comparé du travail et de la sécurité ..., 2026 

Denmark: Preventing offensive behaviour and sexual harassment in a diverse workforce 

European Agency for Safety and Health at Work (EU-OSHA), 2026 

 

[HTML] Challenging the unchallenged: Institutional barriers to addressing sexual harassment in policing 

L Magsi, P Ottaro, B Ariel - The British Journal of Criminology, 2026 

Confront in public, validate in private: Effective male allyship responses to sexist remarks. 

HCB Huang, JB Evans - Journal of Personality and Social Psychology, 2026 

Procedural justice, managerial leadership and gender-based harassment in the workplace: Longitudinal 

cross-lagged associations in a Swedish cohort 

P Peristera, J Paulin, E Cedstrand, G Johansson... - Frontiers in Psychology 

[PDF] Exploring the harassment against working women 

A RG - 2026 

[HTML] Precariousness, gender and violence at work–perspectives from Asia 

L Eklund, C Gregoratti, H Rydstrom - Global Political Economy, 2026 

How Leaders Can Address the Hidden Gaps in WORKPLACE SEXUAL VIOLENCE 

M Fischer, A Constantine - HR Future, 2026 

[PDF] Sexual Harassment Among Women in Higher Education: Psychological Distress as a Mediator of 

Coping Strategies 

F Expósito Jiménez, MD Sánchez-Hernández... - 2026 

 

 

 

 

https://travail-emploi.gouv.fr/harcelement-sexuel-et-agissements-sexistes-au-travail-prevenir-agir-sanctionner
https://scholar.google.com/scholar_url?url=https://droit.cairn.info/la-boite-a-outils-du-cse--9782100881376-page-231&hl=fr&sa=X&d=10717573385618949055&ei=LGmzae_0IK6y6rQPj4XKuQI&scisig=AFtJQix8wkz1PQIQSMzRH_acJP2p&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://hal.science/hal-05532632/document&hl=it&sa=X&d=11069711148271284693&ei=Tw2saen3KsDvieoPvr5x&scisig=AFtJQiw0OQkdzTD1Ar1U8iL4ije-&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.openedition.org/rdctss/12125&hl=it&sa=X&d=10669302209229274924&ei=KmmzadDYL7iG6rQPj8SluA4&scisig=AFtJQixd9gtSa6vzkRyio1UM4jkI&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.openedition.org/rdctss/12125&hl=it&sa=X&d=10669302209229274924&ei=KmmzadDYL7iG6rQPj8SluA4&scisig=AFtJQixd9gtSa6vzkRyio1UM4jkI&oi=scholaralrt&html=&pos=1&folt=kw-top
https://app.cyberimpact.com/redirect?ct=2V0L17ywbEaGd4YVGPTRdbmArQtZGwZiXi_AIR_qv3IYE5KfbDBdmWXfhlX5cXC1-szaVZPvdHYfLUl_p5cnFeoRcNseXQRUgFYBbNwG-08V-7Clv6FQlsKP3hFnUnIN
https://scholar.google.com/scholar_url?url=https://academic.oup.com/bjc/advance-article/doi/10.1093/bjc/azag004/8494417&hl=fr&sa=X&d=8180302976098058077&ei=q5KeaZyiA9HQ6rQPjO-YkAk&scisig=AFtJQix-Veh6TjSYhTS-BMJYykeL&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://psycnet.apa.org/record/2027-35200-001&hl=fr&sa=X&d=17078957337752064392&ei=wR6laZqAD6ztieoP-JWQuAU&scisig=AFtJQix7VUHPG_X-fcSsQyzSxVEA&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2026.1783045/full&hl=fr&sa=X&d=10056476023441456286&ei=hWeqaYqPGrOl6rQP8Jv42As&scisig=AFtJQixqxQI7zQ-_5uHvngC5Um2D&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2026.1783045/full&hl=fr&sa=X&d=10056476023441456286&ei=hWeqaYqPGrOl6rQP8Jv42As&scisig=AFtJQixqxQI7zQ-_5uHvngC5Um2D&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=http://192.248.104.6/bitstream/handle/345/9028/Exploring%2520the%2520Harassment%2520against%2520Working%2520Women.pdf%3Fsequence%3D1%26isAllowed%3Dy&hl=fr&sa=X&d=9550448740767577084&ei=Hh-tabacBP-j6rQPm628qAQ&scisig=AFtJQiwQdo7Jts2H_h5wHhNbCjgh&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://bristoluniversitypressdigital.com/view/journals/gpe/aop/article-10.1332-26352257Y2026D000000053/article-10.1332-26352257Y2026D000000053.xml&hl=fr&sa=X&d=16779068104694554192&ei=MmmzaZbtBbiG6rQPj8SluA4&scisig=AFtJQiwKPkRB9BXS7wOkuvncEN6E&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.co.za/doi/full/10.10520/ejc-om_hrf_v2026_n3_a9&hl=fr&sa=X&d=3520335618701224382&ei=YdS3aeXNFKztieoP85Ho2Qk&scisig=AFtJQiwLMTyCEJvjau01PsmAyeQY&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://digibug.ugr.es/bitstream/handle/10481/112085/women-06-00020.pdf%3Fsequence%3D1%26isAllowed%3Dy&hl=fr&sa=X&d=7462199649815689344&ei=YdS3aeXNFKztieoP85Ho2Qk&scisig=AFtJQiw41fkfThAsYM8G81iXTXkw&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://digibug.ugr.es/bitstream/handle/10481/112085/women-06-00020.pdf%3Fsequence%3D1%26isAllowed%3Dy&hl=fr&sa=X&d=7462199649815689344&ei=YdS3aeXNFKztieoP85Ho2Qk&scisig=AFtJQiw41fkfThAsYM8G81iXTXkw&oi=scholaralrt&html=&pos=3&folt=kw-top
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Isolement/solitude au travail  
 

[PDF] Hidden Losses, Silent Suffering: How Non-Death Grief Predicts Workplace Isolation in Healthcare 

Workers 

MW Qureshi, AU Khan, B Kundi - Advance Journal of Econometrics and Finance, 2026 

 

Justice organisationnelle 
 

Complex Relationships Between Justice and Injustice in Organizations: Reducing Work-

Related Burnout Among Child Welfare Workers 

J Kim, M Radey, DJ Wilke - Human Service Organizations: Management, Leadership & Governance, 2026 

The Influence of Organizational Justice and Leadership Values on Employee Satisfaction and Retention 

SG Matthews, CD Chaney - Culture, Leadership, and Organizations, 2026 

Tolerance of Injustice? How Public Service Motivation Shapes Turnover Intentions Under Perceived 

Organizational Injustice 

SS Oh, JH Byeon, H Jung, J Oh - Public Personnel Management, 2026 

[PDF] The Role of Perceived Organizational Support in Moderating The Relationship between Work Stress 

and Employee Performance 

RM Noach, RW Batilmurik, MGY Tallo, IV Pati 

Investigating Teachers' Perceptions of Organizational Justice: The Role of Organizational, Economic, and 

Personality Factors 

R Safari Shali, S Mossama Mola Ghasem... - Sociology of Social ..., 2026 

HTML] The Role of Organizational Justice in Reducing Job Slack: An Analytical Study in the General 

Directorate of Education in Nineveh Governorate 

GTN Abdullah - Academia Open, 2026 

[PDF] Exploration of Absenteeism, Affective Commitment, Organizational Justice, and Job Opportunities as 

Determinants of Health Care Employee Turnover Intention 

N Anisa, F Bagis, H Widhiandono, A Hidayah - Jurnal Ilmu Manajemen, 2026 

The Influence of Organizational Justice and Leadership on Employees' Counterproductive Work Behavior: A 

Comparison of Two Public Institutions—University of Pécs ... 

MSA Qandeel - 2026 

 

https://scholar.google.com/scholar_url?url=http://ajeaf.com/index.php/Journal/article/download/234/257&hl=fr&sa=X&d=386206256420086272&ei=g2eqaaiaB6GD6rQP9s6a2Ag&scisig=AFtJQiw28uIG5f-0PW3TdO5aZiEt&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=http://ajeaf.com/index.php/Journal/article/download/234/257&hl=fr&sa=X&d=386206256420086272&ei=g2eqaaiaB6GD6rQP9s6a2Ag&scisig=AFtJQiw28uIG5f-0PW3TdO5aZiEt&oi=scholaralrt&html=&pos=0&folt=kw-top
https://www.tandfonline.com/doi/abs/10.1080/23303131.2026.2630224
https://www.tandfonline.com/doi/abs/10.1080/23303131.2026.2630224
https://scholar.google.com/citations?user=Mmj5thkAAAAJ&hl=it&oi=sra
https://scholar.google.com/citations?user=648LJ5EAAAAJ&hl=it&oi=sra
https://scholar.google.com/citations?user=Ly8gn5sAAAAJ&hl=it&oi=sra
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/chapter/edited-volume/pii/B9780443404696000095&hl=fr&sa=X&d=13938580337257034009&ei=6hegaYDAIv6GieoP44rvqAI&scisig=AFtJQiwfxdKxhypqm7-p_V9QbqUz&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/00910260261421946&hl=it&sa=X&d=4845355290539744558&ei=tIKcafDsNLWx6rQPg-vmsQY&scisig=AFtJQixxcXzn8rxgikza4lPhFql_&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/00910260261421946&hl=it&sa=X&d=4845355290539744558&ei=tIKcafDsNLWx6rQPg-vmsQY&scisig=AFtJQixxcXzn8rxgikza4lPhFql_&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/download/131716974/tijosswv7n2p.198.pdf&hl=it&sa=X&d=6464948573864244906&ei=sYKcaeTpEoS4ieoPjPihmA8&scisig=AFtJQizNY6BEUL-LsD4ywjAS8aZs&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/download/131716974/tijosswv7n2p.198.pdf&hl=it&sa=X&d=6464948573864244906&ei=sYKcaeTpEoS4ieoPjPihmA8&scisig=AFtJQizNY6BEUL-LsD4ywjAS8aZs&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ssi.journals.umz.ac.ir/article_6194_en.html&hl=fr&sa=X&d=15210156827528706564&ei=CRSjaaivFMSEywTvsqa4CA&scisig=AFtJQiwx9YPivrErXADYAyFWd3zu&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ssi.journals.umz.ac.ir/article_6194_en.html&hl=fr&sa=X&d=15210156827528706564&ei=CRSjaaivFMSEywTvsqa4CA&scisig=AFtJQiwx9YPivrErXADYAyFWd3zu&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://acopen.umsida.ac.id/index.php/acopen/article/view/13791&hl=it&sa=X&d=1592221510323237388&ei=iGeqacuuF-6i6rQPzo7jgAI&scisig=AFtJQiwEo_EWO7U1m4_R0zkG6qCf&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://acopen.umsida.ac.id/index.php/acopen/article/view/13791&hl=it&sa=X&d=1592221510323237388&ei=iGeqacuuF-6i6rQPzo7jgAI&scisig=AFtJQiwEo_EWO7U1m4_R0zkG6qCf&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ojs.um-palembang.ac.id/index.php/JIM/article/download/1508/592&hl=fr&sa=X&d=16887733075179698099&ei=Gh-taeaQHqztieoP_fSEYA&scisig=AFtJQizkoDEvYwNF5EQPnCyCVvr1&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ojs.um-palembang.ac.id/index.php/JIM/article/download/1508/592&hl=fr&sa=X&d=16887733075179698099&ei=Gh-taeaQHqztieoP_fSEYA&scisig=AFtJQizkoDEvYwNF5EQPnCyCVvr1&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pea.lib.pte.hu/items/9783dd35-1b41-4cce-8aef-a7cb07476468&hl=it&sa=X&d=4264789651597277794&ei=UA2sabOmG8DvieoPvr5x&scisig=AFtJQizQ6X6edcofSCaC52kVyc8k&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pea.lib.pte.hu/items/9783dd35-1b41-4cce-8aef-a7cb07476468&hl=it&sa=X&d=4264789651597277794&ei=UA2sabOmG8DvieoPvr5x&scisig=AFtJQizQ6X6edcofSCaC52kVyc8k&oi=scholaralrt&html=&pos=0&folt=kw-top
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Managers/encadrement et RPS 
 

Diriger sans s' épuiser: quand le Noyau dur relationnel préserve la santé du dirigeant de TPE/PME 

L Saoudi, JM Estève - Congrès Académique Pluridisciplinaire sur la Santé ..., 2026 

Livre blanc. RH et santé mentale : Les clés pour accompagner vos équipes et votre organisation dans le 

cadre de la QVCT 

Groupe Jlo – 03/2026 

 

Psychosocial risk as a leadership system problem: from compliance anxiety to evidence-based culture design 

P Butko, B Jardine, N Atkinson - Journal of Knowledge, Risk, and Sustainable ..., 2026 

[PDF] The Relationship between Ethical Leadership and Job Stress: Nurses' Perspective 

AMYAE Yousef, EL Hanafy, I Ibrahim 

Servant leadership and employee engagement: a systematic review and future research agenda 

I Feroz, B Shafi, M Mushtaq, NA Nazir, SS Mohammad... - Industrial and Commercial ..., 2026 

[PDF] Leadership Communication as a Strategic Resource for Psychological Well-Being 

NI Mohamad, AS Othman, NM Yusoff - ... Journal of Civilizational Studies and Human ..., 2026 

"Stressor" or "Decompressor"? The double-edged sword effect of supervisor phubbing behavior on 

subordinate work stress 

H Yang, H Li - Current Psychology, 2026 

 

Nouvelles technologies de l’information et de la communication 

  
Violence (s) au travail à l'ère du numérique 
S Frimousse, JM Peretti - Question (s) de management, 2025 

Portrait des risques psychosociaux liés à l'hyperconnectivité professionnelle et de la réponse apportée par 

le droit à la déconnexion au Québec : à la recherche d'un usage équilibré et cohérent des technologies au 

travail.  

Jolicoeur, M. - Carrefour RH, 2025 

 

[PDF] Transformation numérique et intelligence artificielle: vers une gouvernance intégrée de la santé et de 

la sécurité au travail 

S Akki, A Ouddasser - International Journal of Accounting, Finance, Auditing ..., 2026 

Technostress 

L Kohnke - The Palgrave Encyclopedia of Computer-Assisted ..., 2026 

https://scholar.google.com/scholar_url?url=https://hal.science/hal-05523829/&hl=fr&sa=X&d=4102986814430977536&ei=sz6haaPtEM216rQPqLS52Qg&scisig=AFtJQiy5mxjtEFHFb1RU9oMTqJ0u&oi=scholaralrt&html=&pos=1&folt=kw-top
https://www.groupe-jlo.com/livre-blanc-rh-sante-mentale?utm_campaign=40168324-LB%20Sant%C3%A9%20mantale&utm_medium=email&_hsenc=p2ANqtz-9Kr4i860T4by7jI549BEOBv4IDiqM24FYZLDZJqU3Jv-pL3kiylKbyXXc-HpByRUN1X0TMdOpXha7Rr_joV3q_lqehIw&_hsmi=408938246&utm_content=408938246&utm_source=hs_email
https://www.groupe-jlo.com/livre-blanc-rh-sante-mentale?utm_campaign=40168324-LB%20Sant%C3%A9%20mantale&utm_medium=email&_hsenc=p2ANqtz-9Kr4i860T4by7jI549BEOBv4IDiqM24FYZLDZJqU3Jv-pL3kiylKbyXXc-HpByRUN1X0TMdOpXha7Rr_joV3q_lqehIw&_hsmi=408938246&utm_content=408938246&utm_source=hs_email
https://scholar.google.com/scholar_url?url=https://www.emerald.com/krism/article/doi/10.1108/KRISM-12-2025-0015/1342604&hl=it&sa=X&d=10735049655876487882&ei=7xegaa_LBYfOieoPsbrqyAk&scisig=AFtJQix4mpU4kUDaNhE8dUoj6aq6&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Eman-Elksas/publication/400791625_Relationship_between_Ethical_Leadership_and_Job_Stress_Nurses%27_Perspective/links/699bdf295d60ab4835709888/Relationship-between-Ethical-Leadership-and-Job-Stress-Nurses-Perspective.pdf&hl=it&sa=X&d=10791148017794017718&ei=rj6haffpNPKR6rQPgvCtuAo&scisig=AFtJQizkIM5mGRLC8t9h8SzlrRoA&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/ict/article/doi/10.1108/ICT-08-2025-0107/1343132&hl=fr&sa=X&d=17785009034200396632&ei=rj6hafmGC4S4ieoPjPihmA8&scisig=AFtJQixtu4OeKlMs1PnEP0vW_EGT&oi=scholaralrt&html=&pos=8&folt=kw-top
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