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Méthodes et outils d’évaluation

A two-sided matching method of resources and tasks in competitive crowdsourcing platform oriented to workers' and employers'
satisfaction

N Zhang, Y Chen, L Qin, P Yu, Y Li - Behaviour & Information Technology, 2025

Adaptation of the Copenhagen Burnout Inventory in Latvia: Psychometric Data and Factor Analysis. Cerela-Boltunova, Olga, Inga
Millere, et Ingrida Trups-Kalne. International Journal of Environmental Research and Public Health 22, n° 5 (mai 2025): 761.
https://doi.org/10.3390/ijerph22050761

BERGEN BURNOUT INVENTORY: ADAPTATION AND PSYCHOMETRIC EVIDENCE IN BRAZILIAN WORKERS - ProQuest.
Consulté le 7 mai 2025. https://www.proguest.com/openview/8ab70c598f8380b74fac32cebb34a6a5/1?chl=2031968&pg-origsite=gscholar

The bidirectional relationship between sleep and daily burnout-related experiences: Self-report vs. actigraphy-derived measures.
Frick, Sophia, Karin Smolders, Leander van der Meij, Evangelia Demerouti, et Yvonne de Kort. Sleep Health: Journal of the
National Sleep Foundation 0, n° 0 (6 mai 2025). https://doi.org/10.1016/j.sleh.2025.03.007.

The Burnt-Out Boss: The Development and Test of a Model of CEO Burnout. Shepherd, Neil Gareth, et Bowen Lou. Academy of
Management Proceedings 2025, n° 1 (juillet 2025): 10038. https://doi.org/10.5465/AMPROC.2025.10038abstract.

Development and Validation of the Military Readiness Scale in U.S. Naval Aircrew. Taylor, Marcus K, Anu Venkatesh, Justin S
Campbell, Kristin J Heaton, Robert T Kershaw, Shane H Gibbs, et Lisa M Hernandez. Military Medicine, 16 mai 2025, usaf193.
https://doi.org/10.1093/milmed/usaf193.

Development and validation of a new diagnostic tool for identifying burnout syndrome. Chaban, Oleg S., Olena O. Khaustova, et
Vitaliy Yu Omelyanovich. Wiadomosci Lekarskie (Warsaw, Poland: 1960) 78, n° 5 (2025): 1037-44.
https://doi.org/10.36740/WL ek/205365.

Development and validation of a self-report measure of summer camp counselor burnout. Arkin, Monica, Lubeznik-Warner
,Robert P., Eisenhower ,Abbey, et Jean E. and Rhodes. Applied Developmental Science 0, n° 0 (s. d.): 1-18.
https://doi.org/10.1080/10888691.2025.2512869.

Development of burnout syndrome among veterinarians: An assessment using the Copenhagen Burnout Inventory. Solaja,
Sofija, Ivan Vi¢i¢, Vladimir Nesi¢, Kristina Spariosu, et Dajana Davitkov. Research in Veterinary Science 192 (1 ao(t 2025):
105708. https://doi.org/10.1016/j.rvsc.2025.105708.

[PDF] Digital Stress Scale (DSC): Development and Psychometric Validation of a Measure of Stress in the Digital Age

Agathi Argyriadi , Dimitra Katsarou , et coll., 30 April 2025


https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/0144929X.2025.2517221&hl=fr&sa=X&d=8346175994759910228&ei=DmtgaI7pC8zM6rQPhtenwAU&scisig=AAZF9b-KnHT-H_lDcmw-JEEtAT4-&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/0144929X.2025.2517221&hl=fr&sa=X&d=8346175994759910228&ei=DmtgaI7pC8zM6rQPhtenwAU&scisig=AAZF9b-KnHT-H_lDcmw-JEEtAT4-&oi=scholaralrt&html=&pos=5&folt=kw-top
https://doi.org/10.3390/ijerph22050761
https://www.proquest.com/openview/8ab70c598f8380b74fac32cebb34a6a5/1?cbl=2031968&pq-origsite=gscholar
https://doi.org/10.1016/j.sleh.2025.03.007
https://doi.org/10.5465/AMPROC.2025.10038abstract
https://doi.org/10.1093/milmed/usaf193
https://doi.org/10.36740/WLek/205365
https://doi.org/10.1080/10888691.2025.2512869
https://doi.org/10.1016/j.rvsc.2025.105708
https://scholar.google.com/scholar_url?url=https://www.preprints.org/frontend/manuscript/e21fbe7fa35c3934c7528344d4f5cbf3/download_pub&hl=fr&sa=X&d=6245878968994023866&ei=pVIdaOD4F-2h6rQPp8GU8As&scisig=AAZF9b9paFqCRbVnfEUUxURvVZvj&oi=scholaralrt&html=&pos=2&folt=kw-top
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Factors influencing fall prevention programmes across three regions of the UK: the challenge of implementing and spreading the
Falls Management Exercise (FaME) programme in a complex landscape. Ventre, Jodi P, Fay Manning, Aseel Mahmoud, Grace
Brough, Stephen Timmons, Helen Hawley-Hague, Dawn A Skelton, et al. Age and Ageing 54, n° 4 (1 avril 2025): afaf083.
https://doi.org/10.1093/ageing/afaf083.

The mediating role of hope in linking perceived organization support to lower job burnout among child welfare professionals.
Pharris, Angela B., Ricky T. Munoz, Bonni Goodwin, et Chan M. Hellman. Journal of Public Child Welfare, 16 juin 2025, 1-19.
https://doi.org/10.1080/15548732.2025.2518373.

[PDF] The Model of Associations Between Self-Assessed Critical Thinking Skills, Their Perceived Importance and Work Engagement
A Dirzyté, J Sadauskas, V Indrasiené, V JegeleviCiené... - Social Welfare ..., 2025

PREDICTORS OF ATHLETE BURNOUT. Fellers, Maggie, 2025, 106.

Psychometric Properties of the SEQ-W Scale: An Instrument for the Estimation of Sexual Harassment in the Workplace. Soler-
Sanchez, M. Isabel, José Antonio LOpez-Pina, et Mariano Meseguer-de Pedro. European Journal of Investigation in Health,
Psychology and Education 15, n° 6 (juin 2025): 101. https://doi.org/10.3390/ejihpel5060101.

The relationship of rural kindergarten teachers’ emotional intelligence and work engagement in China: the chain mediation role
of emotional labor strategies and general self-efficacy. Yuan, Haojie, Zhonglian Yan, Yifei Zhao, et Jiayuan Lei. BMC Psychology
13, n° 1 (22 février 2025): 154. https://doi.org/10.1186/s40359-025-02475-9.

The Workplace Wellbeing Assessment: Developing an Instrument to Evaluate and Improve Organizational Structures Impacting
the Wellbeing of Aid Workers - ProQuest. Consulté le 19 mai 2025.
https://www.proguest.com/openview/77c9bf03a556¢c1a3d6e208cf9c7e84d0/1?2cbl=18750&diss=y&pg-origsite=gscholar

When job control backfires: A self-control perspective on the effects of job control on well-being and performance. Abdel Hadi,
Sascha, Jan A. Hausser, et Stacey L. Parker. Journal of Experimental Psychology: Applied, 2025.
https://doi.org/10.1037/xap0000538.

lles, R. et Sheppard, D. M. (2025). Establishing key domains for measuring workplace mental health: The indicators of a thriving
workplace survey. Journal of Occupational Rehabilitation. https://doi.org/10.1007/s10926-025-10302-6 3

Lyubykh, Z., Turner, N., Weinhardt, J. M., Davis, J. et Dumaisnil, A. (2025). Facilitating mental health disclosure and better work
outcomes: The role of organizational support for disclosing mental health concerns. Human Resource Management.
https://doi.org/10.1002/hrm.22310 &

Rodlund, A., Toropova, A., Lengnick-Hall, R., Powell, B. J., Elinder, L. S., Bjorklund, C. et Kwak, L. (2025). Mechanisms of change
of a multifaceted implementation strategy on fidelity to a guideline for the prevention of mental health problems at the workplace:
A mechanism analysis within a cluster-randomized controlled trial. Implementation Science, 20(1), article 25.
https://doi.org/10.1186/s13012-025-01437-4



https://doi.org/10.1093/ageing/afaf083
https://doi.org/10.1080/15548732.2025.2518373
https://scholar.google.com/scholar_url?url=https://www.zurnalai.vu.lt/social-welfare/article/download/38198/39213&hl=fr&sa=X&d=17728159207697773100&ei=BKQbaJaoLpCk6rQPifv7-Aw&scisig=AAZF9b_P_vbKZHFrsctNrXn-Fymt&oi=scholaralrt&html=&pos=9&folt=kw-top
https://etd.ohiolink.edu/acprod/odb_etd/etd/r/1501/10?clear=10&p10_accession_num=marietta1747826960948773
https://doi.org/10.3390/ejihpe15060101
https://doi.org/10.1186/s40359-025-02475-9
https://www.proquest.com/openview/77c9bf03a556c1a3d6e208cf9c7e84d0/1?cbl=18750&diss=y&pq-origsite=gscholar
https://doi.org/10.1037/xap0000538
https://app.cyberimpact.com/redirect?ct=DgtlDLz6nlhPxgJ3z03ZWv9fN9aJxaN0Xx5w74Xy-fZ209l46pGLnuEehIcljE9imjDU1PklNdz7UMEyLxnXX8CYyxe34_4W_Aj4JnAZs-oyUAawykKFU99jGCeJEbkb
https://app.cyberimpact.com/redirect?ct=geNcdDKl7wRPNVgfLy8fmVPsWzgqFRzbVf-LRSCNnG1gLsgFB5MOsHqrU7OEm9ZmBCUPd346Inz0R5wsA2LrNcjXtHIrO42qww8Q_Qg6nL8CUIM99bOdSCZCfFSIb2IM
https://app.cyberimpact.com/redirect?ct=nykUttrC9I2EoDcy1LKqgSOKo-QWKJldjL0tFqObkOtnQ4i5sOV_gfpkCktxF0B5bkQ05IUZBHJvbk5tvomWBcmYLDgwmgOkMlnb_9IBuOwUvkdZ0gc0-IDkGOI1-4sb
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Thémes autour des RPS

Généralités

Les administrateurs. Entre les écrits et la pratique.
E Maltais, E Benhassine - Chapitre 1| Regard rétrospectif.
In : L'Université au Québec. Enjeux et défis, 2025, 846 p.

Se mobiliser et agir pour une meilleure prévention en santé au travail | Le Conseil économique social et environnemental, 15 avril
2025. https://www.lecese.fr/actualites/se-mobiliser-et-agir-pour-une-meilleure-prevention-en-sante-au-travail.

Travail : dites non a la suradaptation. Aubry, Karine, 15 avril 2025. https://shs.cairn.info/travail-dites-non-a-la-suradaptation--
9782100875603.

6 Addressing Psychosocial Hazards Can Lead to Equitable Health and Safety
ID Daniels - Operationalizing Twenty-First Century Safety: A ..., 2025

Ergonomic and psychosaocial risks in sign language interpreters and quide-interpreters: a systematic review and bibliometric analysis
R Louzén, T Cuervo-Carabel, M Ortiz-Lopez... - Ergonomics, 2025

[HTML] Improving health-promoting workplaces through interdisciplinary approaches. The example of WISEWORK-C, a cluster of five
work and health projects within Horizon ...
D De Moortel, MC Turner, E Arensman, ABVD Nguyen... - Scandinavian Journal of ..., 2025

A scientometric analysis of three decades of research on workplace psychosocial hazards: Implications for policy and practice.
Dhakal, Subas P., et Muhammad N. Mahmood. Journal of Safety Research 93 (1 juillet 2025): 79-89.
https://doi.org/10.1016/j.jsr.2025.02.011.

Essays on the Behavioral Determinants of Productivity, Beliefs, and Well-Being - ProQuest. Consulté le 19 mai 2025.
https://www.proguest.com/openview/91726c86e22a9c103a92dc521af08aa4/1?cbl=18750&diss=y&pQg-origsite=gscholar.

Changes in working and health conditions in different sectors between 2010 and 2019 in a representative sample of French
workers. Gehanno, Jean-Francois, Ariane Leroyer, Manon Couvreur, Serge Volkoff, et Laetitia Rollin. PLOS ONE 20, n° 6 (4 juin 2025):
€0324244. https://doi.org/10.1371/journal.pone.0324244.

Relationships between occupation, attitudes towards mental health problems in the workplace and mental health stigma. Cheung,
Gloria, Amy Ronaldson, et Claire Henderson. Social Psychiatry and Psychiatric Epidemiology, 14 mai 2025.
https://doi.org/10.1007/s00127-025-02927-y.

Bilodeau, J., Lebeau, M., Busque, M.-A. et Marchand, A. (2025). Evolution des troubles mentaux liés au travail au Québec entre 2012 et
2021. Santé Publique, 37(2), 229-238. https://doi.org/10.3917/spub.252.0229

Carta, E., Skubiejate, G., Jarvis, M. et Reinhold, K. (2025). Strategies and legislation on psychosocial risks in six European countries. EU-
OSHA. https:/_/osha.europa.eu/sites/default/fiIes/documents/strateqies-quislation-psvchosocial-risks-european-countries policy-

brief EN.pdf &

MacPhee, R. S., Saragosa, A. et Asim, M. (2025). Workplace psychological health and safety for public safety communicators. CSA Group.
https://www.csagroup.org/wp-content/uploads/CSA-Group-Research-Workplace-Psychological-Health-and-Safety-for-Public-Safety-
Communicators.pdf
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https://shs.cairn.info/travail-dites-non-a-la-suradaptation--9782100875603
https://shs.cairn.info/travail-dites-non-a-la-suradaptation--9782100875603
https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dfr%26lr%3D%26id%3DkjxnEQAAQBAJ%26oi%3Dfnd%26pg%3DPT82%26dq%3D(RPS%257Cpsychosocial%257Canxiety%257Cdepression%257Cburnout)(%2522neck%2Bpain%2522%257Cmusculoskeletal%257CMSD%257CAccidents%257Cinjuries)%2B(occupational%257C%2522at%2Bjob%2522%257C%2522at%2Bwork%2522%257Cworker%257Cjob%257Cemployee)%26ots%3DCEoziVIj21%26sig%3DgW-APQ4lHfxQwUM4_UXp8P1rehc&hl=fr&sa=X&d=11097700341282883989&ei=_qNbaNmMK_uvieoPotyokQU&scisig=AAZF9b95LSe6MWz6KJylYwl6RkIy&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/00140139.2025.2519871&hl=fr&sa=X&d=4368519643642403134&ei=_qNbaNmMK_uvieoPotyokQU&scisig=AAZF9b8MdYBKhm6ZIlPpOLUlK-Lw&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sjweh.fi/article/4238&hl=fr&sa=X&d=13527419344132772533&ei=oLpdaOn-HO2rieoPvZemkQw&scisig=AAZF9b_SY6FFASu7E0LGngzTgQ0s&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sjweh.fi/article/4238&hl=fr&sa=X&d=13527419344132772533&ei=oLpdaOn-HO2rieoPvZemkQw&scisig=AAZF9b_SY6FFASu7E0LGngzTgQ0s&oi=scholaralrt&html=&pos=2&folt=kw-top
https://doi.org/10.1016/j.jsr.2025.02.011
https://www.proquest.com/openview/91726c86e22a9c103a92dc521af08aa4/1?cbl=18750&diss=y&pq-origsite=gscholar
https://doi.org/10.1371/journal.pone.0324244
https://doi.org/10.1007/s00127-025-02927-y
https://app.cyberimpact.com/redirect?ct=o7W-AxH03GgbNA3Fq_n4-osHm3xEwafR0vZtH3UZJS4tth_WfEhgV80DKJuwuxsjvwmD7NeoAOhmwchPT3SCr70VwjnkVzdVlYuonaLqgIqek-elA504Uh4M5AsRUNlg
https://app.cyberimpact.com/redirect?ct=ltUvCQ-WdDmaIVu446NkXZwdwfLgfKtGPr8n99s6ZRy5k_mWC7HfWoOXFoANUHlPV8hiTyc42s5PZlaJ6uh0mxsMLTq97ML2LqWgWP3eY9iebeqMIMtfQSusLtc5jnap
https://app.cyberimpact.com/redirect?ct=ltUvCQ-WdDmaIVu446NkXZwdwfLgfKtGPr8n99s6ZRy5k_mWC7HfWoOXFoANUHlPV8hiTyc42s5PZlaJ6uh0mxsMLTq97ML2LqWgWP3eY9iebeqMIMtfQSusLtc5jnap
https://app.cyberimpact.com/redirect?ct=8JT--3bRoXGTrwLHlIswClRla1lCt9UtgTBzSEb9FhmgE4KeqQZQ7IVT9pJTRgFnrtGdJHTcfrOx2PVWleUcKErOarXhpCkeho0BvBBv7hYrwpR2z0tX6rIO_Y1DfPK_
https://app.cyberimpact.com/redirect?ct=8JT--3bRoXGTrwLHlIswClRla1lCt9UtgTBzSEb9FhmgE4KeqQZQ7IVT9pJTRgFnrtGdJHTcfrOx2PVWleUcKErOarXhpCkeho0BvBBv7hYrwpR2z0tX6rIO_Y1DfPK_
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Bien-étre au travail

[PDF] Le bien-étre au travail, un sujet multidimensionnel: analyse a travers le prisme du paradigme de la complexité
MJ Abalo — 2025

[PDF] La dynamigue des contrats psychologiques
LD Nathate - Facteurs humains: revue en sciences humaines et ..., 2025

[PDF] Examen de l'influence de I'indice de milieu socioéconomigue sur les exigences du travail et le bien-étre des directions et

des directions adjointes au Québec (dans I’enseignement)

MC Rivest, L Clément, E Poirel - Canadian Journal of Educational Administration and ..., 2025

Etude des apports, des obstacles et des défis d’une communauté de pratique intentionnellement créée visant le développement
professionnel des enseignants en formation générale des adultes. Bilodeau, Josianne. Masters, Université du Québec a Chicoutimi,
2025. https://constellation.ugac.ca/id/eprint/10125/.

L’environnement de travail et ses impacts sur la santé : enjeux et perspectives pour 2040. Descatha, A., Y. Roquelaure, et W. Dab.
Archives des Maladies Professionnelles et de 'Environnement 86, n° 3 (1 juin 2025): 102879. https://doi.org/10.1016/j.admp.2025.102879.

Ne pas se sentir capable de faire le méme travail 2 ans plus tard, du fait de son état de santé, différe selon les conditions de
travail. Guilbert, M., L. Rollin, S. Volkoff, et A. Leroyer. Archives des Maladies Professionnelles et de I'Environnement 86, n° 4 (1 ao(t
2025): 102885. https://doi.org/10.1016/j.admp.2025.102885.

Quand la positivité devient toxique dans les pratiques des entreprises. Bouzaglo, Par Sarah BENMOYAL. Annales des Mines, 2025.
https://www.researchgate.net/profile/Sarah-Benmoyal-Bouzaglo-
2/publication/392326171 Quand la_positivite devient toxique dans les pratigues des_entreprises/links/683dafl16a754f72b58fe79¢c/Qu

and-la-positivite-devient-toxigue-dans-les-pratigues-des-entreprises. pdf

Le vivre ensemble en entreprise vu par les salariés de premier niveau de qualification : une construction pyramidale*. Joyeau,
Anne, et Héléne Fayet. Question(s) de management 54, n° 2 (21 mai 2025): 49-62. https://doi.org/10.3917/gdm.234.0049.

Le vécu au travail des artistes du spectacle de rue : entre ressources et contraintes pergues. Landry, Aurélie, Yann Hilaire, et Elsa
Laneyrie. Bulletin de psychologie 588, n° 2 (14 mai 2025): 77-90. https://doi.org/10.3917/bupsy.588.0077.

L’engagement salarié pour I’environnement : une expérience de développement professionnel et personnel. Pezé, Stéphan, et
Christelle Théron. Revue internationale de psychosociologie et de gestion des comportements organisationnels - RIPCO, n°® 84 (16 juin
2025): 47-71. https://doi.org/10.54695/rips1.084.0047.

Penser ensemble le travail collectif pour plus de collectif de travail. Poussard, Emmanuel, Mikael Akimowicz, Sandrine Croity-Belz,
Isabelle Faurie, et Geoffroy Labrouche. MSA, mai 2025. https://hal.science/hal-05082729.

L’homophilie des profils de bien-étre au travail dans le contexte d’équipes de travail. Szymkowiak, Sophie, Jordane Creusier, et
Franck Biétry. In CNRIUT 2025 Bayonne - Pays Basque. Bayonne, France: IUT de Bayonne Pays Basque, 2025. https://hal.science/hal-
05093361.

Bridging employer branding and employee well-being: a systematic review of the literature

L Dierickx, G Van Hoye, G Kozusznik - 22nd European Congress of Work and ..., 2025

[PDF] Career sustainability of self-initiated expatriate athletes



https://scholar.google.com/scholar_url?url=https://semaphore.uqar.ca/id/eprint/3291/1/Mawouli_Jean_Abalo_mars2025.pdf&hl=fr&sa=X&d=11039626623992074389&ei=BqQbaNmBJLOi6rQPvJGpyAE&scisig=AAZF9b_SrGwEbN9GJovhApla9o7x&oi=scholaralrt&html=&pos=2&folt=kw-top
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https://doi.org/10.1080/02701960.2025.2500092.

Relationship Between Job Satisfaction, Diversity, Equity, Inclusion, Accessibility (DEIA) Issues, and Turnover Intention -
ProQuest. Consulté le 2 juin 2025. https://www.proquest.com/openview/985f4925385432f4a17164a67248fee0/1?pg-
origsite=gscholar&cbl=18750&diss=y.

Employee Well-Being and its Relationship with Productivity. Ryky, Emma, 2025

Impact of operating room technology on intra-operative nurses’ workload and job satisfaction: An observational study. Schouten,
Anne M., Rick M. Butler, Carlijn E. Vrins, Steven M. Flipse, Frank Willem Jansen, Anne C. van der Eijk, et John J. van den Dobbelsteen.
International Journal of Nursing Studies Advances 8 (1 juin 2025): 100341. https://doi.org/10.1016/}.ijinsa.2025.100341.

Workforce well-being is workforce readiness: it is time to advance from describing the problem to solving it. Sexton, Bryan, et
Jochen Profit. BMJ Quality & Safety, 20 mai 2025, bmjgs-2024-018198. https://doi.org/10.1136/bmjgs-2024-018198.

Impostorism: prevalence and its relationships with mental health, burnout, dropout consideration, and achievement among
graduate women in STEM. Shin, Jiyun Elizabeth L. Social Psychology of Education 28, n° 1 (17 juin 2025): 129.
https://doi.org/10.1007/s11218-025-10090-0.

Onboarding for success: exploring the effects of socialization tactics on newcomer well-being. Silva, Ana Junca, Catarina Faria, et
Rita Rueff Lopes. International Journal of Organizational Analysis ahead-of-print, n°® ahead-of-print (13 mai 2025).
https://doi.org/10.1108/IJOA-01-2025-5165.

Training and Job Satisfaction in Portugal’s Public Sector: A Sequential Mediation Model Based on Competency Acquisition,
Performance Appraisal, and Career Progression. Silva, Manuela, et Rosa Isabel Rodrigues. Administrative Sciences 15, n° 5 (mai
2025): 189. https://doi.org/10.3390/admscil5050189.

Does quality matter? An analysis of mentoring functions, mentorship quality and employee outcomes. Sloan, David, Alan C.
Mikkelson, et Craig Hinnenkamp. Journal of Workplace Learning ahead-of-print, n°® ahead-of-print (27 mai 2025).
https://doi.org/10.1108/JWL-12-2024-0274.

Exploring stable between-person and dynamic within-person relations between illegitimate tasks and employee wellbeing. Stein,
Maie, Zacher ,Hannes, Rudolph ,Cort W., et Norbert K. and Semmer. Work & Stress 0, n° 0 (s. d.): 1-24.
https://doi.org/10.1080/02678373.2025.2501021.

The role of employee well-being and job performance on organizational success. Strable, Allyson. School of Psychology, Family, and
Community Research Conference, 28 mai 2025.
https://digitalcommons.spu.edu/spfc_research conference/spfc_conf 2025/spfc_conf 2025 events/11.



https://www.amfiteatrueconomic.ro/ArticolEN.aspx?CodArticol=3427
https://doi.org/10.1007/978-3-031-87616-5_18
https://doi.org/10.32604/ijmhp.2025.063497
https://doi.org/10.3390/admsci15050175
https://www.proquest.com/openview/8643a32c620f584639c40cf9281374e3/1?pq-origsite=gscholar&cbl=18750&diss=y&casa_token=QcczXTKSaCcAAAAA:E5Ow9OcYzkunnIVGePon6L-Durl-jchod6wQOnXvTPNbWi5VOx6VEWfZsLBrEQ-lczAit8_iRsHlFg
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https://doi.org/10.1080/02701960.2025.2500092
https://www.proquest.com/openview/985f4925385432f4a17164a67248fee0/1?pq-origsite=gscholar&cbl=18750&diss=y
https://www.proquest.com/openview/985f4925385432f4a17164a67248fee0/1?pq-origsite=gscholar&cbl=18750&diss=y
https://www.theseus.fi/bitstream/handle/10024/886074/Ryky_Emma.pdf?sequence=2
https://doi.org/10.1016/j.ijnsa.2025.100341
https://doi.org/10.1136/bmjqs-2024-018198
https://doi.org/10.1007/s11218-025-10090-0
https://doi.org/10.1108/IJOA-01-2025-5165
https://doi.org/10.3390/admsci15050189
https://doi.org/10.1108/JWL-12-2024-0274
https://doi.org/10.1080/02678373.2025.2501021
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Employee Appreciation— A Communication Perspective. Stranzl, Julia, Sabine A. Einwiller, et Christopher Ruppel. In The Routledge
Handbook of Employee Communication and Organizational Processes. Routledge, 2025.
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003415619-26/employee-appreciation% E2%80%94-communication-perspective-
julia-stranzl-sabine-einwiller-christopher-ruppel.

Crediting Al to Enhance Job Satisfaction: Al Assistants as Distinct Organizational Performers. Van Zelderen, Anand Prema
Aschwin, et Jochen I. Menges. Academy of Management Proceedings 2025, n° 1 (juillet 2025): 13623.
https://doi.org/10.5465/AMPROC.2025.10bp.

Occupational Health and Labor Unions. Vesper, Denise, Michael J. Zickar, Liam O’Brien, Rory O’Neill, Maureen F. Dollard, Kevin Flynn,
Keaton A. Fletcher, et al. Occupational Health Science, 19 juin 2025. https://doi.org/10.1007/s41542-025-00233-2.

Different feelings make a difference: the daily relationship between feeling trusted, state gratitude and work engagement. Wang,
Hongli, Qiman Han, et Siyu Chen. Current Psychology, 27 mai 2025. https://doi.org/10.1007/s12144-025-07592-7.

Workplace Mobbing, Job Satisfaction, and Intent to Leave the Information Technology Industry - ProQuest. Consulté le 2 juin 2025.
https://www.proguest.com/openview/d9d114fal11287ca7e322410fbe4305e/1 ?pg-origsite=gscholar&chbl=18750&diss=y.

Kraljevi¢, K., Doan, P. N., Demou, E., Craig, P. et Kromydas, T. (2025). Work-related determinants of workplace wellbeing for women and
marginalised groups in the European Union: A scoping review. Safety Science, 190, article 106911.
https://doi.org/10.1016/j.ss¢i.2025.106911

Conflit travail / Vie familiale

Comment récupérez-vous votre énergie aprés une journée de travail? Etude sur les stratégies de récupération utilisées par des
travailleurs québécois. Deschamps-Broué, Karine. Thése ou essai doctoral accepté, Université du Québec a Montréal, 2025.
https://archipel.ugam.ca/18781/.

Au cceur du bloc opératoire : I’équilibre vie privée-vie professionnelle des Assistants Techniques Médicaux de chirurgie, une
étude qualitative. Sizaire, Harry. Projectics / Proyéctica / Projectique, n® 5 (28 avril 2025): 151-72. https://doi.org/10.3917/proj.hs05.0151.

[PDF] Between Family and Business: How Opportunity Costs, Division of Labor and Digital Strategies Affect Entrepreneurial

Mothers
E Rosander - 2025

[PDF] Investigating Design Opportunities for Work-Life Balance Technologies

D Sampah - ... Conference on Computer Supported Cooperative Work, 2025

[PDF] stirring the Pot: Navigating Work Life Balance as a Home Economics Educator
NM Hawken - 2025

Employment quality and mental health in Germany: The mismatch of low employment quality with work and family values by
gender. De Moortel, Deborah, Rebeka Balogh, Miriam Engels, et Julie Vanderleyden. Social Science & Medicine 371 (1 avril 2025):
117906. https://doi.org/10.1016/j.socscimed.2025.117906.

The Double-Edged-Sword Effect of Constant Connectivity on Work Performance: Roles of Perceived Value, Work-Life Balance,
and Work—-Family Conflict. Djelassi, Souad, Mbaye Fall Diallo, Victoria-Sophie Osburg, et Isabelle Collin-Lachaud. Journal of
Management Studies n/a, n° n/a. Consulté le 19 juin 2025. https://doi.org/10.1111/joms.13248.
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https://doi.org/10.1007/s12144-025-07592-7
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‘m not just a vet, I'm also a human.’ A qualitative interview study on boundary management between work and private life
among small animal veterinarians. Dirnberger, Christian, et Svenja Springer. PLOS ONE 20, n° 5 (9 mai 2025): e0322938.
https://doi.org/10.1371/journal.pone.0322938.

Experiences of Balancing Work and Personal Domains for Middle Manager Nonprofit Leaders - ProQuest. Consulté le 4 juin 2025.
https://www.proguest.com/openview/1531433f1d7cde279653ab52e7010e65/1?pg-origsite=gscholar&cbl=18750&diss=y.

Processes Connecting Work Conditions to New Mothers’ Sensitive Parenting: The Mediating Role of Perceptions of Control.
Herman, Rachel J., Dhara T. Meghani, Alexandrea L. Craft, et Maureen Perry-Jenkins. Journal of Child and Family Studies, 14 juin 2025.
https://doi.org/10.1007/s10826-025-03088-x.

Investigating the Impact of Work-Life Balance on Employee Turnover Intention: Using Employee Well-Being as a Mediating
Variable - ProQuest. Consulté le 4 juin 2025. https://www.proquest.com/openview/fa4fldc39e40b2a96e3afbc4b7dac60e/1?pg-
origsite=gscholar&cbl=18750&diss=y.

Interventions promoting occupational balance in adults: A systematic literature review. Lentner, Stefanie, Evelyn Haberl, Larisa
Baciu, Mona Dir, Cornelia Lischka, Mandana Fallahpour, Susanne Guidetti, et Hanna Kéttl. PLOS ONE 20, n° 6 (5 juin 2025): e0325061.
https://doi.org/10.1371/journal.pone.0325061.

Human Resource Management in a Disrupted World. Machado, Carolina. Springer Nature, 2025.
https://books.google.fr/books?id=BhBIEQAAQBAJ&dq=(Wellbeing%7Cwell-
being%7C%22well+being%22%7Cwellness%7C%22job+satisfaction%22%7C%22value+conflicts%22%7C%22ethnic+conflicts%22%7C+a
nxiety%7C+PTSD%7C%22post-
traumatic+stress%22%7C%22post+traumatic+stress%22)(occupational%7C%22at+job%22%7C%22at+work%22%7Cworker%7Cjob%7C
employee)&Ir=&hl=fr&source=gbs navlinks_s.

Need for Recovery and Work—Family Conflict in the Armed Forces: A Latent Profile Analysis of Job Demands and Resources.
Pace, Francesco, Cristina Moavero, Giuditta Cusimano, et Giulia Sciotto. International Journal of Environmental Research and Public
Health 22, n° 5 (mai 2025): 795. https://doi.ora/10.3390/ijerph22050795.

Perceptions of Work-Life Conflict on Career Advancement for Mid-Level Women Leaders in Higher Education - ProQuest.
Consulté le 4 juin 2025. https://www.proguest.com/openview/4bd992f8109580bde8ef16cb30de69fb/1?pa-
origsite=gscholar&cbl=18750&diss=y.

Factors influencing UK veterinarians’ decisions to leave equine clinical practice. Rigby, Charlotte, et Alison Prutton. Veterinary
Record n/a, n° n/a (s. d.): €5429. https://doi.org/10.1002/vetr.5429.

To leave or not to leave: what working mothers need from employers post-COVID. Rosen, Lisa H., Scott ,Shannon R., Poe ,Darian,
Shukla ,Roshni, Guffey ,Thomas, et Shazia and Ahmed. Community, Work & Family 0, n° 0 (s. d.): 1-27.
https://doi.org/10.1080/13668803.2025.2492035.

SME employee perceptions about future work-life flexibility: findings from New Zealand. Scott, Jennifer, Wayne Macpherson, Beth
Tootell, Kazunori Kobayashi, et Stephen Kelly. Labour and Industry, 17 juin 2025, 1-22. https://doi.org/10.1080/10301763.2025.2513117.

The hidden pitfalls of flexibility: how work flexibility can promote strain and work—family conflict through telepressure. Smit,
Brandon W., Nabi Ebrahimi, Tamara Montag-Smit, Scott L. Boyar, et Carl Maertz. Journal of Managerial Psychology ahead-of-print, n°
ahead-of-print (17 juin 2025). https://doi.org/10.1108/JMP-01-2024-0027.

Whole-Life Careers: A Multimethod Investigation of Work-Nonwork Balance as a Driver of Career Development Processes -
ProQuest. Consulté le 25 juin 2025. https://www.proquest.com/openview/466c07654b50f2dedbf83ef28155144f/1?pg-
origsite=gscholar&cbl=18750&diss=y.

Work-Life Balance Initiatives as Predictors of Employee Commitment - ProQuest. Consulté le 16 juin 2025.
https://www.proguest.com/openview/ef4494a89c1e3700a61468d656c21cda/1?pg-origsite=gscholar&chl=18750&diss=y.
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Conflit de valeurs / Sens au travail

[PDF] L'effet du projet de loi 21 sur l'identité professionnelle des travailleuses sociales oeuvrant dans le champ de la santé
mentale adulte au Québec

ME Vigneault - 2025

[PDF] La pratigue du travail social en milieu carcéral: exploration d'une pratigue méconnue
G Morneau — 2025

Le sens au travail des salariés face a I’hybridité organisationnelle d’une SCIC culturelle. Chatellier, Clémentine. In 24e rencontres
du Réseau Inter-Universitaire de I'’économie sociale et solidaire. L’'ESS au travail | Enquéter sur les pratiques de résistance, de
transformation et d’émancipation. Lyon, France: Université Lumiére Lyon 2, 2025. https://hal.science/hal-05129578.

Construire le sens au travail dans un contexte de sale boulot. Coétard, Emmanuel, Amaury Grimand, et Laetitia Pihel. Revue
Francaise de Gestion 2, n® 321 (29 avril 2025): https://shs.cairn.info/revue.

Les sources et les freins au sens au travail de « I’expert social », acteur en quéte d’utilité. Daviot, Chloé. La Revue des Sciences de
Gestion 331332, n° 1-2 (5 juin 2025): 59-67. https://doi.org/10.3917/rsg.331.0059.

Quand I’économie circulaire tente de redonner du sens au travail:Le cas des ressourceries. Deram, Jennifer. Céreq Bref 469, n° 6
(5 mai 2025): 1-4.

Les espaces de discussion du travail : des outils de régulation salutaires pour la santé, la performance et I'implication des
télétravailleurs. Laborie, Clara, et Emmanuel Abord de Chatillon. Management international / International Management / Gestion
Internacional 29, n° 1 (2025): 106-18. https://doi.org/10.59876/a-fsle-vgz9.

Reconnaissance au travail et travail de la reconnaissance. L’émergence du coaching. Roche, Alexis, 2025.
https://shs.hal.science/halshs-05113588.

Construire I’'identité de la professeure ou du professeur-stagiaire : quel ressenti de la part de la tutrice ou du tuteur de terrain ?
Sournin, Sophie Dufossé. Recherches en didactique des langues et des cultures. Les cahiers de I’Acedle 23-1, n° 23-1 (15 mai 2025).
https://doi.org/10.4000/13xle.

Investigating the aftermath of moral injury in organizations: Job stress, trauma-induced ill-being, and moral post-traumatic stress
disorder as serial outcomes. Giacalone, Robert A., et Sean R. Valentine. Journal of Business Research 199 (1 octobre 2025): 115404.
https://doi.org/10.1016/j.jbusres.2025.115404.

Insights Into School Administrators’ Perceptions: Navigating the Role of School Counselors Through Lived Experiences -
ProQuest. Consulté le 7 mai 2025. https://www.proquest.com/openview/b563cd151b13a99a15ca2f108652cdf0/1?chbl=18750&diss=y&pg-

origsite=gscholar.

How Career Crafting Promotes Employee Well-being: The Role of Professional and Organizational Identification. Li, Jie, Janne
Kaltiainen, et Jari J. Hakanen. Journal of Business and Psychology, 31 mai 2025. https://doi.org/10.1007/s10869-025-10037-4.

Unpacking the dynamics of illegitimate tasks: how variability and previous experiences ignite job crafting and meaningful work.
Schaefer, Annika, et Kai C. and Bormann. Work & Stress 0, n° 0 (s. d.): 1-20. https://doi.org/10.1080/02678373.2025.2501017.
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Les effets de |I'exposition secondaire au trauma chez les écoutants en ligne téléphonique de crise
A El Haroussi, G Gauvin, D Fouques - Colloque Traumatismes et dispositifs d' ..., 2025

Introduction: The growing crisis of job insecurity in academia
LC Roll, H De Witte, S Rothmann - Global Perspectives on Job Insecurity in Higher ..., 2025

[PDF] PHQ-9 and GAD-7 to detect depression and anxiety in healthcare workers with and without chronic diseases
S OConnor-Pérez, ME Carballo-Lépez... - Ansiedad y Estrés, 2025

Post-Traumatic stress disorder and post-traumatic growth in firefighters: examining the moderating effects of resilience on
occupational safety behaviors. Bakirci, Ahmet Erhan, Nuray Demirel, Vedat Sar, et Ali Cetin. BMC Public Health 25, n° 1 (13 mai 2025):
1745. https://doi.org/10.1186/s12889-025-22908-9.

Safety climate in small construction companies: The relationship with burnout, anxiety, and depression among workers. Castro,
Katherine C., Joseph A. Allen, Emilee Eden, et Matthew S. Thiese. Safety Science 190 (1 octobre 2025): 106903.
https://doi.org/10.1016/].ssci.2025.106903.

Navigating Anxiety: How Anxious Workers Job Craft to Manage Workplace Anxiety. Conway, Neil, Btissam Aboubichr, et Michael
Clinton. Academy of Management Proceedings 2025, n° 1 (juillet 2025): 18649. https://doi.org/10.5465/AMPROC.2025.216bp.

Naturalistic Evaluation of HeadGear: A Smartphone App to Reduce Depressive Symptoms in Workers. Deady, Mark, Daniel A. J.
Collins, Nicholas Glozier, Evangeline Gardiner, Andrew Arena, Aimee Gayed, Richard Bryant, Rafael A. Calvo, et Samuel B. Harvey.
Behavior Therapy 56, n° 3 (1 mai 2025): 529-42. https://doi.org/10.1016/j.beth.2024.01.001.

Impact of Existential Anxiety on Job Satisfaction and the Moderating Role of PsyCap and Perceived Workplace Wellness Support
on Anxiety Levels: Insights From Terror Management Theory and Organizational Performance - ProQuest. Consulté le 19 mai
2025. https://www.progquest.com/openview/f4749c77¢c123abb3d2687696¢12b8612/1?cbl=18750&diss=y&pqg-origsite=gscholar.

A brief workplace intervention for anxiety sensitivity aimed at reducing the risk of posttraumatic stress in first responders.
Newcombe, Breagh, Olthuis ,Janine V., et Emma R. and Giberson. Cognitive Behaviour Therapy 0, n° 0 (s. d.): 1-21.
https://doi.org/10.1080/16506073.2025.2491467.

Secondary Traumatic Stress Among War Refugee Helpers in Lithuania: The Role of Burnout, Compassion Satisfaction, and
Social Support. Petravic¢iaté, Adelé, Momina Khalid Butt, Jonas Eimontas, et Neringa Grigutyté. European Journal of Trauma &
Dissociation, 6 mai 2025, 100542. https://doi.org/10.1016/].ejtd.2025.100542.

Early intervention vocational rehabilitation for return to work following traumatic injury: A randomized controlled trial. Ponsford,
Jennie, Marina G. Downing, Emily O’Kearney, Yash Bedekar, Gillean Hilton, Duncan Mortimer, Ellie Fossey, et al. Annals of Physical and
Rehabilitation Medicine 68, n° 5 (1 juin 2025): 101972. https://doi.org/10.1016/j.rehab.2025.101972.

Breaking Point: Job Stress, Occupational Depression, and the Myth of Burnout. Schonfeld, Irvin Sam, et Renzo Bianchi. John Wiley
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Workplace Programs to Reduce Post-traumatic Stress Injuries Work Disability: First Responder Experiences. Van Eerd, Dwayne,
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Burnout, professional fulfillment, and associated factors in academic oncology physicians.
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[PDF] Developing Early Warning Indicators for Digital Burnout at Workplace

A Keller, L Schneider, T Neumann - Future of Work and Digital Management Journal, 2025

[PDF] Eeeling Under Stress "Like on a Production Line" as Thinking Is Not Your Job: Some Insights on Intention to Leave in Healthcare

Services Work [étude qualitative chez des kinésithérapeutes en Italie]
A Carreri, V Toniolo, C Lonardi - Italian Sociological Review, 2025

[PDF] The Impact of Physical Activity on Burnout in Female Division | Athletic Trainers

K Semon - 2025, Virginia Polytechnic Institute and State University, 38 p.
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System Overload-The Physical and Mental Health Consequences of Burnout in Athletes
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Burnout forever. Bianchi, Renzo, et Irvin Sam Schonfeld. Work & Stress, 29 avril 2025, 1-7.
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Le manageur : ’lhomme-clef de la santé mentale. Naszalyi, Philippe. La Revue des Sciences de Gestion 331332, n° 1-2 (5 juin 2025):
1-2. https://doi.org/10.3917/rsq.331.0001.

Pratiques managériales dans les entreprises et politiques sociales en France : les enseignements d’une comparaison
internationale (Allemagne, Irlande, ltalie, Suéde) et de larecherche | Igas, 19 mars 2025. https://igas.gouv.fr/pratiques-manageriales-

dans-les-entreprises-et-politiques-sociales-en-france-les-enseignements-dune-comparaison-internationale-allemagne-irlande-italie-suede-

et-de-la-recherche-0.

Prendre en compte les émotions dans les transformations organisationnelles : écouter et comprendre, plutdt que contrdler -
Chaire Fit2, 12 mai 2025. https://www.chairefit2.org/publications/prendre-en-compte-les-emotions-dans-les-transformations-

organisationnelles-ecouter-et-comprendre-plutot-que-controler/.

Le manager de proximité a I’épreuve de la distance. Sadocco, Nicolas. Projectics / Proyéctica / Projectique, n° 5 (28 avril 2025): 13-34.
https://doi.org/10.3917/proj.hs05.0013.

L’appropriation des outils de gestion par les soignants : redéfinition du réle de soutien du cadre de santé. Sansalone, Maxime.
Projectics / Proyéctica / Projectique, n° 5 (28 avril 2025): 35-58. https://doi.org/10.3917/proj.hs05.0035.

[PDF] Archetypes of bad physician leaders-a qualitative study from a large Finnish central hospital
S Huikko-Tarvainen, T Auvinen — 2025

[PDF] caught in the crossfire: Bullying of those in managerial positions

M Rosander - Journal of Management & Organization, 2025

[PDF] Entrepreneurs' Inability to Address Employee Grievances in the Small Business Industry

T Hope, Liberty University, School of Business, 217 p. - July 2025

[PDF] The Gen Z Effect: The Generational Change Transforming Leadership in Family Businesses
A Demler, L Nyman - 2025

[PDF] Impact of Leadership Decision Making on Project Success: enhancing employee efficiency in industrial organizations

M Millewa — 2025, University of Vaasa, Finland

[PDF] Perceived Leadership Style as a Predictor of Employee Job Satisfaction in Specialty Retail Stores

BA Kumolu-Johnson, Bowling Green State University — 2025, 197 p.

[PDF] Stronger Together: The Relationship between Identity Leadership and Employee Well-Being in Swedish Municipalities
A Khalighi, S Derfenyiova — 2025, 35 p.

Leadership Approaches for Work-Life Balance, Well-Being, and Diversity, Equity, and Inclusion Support in the Laboratory.
Abdelmonem, Mohamed, et Melissa P. Upton. Clinics in Laboratory Medicine 0, n° 0 (24 mai 2025).
https://doi.org/10.1016/j.cll.2025.04.007.
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Toxic Leadership and Employee Reactions: Examining How Perceived Injustice and Turnover Intentions Influence
Counterproductive Work Behavior. Alam, Mohammad Nurul. Employee Responsibilities and Rights Journal, 24 mai 2025.
https://doi.org/10.1007/s10672-025-09542-8.

Destructive Leaders, Followers, and Conducive Environments Co-Creating Destructive Leadership as a Group Process: A Mixed
Methods Study within the Technology Industry - ProQuest. Consulté le 12 juin 2025.
https://www.proquest.com/openview/439569f758d87321757ebeald5c4efce/1?pg-origsite=gscholar&cbl=18750&diss=y.

Reshaping Organizational Culture in Pathology. Elzie, Darryl. Clinics in Laboratory Medicine 0, n° 0 (24 mai 2025).
https://doi.org/10.1016/j.cll.2025.04.002.

Charismatic leadership behavior and digital transformation processes - an interdisciplinary review. Ergin, Ali, et Ralf Plattfaut.
ECIS 2025 Proceedings, 18 juin 2025. https://aisel.aisnet.org/ecis2025/digitrans/digtrans/9.

National Action to Reduce Barriers to and Bias against Women’s Leadership: A Comparative Analysis of Laws and Policies in
193 Countries. Heymann, Jody, Aleta Sprague, et Amy Raub. Journal of Comparative Policy Analysis: Research and Practice, 30 avril
2025, 1-22. https://doi.org/10.1080/13876988.2025.2490160.

A qualitative study of male school leaders’ work—family conflict: Experiences and coping strategies. Kabesa, Roy, et Izhak
Berkovich. Educational Management Administration & Leadership, 19 mai 2025, 17411432251342543.
https://doi.org/10.1177/17411432251342543.

Short-Term Fulfillment: How Supervisors’ Motives for Abusive Behaviors Influence Need Satisfaction and Daily Outcomes. Lin,
Szu-Han (Joanna), Emily C. Poulton, et Russell E. Johnson. Journal of Management, 6 mai 2025, 01492063251331910.
https://doi.org/10.1177/01492063251331910.

Leadership in Behavioral Health. McCoy, Rebecca, 2025

The eudaimonic well-being of entrepreneurs: A gendered perspective. Pergelova, Albena, Zwiegelaar ,Jeremy, et Bryan and Smale.
Journal of Small Business Management 0, n° O (s. d.): 1-37. https://doi.org/10.1080/00472778.2025.2490563.

The Role of Transformational Leadership in Coping with Followers’ Technostress. A Quantitative Analysis. Rademaker, Tim, et
Stefan SUR. Management Revue 36, n° 2 (19 juin 2025): 44017. https://doi.org/10.31083/MRev44017.

The Impact of Authentic Leadership Behavior on Employee Trust, Job satisfaction, and Organizational Commitment: An
Experimental Evaluation of a Workplace Intervention in a Healthcare Organization. Spector, Paul E., David J. Howard, Eric M.
Eisenberg, John D. Couris, et Joann F. Quinn. Human Performance, 22 juin 2025, 1-25. https://doi.org/10.1080/08959285.2025.2522437.

Strategies to Identify and Manage Toxic Leaders for Mitigating Organizational Toxicity - ProQuest. Consulté le 2 juin 2025.
https://www.proguest.com/openview/6e2f0e07daeb07bf5355473b777bb647/1?pg-origsite=gscholar&cbl=18750&diss=y.

A Symphony of Fire, Ice, and Fog: How Leaders’ Interpersonal Styles Shape Psychological Needs and Motivation. Vaart, Leoni van
der, Siw Tone Innstrand, et Marit Christensen. Scandinavian Journal of Psychology n/a, n° n/a. Consulté le 21 mai 2025.
https://doi.org/10.1111/sjop.13123.

Spiritual well-being in management studies: an overview of the literature. Vasconcelos, Anselmo Ferreira. International Journal of
Ethics and Systems ahead-of-print, n°® ahead-of-print (27 mai 2025). https://doi.org/10.1108/IJOES-12-2024-0417.
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Nouvelles technologies de I'information et de la communication

[Extrait] Les algorithmes altérent toujours plus la santé mentale des coursiers ubérisés
Le Monde, environ 7 mai 2025

[PDF] Hypermodernité dans l'organisation: analyse des transformations organisationnelles et de ses effets sur la gestion des personnes
H Pierre — 2025

[PDF] L'intelligence artificielle a I'épreuve de I'humain. Acceptabilité, diffusion et aversion algorithmique au sein de la gestion des
ressources humaines.
G Revillod — 2025, thése a I'Université de Lausannne, 625 p.

Les grands modéles de langage et les nouveaux enjeux psychosociaux au travail : un défi pour la santé au travail. Broutin, C.
Archives des Maladies Professionnelles et de 'Environnement 86, n° 4 (1 ao(t 2025): 102877.
https://doi.org/10.1016/j.admp.2025.102877.

Travailler avec les IA génératives. Cahier, Marie-Laure, et Pierre Quesson. Edité par Chaire FIT2 et Chaire Immersion Générative.
Presses des Mines, 2025. https://hal.science/hal-05057416.

[PDF] The Impact of Digital Climate on Employee Wellbeing in the Digital Transformation Era
Z Avtalion, | Aviv, | Hadar, G Luria, O Bar-gil - IEEE Access, 2025

Evidence-Based Antecedents and Consequences of Technostress Within Organisations: A Literature Review
| Buonomo, P Benevene, M Pansini - Unlocking Sustainable Wellbeing in the Digital Age, chapter of the book (400 p.)

Unlocking Sustainable Wellbeing in the Digital Age. New Avenues for Research and Practice
Annelize van Niekerk, Nisha Harry, Melinde Coetzee, Springer, 2025, 400 p.

Navigating the Al Revolution: Employee Sentiment Analysis. Al-Akhras, Luna Mohanad, et Andrea Tick. In 2025 IEEE 12th
International Conference on Computational Cybernetics and Cyber-Medical Systems (ICCC), 000109-16, 2025.
https://doi.org/10.1109/ICCC64928.2025.10999116.

Wellbeing and Mental Health at Work in the Age of Artificial Intelligence: Strategies and Opportunities for Digital Unionism.
Crespo, Javier L. In The New Role of Labor Unions in the Al Era, 271-300. IGI Global Scientific Publishing, 2025.
https://doi.org/10.4018/979-8-3693-8049-9.ch009.

A Brave New Workplace: Digital Platforms as Catalysts for Engagement and Citizenship. Czakon, Wojciech, Thomas Niemand,
Silvia Sanasi, et Alfredo De Massis. Academy of Management Proceedings 2025, n° 1 (juillet 2025): 18232.
https://doi.org/10.5465/AMPROC.2025.18232abstract.

Supervisor support and virtual leadership moderate the association between technostress creators and strain in remote work:
Evidence based on hair cortisol and occupational physician’s hetero-evaluations. Girardi, Damiano, Sebastiano Rapisarda, Elvira
Arcucci, Laura Dal Corso, René Riedl, Isabella Pividori, et Alessandra Falco. PLOS ONE 20, n° 6 (13 juin 2025): e0323385.
https://doi.org/10.1371/journal.pone.0323385.

Artificial intelligence and the wellbeing of workers. Giuntella, Osea, Johannes Konig, et Luca Stella. Scientific Reports 15, n° 1 (23 juin
2025): 20087. https://doi.org/10.1038/s41598-025-98241-3.

Dekan Prof. Dr. Claas Christian Germelmann. Hall, Kristina, s. d. https://epub.uni-
bayreuth.de/id/eprint/8254/1/Dissertation _Kristina%20Hall.pdf.

Coping with Digitalization in Diplomacy: Autonomy and Discretion at the Digital Frontlines. Hedling, Elsa. European Journal of
International Relations, 23 avril 2025.

25


https://www.lemonde.fr/economie/article/2025/05/02/les-algorithmes-alterent-toujours-plus-la-sante-mentale-des-coursiers-uberises_6602260_3234.html
https://scholar.google.com/scholar_url?url=https://semaphore.uqar.ca/id/eprint/3293/1/Rood_Pierre_mars2025.pdf&hl=fr&sa=X&d=10914291005040482059&ei=BqQbaMGvK7mtieoPp5HsyQM&scisig=AAZF9b8eaLGLlyvWB4YihUciAlox&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://serval.unil.ch/resource/serval:BIB_1E29A0E2F762.P002/REF.pdf&hl=fr&sa=X&d=15359235030096699224&ei=3edDaK_-Bsy8ieoP89mfwQY&scisig=AAZF9b_70ahykGDwjaJQBCcLc7MZ&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://serval.unil.ch/resource/serval:BIB_1E29A0E2F762.P002/REF.pdf&hl=fr&sa=X&d=15359235030096699224&ei=3edDaK_-Bsy8ieoP89mfwQY&scisig=AAZF9b_70ahykGDwjaJQBCcLc7MZ&oi=scholaralrt&html=&pos=7&folt=kw-top
https://doi.org/10.1016/j.admp.2025.102877
https://hal.science/hal-05057416
https://scholar.google.com/scholar_url?url=https://ieeexplore.ieee.org/iel8/6287639/6514899/10981739.pdf&hl=fr&sa=X&d=15317313194230416534&ei=X5kXaJm5JZaM6rQPmLK18A4&scisig=AAZF9b_To-8KFNUB7U1NQojUyNij&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/content/pdf/10.1007/978-3-031-87616-5.pdf%23page%3D92&hl=fr&sa=X&d=2187656890545986272&ei=i4ROaNKXJKalieoPsZriwAs&scisig=AAZF9b8w4yBJNgOwc_7E2Uo6Sx_p&oi=scholaralrt&html=&pos=6&folt=kw-top
https://link.springer.com/book/10.1007/978-3-031-87616-5
https://doi.org/10.1109/ICCC64928.2025.10999116
https://doi.org/10.4018/979-8-3693-8049-9.ch009
https://doi.org/10.5465/AMPROC.2025.18232abstract
https://doi.org/10.1371/journal.pone.0323385
https://doi.org/10.1038/s41598-025-98241-3
https://epub.uni-bayreuth.de/id/eprint/8254/1/Dissertation_Kristina%20Hall.pdf
https://epub.uni-bayreuth.de/id/eprint/8254/1/Dissertation_Kristina%20Hall.pdf
https://journals.sagepub.com/doi/full/10.1177/13540661251343006

—
sAANTKS

Département EVAD/DVA

The effects of information and communication technology (ICT) implementation on psychophysiological markers of stress: a
systematic review. Klein, J., E. Bopp, S. Gilbert, B. Ditzen, J. L. Steinh&duser, et M. K. Wekenborg. Behaviour & Information Technology,
16 mai 2025, 1-26. https://doi.org/10.1080/0144929X.2025.2504511.

Leader-Member Exchange: Investigation of its Impact on Job Demands, Job Satisfaction, and Turnover Intentions and its
Moderating Effect on the Relationship Between Job Demands and the Satisfaction of IT Employees. Lin, Ying-Lien, et Wei-Tsong
Wang. Psychological Studies, 15 mai 2025. https://doi.org/10.1007/s12646-025-00831-8.

Strategies for Promoting Well-Being in a Digitized Work Environment. Mari¢, Matija, Tomislav Hernaus, et Nikolina Dragi€evic¢. In
Humanizing the Digital Workspace: Creativity, Innovation and Leadership in the Age of Technology, édité par Marko Orel, Matej Cerne, et
Sut I. Wong, 337-57. Cham: Springer Nature Switzerland, 2025. https://doi.org/10.1007/978-3-031-76902-3 14.

Unlocking Sustainable Wellbeing in the Digital Age: New Avenues for Research and Practice. Niekerk, Annelize van. Springer
Nature, s. d. https://books.google.fr/books?id=-
INKEQAAQBAJ&Ag=(t%C3%A9%C3%A9travail%7C%22travail+%C3%A0+distance%22%7C%22management+%C3%A0+distance%22%
7C%22remote+work%22%7C%22telecommuting%22%7C%22telework%22)(RPS%7C%22burn+out%22%7Cburnout%7Cpressure%7C%
22psychosocial+risk%22%7Cstress%7Crisques%7C%22mental+health%22%7Cpsychosociaux) &lr=&hl=fr&source=ghs _navlinks s.

New Luddites? Counterproductive Work Behavior and Its Correlates, Including Work Characteristics, Stress at Work, and Job
Satisfaction Among Employees Working With Industrial and Collaborative Robots. Pollak, Anita, Elzbieta Biolik, et Agata Chudzicka-
Czupata. Human Factors and Ergonomics in Manufacturing & Service Industries 35, n° 4 (2025): e70016.
https://doi.org/10.1002/hfm.70016.

Digital Deluge: Navigating the Impact of Emotional Intelligence in the New-Age Workplace. Rajagopalan, A., et C. Vijayabanu. In
Emotional Intelligence in the Digital Era. Auerbach Publications, 2025.

Technostress Among Older Workers: A Central European Perspective. Rasticova, Martina, Jakub Sacha, Martin Lakomy, et Pawan
Kumar Mishra. Psychology Research and Behavior Management Volume 18 (mai 2025): 1211-25. https://doi.org/10.2147/PRBM.S508500.

Remote Newsrooms: The Place and Labor of Digital News Production - ProQuest. Consulté le 2 juin 2025.
https://www.proguest.com/openview/d67a950f366f46007bae25df6a618911/1?pg-origsite=gscholar&cbl=18750&diss=y.

HOW DO PUBLIC RELATIONS PRACTITIONERS EXPERIENCE TECHNOSTRESS? VOICES OF PR PRACTITIONERS IN A
HYPERCONNECTED WORLD. Riddell, Diane, May 2025

From anxiety to advantage: Guiding employees to embrace Al at work. Sarkar, Arkapravo. Organizational Dynamics, 16 juin 2025,
101170. https://doi.org/10.1016/j.0rgdyn.2025.101170.

Developing a MODI Framework for Motivational Organizational Disconnection (MODI) Policies. Vranjes, lvana, Astrid Lacroix, et
Anja Van den Broeck. In Humanizing the Digital Workspace: Creativity, Innovation and Leadership in the Age of Technology, édité par
Marko Orel, Matej Cerne, et Sut |. Wong, 359-82. Cham: Springer Nature Switzerland, 2025. https://doi.org/10.1007/978-3-031-76902-
3 15.

Unpacking human-Al interaction: Exploring unintended consequences on employee Well-being in entrepreneurial firms through
an in-depth analysis. Zheng, Jianwen, Justin Zuopeng Zhang, Muhammad Mustafa Kamal, Xiaoyang Liang, et Ebtesam Abdullah Alzeiby.
Journal of Business Research 196 (1 juillet 2025): 115406. https://doi.org/10.1016/j.jbusres.2025.115406.

Présentéisme

Analysis of presenteeism using a science mapping approach. Kisi, Nermin. Current Psychology, 29 avril 2025.
https://doi.org/10.1007/s12144-025-07857-1.
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Presenteeism as a Moderator Between Stress and Sleep - ProQuest. Consulté le 4 juin 2025.
https://www.progquest.com/openview/749601c9da2bec5a31df2060275ch33e/1?pg-origsite=gscholar&chbl=18750&diss=y.

RPS et atteintes physiques (TMS / Cardiovasculaire...)

Association entre les stresseurs psychosociaux au travail et I'incidence du diabéte de type 2 dans une cohorte prospective de 18
ans. Miamdjo, Mylere, 2025. https://hdl.handle.net/20.500.11794/162645.

[PDF] Continuous heart rate variability monitoring—understanding patterns of stress and recovery and their relationship with self-
reported burnout, resilience and well-being ...
L Kane, D Ball, KR Martin, D Powell - BMJ open, 2025

Occupational Stress: Lifestyle and Health in Blue- and White-collar Workers in the United States. Craffey, Carice T. Graduate
School of Public Health and Health Policy City University of New York, mai 2025.
https://academicworks.cuny.edu/cgi/viewcontent.cgi?article=1127&context=sph_etds.

Job strain and the risk of breast cancer : an analysis of the CARTaGENE cohort. Ghodsi, Elaheh, mars 2025.
https://hdl.handle.net/1866/41543.

Athlete Burnout and Biomarkers: An Exploratory, Longitudinal N-of-1 Study. Glandorf, Hanna L., Daniel J. Madigan, Owen
Kavanagh, et Sarah H. Mallinson-Howard. Psychology of Sport and Exercise, 14 mai 2025, 102870.
https://doi.org/10.1016/j.psychsport.2025.102870.

Effects of psychosocial factors on Swedish waste collectors musculoskeletal pain through the mediating roles of occupational
fatigue and physical demands: a structural equation model. Huang, Wenchu, Xu Jin, Longao Yang, Yidan Dong, Yun Wang, Lihua He,
Liyun Yang, et Mikael Forsman. BMC Public Health 25, n° 1 (10 juin 2025): 2143. https://doi.org/10.1186/s12889-025-22903-0.

Biopsychosocial and Physical Factors Associated with Firefighter Musculoskeletal Disorders: A Systematic Review. Kubala,
Jennifer Tinsley, Rachel Kleis, et Johanna Hoch. Journal of Occupational Health, 26 mai 2025, uiaf028.
https://doi.org/10.1093/joccuh/uiaf028.

A Systematic Review of Cognitive Workload, Biomechanical Responses, and Psychosocial Factors in Occupational and
Experimental Settings. Reshad, Aquib Irteza, et Valentina Nino. Symposium of Student Scholars, 30 avril 2025.
https://digitalcommons.kennesaw.edu/undergradsymposiumksu/spring2025/spring2025/203.

The role of physical activity in workplace well-being: impacts on stress, productivity, and health: a narrative review. Rossi, Carlo,
Valerio Giustino, Antonino Patti, Flavia Figlioli, Alessandra Amato, Domenico Savio Salvatore Vicari, Marco Gervasi, et al. Sport Sciences
for Health, 12 juin 2025. https://doi.org/10.1007/s11332-025-01460-4.

Relationship between work-related musculoskeletal symptoms and burnout symptoms among preclinical and clinical dental
students: a cross-sectional study. Sezer, Berkant, et Duygu Siddikoglu. BMC Musculoskeletal Disorders 26, n° 1 (5 juin 2025): 561.
https://doi.org/10.1186/s12891-025-08796-5.

A web-based workplace exercise intervention among office workers with spinal pain: Protocol of a mixed methods study. Tersa-
Miralles, Carlos, Cristina Bravo, Filip Bellon, Maria Masbernat-Almenara, Francesc Rubi-Carnacea, et Esther Rubinat Arnaldo. PLOS ONE
20, n° 6 (9 juin 2025): e0325376. https://doi.org/10.1371/journal.pone.0325376.

Reliability of stress-related psychosocial measures among career firefighters. Tinsley Kubala, Jennifer E., Timothy L. Uhl, Nicholas
R. Heebner, Mark G. Abel, et Johanna M. Hoch. Journal of Health Psychology, 19 juin 2025, 13591053251342536.
https://doi.org/10.1177/13591053251342536.
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Stress

L’impact des facettes de I'efficacité personnelle des enseignants sur leurs émotions, stress et burnout. Benoit, Valérie, Marjorie
Valls, Santiago Hernandez, Emilie-Charlotte Monnier, et Philippe Gay, 5 juin 2025. https://orfee.hepl.ch/handle/20.500.12162/8441.

[PDF] The Competitive Edge: How Finance Professionals Perceive and Manage Stress
J du Puy Elmséter, MJ Ortiz Zea - 2025

[PDF] It's the Thought That Counts: Expanding Employee HR Attributions About Wellness Programs
M Smidt — 2025, thesis, Queensland University, Australia

Perceptions of work stress, burnout, and burnout management strategies among oncologists.
RN Bone, Z Igbal, Y Jeune-Smith, AR Mehta... - 2025

[PDF] Reality Shock and Systemic Strain: Understanding the Lived Experiences of Pre-Licensed Mental Health Counselors
S Al-Khedairy — 2025, University of Seattle

[PDF] The relationship between time management and guality of care: the perceptions of home care nurses
F Aremu, T Lawal, Seindjoki University of applied sciences — 2025, 48 p.

[PDF] The Reluctance of a Self-Selected Cohort of Construction Managers in Ireland to Report Work-related Stress.
V Hrymak Dr, CM Bruce Dr - CIB Conferences, 2025

Assessing Occupational Stress Among Dentists and Dental Hygienists Within Dental Service Organizations - ProQuest. Consulté
le 7 mai 2025. https://www.proguest.com/openview/7f293196ac5b077c3c90781b43504785/1?cbl=18750&diss=y&pqg-origsite=gscholar.

A Rising Tide Lifts All Ships: Multilevel Team Resilience and Occupational Health in High-Stress Work Environments. Britt,
Thomas W., Peter G. Roma, Patrick J. Rosopa, et Dale W. Russell. Occupational Health Science, 9 juin 2025.
https://doi.org/10.1007/s41542-025-00231-4.

Determinants of Self-Care Practices Among Black Women in Helping Professions: An Empirical Study - ProQuest. Consulté le 19
mai 2025. https://www.proguest.com/openview/dca23992balcaf26853a91f33684f089/1?cbl=18750&diss=y&pqg-origsite=gscholar.

Job Demands and Resources Perceived by Dentists in a Digital Dental Workplace and Perceived Effects on Job Satisfaction and
Stress: A Qualitative Study. Gebhardt, Julia Sofie, Volker Harth, David A. Groneberg, et Stefanie Mache. Clinics and Practice 15, n° 5
(mai 2025): 92. https://doi.org/10.3390/clinpract15050092.

Why do child welfare supervisors leave their jobs?: pathways to supervisors’ resignation behavior. Huang, Hui, Zhou ,Qi, Kim
,Jangmin, Rhoden-Neita ,Michelle-Ann, Li ,Yong, Ryan ,Scott, et Erica and Robinson. Journal of Public Child Welfare 0, n° 0 (s. d.): 1-26.
https://doi.org/10.1080/15548732.2025.2503211.

Promoting Exercise Behavior to Combat Stress: A Discussion Paper on Enhancing well-Being and Job Performance of Social
Workers in the non-Profit Sector. Judge, Lawrence W., Thaller ,Jonel, Gray ,Judy, Dolon ,Ronald, et Selen and Razon. Human Service
Organizations: Management, Leadership & Governance 0. Consulté le 23 juin 2025. https://doi.org/10.1080/23303131.2025.2522125.

Head Start Educators’ Occupational Stress: Discovering Common Stressors and Underlying Causes Through the Improvement
Science-Based Intervention Data. Li, Shuai, Zhao ,Xiangyu, Byun ,Sooyeon, Braye ,Olivia, et Lieny and Jeon. Early Education and
Development 0, n° O (s. d.): 1-24. https://doi.org/10.1080/10409289.2025.2503025.

Job Stress in Industrial Company: the Impact of Gender, Age and Seniority on Tension Levels. Nogueras, Ester Bazco, Victoria
Sanagustin-Fons, et David Almorza-Gomar. ANDULI, Revista Andaluza de Ciencias Sociales, n° 28 (5 juin 2025).
https://doi.org/10.12795/anduli.2025.i28.04.

Technostress Among Older Workers: A Central European Perspective. Rasticova, Martina, Jakub Sacha, Martin Lakomy, et Pawan
Kumar Mishra. Psychology Research and Behavior Management Volume 18 (mai 2025): 1211-25. https://doi.org/10.2147/PRBM.S508500.
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Relationship Between Work-Based Stressors, Trauma, and Emotional Intelligence Among Police Officers - ProQuest. Consulté le
7 mai 2025. https://www.proquest.com/openview/870dc6e39df1af66f9060bc3b4f1c8b2/1?cbl=18750&diss=y&pqg-origsite=gscholar.

Investigating work-related stress and violence in nursing homes: A pilot study in Emilia-Romagna, Italy. RICCI, Federico, Roberta
GIARDINO, Fabrizio Maria GOBBA, Francesca ZANARDI, Marco BROCCOLI, et Alberto MODENESE. Giornale Italiano Di Psicologia e
Medicina Del Lavoro 5, n° 1 (2025): 90. https://doi.org/10.69088/2025/NVST10.

The efficacy of emotional freedom techniques and tapping in reducing job stress and burnout: a review of research. Rizzo,
Amelia, Safaa Laachi, Driss Ait Ali, Hicham Khabbache, Giilgin Giiler Oztekin, Seyhmus Aksoy, Abdulmohsen Mohammed Abdullah
Alkhulayfi, Murat Yildinm, et Francesco Chirico. Mental Health and Social Inclusion ahead-of-print, n°® ahead-of-print (9 mai 2025).
https://doi.org/10.1108/MHSI-02-2025-0078.

Cognitive hardiness in the workplace: a systematic review and call for future research. Senewiratne, Sherrica, Sen Sendjaya,
Asanka Gunasekara, et Alexander Newman. Management Review Quarterly, 10 mai 2025. https://doi.org/10.1007/s11301-025-00512-w.

Effective interventions to reduce sick leave in workers with mental illnesses: A systematic review of randomized controlled trials.
Shiri, Rahman, Pekka Varje, et Salla Toppinen-Tanner. Journal of Psychosomatic Research 193 (1 juin 2025): 112140.
https://doi.org/10.1016/j.jpsychores.2025.112140.

Mindfulness in Simulated Space Missions: Enhancing Job Satisfaction, Coping with Stress, and Balancing Emotions. Skorupa,
Agnieszka, Dagna Kocur, Artur Domurat, et Mateusz Paliga. Mindfulness, 11 juin 2025. https://doi.org/10.1007/s12671-025-02617-5.

Strategies to Enhance GME Program Coordinator Job Satisfaction and Well-Being. Slavin, Stuart, Julie Beckerdite, April L. McGuire,
Linda Ortiz Morrison, Melanie Pigott, Carrie L. Racsumberger, Evangelina Rangel, et al. Journal of Graduate Medical Education 17, n° 3
(16 juin 2025): 408-11. https://doi.org/10.4300/JGME-D-25-00372.1.

The Antecedents of Job Stress for Community Corrections Employees. Solinas-Saunders, Monica, Matthew C. Leone, Eric G.
Lambert, David C. May, Stacy H. Haynes, Chelsea L. Hines, et Chae Young Chang. American Journal of Criminal Justice, 19 juin 2025.
https://doi.org/10.1007/s12103-025-09822-x.

Technostress in the Cooperative Use of Technology at a Danish Hospital: ECSCW 2025 Conference. Stana, Raluca Alexandra, et
Morten Hertzum, 2025. https://forskning.ruc.dk/en/publications/technostress-in-the-cooperative-use-of-technology-at-a-danish-hos.
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Suicide

Job-Related Stressors, Burnout, and Occupational Suicide. Aldrich, Rosalie S. In Suicide in the Workplace: Coping Strategies for
Employees, édité par Marie-Line Germain, 51-67. Cham: Springer Nature Switzerland, 2025. https://doi.org/10.1007/978-3-031-
85442-2 4.

Suicide Causal Factors and Mitigation Strategies in the Construction Industry: A Structured Review. Esfahani, Mehdi Torbat,
Hannah Plesant, et Ibukun Awolusi. CIB Conferences, 2025.

https://docs.lib.purdue.edu/cgi/viewcontent.cgi?article=1832&context=cib-conferences.

A Self-Monitoring Mobile App to Mitigate Risk Factors for Suicide and Self-Harm in Junior (Resident) Doctors: A Review,
Thematic Analysis and Concept Proposal. Leslie, Kirsten, Chloe Sawyer, Katy Oak, Gareth Lewis, Bryan Clark, Anna Mankee-
Williams, Ellen Wilkinson, Hiu Lam, Richard Laugharne, et Rohit Shankar. Healthcare Technology Letters 12, n° 1 (2025): e70009.
https://doi.org/10.1049/htl2.70009.

The Role of Stress and Burnout in Occupational Suicide. Marceaux, Hope, Laurel E. Purcel, et Tom D. Kennedy. In Suicide in the
Workplace: Coping Strategies for Employees, édité par Marie-Line Germain, 29-50. Cham: Springer Nature Switzerland, 2025.
https://doi.org/10.1007/978-3-031-85442-2 3.

The Relationship Between Depression, Burnout, and Suicide Among Healthcare Professionals: A Scoping Review. Nguyen, Nam,
Elizabeth Spooner, Pamela O’Balle, Hannan Ashraf, Karen Heskett, Sidney Zisook, et Judy E. Davidson. Worldviews on Evidence-
Based Nursing 22, n° 3 (juin 2025): e70037. https://doi.org/10.1111/wvn.70037.

Perceptions of Military Veterans on Contributing Factors of Post-Service Suicidal Ideation - ProQuest. Fragoso, Daniel J,
California Baptist University ProQuest Dissertations & Theses, 2025. 32045186.
https://lwww.proquest.com/openview/fe3956225201963e485d5e846b104654/1?pq-origsite=gscholar&chl=18750&diss=y.

ARE ARMY RECRUITERS AT HIGH RISK FOR SUICIDE?. Pierre, Sherley. Liberty University, 2025.
https://digitalcommons.liberty.edu/cgi/viewcontent.cqgi?article=8105&context=doctoral.

Suicide by Occupation in the United States. Tiesman, Hope M., et Deborah M. Stone. In Suicide in the Workplace: Coping
Strategies for Employees, édité par Marie-Line Germain, 89-122. Cham: Springer Nature Switzerland, 2025.
https://doi.org/10.1007/978-3-031-85442-2 6.

Télétravail et RPS

A Virtual Barrier of Protection: Remote Work and Perceptions of Leader Unethical Behavior, Discrimination, and Harassment and Its
Effects on Turnover Intentions - ProQuest. Consulté le 16 juin 2025.
https://www.proquest.com/openview/c715272141f405d217988cd8e6f0111b/1?cbl=18750&diss=y&pg-origsite=gscholar.

The Impact of Remote Work on Employee Wellbeing and Work-Life Balance. Ahamed, Younus, s. d.
https://www.theseus.fi/bitstream/handle/10024/887131/Younus _Ahamed.pdf?sequence=2.

Benefits and Challenges of remote work: Project Manager’s view. Bhattrai, Anish, s. d.
https://www.theseus.fi/bitstream/handle/10024/893475/Bhattrai_Anish.pdf?sequence=2.

[PDF] Cultivating trust, enhancing productivity, and fostering team morale in the remote work landscape
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Development of a High-Level Model of Remote Work’s Psychological Consequences Using a Large International Data Set. Russell,
Morgan, mai 2025. https://digitalcommons.montclair.edu/cgi/viewcontent.cgi?article=2544&context=etd.

DIVERSE ENVIRONMENTS: REFINING THE CONCEPT OF REMOTE WORK THROUGH A JOB DEMANDS-RESOURCES LENS.
Steele-Johnson, Debra, Scott Watamaniuk, et Subhashini Ganapathy, 2025

| Can’t Get no Satisfaction! Examining the Impact of Remote Work Removal on Job Satisfaction. Tavares, Gustavo, Tatiana lwai, et
Jefferson Moura. Academy of Management Proceedings 2025, n° 1 (juillet 2025): 17965. https://doi.org/10.5465/AMPROC.2025.14bp.

Experiences and Contexts of Remote Work among Older, Mid-Life and Young Adults: The Case for Age-Specific Remote Work
Interventions

J Francis-Levin, NJ Webster, SG Brauer, TJ Armstrong... - ... 2025, Abstract Submission System for 1ISG2026, 16th World Conference of
Gerontechnology

Is working from home good for mental health and well-being? Associations between work location, self-rated mental health, life satisfaction,
and life and work stress among Canadian adults. Chaput, Jean-Philippe, Mark S. Tremblay, Gary S. Goldfield, Stephanie A. Prince,
Aviroop Biswas, Rachel C. Colley, et Justin J. Lang. Mental Health & Prevention 38 (1 juin 2025): 200418.
https://doi.org/10.1016/].mhp.2025.200418.

How do managers evaluate the impact of the home office on motivation and work engagement? Implications for organization design.
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