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Veille juridique RPS 
 

Dénonciation d’un harcèlement moral : le salarié désormais protégé même s’il n’a pas 

qualifié les faits de harcèlement moral [lien vers le résumé d’EVAD/IJ et le texte intégral] 

Cour de cassation, 19 avril 2023 

 

L’interdiction du harcèlement est distincte du principe de non-discrimination et de 

l’obligation général de prévenir les risques professionnels 

Cour de cassation, 19 avril 2023 

 

Le point de départ du délai de prescription de l’action en reconnaissance et réparation du 

harcèlement moral  

Cour de cassation, 19 avril 2023 

 

Surcharge de travail et conséquences psychiques 

N Ouchia - Santé mentale et Droit, 2023 

 

Méthodes et outils de prévention 
 

Dynamic structural equation modeling of the relationship among daily workplace incivility, 
daily emotional exhaustion, self-reported health and psychological capital. 
Yang, C.-H., Hwang, F.-M., ... Perceptual and Motor Skills, 00315125231165164, 2023 
https://doi.org/10.1177/00315125231165164 
 
Fear and coping with death in intensive care nurses: a Structural model predictor of 
compassion fatigue. 
Medina-Fernández, J., Torres-Soto, N. Y., … Investigación y Educación en Enfermería, 
41(1), 2023 https://doi.org/10.17533/udea.iee.v41n1e12 
 
[PDF] Innovation IN MEASURING WELL-BEIN G 
R Gaucher, thesis [october 2022, Rotterdam] 
 
Langevin, V. et Boini, S. (2023). Job Content Questionnaire (JCQ) : Questionnaire dit de 
Karasek - Catégorie Situation de travail perçue. Références en santé au travail, Mars 
2023(173), 131. https://www.inrs.fr/media.html?refINRS=FRPS%202 
 
[PDF] Measuring workplace wellbeing 
JE De Neve, G Ward - 2023 

Veille%20juridique%20RPS%20mai%202023.docx
Veille%20juridique%20RPS%20mai%202023.docx
Veille%20juridique%20RPS%20mai%202023.docx
Veille%20juridique%20RPS%20mai%202023.docx
Veille%20juridique%20RPS%20mai%202023.docx
Veille%20juridique%20RPS%20mai%202023.docx
https://scholar.google.fr/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2772971023000955&hl=fr&sa=X&d=17885873126219304885&ei=pJFZZO3NLL2P6rQP78uq-A0&scisig=AGlGAw8in10pi7-BjwLjo9cHwPlk&oi=scholaralrt&hist=qWFPBXYAAAAJ:6591439458272278605:AGlGAw_G_Dr8MS0vYP36GGEsRKZp&html=&pos=1&folt=kw
https://app.cyberimpact.com/click-tracking?ct=xUO_r850yZXWXGh6jpOKp_E8YtSCJmI_ks3D35aK3AXvGjY3qYhkRCJABQduiWLfUSfe9uBB4yAgDDi3gbglGZUMv9Di3hGzGJ1BSXngnVY~
https://app.cyberimpact.com/click-tracking?ct=zUbXSLUjnfWgQqel4p6bUHBQkbTBnhFIIK709AxyIqZZ_Um-gL4CL9RxznVh1OPbju5abpaBMFILzhhdxXa125x-qi0V46uMCPVG8xB3VMQ~
https://scholar.google.fr/scholar_url?url=https://www.researchgate.net/profile/Renaud-Gaucher-2/publication/370473029_Innovation_in_measuring_well-being/links/64524b4b809a53502147e0f2/Innovation-in-measuring-well-being.pdf&hl=fr&sa=X&d=10748226367901024285&ei=bGlVZKXXBpnJsQLT6KjYCg&scisig=AGlGAw_eTyod1enCKT43GSERAcKZ&oi=scholaralrt&hist=qWFPBXYAAAAJ:14700288581177564218:AGlGAw94SYLbzFfBaTBnuyAyPshj&html=&pos=2&folt=kw
https://app.cyberimpact.com/click-tracking?ct=yhqAAuA_4Np3mp_bw9KFgaimuSHuXcXO00QSCl59FXq-h6hL-KBzmz6XYw1ayop3VTp1wMMXDB71ku7wgY2usoqWNFm9t0q5-yQCf-sCy6E~
https://scholar.google.fr/scholar_url?url=https://ora.ox.ac.uk/objects/uuid:fedcfcaf-6b31-485a-891f-243acc0b3abd/download_file%3Ffile_format%3Dapplication%252Fpdf%26safe_filename%3DDe_Neve_and_Ward_2023_Measuring_Workplace_Wellbeing.pdf%26type_of_work%3DWorking%2Bpaper&hl=fr&sa=X&d=14108093956756554186&ei=pJFZZPGECcCQ6rQPv42pkAM&scisig=AGlGAw94FH39EAtyHV3WSA6g6MfG&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=0&folt=kw
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Psychosocial Risk Assessment at work–an international validation study of the 

Questionnaire for Psychosocial Risk Assessment (QPRA) 

J Dettmers, CR Stempel, M Burakova, PA Coquin… - 2023 

 

Stress Assessment Questionnaires 

N Williams - Occupational Medicine, 2023 

 

 

Thèmes autour des RPS 

 

 

Généralités 
 

O025 Do surgeons' psychosocial working conditions achieve United Kingdom government 

standards? 

J Houdmont, P Daliya, A Adiamah, E Theophilidou… - British Journal of Surgery, 2023 

 

[HTML] L'entreprise émotionnellement intelligente: les fondements scientifiques, 
avantages et défis 
N Millat, blog, mai 2023 
 
[PDF] How effective are organizational-level interventions in improving the psychosocial 
work environment, health, and retention of workers? A systematic overview of … 
B Aust, JL Møller, M Nordentoft, KB Frydendall… - Scandinavian Journal of …, 2023 
 
[HTML] Rapport des garants des Assises du travail. Présentation et lien vers le rapport 
Thiéry S., Senard J.D., avril 2023 
 
[HTML] Sustaining psychological contracts during organizational change 
S Raeder - Gruppe. Interaktion. Organisation. Zeitschrift für …, 2023 
 
When Peer Recognition Backfires: The Impact of Peer Information on Subsequent Helping 
Behavior 
P Wang - Accounting Perspectives, 2023 
 
Workplace Wellness: From Resiliency to Suicide Prevention and Grief Management 
A Practical Guide to Supporting Healthcare Professionals 
Springer, 2023 

https://scholar.google.com/scholar_url?url=https://www.researchsquare.com/article/rs-2780423/latest&hl=fr&sa=X&d=3474157403522246933&ei=vmVJZMDeEeCWy9YPzZW9uA8&scisig=AJ9-iYt5HbSZtCHIQkDM-f_cTRFO&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AJ9-iYu0Q8JfJPrQq9Nlyh2tHlxJ&html=&pos=5&folt=kw
https://scholar.google.com/scholar_url?url=https://www.researchsquare.com/article/rs-2780423/latest&hl=fr&sa=X&d=3474157403522246933&ei=vmVJZMDeEeCWy9YPzZW9uA8&scisig=AJ9-iYt5HbSZtCHIQkDM-f_cTRFO&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AJ9-iYu0Q8JfJPrQq9Nlyh2tHlxJ&html=&pos=5&folt=kw
https://scholar.google.fr/scholar_url?url=https://academic.oup.com/occmed/article-abstract/73/3/175/7143170&hl=fr&sa=X&d=4059206592721994457&ei=dZpMZN2_EMmN6rQPxe6VwA0&scisig=AJ9-iYvCha5SXTBkN4IPjhZlO_8t&oi=scholaralrt&hist=qWFPBXYAAAAJ:5214646110192454204:AJ9-iYuLWAMS5bBrIbDNZwSPQKoJ&html=&pos=2&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://academic.oup.com/bjs/article-abstract/110/Supplement_3/znad101.025/7158928&hl=fr&sa=X&d=15865258635335206555&ei=tMVeZPbmOozsyQSEzYCwCg&scisig=AGlGAw-MZcjvLB03jTWECRxTYKq1&oi=scholaralrt&hist=qWFPBXYAAAAJ:2076095256131166950:AGlGAw8LGFEp6IImXiFcYZ_MPR88&html=&pos=9&folt=kw
https://scholar.google.fr/scholar_url?url=https://academic.oup.com/bjs/article-abstract/110/Supplement_3/znad101.025/7158928&hl=fr&sa=X&d=15865258635335206555&ei=tMVeZPbmOozsyQSEzYCwCg&scisig=AGlGAw-MZcjvLB03jTWECRxTYKq1&oi=scholaralrt&hist=qWFPBXYAAAAJ:2076095256131166950:AGlGAw8LGFEp6IImXiFcYZ_MPR88&html=&pos=9&folt=kw
https://scholar.google.com/scholar_url?url=https://mediablog-coaching.com/recherche-developpement/lentreprise-emotionnellement-intelligente/&hl=fr&sa=X&d=8422059629062052783&ei=vMVeZIHNKaXSsQL-nb_QCQ&scisig=AGlGAw90ZZT3PFEtyA7V7C9wWbEF&oi=scholaralrt&hist=qWFPBXYAAAAJ:15358479094149805939:AGlGAw9HcuIgFDclSQzFoGT4acFI&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://mediablog-coaching.com/recherche-developpement/lentreprise-emotionnellement-intelligente/&hl=fr&sa=X&d=8422059629062052783&ei=vMVeZIHNKaXSsQL-nb_QCQ&scisig=AGlGAw90ZZT3PFEtyA7V7C9wWbEF&oi=scholaralrt&hist=qWFPBXYAAAAJ:15358479094149805939:AGlGAw9HcuIgFDclSQzFoGT4acFI&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.sjweh.fi/download.php%3Fabstract_id%3D4097%26file_nro%3D1&hl=fr&sa=X&d=9419675799184776519&ei=vcVeZK2lNvyGy9YP9MmFqAk&scisig=AGlGAw_aEr8G8e0cr7runIn8dh5S&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=6&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://www.sjweh.fi/download.php%3Fabstract_id%3D4097%26file_nro%3D1&hl=fr&sa=X&d=9419675799184776519&ei=vcVeZK2lNvyGy9YP9MmFqAk&scisig=AGlGAw_aEr8G8e0cr7runIn8dh5S&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=6&folt=kw-top
https://travail-emploi.gouv.fr/actualites/presse/communiques-de-presse/article/remise-du-rapport-des-assises-du-travail-par-mme-sophie-thiery-et-m-jean
https://travail-emploi.gouv.fr/actualites/presse/communiques-de-presse/article/remise-du-rapport-des-assises-du-travail-par-mme-sophie-thiery-et-m-jean
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s11612-023-00683-8&hl=fr&sa=X&d=7013653683829826987&ei=u8VeZMOUNaXSsQL-nb_QCQ&scisig=AGlGAw8rGY4TUWYDaRIQf1ZjGNo6&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AGlGAw87G6f57_AXkcdjwvfb9T5d&html=&pos=8&folt=kw
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/abs/10.1111/1911-3838.12335&hl=fr&sa=X&d=13789336120635114499&ei=baBcZP-aDI7oyQSDiqS4AQ&scisig=AGlGAw_rKbGRgSgjqgu3my6P2pTd&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AGlGAw87G6f57_AXkcdjwvfb9T5d&html=&pos=7&folt=kw
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/abs/10.1111/1911-3838.12335&hl=fr&sa=X&d=13789336120635114499&ei=baBcZP-aDI7oyQSDiqS4AQ&scisig=AGlGAw_rKbGRgSgjqgu3my6P2pTd&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AGlGAw87G6f57_AXkcdjwvfb9T5d&html=&pos=7&folt=kw
https://link.springer.com/book/10.1007/978-3-031-16983-0
https://link.springer.com/book/10.1007/978-3-031-16983-0
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Bien-être au travail 
 

Elvin, G., Kurt, Z., Kennedy, A., Sice, P., Walton, L. et Patel, P. (2023). A self-monitoring 

wellbeing screening methodology for keyworkers, ‘My Personal Wellbeing’, using an 

integrative wellbeing model. BMC Health Services Research, 23(1), 250. 

https://doi.org/10.1186/s12913-023-09213-0 

[PDF] Les avantages et les facteurs clés de réussite d'un management participatif en 

entreprise. Etude de cas: Easi 

V Buscemi, M Rauchs, X Desclée De Maredsous 

 

Investigation of key domains associated with worker well-being and burnout and turnover 

in the early care and education workforce 

CV Farewell, E Mauirro, C VanWieren, P Shreedar… - … Archives of Occupational …, 

2023 

 

Adnan, N. B. B., Dafny, H. A., Baldwin, C., Beccaria, G. et Chamberlain, D. (2023). Is this 

the solution to wellbeing and burnout management for the critical care workforce? A 

parallel, interventional, feasibility and realist informed pilot randomized control trial 

protocol. PLOS ONE, 18(4), e0285038. https://doi.org/10.1371/journal.pone.0285038 

 

[PDF] Mental well-being at work: Support and protective factors of work engagement and 

work-life balance in contemporary working life 

JM Björk-Fant - 2023 

 

Mindful self-care, coping, and meaning in life: An examination of the professional quality of 

life and well-being among individuals who support and provide services to … 

E Halady, C Cook-Cottone - … Trauma: Theory, Research, Practice, and Policy, 2023 

 

Meier, L. L., Keller, A. C., Reis, D. et Nohe, C. (2023). On the asymmetry of losses and 
gains: Implications of changing work conditions for well-being. Journal of Applied 
Psychology, 2023 https://psycnet.apa.org/doi/10.1037/apl0001080 
 
[PDF] Re-organising wellbeing: Contexts, critiques and contestations of dominant 
wellbeing narratives 
C Land 
 

https://app.cyberimpact.com/click-tracking?ct=yshULAefEfWZSDPNvnp1GK3RUv-IRf15yVU8j7k3ZbV-M8v8kP5MBKgTgLAawOKq1g8I7ZdPic-dBY-AjpYE-CG0gP6u4HAAJ2SfvZQAZZA~
https://scholar.google.fr/scholar_url?url=https://dial.uclouvain.be/downloader/downloader.php%3Fpid%3Dthesis%253A36359%26datastream%3DPDF_01%26cover%3Dcover-mem&hl=fr&sa=X&d=5596866069418080139&ei=eppMZIT_EITmygSwu6ZY&scisig=AJ9-iYvvqd0WqFhBxs7lcIhoqtVJ&oi=scholaralrt&hist=qWFPBXYAAAAJ:14700288581177564218:AJ9-iYu0V5D9gVaHtiVk8pEKiYXw&html=&pos=2&folt=kw
https://scholar.google.fr/scholar_url?url=https://dial.uclouvain.be/downloader/downloader.php%3Fpid%3Dthesis%253A36359%26datastream%3DPDF_01%26cover%3Dcover-mem&hl=fr&sa=X&d=5596866069418080139&ei=eppMZIT_EITmygSwu6ZY&scisig=AJ9-iYvvqd0WqFhBxs7lcIhoqtVJ&oi=scholaralrt&hist=qWFPBXYAAAAJ:14700288581177564218:AJ9-iYu0V5D9gVaHtiVk8pEKiYXw&html=&pos=2&folt=kw
https://scholar.google.fr/scholar_url?url=https://link.springer.com/article/10.1007/s00420-023-01977-6&hl=fr&sa=X&d=16948905003341990240&ei=jX5QZJnEO5nJsQLckZuABg&scisig=AGlGAw-3JxvQdeCCZc1-7jrJ3QIT&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://link.springer.com/article/10.1007/s00420-023-01977-6&hl=fr&sa=X&d=16948905003341990240&ei=jX5QZJnEO5nJsQLckZuABg&scisig=AGlGAw-3JxvQdeCCZc1-7jrJ3QIT&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=1&folt=kw
https://app.cyberimpact.com/click-tracking?ct=rS40re2XHQesyiLCvxtx0rRndsX6poRn0qF6v75sBMqcOZrMtt21E186AMWtUjvVA7Q1vmYfIrPsFNXzkMtd5tgL-j_ykGbCdJ5fnCpG0OY~
https://scholar.google.fr/scholar_url?url=https://www.doria.fi/bitstream/handle/10024/187025/bjork-fant_janina.pdf%3Fsequence%3D1&hl=fr&sa=X&d=17312367498853177541&ei=t8VeZLChKMCQ6rQPv42pkAM&scisig=AGlGAw_MQLvf--REZspn8amNgCgL&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=2&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.doria.fi/bitstream/handle/10024/187025/bjork-fant_janina.pdf%3Fsequence%3D1&hl=fr&sa=X&d=17312367498853177541&ei=t8VeZLChKMCQ6rQPv42pkAM&scisig=AGlGAw_MQLvf--REZspn8amNgCgL&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=2&folt=kw
https://scholar.google.com/scholar_url?url=https://psycnet.apa.org/record/2023-65573-001&hl=fr&sa=X&d=430103077345349875&ei=uGVJZMq5BJiUy9YPpeupqAk&scisig=AJ9-iYvW1ZU3oyDN3MwRCrSYBH3b&oi=scholaralrt&hist=qWFPBXYAAAAJ:4077256521390404034:AJ9-iYukCpAIDX-paLD4iAu8qC_U&html=&pos=7&folt=kw
https://scholar.google.com/scholar_url?url=https://psycnet.apa.org/record/2023-65573-001&hl=fr&sa=X&d=430103077345349875&ei=uGVJZMq5BJiUy9YPpeupqAk&scisig=AJ9-iYvW1ZU3oyDN3MwRCrSYBH3b&oi=scholaralrt&hist=qWFPBXYAAAAJ:4077256521390404034:AJ9-iYukCpAIDX-paLD4iAu8qC_U&html=&pos=7&folt=kw
https://app.cyberimpact.com/click-tracking?ct=eUT3IRcf_K2nvg3m9-JRbAPPZwGV6yQr7H76SGrcpna2lqb9dQzHhS73n4P92uNp0FWnZBvwfkly13oiCUKdnmj-TTmgGUgpCHZOSZCkOqI~
https://scholar.google.fr/scholar_url?url=https://ueaeprints.uea.ac.uk/id/document/169939&hl=fr&sa=X&d=1110351736046747515&ei=Z2lVZOmuD72P6rQPqeqO4Ak&scisig=AGlGAw-4QUDbclLnL_Gm_CMFXEHL&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=6&folt=kw
https://scholar.google.fr/scholar_url?url=https://ueaeprints.uea.ac.uk/id/document/169939&hl=fr&sa=X&d=1110351736046747515&ei=Z2lVZOmuD72P6rQPqeqO4Ak&scisig=AGlGAw-4QUDbclLnL_Gm_CMFXEHL&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=6&folt=kw
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[PDF] Teachers' occupational well-being in relation to teacher–student interactions at the 
lower secondary school level 
SW Chan, S Pöysä, MK Lerkkanen, E Pakarinen - Scandinavian Journal of …, 2023 
 
WE CAN IMPACT WORKER WELL-BEING 
C Sullivan, ASSE, Professional safety, 2023 
 
Well-being and performance at work: a new approach favourable to the optimal functioning 

of workers through virtuous organisational practice [France] 

J Aubouin-Bonnaventure, S Chevalier, FJ Lahiani… - International Journal of …, 2023 

 
" Wellness Bubbles" for caregivers, a way to improve the quality of life at work 
P Pradère, C Degoulet, M d'Ussel, C Credico - Soins; la Revue de Reference …, 2023 
 
[PDF] What's it going to take? Lessons learned from COVID-19 and worker mental health 
in the Australian construction industry 
R Dickson - Construction Management and Economics, 2023 
 
[PDF] WORKER WELL-BEING: Transforming From a Traditional to a More Holistic OSH 

Program 

R Emery, S Patlovich, G Delclos - Professional Safety, 2023 

 

Workplace Wellness: From Resiliency to Suicide Prevention and Grief Management: A 

Practical Guide to Supporting Healthcare Professionals 

JE Davidson, M Richardson - 2023 

 

Conflit travail / Vie familiale 
 

[PDF] A recipe for balance or conflict: factors related to work-nonwork dynamics among 

chefs 

S Vlass - 2023 

 

[PDF] Missed connections between the leadership and work-life fields: Work-life supportive 

leadership for a dual agenda 

EE Kossek, MB Perrigino, M Russo, G Morandin - Academy of Management Annals, 2023 

 

https://scholar.google.fr/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/00313831.2023.2204114&hl=fr&sa=X&d=17471566161837248264&ei=dZpMZPGHLbeNy9YP4P6AwAg&scisig=AJ9-iYusWAp-LhHUGOfS8JPnjTu-&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AJ9-iYuFPMrDVIg3cIvUWUNGLCIc&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/00313831.2023.2204114&hl=fr&sa=X&d=17471566161837248264&ei=dZpMZPGHLbeNy9YP4P6AwAg&scisig=AJ9-iYusWAp-LhHUGOfS8JPnjTu-&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AJ9-iYuFPMrDVIg3cIvUWUNGLCIc&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://search.proquest.com/openview/1e5a82107eb951c2069b7d7c4cce7cba/1%3Fpq-origsite%3Dgscholar%26cbl%3D47267&hl=fr&sa=X&d=4961526328949586874&ei=o5FZZMGRJYuyyASNxr_wAw&scisig=AGlGAw-UEMM5hi8Mkk3d32nbVy2w&oi=scholaralrt&hist=qWFPBXYAAAAJ:5214646110192454204:AGlGAw_nmkRuHlcOAFbbOMkhWjep&html=&pos=1&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/IJOA-01-2023-3584/full/html&hl=fr&sa=X&d=6972128464740453780&ei=Z2lVZOmuD72P6rQPqeqO4Ak&scisig=AGlGAw-cI43NMu4pRxLRse099fGX&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/IJOA-01-2023-3584/full/html&hl=fr&sa=X&d=6972128464740453780&ei=Z2lVZOmuD72P6rQPqeqO4Ak&scisig=AGlGAw-cI43NMu4pRxLRse099fGX&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://europepmc.org/article/med/37127382&hl=fr&sa=X&d=8483568964766800311&ei=Z2lVZOmuD72P6rQPqeqO4Ak&scisig=AGlGAw9xmWRKWD-S4_n-SdYTco9k&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/01446193.2023.2205158&hl=fr&sa=X&d=11501411733566542655&ei=o5FZZMGRJYuyyASNxr_wAw&scisig=AGlGAw8D4rWmm6LXcBmgBAAPfKgg&oi=scholaralrt&hist=qWFPBXYAAAAJ:5214646110192454204:AGlGAw_nmkRuHlcOAFbbOMkhWjep&html=&pos=4&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/01446193.2023.2205158&hl=fr&sa=X&d=11501411733566542655&ei=o5FZZMGRJYuyyASNxr_wAw&scisig=AGlGAw8D4rWmm6LXcBmgBAAPfKgg&oi=scholaralrt&hist=qWFPBXYAAAAJ:5214646110192454204:AGlGAw_nmkRuHlcOAFbbOMkhWjep&html=&pos=4&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://ww2.uth.edu/safety/media/BPEmery_0523.pdf&hl=fr&sa=X&d=16907788660643179518&ei=pJFZZPGECcCQ6rQPv42pkAM&scisig=AGlGAw99S8lMBKUiVkcmCaxNAP4W&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://ww2.uth.edu/safety/media/BPEmery_0523.pdf&hl=fr&sa=X&d=16907788660643179518&ei=pJFZZPGECcCQ6rQPv42pkAM&scisig=AGlGAw99S8lMBKUiVkcmCaxNAP4W&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=1&folt=kw
https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dfr%26lr%3D%26id%3DenC9EAAAQBAJ%26oi%3Dfnd%26pg%3DPR5%26dq%3Dsuicide%2Bwork%2BOR%2Boccupational%2BOR%2Bworker%2BOR%2Bemployee%26ots%3DBD2plFnxQT%26sig%3DNCtPWzCCVXPoKvflJUM5O32tnNQ&hl=fr&sa=X&d=1562902026230630308&ei=tsVeZJDdO72P6rQP78uq-A0&scisig=AGlGAw8hCeQ0ZPiRWKTGkkDBkdyW&oi=scholaralrt&hist=qWFPBXYAAAAJ:4561851047489712124:AGlGAw9pk9GWocHri6TTW4CQ-hGH&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dfr%26lr%3D%26id%3DenC9EAAAQBAJ%26oi%3Dfnd%26pg%3DPR5%26dq%3Dsuicide%2Bwork%2BOR%2Boccupational%2BOR%2Bworker%2BOR%2Bemployee%26ots%3DBD2plFnxQT%26sig%3DNCtPWzCCVXPoKvflJUM5O32tnNQ&hl=fr&sa=X&d=1562902026230630308&ei=tsVeZJDdO72P6rQP78uq-A0&scisig=AGlGAw8hCeQ0ZPiRWKTGkkDBkdyW&oi=scholaralrt&hist=qWFPBXYAAAAJ:4561851047489712124:AGlGAw9pk9GWocHri6TTW4CQ-hGH&html=&pos=5&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://scholar.utc.edu/cgi/viewcontent.cgi%3Farticle%3D1983%26context%3Dtheses&hl=fr&sa=X&d=2605358011819019626&ei=aaBcZPysD47oyQSDiqS4AQ&scisig=AGlGAw9eR35GXb1ny4WXlkvnZzP5&oi=scholaralrt&hist=qWFPBXYAAAAJ:6578084439334437376:AGlGAw8rqLB2z0oJkn5NZ2wIQFNg&html=&pos=5&folt=kw
https://scholar.google.fr/scholar_url?url=https://scholar.utc.edu/cgi/viewcontent.cgi%3Farticle%3D1983%26context%3Dtheses&hl=fr&sa=X&d=2605358011819019626&ei=aaBcZPysD47oyQSDiqS4AQ&scisig=AGlGAw9eR35GXb1ny4WXlkvnZzP5&oi=scholaralrt&hist=qWFPBXYAAAAJ:6578084439334437376:AGlGAw8rqLB2z0oJkn5NZ2wIQFNg&html=&pos=5&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.ellenkossek.com/s/missed-connections-between-the-leadership-and-work-life-fields.pdf&hl=fr&sa=X&d=3705897346453679336&ei=aypTZM_CII7oyQT2rJwg&scisig=AGlGAw_4xbN-uPJs0GYpUgw3Cxj7&oi=scholaralrt&hist=qWFPBXYAAAAJ:6578084439334437376:AGlGAw8rqLB2z0oJkn5NZ2wIQFNg&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.ellenkossek.com/s/missed-connections-between-the-leadership-and-work-life-fields.pdf&hl=fr&sa=X&d=3705897346453679336&ei=aypTZM_CII7oyQT2rJwg&scisig=AGlGAw_4xbN-uPJs0GYpUgw3Cxj7&oi=scholaralrt&hist=qWFPBXYAAAAJ:6578084439334437376:AGlGAw8rqLB2z0oJkn5NZ2wIQFNg&html=&pos=0&folt=kw
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Conflit de valeurs / Sens au travail 
 

[PDF] Les politiques de régulation de la profession enseignante et leurs effets sur les 

enseignants: Une étude comparative internationale 

X Dumay, T Coppe, A Voisin - Apprendre et enseigner aujourd'hui, 2023 

 

Sens au travail: quête de sens et gestion du stress 

N Millat, blog avril 2023 

 

Dépression / Anxiété / Choc post-traumatique 
 
[PDF] Intervention de prévention primaire pour l'état de stress post-traumatique chez le 

personnel infirmier d'urgence de région 

L Vigneault 

 
Vitale, E., Lupo, R., Artioli, G., Mea, R., Lezzi, P., Conte, L. et De Nunzio, G. (2023). How 
shift work influences anxiety, depression, stress and insomnia conditions in Italian nurses: 
an exploratory study: Shift work in Italian nurses. Acta Biomedica Atenei Parmensis, 94(2), 
e2023102. https://doi.org/10.23750/abm.v94i2.14230 
 
Trajectories of marginal part-time work and risk of depression. Does job or income 
insecurity mediate the relation ? 
Nielsen, H. B., Kirchheiner-Rasmussen, J., … Scandinavian Journal of Work, Environment 
& Health, 2023 https://doi.org/10.5271/sjweh.4091 

 

Epuisement professionnel / Engagement au travail  
 

[HTML] 5 Ways to Manage Burnout 

A Tallant 

 

A Qualitative Explanatory Case Study of the Strategies Used by Special Education 

Teachers to Address Burnout 

S Porter - 2023 

 

https://scholar.google.fr/scholar_url?url=https://research.rug.nl/files/655213066/printemps_2023_WEB.pdf&hl=fr&sa=X&d=6085743684406058440&ei=baBcZOPCLI2Dy9YPoKqNsAw&scisig=AGlGAw_yXULriC5mQEHRK1ZXBsQD&oi=scholaralrt&hist=qWFPBXYAAAAJ:14700288581177564218:AGlGAw94SYLbzFfBaTBnuyAyPshj&html=&pos=2&folt=kw
https://scholar.google.fr/scholar_url?url=https://research.rug.nl/files/655213066/printemps_2023_WEB.pdf&hl=fr&sa=X&d=6085743684406058440&ei=baBcZOPCLI2Dy9YPoKqNsAw&scisig=AGlGAw_yXULriC5mQEHRK1ZXBsQD&oi=scholaralrt&hist=qWFPBXYAAAAJ:14700288581177564218:AGlGAw94SYLbzFfBaTBnuyAyPshj&html=&pos=2&folt=kw
https://scholar.google.com/scholar_url?url=https://mediablog-coaching.com/recherche-developpement/sens-au-travail-quete-de-sens-et-gestion-du-stress/&hl=fr&sa=X&d=13072907974762131818&ei=vmVJZMDeEeCWy9YPzZW9uA8&scisig=AJ9-iYuiwDUZ9AlBlrQPATeCYLk8&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AJ9-iYu0Q8JfJPrQq9Nlyh2tHlxJ&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://depositum.uqat.ca/id/eprint/1436/1/Louise_Vigneault_essai_2023.pdf&hl=fr&sa=X&d=9612656996696032357&ei=dppMZPjvEpiUy9YPpeupqAk&scisig=AJ9-iYupZeL_eSqR7f9X2m1ZQZ66&oi=scholaralrt&hist=qWFPBXYAAAAJ:6591439458272278605:AJ9-iYtBhL1rwtBeu3hFXMvbQUcs&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://depositum.uqat.ca/id/eprint/1436/1/Louise_Vigneault_essai_2023.pdf&hl=fr&sa=X&d=9612656996696032357&ei=dppMZPjvEpiUy9YPpeupqAk&scisig=AJ9-iYupZeL_eSqR7f9X2m1ZQZ66&oi=scholaralrt&hist=qWFPBXYAAAAJ:6591439458272278605:AJ9-iYtBhL1rwtBeu3hFXMvbQUcs&html=&pos=1&folt=kw
https://app.cyberimpact.com/click-tracking?ct=IJA46zfbmQdguH0MpN4nIrtyM8lr6KcouetlU3mOHhLInr7O1GybU3y0OTgfktjq-IO7mPt4l_yqfGfXPK5RwpLhfCG2a4fxsm6qUszkquY~
https://app.cyberimpact.com/click-tracking?ct=Sp2F_obfNRpIOLIvoTgZQFbJjLoLkWV4U4DKYbzIhchjIrnklr5xehpSM96HpYQLwljHlJAOE3HtA9G0lX5QonG5lYjuL-ZmhjIK6CyKe6I~
https://scholar.google.fr/scholar_url?url=https://affiliate.wcu.edu/cfc/blog/author/atallantwcu-edu/&hl=fr&sa=X&d=10429820256872455493&ei=aipTZL2XBI7oyQT2rJwg&scisig=AGlGAw9uSb9Y4UOmCpd030--OXtM&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=3&folt=kw
https://scholar.google.fr/scholar_url?url=https://search.proquest.com/openview/ef3fe980dc4ac49b385dd96effe1e5e4/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=fr&sa=X&d=11528333241366338936&ei=pJFZZNuIPI7oyQSDiqS4AQ&scisig=AGlGAw92MbK-K_mJAUMzsTUky7GJ&oi=scholaralrt&hist=qWFPBXYAAAAJ:6855476168846440598:AGlGAw8R269IPgi7UH5KTwxrOFVs&html=&pos=3&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://search.proquest.com/openview/ef3fe980dc4ac49b385dd96effe1e5e4/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=fr&sa=X&d=11528333241366338936&ei=pJFZZNuIPI7oyQSDiqS4AQ&scisig=AGlGAw92MbK-K_mJAUMzsTUky7GJ&oi=scholaralrt&hist=qWFPBXYAAAAJ:6855476168846440598:AGlGAw8R269IPgi7UH5KTwxrOFVs&html=&pos=3&folt=kw-top
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[PDF] Authentic Leadership, Employee Work Engagement, Trust in the Leader, and 

Workplace Well-Being: A Moderated Mediation Model 

A Baquero - Psychology Research and Behavior Management, 2023 

 

[PDF] BURNING OUT OF TIME: THE RELATIONSHIP BETWEEN FUTURE TIME 

PERSPECTIVE, WORKAHOLISM, PSYCHOLOGICAL CAPITAL, EMOTIONAL … 

H Ikram - 2023 

 

Burnout among ICU caregivers: a positive impact of therapeutic communication? 

C Pilon, N Fusco, E Nourry, N Nesseler, A Mansour - Intensive Care Medicine, 2023 

 

Burnout, anxiety, insomnia and depressive symptoms among French outpatient physicians 
in the second wave of COVID-19: Comparison between general … 
A Frajerman, E Deflesselle, R Colle, E Corruble… - L'encephale, 2023 
 
Burnout and coping strategies in pediatric and neonatal intensive care staff.  
Butcher, I., Morrison, R., Balogun, O., et al. Clinical Practice in Pediatric Psychology, 2023 
https://doi.org/10.1037/cpp0000474 
 

Direct and mediating effects of work engagement on organisational commitment: a 

conceptual framework 

H Kaur, P Mehta - International Journal of Business Excellence, 2023 

 

The Effects of Job Satisfaction, Workplace Functions, Staffing, and Work Life Balance on 

Burnout in Radiation Therapists 

C Worley - 2023 

 

Emotional labour job characteristics in compassion work – differentiating exposure, 
empathy, compassion, and distancing. 
Kleineidam, N. J. et Fischbach, A., Work & Stress, 1-21, 2023 
https://doi.org/10.1080/02678373.2023.2199383 
 

Examining Differences in Psychological Capital, Burnout, and Work Engagement Among 

Women in Leadership Positions 

E Trejo-Rivera - 2023 

 

Exploring Teacher Engagement on the Example of Polish FL Teachers 

M Szulc-Kurpaska - Contemporary Issues in Foreign Language Education …, 2023 

https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.2147/PRBM.S407672&hl=fr&sa=X&d=17988387221255579537&ei=t2VJZK_TF5nJsQLckZuABg&scisig=AJ9-iYsQQoGxjXn2ALp_ssyymDr6&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AJ9-iYsCaLCxBjWb8VP6CFYyG16M&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.2147/PRBM.S407672&hl=fr&sa=X&d=17988387221255579537&ei=t2VJZK_TF5nJsQLckZuABg&scisig=AJ9-iYsQQoGxjXn2ALp_ssyymDr6&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AJ9-iYsCaLCxBjWb8VP6CFYyG16M&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://scholarworks.lib.csusb.edu/cgi/viewcontent.cgi%3Farticle%3D2799%26context%3Detd&hl=fr&sa=X&d=3028397866963053629&ei=Z6BcZPyeAYuyyASNxr_wAw&scisig=AGlGAw-DGV-UxQ3ZL8teRatjHnSQ&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AGlGAw80ZTpX9N0OsTY4fv1RirVd&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://scholarworks.lib.csusb.edu/cgi/viewcontent.cgi%3Farticle%3D2799%26context%3Detd&hl=fr&sa=X&d=3028397866963053629&ei=Z6BcZPyeAYuyyASNxr_wAw&scisig=AGlGAw-DGV-UxQ3ZL8teRatjHnSQ&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AGlGAw80ZTpX9N0OsTY4fv1RirVd&html=&pos=3&folt=kw
https://scholar.google.fr/scholar_url?url=https://link.springer.com/article/10.1007/s00134-023-07075-y&hl=fr&sa=X&d=18269151906878700095&ei=ZmlVZJ_xB5nJsQLT6KjYCg&scisig=AGlGAw_GvzfVpJNuG6BcWw9LqEAP&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://europepmc.org/article/med/37121809&hl=fr&sa=X&d=1385052283202498862&ei=aipTZL2XBI7oyQT2rJwg&scisig=AGlGAw8UHx2MHQUkGjdIGq50o89A&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=5&folt=kw
https://scholar.google.fr/scholar_url?url=https://europepmc.org/article/med/37121809&hl=fr&sa=X&d=1385052283202498862&ei=aipTZL2XBI7oyQT2rJwg&scisig=AGlGAw8UHx2MHQUkGjdIGq50o89A&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=5&folt=kw
https://app.cyberimpact.com/click-tracking?ct=rsA8ajuIBvuk96cSyLh5rnmtmBCZ5vLCej_z9SH-4_JvAM-sUsYMDgXBIVUM4c-YOWDVQul63GfRb8lzlxzZe5YMUhQ7u2LHUlqMqin0rUE~
https://scholar.google.com/scholar_url?url=https://www.inderscienceonline.com/doi/abs/10.1504/IJBEX.2023.130784&hl=fr&sa=X&d=6800098088911526500&ei=Z6BcZPyeAYuyyASNxr_wAw&scisig=AGlGAw9h84OzMbJpnVkf1gJewgJZ&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AGlGAw80ZTpX9N0OsTY4fv1RirVd&html=&pos=2&folt=kw
https://scholar.google.com/scholar_url?url=https://www.inderscienceonline.com/doi/abs/10.1504/IJBEX.2023.130784&hl=fr&sa=X&d=6800098088911526500&ei=Z6BcZPyeAYuyyASNxr_wAw&scisig=AGlGAw9h84OzMbJpnVkf1gJewgJZ&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AGlGAw80ZTpX9N0OsTY4fv1RirVd&html=&pos=2&folt=kw
https://scholar.google.fr/scholar_url?url=https://search.proquest.com/openview/44e452a1e6b1c75a1c09fca1c12e8761/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=fr&sa=X&d=5435163257602867112&ei=pJFZZPajJfyGy9YP9MmFqAk&scisig=AGlGAw93j_0tOdAm_im9FNcfchjp&oi=scholaralrt&hist=qWFPBXYAAAAJ:6578084439334437376:AGlGAw8rqLB2z0oJkn5NZ2wIQFNg&html=&pos=9&folt=kw
https://scholar.google.fr/scholar_url?url=https://search.proquest.com/openview/44e452a1e6b1c75a1c09fca1c12e8761/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=fr&sa=X&d=5435163257602867112&ei=pJFZZPajJfyGy9YP9MmFqAk&scisig=AGlGAw93j_0tOdAm_im9FNcfchjp&oi=scholaralrt&hist=qWFPBXYAAAAJ:6578084439334437376:AGlGAw8rqLB2z0oJkn5NZ2wIQFNg&html=&pos=9&folt=kw
https://app.cyberimpact.com/click-tracking?ct=-NM08_dI3OoG7HlVEK_ufT8zU2SKXAE9NFBzJRaP9IIXp-qPSfGtsKKn16Or7yPDWSZ5_8RxDa4iOJ5yX4pydvfHREZ-nbjlCaXDhjAfrog~
https://scholar.google.com/scholar_url?url=https://digitalcommons.kennesaw.edu/undergradsymposiumksu/spring2023/presentations/254/&hl=fr&sa=X&d=7755861093845066569&ei=dJpMZIzlC9iWy9YP8tmT4AI&scisig=AJ9-iYsZHpnD44ZcH0yw0tHH-7MN&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AJ9-iYsCaLCxBjWb8VP6CFYyG16M&html=&pos=1&folt=kw
https://scholar.google.com/scholar_url?url=https://digitalcommons.kennesaw.edu/undergradsymposiumksu/spring2023/presentations/254/&hl=fr&sa=X&d=7755861093845066569&ei=dJpMZIzlC9iWy9YP8tmT4AI&scisig=AJ9-iYsZHpnD44ZcH0yw0tHH-7MN&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AJ9-iYsCaLCxBjWb8VP6CFYyG16M&html=&pos=1&folt=kw
https://scholar.google.com/scholar_url?url=https://link.springer.com/chapter/10.1007/978-3-031-28655-1_6&hl=fr&sa=X&d=16982649261190626993&ei=ZWlVZI_BKoHBsQLK6YmYDQ&scisig=AGlGAw_63YjPUjn-9sv4wFWCjeJJ&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AGlGAw80ZTpX9N0OsTY4fv1RirVd&html=&pos=7&folt=kw
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The impact of workplace flexibility on the wellbeing of employees: a focus on work 

engagement 

G BOCCOLI - 2023 

 

L'implication: moteur de la construction d'une identité. Un incontournable pour les 

infirmiers 

A Goujon Belghit, J Husser, M Laurent - Revue de gestion des ressources humaines, 2023 

 

[PDF] Leadership Style, Job Satisfaction, and Burnout: The Attrition Dilemma in the 

Teaching Profession 

R Neuhoff – 2023 

 

Leading for Work Engagement 

R Singh, S Ramdeo - … Perspectives in Human Resource Management and …, 2023 

 

The link between burnout and social-occupational variables in Spanish social workers 

LB Ariza Toledano, R Ruiz-Olivares - International Social Work, 2023 

 

[PDF] Magnet Hospitals: An Update on the Impact on Nursing Burnout [Impact of shared 

governance and structural empowerment on burnout] 

J Settle, M Davis, A Coustasse - 2023 

 

 [PDF] OCCUPATIONAL BURNOUT AMONG UNIFORMED SERVICES–CAUSES AND 

WAYS TO COUNTERACT IT ON THE EXAMPLE OF FIREFIGHTERS [Pologne] 

BW Stefanowski - Scientific Papers of the Main School of Fire Service, 2023 

 

[PDF] Overtime Worked and Its Effect on Burnout, Illness, and Health outcomes 

H Zhang - 2023 

 

La pause où on cause [Balado]. (2023). 

https://www.jemesensbienautravail.be/fr/pauseouoncause 

3 épisodes de 21 mn, 18 mn et 18 mn sur le stress chronique et le burn-out (prévenir, le 

reconnaître, se reconstruire)]  

 

Prevalence of Burnout Syndrome Among Physical Therapists Practicing in Louisiana 

G Lafontaine, T Gioia - 2023 

https://scholar.google.com/scholar_url?url=https://www.politesi.polimi.it/handle/10589/198419&hl=fr&sa=X&d=13538048277522057362&ei=t2VJZK_TF5nJsQLckZuABg&scisig=AJ9-iYs-IilCyd63N_UppcjRsoaw&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AJ9-iYsCaLCxBjWb8VP6CFYyG16M&html=&pos=6&folt=kw
https://scholar.google.com/scholar_url?url=https://www.politesi.polimi.it/handle/10589/198419&hl=fr&sa=X&d=13538048277522057362&ei=t2VJZK_TF5nJsQLckZuABg&scisig=AJ9-iYs-IilCyd63N_UppcjRsoaw&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AJ9-iYsCaLCxBjWb8VP6CFYyG16M&html=&pos=6&folt=kw
https://scholar.google.com/scholar_url?url=https://www.cairn.info/revue-de-gestion-des-ressources-humaines-2023-1-page-35.htm&hl=fr&sa=X&d=13986920278879451919&ei=u8VeZMOUNaXSsQL-nb_QCQ&scisig=AGlGAw9R3QSJ9nkKvlbbZ7t3TuxY&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AGlGAw87G6f57_AXkcdjwvfb9T5d&html=&pos=7&folt=kw
https://scholar.google.com/scholar_url?url=https://www.cairn.info/revue-de-gestion-des-ressources-humaines-2023-1-page-35.htm&hl=fr&sa=X&d=13986920278879451919&ei=u8VeZMOUNaXSsQL-nb_QCQ&scisig=AGlGAw9R3QSJ9nkKvlbbZ7t3TuxY&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AGlGAw87G6f57_AXkcdjwvfb9T5d&html=&pos=7&folt=kw
https://scholar.google.fr/scholar_url?url=https://etd.ohiolink.edu/apexprod/rws_etd/send_file/send%3Faccession%3Dashland168292976584251%26disposition%3Dinline&hl=fr&sa=X&d=1790661433009686182&ei=aipTZL2XBI7oyQT2rJwg&scisig=AGlGAw_4jioN6Vuqewc6h5p9sszs&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=7&folt=kw
https://scholar.google.fr/scholar_url?url=https://etd.ohiolink.edu/apexprod/rws_etd/send_file/send%3Faccession%3Dashland168292976584251%26disposition%3Dinline&hl=fr&sa=X&d=1790661433009686182&ei=aipTZL2XBI7oyQT2rJwg&scisig=AGlGAw_4jioN6Vuqewc6h5p9sszs&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=7&folt=kw
https://scholar.google.com/scholar_url?url=https://link.springer.com/chapter/10.1007/978-3-031-30225-1_10&hl=fr&sa=X&d=12552810290819091595&ei=opFZZOrZGpnJsQLEyoyIAw&scisig=AGlGAw8ER086sBVkrfQYkCmldgdD&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AGlGAw80ZTpX9N0OsTY4fv1RirVd&html=&pos=3&folt=kw
https://scholar.google.fr/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/00208728231167037&hl=fr&sa=X&d=14472207072568896395&ei=tsVeZK2lIY2Dy9YPoKqNsAw&scisig=AGlGAw9g3bTxErIgRUl185hU0wws&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=3&folt=kw
https://scholar.google.fr/scholar_url?url=https://mds.marshall.edu/cgi/viewcontent.cgi%3Farticle%3D1248%26context%3Dmgmt_faculty&hl=fr&sa=X&d=3462181850715034178&ei=ZmlVZJ_xB5nJsQLT6KjYCg&scisig=AGlGAw_lEd2KPN4JTW1avIrzy57s&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=4&folt=kw
https://scholar.google.fr/scholar_url?url=https://zeszytynaukowe-sgsp.pl/api/files/view/2083165.pdf&hl=fr&sa=X&d=16948851740447711485&ei=aCpTZMuJIIr8mgGIlKNI&scisig=AGlGAw8Wj6HX8W-RTreVg8zEciqY&oi=scholaralrt&hist=qWFPBXYAAAAJ:2076095256131166950:AGlGAw8LGFEp6IImXiFcYZ_MPR88&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://zeszytynaukowe-sgsp.pl/api/files/view/2083165.pdf&hl=fr&sa=X&d=16948851740447711485&ei=aCpTZMuJIIr8mgGIlKNI&scisig=AGlGAw8Wj6HX8W-RTreVg8zEciqY&oi=scholaralrt&hist=qWFPBXYAAAAJ:2076095256131166950:AGlGAw8LGFEp6IImXiFcYZ_MPR88&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://scholarworks.lib.csusb.edu/cgi/viewcontent.cgi%3Farticle%3D2898%26context%3Detd&hl=fr&sa=X&d=4085826040657008964&ei=tMVeZPbmOozsyQSEzYCwCg&scisig=AGlGAw9tOxwa3x-DRpblfP4Fwd9M&oi=scholaralrt&hist=qWFPBXYAAAAJ:2076095256131166950:AGlGAw8LGFEp6IImXiFcYZ_MPR88&html=&pos=3&folt=kw
https://app.cyberimpact.com/click-tracking?ct=BaPFD-EH-XaOCs0Z4dnwgtLspCPWUUuX75bqruX-o2fNC1LWqzQYY8Z_blshfj3Eg1fxnHduLq7l4Y4t22LYhIMjq9Qf0DD8cO3Q8WxZNwQ~
https://scholar.google.fr/scholar_url?url=https://search.proquest.com/openview/c9032ff5d772101fb8f5d0d800b20f61/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=fr&sa=X&d=17549075635487033316&ei=oZFZZIeXBY_myASDwojYCA&scisig=AGlGAw88xrFQe6_ut8if7Y_KawGE&oi=scholaralrt&hist=qWFPBXYAAAAJ:2076095256131166950:AGlGAw8LGFEp6IImXiFcYZ_MPR88&html=&pos=9&folt=kw
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[PDF] Psychopathic traits in managers: Implications for employees' motivation, 

performance, and well-being at work. 

M Stapleton - 2023 

 
[HTML] Shift work characteristics and burnout among nurses: cross-sectional survey 
C Dall'Ora, OZ Ejebu, J Ball, P Griffiths - Occupational Medicine, 2023 
 
[PDF] Understanding and Preventing Burnout Among Behavioral Health Workers 
J Almukdadi - 2023 
 

Harcèlement moral et violences au travail 
 

Addressing a key leadership challenge: workplace violence 

PK Howard, K Robinson - Journal of Emergency Nursing, 2023 

 

[Etude en Espagne] [PDF] Analysis of some Demographic and Psychosocial Factors that 

Influence in the Perception of the Workplace Violence: Factores demográficos que afectan 

a la violencia … 

G Cañavate, I Meneghel - International Journal of Psychological Research, 2023 

 

Meiser, E. T. et Wilson, E. R. (2023). Avoiding, Resisting and Enduring: A New Typology of 

Worker Responses to Workplace Violence. Work, Employment and Society, 0(0), 

09500170231159845. http://doi.org/10.1177/09500170231159845 

 

Cyberbullying at work: an extension of traditional bullying or a new threat? 

J Platts, I Coyne, S Farley - International Journal of Workplace Health Management, 2023 

 

Evidence-based approaches to mitigate workplace violence from patients and visitors in 

emergency departments: A rapid review. 

Recsky, C., Moynihan, M., Maranghi, G., et al. Journal of Emergency Nursing, 2023, 

https://doi.org/10.1016/j.jen.2023.03.002 

 

Exploring incivility experiences of marginalized employees: implications for psychological 

distress 

R Labelle-Deraspe, C Mathieu - Current Psychology, 2023 

https://scholar.google.fr/scholar_url?url=https://researchcommons.waikato.ac.nz/bitstream/handle/10289/15689/thesis.pdf%3Fsequence%3D4&hl=fr&sa=X&d=8206921716301929773&ei=uWVJZP-5EJiUy9YPpeupqAk&scisig=AJ9-iYtDNxI-94EC2QaMqNhAydwz&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AJ9-iYuFPMrDVIg3cIvUWUNGLCIc&html=&pos=2&folt=kw
https://scholar.google.fr/scholar_url?url=https://researchcommons.waikato.ac.nz/bitstream/handle/10289/15689/thesis.pdf%3Fsequence%3D4&hl=fr&sa=X&d=8206921716301929773&ei=uWVJZP-5EJiUy9YPpeupqAk&scisig=AJ9-iYtDNxI-94EC2QaMqNhAydwz&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AJ9-iYuFPMrDVIg3cIvUWUNGLCIc&html=&pos=2&folt=kw
https://scholar.google.fr/scholar_url?url=https://academic.oup.com/occmed/advance-article-abstract/doi/10.1093/occmed/kqad046/7148319&hl=fr&sa=X&d=9357256106263114763&ei=ZmlVZJ_xB5nJsQLT6KjYCg&scisig=AGlGAw-_W_Rm9M7qwMrFXAAIoSYc&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://digitalcommons.csumb.edu/cgi/viewcontent.cgi%3Farticle%3D2480%26context%3Dcaps_thes_all&hl=fr&sa=X&d=9261120126515168761&ei=Z6BcZKPOHY7oyQSDiqS4AQ&scisig=AGlGAw-gMr2KoWVmYNW8575NKp_c&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=6&folt=kw
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0099176723000016&hl=fr&sa=X&d=3127919759708866893&ei=o5FZZIKYNo7oyQSDiqS4AQ&scisig=AGlGAw8S0S2VS_32ZV6H3f6n1PK9&oi=scholaralrt&hist=qWFPBXYAAAAJ:5564944018236319965:AGlGAw8fLx_Tc0s9khAzcN7nwwCx&html=&pos=9&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.revistas.usb.edu.co/index.php/IJPR/article/download/5961/5042&hl=fr&sa=X&d=7416979725855467669&ei=vcVeZK2lNvyGy9YP9MmFqAk&scisig=AGlGAw8tlEDZbs1B5RfC2_HTUE1A&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=1&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://www.revistas.usb.edu.co/index.php/IJPR/article/download/5961/5042&hl=fr&sa=X&d=7416979725855467669&ei=vcVeZK2lNvyGy9YP9MmFqAk&scisig=AGlGAw8tlEDZbs1B5RfC2_HTUE1A&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=1&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://www.revistas.usb.edu.co/index.php/IJPR/article/download/5961/5042&hl=fr&sa=X&d=7416979725855467669&ei=vcVeZK2lNvyGy9YP9MmFqAk&scisig=AGlGAw8tlEDZbs1B5RfC2_HTUE1A&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=1&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=hl1Z7n3IxFhZZMWlkXwWfOlpj07G7dh98CVS8neQGOQQBoKkw6gQAisBbj6XlmYmiq1rwjb83zB50n95ez6knKsmmNCSNXlBkN5wqi-nCKM~
https://scholar.google.fr/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/IJWHM-07-2022-0106/full/html&hl=fr&sa=X&d=1374542053951620954&ei=vcVeZK2lNvyGy9YP9MmFqAk&scisig=AGlGAw8B7POPbVcDHGwBPERVtksz&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=0&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=5EyOrc9pHCh5kZV-JPN6w91ADgrGhIA6kS6lIi0smx6xKAygvXj8lhcjFOHrhyYmagaZVlcF3U6B9YzcIe9X1PE8ZkFRkp-uqX7qmMJJ_Xw~
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s12144-023-04470-y&hl=fr&sa=X&d=11158698293074159082&ei=baBcZP-aDI7oyQSDiqS4AQ&scisig=AGlGAw_AthtcKNHVMPpBpFklcjiE&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AGlGAw87G6f57_AXkcdjwvfb9T5d&html=&pos=9&folt=kw
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s12144-023-04470-y&hl=fr&sa=X&d=11158698293074159082&ei=baBcZP-aDI7oyQSDiqS4AQ&scisig=AGlGAw_AthtcKNHVMPpBpFklcjiE&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AGlGAw87G6f57_AXkcdjwvfb9T5d&html=&pos=9&folt=kw
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Nurses’ rationale for underreporting of patient and visitor perpetrated workplace violence: a 

systematic review. 

Spencer, C., Sitarz, J., Fouse, J., … BMC Nursing, 22(1), 2023, 134. 

https://doi.org/10.1186/s12912-023-01226-8 

 
[PDF] Prevalence of Workplace Violence and Effects of De-escalation Training Among 
Hospitalists: A pilot study 
I Gupta, SM Eid, CM Harris, R Kauffman, C Washburn… - Journal of Community …, 2023 
 
Vaktskjold Hamre, K., Valvatne Einarsen, S. et Notelaers, G. (2023). Psychosocial safety 
climate as a moderator in role stressor- bullying relationships: A multilevel approach. 
Safety Science, 164, 106165. https://doi.org/10.1016/j.ssci.2023.106165 
 
[HTML] Reduction of aggressive behavior and effects on improved wellbeing of health care 

workers and people with dementia: A review of reviews 

IL Karlsen, J Kristiansen, SØ Jaspers, L Rasmussen… - Aggression and Violent …, 2023 

 

[PDF] The Role of Support Following Workplace Harassment Experiences 

VH Paquette - 2023 

 

[PDF] Self-Worth and Identity: The Influence of Workplace Violence and Harassment in 

Canadian Workplaces 

C Reid – 2023 

 

Staff duress alarms for workplace violence in the emergency department: a mixed-
methods evaluation 
MA Carr, A Derouin - Journal of Emergency Nursing, 2023 
 
Trépanier, S.-G., Peterson, C., Ménard, J. et Notelaers, G. (2023). When does exposure to 
daily negative acts frustrate employees’ psychological needs? A within-person approach. 
Journal of Occupational Health Psychology, 28, 65-81. http://doi.org/10.1037/ocp0000338 
 
Why Won't It Stop: Workplace Violence in Emergency Care 
GL Gillespie, S Tamsukhin - Journal of Emergency Nursing, 2023 
 
 

 

https://app.cyberimpact.com/click-tracking?ct=xM0xHqu_59gW_F7eag5GBYizsQjQ514dG6A3h03A2tjSpVmr2Cc_1VdURqgLJEOuMJkMv0yTRP8fJZD07xwffAwgESe9QjAm4TtzgXi5QsE~
https://scholar.google.fr/scholar_url?url=https://scholarlycommons.gbmc.org/cgi/viewcontent.cgi%3Farticle%3D1189%26context%3Djchimp&hl=fr&sa=X&d=96344282620240108&ei=vcVeZK2lNvyGy9YP9MmFqAk&scisig=AGlGAw9R6XufrdnfBo8Fe9HzFkGX&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=2&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://scholarlycommons.gbmc.org/cgi/viewcontent.cgi%3Farticle%3D1189%26context%3Djchimp&hl=fr&sa=X&d=96344282620240108&ei=vcVeZK2lNvyGy9YP9MmFqAk&scisig=AGlGAw9R6XufrdnfBo8Fe9HzFkGX&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=2&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=G_gLSoceH38nCkq-J7ZoMFyAS2YhoLKwsZGL4Y2enmSNbFLctrGVmRKGaMJH_Qe89--3Sl3--rTokzhTcwPVh7L59R2DqttfEt-PBj87Oh4~
https://scholar.google.fr/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1359178923000307&hl=fr&sa=X&d=14497470125040731179&ei=Z2lVZOmuD72P6rQPqeqO4Ak&scisig=AGlGAw-QoDYQkr6W-o41xV7UmMqf&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=9&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1359178923000307&hl=fr&sa=X&d=14497470125040731179&ei=Z2lVZOmuD72P6rQPqeqO4Ak&scisig=AGlGAw-QoDYQkr6W-o41xV7UmMqf&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=9&folt=kw
https://scholar.google.fr/scholar_url?url=https://ir.lib.uwo.ca/cgi/viewcontent.cgi%3Farticle%3D12010%26context%3Detd&hl=fr&sa=X&d=7503489863728221862&ei=jn5QZJzmKKXSsQLkxoJY&scisig=AGlGAw-ko3BGNuQkJRcLILqoU5c8&oi=scholaralrt&hist=qWFPBXYAAAAJ:6591439458272278605:AGlGAw_G_Dr8MS0vYP36GGEsRKZp&html=&pos=9&folt=kw
https://scholar.google.fr/scholar_url?url=https://ir.lib.uwo.ca/cgi/viewcontent.cgi%3Farticle%3D11978%26context%3Detd&hl=fr&sa=X&d=658340011421638247&ei=c5pMZODoMuCWy9YPzZW9uA8&scisig=AJ9-iYseDULGTD7smlrrf6Hm1W5Y&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://ir.lib.uwo.ca/cgi/viewcontent.cgi%3Farticle%3D11978%26context%3Detd&hl=fr&sa=X&d=658340011421638247&ei=c5pMZODoMuCWy9YPzZW9uA8&scisig=AJ9-iYseDULGTD7smlrrf6Hm1W5Y&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0099176723000089&hl=fr&sa=X&d=16813984071395310092&ei=qpFZZKvcHPyGy9YP9MmFqAk&scisig=AGlGAw_llI2VRBbVpOAaXfrduNOv&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=0&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0099176723000089&hl=fr&sa=X&d=16813984071395310092&ei=qpFZZKvcHPyGy9YP9MmFqAk&scisig=AGlGAw_llI2VRBbVpOAaXfrduNOv&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=0&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=jYccemUZHJCPKMrBS59yLroAE_jFjA_UgJ9YbrHn0WKYQ_jMOgLTC2K3onWSuYowCyOFSF0hDroOTzAWQ3B_qwdrEeEGSbPTH0kSSwOCGB8~
https://scholar.google.fr/scholar_url?url=https://www.jenonline.org/article/S0099-1767(23)00030-2/abstract&hl=fr&sa=X&d=14642419427527851834&ei=qpFZZKvcHPyGy9YP9MmFqAk&scisig=AGlGAw--ovsru5qLzLg1r4GvHwOW&oi=scholaralrt&hist=qWFPBXYAAAAJ:17656575850046724534:AGlGAw_dhspIdLjAj0KCfbDQgMz-&html=&pos=2&folt=kw-top
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Harcèlement sexuel 
 

[PDF] A cross-sectional survey of English NHS Trusts on their uptake and provision of 

active bystander training including to address sexual harassment 

A Robertson, S Steele - JRSM Open, 2023 

 

[PDF] ADAPTING THE INTERNATIONAL PROTOCOL FOR SEXUAL VIOLENCE WITHIN 

THE DEPARTMENT OF DEFENSE: SEXUAL ASSAULT PREVENTION & … 

T Sohail - 2023 

 

[HTML] Canadian Women in Otolaryngology—Head and Neck Surgery part 1: the 

relationship of gender identity to career trajectory and experiences of harassment 

K Ioanidis, K Naismith, A Dzioba, SD MacNeil… - Journal of Otolaryngology …, 2023 

 

[PDF] Femininity work: The gendered politics of women managing violence in bar work 

J Coffey, D Farrugia, R Gill, S Threadgold, M Sharp… - Gender, Work & …, 2023 

 

[HTML] Prévention des violences sexistes et sexuels en entreprise : un travail de longue 

haleine 

ANACT, 2019, mise à jour 2023 

 

[PDF] Power Plays Memory Workshop: Prevent sexual harassment in workplaces of care 

with memory work 

J Krøjer, M Padovan-Özdemir, H Louhela, BW Nielsen… - 2023 

 

Power Plays Tools Compass for workplace sexist harassment prevention 

M Padovan-Özdemir, H Louhela - 2023 

 

Isolement/solitude au travail  
 
[PDF] The impact of Internet addiction on the life satisfaction of a remote worker 

CF Rodrigues - 2023 

 

https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/20542704231166619&hl=fr&sa=X&d=10018381450647784355&ei=o5FZZIKYNo7oyQSDiqS4AQ&scisig=AGlGAw_c5mmt9LRn7redUjdvXGhA&oi=scholaralrt&hist=qWFPBXYAAAAJ:5564944018236319965:AGlGAw8fLx_Tc0s9khAzcN7nwwCx&html=&pos=1&folt=kw
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/20542704231166619&hl=fr&sa=X&d=10018381450647784355&ei=o5FZZIKYNo7oyQSDiqS4AQ&scisig=AGlGAw_c5mmt9LRn7redUjdvXGhA&oi=scholaralrt&hist=qWFPBXYAAAAJ:5564944018236319965:AGlGAw8fLx_Tc0s9khAzcN7nwwCx&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://scholarworks.gsu.edu/cgi/viewcontent.cgi%3Farticle%3D1155%26context%3Diph_capstone&hl=fr&sa=X&d=6735012502771974299&ei=t2VJZI_7BLeNy9YP4P6AwAg&scisig=AJ9-iYs83gKRu7wnZmLvbxOx_Jf0&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=2&folt=kw
https://scholar.google.fr/scholar_url?url=https://scholarworks.gsu.edu/cgi/viewcontent.cgi%3Farticle%3D1155%26context%3Diph_capstone&hl=fr&sa=X&d=6735012502771974299&ei=t2VJZI_7BLeNy9YP4P6AwAg&scisig=AJ9-iYs83gKRu7wnZmLvbxOx_Jf0&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=2&folt=kw
https://scholar.google.com/scholar_url?url=https://journalotohns.biomedcentral.com/articles/10.1186/s40463-023-00629-6&hl=fr&sa=X&d=7038031153104740923&ei=uWVJZJnXAoqM6rQPu8u46AE&scisig=AJ9-iYtyAhMa8QkCShIkWSZwP8tr&oi=scholaralrt&hist=qWFPBXYAAAAJ:5564944018236319965:AJ9-iYscssdyCHbyiIwLVFwB9dqD&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://journalotohns.biomedcentral.com/articles/10.1186/s40463-023-00629-6&hl=fr&sa=X&d=7038031153104740923&ei=uWVJZJnXAoqM6rQPu8u46AE&scisig=AJ9-iYtyAhMa8QkCShIkWSZwP8tr&oi=scholaralrt&hist=qWFPBXYAAAAJ:5564944018236319965:AJ9-iYscssdyCHbyiIwLVFwB9dqD&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/pdf/10.1111/gwao.13006&hl=fr&sa=X&d=16187464557211707107&ei=aipTZImBNZnJsQLckZuABg&scisig=AGlGAw9vSB-CITYrSMBtIERGVm5u&oi=scholaralrt&hist=qWFPBXYAAAAJ:5564944018236319965:AGlGAw8fLx_Tc0s9khAzcN7nwwCx&html=&pos=3&folt=kw
https://veille-travail.anact.fr/produits-documentaires/prevention-des-violences-sexistes-et-sexuels-en-entreprise-un-travail-de
https://veille-travail.anact.fr/produits-documentaires/prevention-des-violences-sexistes-et-sexuels-en-entreprise-un-travail-de
https://scholar.google.fr/scholar_url?url=https://forskning.ruc.dk/files/92832345/Power_Plays_memory_workshop_2023.pdf&hl=fr&sa=X&d=14942213289503757267&ei=t2VJZI_7BLeNy9YP4P6AwAg&scisig=AJ9-iYt5pHirGFXo2-BrqLYQCNu0&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://forskning.ruc.dk/files/92832345/Power_Plays_memory_workshop_2023.pdf&hl=fr&sa=X&d=14942213289503757267&ei=t2VJZI_7BLeNy9YP4P6AwAg&scisig=AJ9-iYt5pHirGFXo2-BrqLYQCNu0&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://forskning.ruc.dk/files/92828151/Power_Plays_Tools_Compass_2023.pdf&hl=fr&sa=X&d=9008965990456154938&ei=t2VJZI_7BLeNy9YP4P6AwAg&scisig=AJ9-iYueQj-L6z8idBpUME3Sn_dv&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://run.unl.pt/bitstream/10362/152150/1/TGI3016.pdf&hl=fr&sa=X&d=14271627800121040476&ei=c5pMZJ7dIYr8mgGIlKNI&scisig=AJ9-iYtboyErQarNcWVuZjM-DLWh&oi=scholaralrt&hist=qWFPBXYAAAAJ:2957498829597693193:AJ9-iYu9VlSl7vOXdxTROMIP-hJo&html=&pos=1&folt=kw-top
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Justice organisationnelle 
 
[PDF] Australian financial services and workplace gender inequity: A critical feminist 
economic analysis 
KC Deakin, 2023, thesis 
 
[HTML] Gender inequities in the workplace: A holistic review of organizational processes 
and practices 
LSS Hing, N Sakr, JB Sorenson, CS Stamarski… - Human Resource …, 2023 
 
[HTML] Manager's gender, supervisory style, and employee's perception of the demanding 
work climate 
C van Mensvoort, D Tomaskovic-Devey… - European Sociological …, 2023 
 

Managers/encadrement et RPS 
 
[PDF] Enhancing Nurse Manager Resilience with a Resilience-Enhancing Toolkit 

RAJ Pelikan – 2023 

 

Leaders' well-being–antecedent or consequence of authentic leadership? 

X Bolschakow, T Rigotti, K Otto - Leadership & Organization Development Journal, 2023 

 

Qualité de vie au travail des directions et directions adjointes d'établissement scolaire en 

France et au Québec 

R Rouillard, L Clément, A Levasseur, R Naimi, E Poirel… - Colloque international en …, 

2023 

Nouvelles technologies de l’information et de la communication   
 

[HTML] Does workplace telepressure get under the skin? Protocol for an ambulatory 
assessment study on wellbeing and health-related physiological, experiential, and … 
R Semaan, UM Nater, R Heinzer, J Haba-Rubio… - BMC Psychology, 2023 
 
[PDF] Healthy Workplaces Campaign 2023-2025 [Safe and healthy work in the digital age] 
C Guide, EU-OSHA - 2023 
 
[HTML] How to prevent technostress at the digital workplace: a Delphi study 

https://scholar.google.fr/scholar_url?url=https://researchbank.swinburne.edu.au/file/d4dfe814-f8b6-4c40-b7cf-372f96e7e859/1/kathrine_deakin_thesis.pdf&hl=fr&sa=X&d=7501868325040861303&ei=t2VJZI_7BLeNy9YP4P6AwAg&scisig=AJ9-iYue5sGH5KIJernSHzNymkgO&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=3&folt=kw
https://scholar.google.fr/scholar_url?url=https://researchbank.swinburne.edu.au/file/d4dfe814-f8b6-4c40-b7cf-372f96e7e859/1/kathrine_deakin_thesis.pdf&hl=fr&sa=X&d=7501868325040861303&ei=t2VJZI_7BLeNy9YP4P6AwAg&scisig=AJ9-iYue5sGH5KIJernSHzNymkgO&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1053482223000190&hl=fr&sa=X&d=1888692574400350934&ei=aipTZImBNZnJsQLckZuABg&scisig=AGlGAw9_zybSmVRdmTmTooyYxLS6&oi=scholaralrt&hist=qWFPBXYAAAAJ:5564944018236319965:AGlGAw8fLx_Tc0s9khAzcN7nwwCx&html=&pos=1&folt=kw
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1053482223000190&hl=fr&sa=X&d=1888692574400350934&ei=aipTZImBNZnJsQLckZuABg&scisig=AGlGAw9_zybSmVRdmTmTooyYxLS6&oi=scholaralrt&hist=qWFPBXYAAAAJ:5564944018236319965:AGlGAw8fLx_Tc0s9khAzcN7nwwCx&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://academic.oup.com/esr/advance-article/doi/10.1093/esr/jcad019/7140151&hl=fr&sa=X&d=12312802654029283522&ei=t2VJZI_7BLeNy9YP4P6AwAg&scisig=AJ9-iYuZM_JWNcyp4eChgyUbj4n-&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=9&folt=kw
https://scholar.google.fr/scholar_url?url=https://academic.oup.com/esr/advance-article/doi/10.1093/esr/jcad019/7140151&hl=fr&sa=X&d=12312802654029283522&ei=t2VJZI_7BLeNy9YP4P6AwAg&scisig=AJ9-iYuZM_JWNcyp4eChgyUbj4n-&oi=scholaralrt&hist=qWFPBXYAAAAJ:3295131633661166151:AJ9-iYu3GrBdgnYhPu9nbwN1RB_c&html=&pos=9&folt=kw
https://scholar.google.fr/scholar_url?url=https://repository.usfca.edu/cgi/viewcontent.cgi%3Farticle%3D1391%26context%3Ddnp&hl=fr&sa=X&d=16436938016200185308&ei=ZmlVZJ_xB5nJsQLT6KjYCg&scisig=AGlGAw-WFQCvoumXQZ8Gignt9UTo&oi=scholaralrt&hist=qWFPBXYAAAAJ:4073891510821002884:AGlGAw_zawCf7vPVVW8tnZX0CZrY&html=&pos=8&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/LODJ-08-2022-0358/full/html&hl=fr&sa=X&d=10898227735604604741&ei=t8VeZLChKMCQ6rQPv42pkAM&scisig=AGlGAw8R1E91-2WoNv-e9NpRMXuP&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AGlGAw_HM9QuLvc3YwMPoZT8UIJj&html=&pos=5&folt=kw
https://scholar.google.fr/scholar_url?url=https://shs.hal.science/halshs-04085645/&hl=fr&sa=X&d=8056014395432126671&ei=bypTZI36GKnZsQLTn7qACA&scisig=AGlGAw8eAKLHAoutUNYXnuMefPVq&oi=scholaralrt&hist=qWFPBXYAAAAJ:14700288581177564218:AGlGAw94SYLbzFfBaTBnuyAyPshj&html=&pos=3&folt=kw
https://scholar.google.fr/scholar_url?url=https://shs.hal.science/halshs-04085645/&hl=fr&sa=X&d=8056014395432126671&ei=bypTZI36GKnZsQLTn7qACA&scisig=AGlGAw8eAKLHAoutUNYXnuMefPVq&oi=scholaralrt&hist=qWFPBXYAAAAJ:14700288581177564218:AGlGAw94SYLbzFfBaTBnuyAyPshj&html=&pos=3&folt=kw
https://scholar.google.fr/scholar_url?url=https://bmcpsychology.biomedcentral.com/articles/10.1186/s40359-023-01123-4&hl=fr&sa=X&d=5336708141309538619&ei=aGlVZNDjAaXSsQL3qozgDw&scisig=AGlGAw9bnA9MhuxJWpQyDxchK_Ss&oi=scholaralrt&hist=qWFPBXYAAAAJ:6855476168846440598:AGlGAw8R269IPgi7UH5KTwxrOFVs&html=&pos=2&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://bmcpsychology.biomedcentral.com/articles/10.1186/s40359-023-01123-4&hl=fr&sa=X&d=5336708141309538619&ei=aGlVZNDjAaXSsQL3qozgDw&scisig=AGlGAw9bnA9MhuxJWpQyDxchK_Ss&oi=scholaralrt&hist=qWFPBXYAAAAJ:6855476168846440598:AGlGAw8R269IPgi7UH5KTwxrOFVs&html=&pos=2&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://healthy-workplaces.osha.europa.eu/sites/hwc/files/hwc/publication/HWC-23-25_Campaign_Guide_en.pdf&hl=fr&sa=X&d=18077214990391399114&ei=aaBcZIPzI4HBsQLMjo_QBQ&scisig=AGlGAw9vuX9Baa4aUvirQQ_Da0k0&oi=scholaralrt&hist=qWFPBXYAAAAJ:6855476168846440598:AGlGAw8R269IPgi7UH5KTwxrOFVs&html=&pos=0&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://link.springer.com/article/10.1007/s11573-023-01159-3&hl=fr&sa=X&d=7383395176493270351&ei=aGlVZNDjAaXSsQL3qozgDw&scisig=AGlGAw-gb1YcV_LVgD42BiVmqzgT&oi=scholaralrt&hist=qWFPBXYAAAAJ:6855476168846440598:AGlGAw8R269IPgi7UH5KTwxrOFVs&html=&pos=7&folt=kw-top
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M Berger, R Schäfer, M Schmidt, C Regal, H Gimpel - Journal of Business Economics, 
2023 
 
Mental workload variations during different cognitive office tasks with social media 
interruptions. 
Zahmat Doost, E. et Zhang, W. Ergonomics, 2022, 1-17. 

http://doi.org/10.1080/00140139.2022.2104381 

 

RPS et atteintes physiques (TMS / Cardiovasculaire…) 
 

[HTML] Associations of technostressors at work with burnout symptoms and chronic low-
grade inflammation: a cross-sectional analysis in hospital employees 
HC Kaltenegger, L Becker, N Rohleder, D Nowak… - International Archives of …, 2023 
 
[HTML] Workplace Psychosocial Resources and Risk of Sleep Disturbances Among 
Employees 
T Xu, R Rugulies, J Vahtera, S Stenholm, J Pentti… - JAMA Network Open, 2023 
 
Work-related psychosocial and physical paths to future musculoskeletal disorders (MSDs). 
Afsharian, A., Dollard, M. F., …  Safety Science, 2023, 164, 106177. 
https://doi.org/10.1016/j.ssci.2023.106177 
 

Stress 
 

[PDF] Addiction among Health Care Professionals? What is the Current State of Nurses, 
Caregivers and Paramedics in 2022? A Review [France] 
A Amirouche, H Felix, R Serreau, P Denormandie… 
 
[PDF] Developing resilience: examining the protective factors of early career construction 
professionals 
M Turner, S Holdsworth - Construction Management and Economics, 2023 
 
[HTML] FACE AUX RISQUES D'ORIGINE PSYCHOSOCIALE DU TRAVAIL. DIALOGUER 
SUR LES ORGANISATIONS 
LAURENT TERTRAIS 
 

https://app.cyberimpact.com/click-tracking?ct=-BsiqKxg6RVpgkAQqvtowFKCBjh43Yw5IhgH105F1Fix8jsfj7b-YtGnGQiyPT2Y2-nqctwaTJ9WpSigQf40QGtfx_edDTW1JHOW1sIRqYM~
https://scholar.google.fr/scholar_url?url=https://link.springer.com/article/10.1007/s00420-023-01967-8&hl=fr&sa=X&d=15838650028591909438&ei=pJFZZNuIPI7oyQSDiqS4AQ&scisig=AGlGAw8umpgNgRwzBOKeHwWu3TZB&oi=scholaralrt&hist=qWFPBXYAAAAJ:6855476168846440598:AGlGAw8R269IPgi7UH5KTwxrOFVs&html=&pos=1&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://link.springer.com/article/10.1007/s00420-023-01967-8&hl=fr&sa=X&d=15838650028591909438&ei=pJFZZNuIPI7oyQSDiqS4AQ&scisig=AGlGAw8umpgNgRwzBOKeHwWu3TZB&oi=scholaralrt&hist=qWFPBXYAAAAJ:6855476168846440598:AGlGAw8R269IPgi7UH5KTwxrOFVs&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://jamanetwork.com/journals/jamanetworkopen/fullarticle/2804654&hl=fr&sa=X&d=13527654562651658931&ei=u8VeZMOUNaXSsQL-nb_QCQ&scisig=AGlGAw-7tiPXXtwDANKaxHIxhRdr&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AGlGAw87G6f57_AXkcdjwvfb9T5d&html=&pos=2&folt=kw
https://scholar.google.com/scholar_url?url=https://jamanetwork.com/journals/jamanetworkopen/fullarticle/2804654&hl=fr&sa=X&d=13527654562651658931&ei=u8VeZMOUNaXSsQL-nb_QCQ&scisig=AGlGAw-7tiPXXtwDANKaxHIxhRdr&oi=scholaralrt&hist=qWFPBXYAAAAJ:13625519467440445331:AGlGAw87G6f57_AXkcdjwvfb9T5d&html=&pos=2&folt=kw
https://app.cyberimpact.com/click-tracking?ct=svWy_HwSrY4S4HBdzZ4wweFh7htJ1YsBzD79Zg3FHIfoECnXioIXV6THYQuIYQmB0dYfd1hv6pVDdqn9H7gMqrf9Kri0_Vgz5ZUlwaoH9Ac~
https://scholar.google.com/scholar_url?url=https://fortuneonline.org/articles/addiction-among-health-care-professionals-what-is-the-current-state-of-nurses.pdf&hl=fr&sa=X&d=9220705955961960778&ei=jH5QZKjQCKiI6rQPlL-HGA&scisig=AGlGAw8FeLAkpbUHFADCqMUN5DI5&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AGlGAw80ZTpX9N0OsTY4fv1RirVd&html=&pos=5&folt=kw
https://scholar.google.com/scholar_url?url=https://fortuneonline.org/articles/addiction-among-health-care-professionals-what-is-the-current-state-of-nurses.pdf&hl=fr&sa=X&d=9220705955961960778&ei=jH5QZKjQCKiI6rQPlL-HGA&scisig=AGlGAw8FeLAkpbUHFADCqMUN5DI5&oi=scholaralrt&hist=qWFPBXYAAAAJ:3626971369267274750:AGlGAw80ZTpX9N0OsTY4fv1RirVd&html=&pos=5&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/01446193.2023.2208238&hl=fr&sa=X&d=3828176547308811641&ei=aaBcZPysD47oyQSDiqS4AQ&scisig=AGlGAw-Uy9hlb215MRLcZ5uOv231&oi=scholaralrt&hist=qWFPBXYAAAAJ:6578084439334437376:AGlGAw8rqLB2z0oJkn5NZ2wIQFNg&html=&pos=8&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/01446193.2023.2208238&hl=fr&sa=X&d=3828176547308811641&ei=aaBcZPysD47oyQSDiqS4AQ&scisig=AGlGAw-Uy9hlb215MRLcZ5uOv231&oi=scholaralrt&hist=qWFPBXYAAAAJ:6578084439334437376:AGlGAw8rqLB2z0oJkn5NZ2wIQFNg&html=&pos=8&folt=kw
https://www.larevuecadres.fr/articles/face-aux-risques-d-origine-psychosociale-du-travail/6980
https://www.larevuecadres.fr/articles/face-aux-risques-d-origine-psychosociale-du-travail/6980
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Jiang, L., Xu, X., Zubielevitch, E. et Sibley, C. G. (2023). Gain and loss spirals: Reciprocal 
relationships between resources and job insecurity. Journal of Occupational and 
Organizational Psychology. https://doi.org/10.1111/joop.12440 
 
Myran, D. T., Roberts, R., McArthur, E., Jeyakumar, N., Hensel, J. M., Kendall, C., . . . 
Tanuseputro, P. (2023). Mental health and addiction health service use by physicians 
compared to non-physicians before and during the COVID-19 pandemic: A population-
based cohort study in Ontario, Canada. PLOS Medicine, 2023, 20(4), e1004187. 
https://doi.org/10.1371/journal.pmed.1004187 
 
[PDF] Occupational health effects for firefighters: The extent and implications of physical 
and psychological injuries and the sources of occupational stress 
W Mitchell, Australia - 2023 
 
[PDF] Occupational stress and coping mechanisms among student audiologists: a mixed-
method study. 
S Joseph - 2023 
 
La pause où on cause [Balado]. (2023). 

https://www.jemesensbienautravail.be/fr/pauseouoncause 

3 épisodes de 21 mn, 18 mn et 18 mn sur le stress chronique et le burn-out (prévenir, le 

reconnaître, se reconstruire)]  

 
Physical Activity Solutions to Decrease Occupational Stress 
A Aslakson, B Melton, H Bland, D Biber - ACSM's Health & Fitness Journal, 2023 
 

Suicide 
 
Risk Detection and Suicide Prevention in the Workplace 
CY Moutier, MG Mortali - … : From Resiliency to Suicide Prevention and Grief …, 2023 
 

Télétravail et RPS 
 

A Product Design Approach to Promote: Psychological Detachment in Remote Work from 

Home 

MM Cartay, EC Duarte - Developments in Design Research and Practice II: Best …, 2023 

 

The future of telework and hybrid work 
S Demetriades, J Cabrita, FF Eiffe - 2023 

https://app.cyberimpact.com/click-tracking?ct=XaSbOD7tRVrf9XIE86Nk6Tymepf0nAVyL756NmO1h4MO9WtjzhaWU69UJOHPv_1ZbOoukAFJYsuW7jBX0O_D0F3dFv5KencPf0lbqJCdIM8~
https://app.cyberimpact.com/click-tracking?ct=LksuGmWv7dZqEq1Xgp_QNFOVwQN4uXbKs7dea0cquQNpO14jIda0IglgkyZ-FtRvbzQfV9nFBl7e3Iensc7y9xuq4kDhO7i-W21RANPwIwA~
https://fbeu.net/wp-content/uploads/CofFEE_Literature_Review_Focus_Group_Final_Report_April_17_202392.pdf
https://fbeu.net/wp-content/uploads/CofFEE_Literature_Review_Focus_Group_Final_Report_April_17_202392.pdf
https://scholar.google.com/scholar_url?url=https://ir.canterbury.ac.nz/bitstream/handle/10092/105369/Joseph%252C%2520Sajin_MAud%2520Thesis.pdf%3Fsequence%3D1&hl=fr&sa=X&d=9218149035872242913&ei=uGVJZPKmHKiI6rQPlL-HGA&scisig=AJ9-iYsl9MbN8g1816_nUMASTtz1&oi=scholaralrt&hist=qWFPBXYAAAAJ:4561851047489712124:AJ9-iYs1SOgiPbMCiSMutMmFxsxe&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ir.canterbury.ac.nz/bitstream/handle/10092/105369/Joseph%252C%2520Sajin_MAud%2520Thesis.pdf%3Fsequence%3D1&hl=fr&sa=X&d=9218149035872242913&ei=uGVJZPKmHKiI6rQPlL-HGA&scisig=AJ9-iYsl9MbN8g1816_nUMASTtz1&oi=scholaralrt&hist=qWFPBXYAAAAJ:4561851047489712124:AJ9-iYs1SOgiPbMCiSMutMmFxsxe&html=&pos=7&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=BaPFD-EH-XaOCs0Z4dnwgtLspCPWUUuX75bqruX-o2fNC1LWqzQYY8Z_blshfj3Eg1fxnHduLq7l4Y4t22LYhIMjq9Qf0DD8cO3Q8WxZNwQ~
https://scholar.google.fr/scholar_url?url=https://journals.lww.com/acsm-healthfitness/Fulltext/2023/05000/Physical_Activity_Solutions_to_Decrease.10.aspx&hl=fr&sa=X&d=15214594328738885918&ei=uWVJZP-5EJiUy9YPpeupqAk&scisig=AJ9-iYt4pIz059F_s4MbMr9gU3BN&oi=scholaralrt&hist=qWFPBXYAAAAJ:5760386048776643984:AJ9-iYuFPMrDVIg3cIvUWUNGLCIc&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://link.springer.com/chapter/10.1007/978-3-031-16983-0_24&hl=fr&sa=X&d=12195541751066515605&ei=o5FZZNC7Fq6I6rQP2JOqsAE&scisig=AGlGAw_xJFtGXnQOoJ6lfJdDmQon&oi=scholaralrt&hist=qWFPBXYAAAAJ:4561851047489712124:AGlGAw9pk9GWocHri6TTW4CQ-hGH&html=&pos=4&folt=kw-top
https://scholar.google.fr/scholar_url?url=https://link.springer.com/chapter/10.1007/978-3-031-32280-8_14&hl=fr&sa=X&d=6543203456400782248&ei=a6BcZO3dMIzsyQSEzYCwCg&scisig=AGlGAw96BPQaTMpf_73JPTqPJ23P&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AGlGAw8g8huSCDl0jKvgbbihYBXY&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://link.springer.com/chapter/10.1007/978-3-031-32280-8_14&hl=fr&sa=X&d=6543203456400782248&ei=a6BcZO3dMIzsyQSEzYCwCg&scisig=AGlGAw96BPQaTMpf_73JPTqPJ23P&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AGlGAw8g8huSCDl0jKvgbbihYBXY&html=&pos=1&folt=kw
https://scholar.google.fr/scholar_url?url=https://policycommons.net/artifacts/3754039/the-future-of-telework-and-hybrid-work/4559491/&hl=fr&sa=X&d=13857743217578952655&ei=amlVZN_ECYr8mgHy36-ABA&scisig=AGlGAw9zxe-O5xLO-0-MIp49oHOw&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AGlGAw8g8huSCDl0jKvgbbihYBXY&html=&pos=1&folt=kw


 
Département EVAD/IDT 

 

15 
 
 

 
Generation Z Individuals Working in a Remote Work Environment: Organizational 
Commitment and Authentic Leadership as Predictors of Job Satisfaction 
S Knowles - 2023 
 
Psychosocial safety climate: Measurement and relationship with well-being in a four-wave 
longitudinal study during remote work. 
Juutinen, S., Sjöblom, K., et al. Scandinavian Journal of Psychology, 2023 
https://doi.org/10.1111/sjop.12917 
 

Remote Work in Early Career: Examining the Federal Public Service 

S Kerr - 2023 

 

Remote Work: The Great Equalizer of the Twenty-First Century? Stress and Employee 

Motivation in High-and Low-Cost Countries: Exemplary Analysis for Germany … 

A Ditsche, M Bugajska, G Dimitrova, N Kopaliani… - The Digital Transformation …, 2023 

 

Self-efficacy, work-related autonomy and work-family conflict and their role on employee's 

stress level during home-based remote work 

M Lange, I Kayser - Population Medicine, 2023 

 

Telework and Conflict (Work–Family and Work–Family): What Is the Effect on 

Occupational Stress? 

A Moreira, M Salvador, A de Jesus, C Furtado… - Future Health Scenarios, 2023 

 

Le travail à distance. Défis, enjeux et limites 

C Senik, La Découverte, mai 2023 

 

Workaholisme /surengagement 
 

Yuko, O., Masaya, T., Tomoaki, M., Takeshi, S., Yuki, S., Kenji, F., . . . Yasumasa, O. 
(2023). Characteristics of long working hours and subsequent psychological and physical 
responses: JNIOSH cohort study. Occupational and Environmental Medicine, oemed-
2022-108672. http://dx.doi.org/10.1136/oemed-2022-108672 
 
Xu, X., Peng, Y., Ma, J. et Jalil, D. (2023). Does working hard really pay off? Testing the 
temporal ordering between workaholism and job performance. Journal of Occupational and 
Organizational Psychology. https://doi.org/10.1111/joop.12441 

https://scholar.google.fr/scholar_url?url=https://search.proquest.com/openview/27c8119dee22f958de56271ffa55dbaa/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=fr&sa=X&d=11187091365388579665&ei=p5FZZPm4BfKG6rQP3_6jiAg&scisig=AGlGAw-Ml96y4LorXsXf71ElHq6x&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AGlGAw8g8huSCDl0jKvgbbihYBXY&html=&pos=2&folt=kw
https://scholar.google.fr/scholar_url?url=https://search.proquest.com/openview/27c8119dee22f958de56271ffa55dbaa/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=fr&sa=X&d=11187091365388579665&ei=p5FZZPm4BfKG6rQP3_6jiAg&scisig=AGlGAw-Ml96y4LorXsXf71ElHq6x&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AGlGAw8g8huSCDl0jKvgbbihYBXY&html=&pos=2&folt=kw
https://app.cyberimpact.com/click-tracking?ct=1psAdqpCjzsBlKxjGHIKjTFvcc2NXdcr7Gj8GmKuMD1Zt0DOBsQmvYSbvqhf0B5arIThHLfofGYlkT9DLS4YKWj9rfJDbOUogBjn2jCcMJ0~
https://scholar.google.fr/scholar_url?url=https://dspace.library.uvic.ca/handle/1828/15090&hl=fr&sa=X&d=12399533162089200732&ei=bSpTZNrJL4uyyATUuZrICw&scisig=AGlGAw-Fkm099vBV5DjnS1R_YgNx&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AGlGAw8g8huSCDl0jKvgbbihYBXY&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://link.springer.com/chapter/10.1007/978-3-031-26451-1_9&hl=fr&sa=X&d=13437497390043885171&ei=kH5QZOWVOY2Dy9YPi5Gd-AM&scisig=AGlGAw_9UUQ6wDdo38v0Ic9zSdSR&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AGlGAw8g8huSCDl0jKvgbbihYBXY&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://link.springer.com/chapter/10.1007/978-3-031-26451-1_9&hl=fr&sa=X&d=13437497390043885171&ei=kH5QZOWVOY2Dy9YPi5Gd-AM&scisig=AGlGAw_9UUQ6wDdo38v0Ic9zSdSR&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AGlGAw8g8huSCDl0jKvgbbihYBXY&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=http://www.populationmedicine.eu/Self-efficacy-work-related-autonomy-and-work-family-conflict-and-their-role-on-employee,164005,0,2.html&hl=fr&sa=X&d=55631595438367205&ei=eJpMZPj6Hf6G6rQP1tWksAc&scisig=AJ9-iYuhttFZ6uAVBe4zRwDYiu4k&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AJ9-iYsw-uNZ9Sg_vYpRSqxaIuNc&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=http://www.populationmedicine.eu/Self-efficacy-work-related-autonomy-and-work-family-conflict-and-their-role-on-employee,164005,0,2.html&hl=fr&sa=X&d=55631595438367205&ei=eJpMZPj6Hf6G6rQP1tWksAc&scisig=AJ9-iYuhttFZ6uAVBe4zRwDYiu4k&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AJ9-iYsw-uNZ9Sg_vYpRSqxaIuNc&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.taylorfrancis.com/chapters/edit/10.1201/9781003227892-15/telework-conflict-work%25E2%2580%2593family-work%25E2%2580%2593family-ana-moreira-m%25C3%25B3nica-salvador-alexandra-de-jesus-catarina-furtado-madalena-lopez-ca%25C3%25B1o&hl=fr&sa=X&d=9765757823644228995&ei=amlVZN_ECYr8mgHy36-ABA&scisig=AGlGAw_yXG5VIMyhF8ieqUu9Ezef&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AGlGAw8g8huSCDl0jKvgbbihYBXY&html=&pos=0&folt=kw
https://scholar.google.fr/scholar_url?url=https://www.taylorfrancis.com/chapters/edit/10.1201/9781003227892-15/telework-conflict-work%25E2%2580%2593family-work%25E2%2580%2593family-ana-moreira-m%25C3%25B3nica-salvador-alexandra-de-jesus-catarina-furtado-madalena-lopez-ca%25C3%25B1o&hl=fr&sa=X&d=9765757823644228995&ei=amlVZN_ECYr8mgHy36-ABA&scisig=AGlGAw_yXG5VIMyhF8ieqUu9Ezef&oi=scholaralrt&hist=qWFPBXYAAAAJ:10223760788926742112:AGlGAw8g8huSCDl0jKvgbbihYBXY&html=&pos=0&folt=kw
https://www.editionsladecouverte.fr/le_travail_a_distance-9782348079481
https://app.cyberimpact.com/click-tracking?ct=-LaCYTpORMG_oSjTNJ30FqLHgLR3sJ_9qsPYmo3mOJF92SkXYjv4CNMVpG2EXK4_nzB7p-_xXilLc2XOzPzU_hVypsIfMz9V-gCrTlgTlDw~
https://app.cyberimpact.com/click-tracking?ct=J2l254w_-UPjtasXKo71rU41Mi7Im6s6hdPFUDyq0HcP_rv1tz8VZS-OWJbtrm-UfGwXSWg5GpTGcVluXX8tqQFG7s6EClvFBr9ac4pBrxA~


 
Département EVAD/IDT 

 

16 
 
 

 
Extending and intensifying work as mediators in the relationship between weekly time 
pressure and fatigue: The moderating role of perfectionism. 
A Hoppe, E Lopper, E Prestele, M Milius, S Nitz… - International Journal of …, 2023 
 
 
 

https://scholar.google.com/scholar_url?url=https://search.pdh.ebscohost.com/login.aspx%3Fdirect%3Dtrue%26profile%3Dehost%26scope%3Dsite%26authtype%3Dcrawler%26db%3Dpdh%26jrnl%3D10725245%26asa%3DN%26AN%3D2023-65887-001%26h%3DZFRw0JFIMvdn34uTo4k6hC02s7q2kQCQdX%252FFpFJE0VeMyNOSMFAwthuTs2lq%252Fl2u2p%252BifwyNj8ihblAu1INhMg%253D%253D%26crl%3Dc&hl=fr&sa=X&d=14779733750307968402&ei=bypTZKLGIo_myATj3LjQAg&scisig=AGlGAw9zSuvRjY6mGE_aoc3oqWcG&oi=scholaralrt&hist=qWFPBXYAAAAJ:14763432648722319020:AGlGAw_vQesBZoX1fVvwMEG7eJfD&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://search.pdh.ebscohost.com/login.aspx%3Fdirect%3Dtrue%26profile%3Dehost%26scope%3Dsite%26authtype%3Dcrawler%26db%3Dpdh%26jrnl%3D10725245%26asa%3DN%26AN%3D2023-65887-001%26h%3DZFRw0JFIMvdn34uTo4k6hC02s7q2kQCQdX%252FFpFJE0VeMyNOSMFAwthuTs2lq%252Fl2u2p%252BifwyNj8ihblAu1INhMg%253D%253D%26crl%3Dc&hl=fr&sa=X&d=14779733750307968402&ei=bypTZKLGIo_myATj3LjQAg&scisig=AGlGAw9zSuvRjY6mGE_aoc3oqWcG&oi=scholaralrt&hist=qWFPBXYAAAAJ:14763432648722319020:AGlGAw_vQesBZoX1fVvwMEG7eJfD&html=&pos=4&folt=kw

