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Veille juridique RPS 

PSE négocié : l’accord n’est pas tenu d’intégrer les mesures de prévention des risques 

psychosociaux 

Dans deux décisions du 19 décembre 2023 (n°464864 et n°458434) , le Conseil d’Etat revient sur la prise en 

compte des risques psychosociaux dans l’élaboration du plan de sauvegarde de l’emploi. Il rappelle que les 

risques psychosociaux résultant de la réorganisation assortie d’un PSE, doivent être pris en compte lors de 

l’élaboration de celui-ci. Pour cela, l’employeur doit prévoir des mesures de prévention et de protection de la 

santé physique et mentale des salariés, y compris lors de la signature d’un accord majoritaire. Ces mesures 

faisant l’objet d’un contrôle du Dreets. Toutefois, en raison du principe de liberté contractuelle, les parties 

n’ont aucune obligation d’intégrer ces mesures à l’accord majoritaire. 

La prise en compte d’un ensemble d’éléments permettant de qualifier un harcèlement moral 

Cour de cassation, chambre sociale, 17 janvier 2024, n°22-18.158, Inédit 

Un salarié, engagé en qualité de salarié agricole, a pris acte de la rupture de son contrat de travail. 

Il décide de saisir la juridiction prud’homale afin de faire constater que la prise d’acte devait produire les 

effets d’un licenciement nul, ainsi que pour obtenir le paiement de diverses sommes à caractères salarial et 

indemnitaire. 

La cour d’appel le déboute de sa demande en paiement de dommages-intérêts pour harcèlement moral et 

de ses demandes relatives à la rupture du contrat de travail. 

Contestant cette décision, le salarié décide de former un pourvoi en cassation.  

La Cour de cassation casse et annule l’arrêt de la cour d’appel. En effet, il avait été démontré que ce n’est 

qu’après avoir saisi la juridiction prud’homale, que le salarié avait perçu les salaires manquant et 

correspondant à deux mois d’activités. De plus, des attestations faisaient état de la mauvaise ambiance de 

travail dont le salarié s’était plaint. Sans oublier que l’employeur avait tenu à son égard des propos rabaissant. 

Enfin, la cour d’appel ne pouvait statuer comme elle l’a fait sans constater que l’employeur avait produit des 

éléments de preuve lui permettant de démontrer que ses agissements étaient étrangers à tout harcèlement 

moral, la Cour de cassation décide de renvoyer l’affaire et les parties, dans l’état où elles se trouvaient avant 

cet arrêt, devant une autre cour d’appel.  

L’admission d’une preuve déloyale dans le cadre d’un contentieux relatif à un harcèlement moral 

Cour de cassation, chambre sociale, 17 janvier 2024, n°22-17.474 

Un salarié, exerçant les fonctions de responsable commercial, décide de saisir la juridiction prud’homale à 

titre principal aux fins de résiliation de son contrat de travail, en invoquant un harcèlement moral de son 

employeur. Il a par la suite été déclaré inapte à son poste de travail, puis licencié pour inaptitude et 

impossibilité de reclassement.  

https://www.legifrance.gouv.fr/juri/id/CETATEXT000048603282
https://www.legifrance.gouv.fr/ceta/id/CETATEXT000048603279?init=true&page=1&query=458434&searchField=ALL&tab_selection=all
https://www.legifrance.gouv.fr/juri/id/JURITEXT000048990895?init=true&page=1&query=Cour+de+cassation%2C+chambre+sociale%2C+17+janvier+2024%2C+n%C2%B022-18.158%2C+In%C3%A9dit&searchField=ALL&tab_selection=all
https://www.legifrance.gouv.fr/juri/id/JURITEXT000048990887?init=true&page=1&query=+22-17.474&searchField=ALL&tab_selection=all
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Devant la cour d’appel, il a demandé à ce que la retranscription de l’entretien du salarié avec les membres 

du comité d’hygiène, de sécurité et des conditions de travail de la société (CHSCT), désignés pour réaliser 

une enquête sur l’existence d’un harcèlement moral de l’employeur, soit retenue comme élément de preuve. 

Toutefois, la cour d’appel décide d’écarter cette pièce. 

Contestant cette décision, le salarié a décidé de former un pourvoi en cassation. 

La Cour de cassation rejette le pourvoi. Elle décide de suivre le revirement de jurisprudence opéré le 22 

décembre 2023 par l’assemblée plénière, en matière d’admission de preuve déloyale. Auparavant, une telle 

preuve n’était pas recevable devant les juridictions civiles. Désormais, si cette dernière peut être admissible, 

le juge doit apprécier si une telle preuve porte une atteinte au caractère équitable de la procédure dans son 

ensemble. Ainsi, elle rappelle que « le droit à la preuve pouvant justifier la production d’éléments portant 

atteinte à d’autres droits à condition que cette production soit indispensable à son exercice et que l’atteinte 

soit strictement proportionnée au but poursuivi ». En l’espèce, la Cour de cassation explique que les autres 

éléments de preuve produits par le salarié laissaient supposer l’existence d’un harcèlement moral. Ainsi, la 

production de l’enregistrement clandestin n’était pas nécessaire au soutien des demandes du salarié. 

Un salarié pratiquant un mode de gestion de nature à nuire à la santé de ses subordonnées commet 

une faute grave 

Cour de cassation, chambre sociale, 14 février 2024, 22-14.385, Inédit 

Une salariée, exerçant la fonction de gestionnaire d’un établissement d’hébergement pour personnes âgées 

dépendantes, a été convoquée à un entretien préalable à son éventuel licenciement, puis a été mise à pied 

à titre conservatoire, et enfin licencié. 

Elle a saisi la juridiction prud’homale d’une contestation de la rupture de son contrat de travail. 

La cour d’appel a accueilli la demande de la salariée et condamné l’employeur pour licenciement sans cause 

réelle et sérieuse. En effet, la cour d’appel considérait que la dénonciation d’un climat de travail tendu, de 

conditions et de relations de travail effectivement difficiles ou heurtées, ne permettait pas de qualifier un 

harcèlement moral. De plus, même s’il avait été fait état de décisions de la directrice concernant l’affectation 

de salariés à certaines tâches ou d’une surcharge de travail, la situation de tension, de stress ou de 

contrariété, même intense, liée à un contexte professionnel difficile, à la nature des activités du salarié, de 

ses responsabilités ou de sa surcharge de travail, ces éléments ne permettaient pas de qualifier un 

harcèlement moral. 

Contestant cette décision, l’employeur a décidé de former un pourvoi en cassation. 

La Cour de cassation casse et annule l’arrêt de la cour d’appel. En effet, il résultait des constatations de la 

cour d’appel que la salariée utilisait un mode de gestion inapproprié de nature à impressionner et nuire à la 

santé de ses subordonnés, ce qui permettait de caractériser un comportement rendant impossible son 

maintien dans l’entreprise. La Cour de cassation décide donc de renvoyer l’affaire et les parties, dans l’état 

où elles se trouvaient avant cet arrêt, devant une autre cour d’appel.  

 

https://www.legifrance.gouv.fr/juri/id/JURITEXT000049198537?init=true&page=1&query=22-14385&searchField=ALL&tab_selection=all
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La caractérisation d’un comportement inadapté et harcelant en faute grave 

Cour de cassation, chambre sociale, 14 février 2024, 22-23.620, Inédit 

Une salariée, occupant le poste d’assistante-marketing, a été convoquée à un entretien préalable à la suite 

de sa mise à pied à titre conservatoire, puis a été licenciée pour faute grave.  

Contestant la légitimité de son licenciement et réclamant diverses indemnités, ainsi que des rappels de 

salaires afférents à la mise à pied, elle a saisi la juridiction prud’homale.  

La cour d’appel l’a déboutée de sa demande en paiement de dommages-intérêts pour licenciement sans 

cause réelle et sérieuse et expliqué que son licenciement est fondé sur une faute grave. En effet, la cour 

d’appel a constaté que le comportement de la salariée résultait en des critiques, moqueries, violence verbale 

et physique, une déstabilisation dans les relations professionnelles et une forme de manipulation allant au-

delà de simples plaisanteries entre collègues. De plus, l’ambivalence de l’attitude de la salariée était source 

de souffrance au travail. 

Contestant cette décision, la salariée a formé un pourvoi en cassation. 

La Cour de cassation rejette le pourvoi en expliquant que la cour d’appel a correctement déduit de ses 

constatations que le comportement de la salariée était inadapté et harcelant, et par conséquent, caractérisait 

une faute grave, même en l’absence d’antécédents disciplinaires ou de son ancienneté.  

La prise en compte de l’ensemble des éléments matériellement établis pour caractériser un 

harcèlement moral 

Cour de cassation, chambre sociale, 14 février 2024, 21-24.265, Inédit 

Une salariée, engagée en qualité de manager junior, a été placée en arrêt de travail, puis licenciée pour faute 

grave.  

Elle a saisi la juridiction prud’homale de demandes en paiement de différentes sommes au titre de l’exécution 

et de la rupture du contrat de travail. 

La cour d’appel l’a déboutée de sa demande tendant à obtenir la condamnation de son employeur à lui payer 

une certaine somme à titre d’indemnité pour harcèlement moral. Pour soutenir son allégation de harcèlement 

moral, la salariée explique, avec preuve à l’appui, que lors de son retour d’arrêt maladie, elle avait été victime 

de nouveaux reproches infondés, ce qui l’avait conduite à faire l’objet d’un nouvel arrêt maladie. Qui plus est, 

elle avait été privée du paiement, tant du maintien de salaire que de la prime sur objectifs atteints, à laquelle 

elle avait droit.  

Ainsi, contestant cette décision, elle a formé un pourvoi en cassation. 

La Cour de cassation casse et annule l’arrêt de la cour d’appel. Elle explique que celle-ci aurait dû prendre 

en compte, les éléments matériellement établis dans leur ensemble, tels que les documents médicaux qui 

laissaient supposer un harcèlement moral. La cour d’appel aurait également dû apprécier les éléments de 

preuve fournis par l’employeur permettant de démontrer que les mesures en cause étaient étrangères à tout 

https://www.legifrance.gouv.fr/juri/id/JURITEXT000049198563
https://www.legifrance.gouv.fr/juri/id/JURITEXT000049198540?cassDecision=ARRET&cassFormation=CHAMBRE_SOCIALE&init=true&isAdvancedResult=true&juridictionJudiciaire=Cour+de+cassation&page=3&pageSize=10&query=%7B%28%40ALL%5Bt%22*%22%5D%29%7D&sortValue=DATE_DESC&tab_selection=juri&typeRecherche=date
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harcèlement moral. La Cour de cassation décide donc de renvoyer l’affaire et les parties, dans l’état où elles 

se trouvaient avant cet arrêt, devant un autre cour d’appel.  

 

Méthodes et outils de prévention 

 

 

[PDF] Predicting physical and mental health status through interview-based evaluation of work stress: initial 

attempts to standardize the interviewing method 
 

The development and evaluation of a scale to assess job satisfaction in public universities with item response 

theory: a Brazilian study 

J Ledic Neto, DF Andrade, HYH Lu, ACMA Petrassi… - International Journal of …, 2024 

Psychosocial Risk Assessment Dalam Lingkungan Kerja Menggunakan Metode Copenhage Psychosocial 

Questionnaire 

VA Tungkagi – 2024 

[HTML] Validation of the Italian version of the Dark Tetrad at Work scale 

F Marcatto, L Di Blas, D Ferrante, I Hipel, K Kelloway - PloS one, 2024 

Construct Validity and Test–Retest Reliability of Questionnaires to Assess Workplace Violence Risk Factors 

(QAWRF): A Tripartite Perspective of Worksite-Specific … 

FHM Hatta, EZ Samsudin, N Aimran, Z Ismail… - Risk Management and …, 2024 

Hadžibajramović, E., Schaufeli, W. et De Witte, H. (2024). The ultra-short version of the Burnout Assessment 

Tool (BAT4)–development, validation, and measurement invariance across countries, age and gender. PLOS 

ONE, 19(2). https://doi.org/10.1371/journal.pone.0297843 

[PDF] Utrecht Work Engagement Scale (UWES): Psychometric parameters in Brazil 

GL de Holanda Coelho, RP Monteiro… - Suma Psicológica, 2023 

[HTML] Construct Validity and Test–Retest Reliability of Questionnaires to Assess Workplace Violence Risk 

Factors (QAWRF): A Tripartite Perspective of Worksite-Specific … 

FH Akbar, HH Idrus - Risk Management and Healthcare Policy, 2024 

 

 

 

 

 

https://scholar.google.com/scholar_url?url=https://www.jstage.jst.go.jp/article/indhealth/advpub/0/advpub_2023-0144/_pdf&hl=it&sa=X&d=14437514943134359112&ei=zgqyZaHsOq7Gy9YPzYqywAQ&scisig=AFWwaeZk84nK0GagAJlEZqjS4zDD&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.jstage.jst.go.jp/article/indhealth/advpub/0/advpub_2023-0144/_pdf&hl=it&sa=X&d=14437514943134359112&ei=zgqyZaHsOq7Gy9YPzYqywAQ&scisig=AFWwaeZk84nK0GagAJlEZqjS4zDD&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/IJPSM-09-2023-0269/full/html&hl=it&sa=X&d=6408717919393420738&ei=fUPZZaKhE6-x6rQPiMGYgAI&scisig=AFWwaea06vkRkwDxiYWPFUj6lBos&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/IJPSM-09-2023-0269/full/html&hl=it&sa=X&d=6408717919393420738&ei=fUPZZaKhE6-x6rQPiMGYgAI&scisig=AFWwaea06vkRkwDxiYWPFUj6lBos&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://repository.its.ac.id/107628/&hl=it&sa=X&d=13480307163718821041&ei=ekPZZfrTNaO66rQP67aHgAY&scisig=AFWwaebRbvIIgbNeRjCYargQaCMA&oi=scholaralrt&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://repository.its.ac.id/107628/&hl=it&sa=X&d=13480307163718821041&ei=ekPZZfrTNaO66rQP67aHgAY&scisig=AFWwaebRbvIIgbNeRjCYargQaCMA&oi=scholaralrt&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://journals.plos.org/plosone/article%3Fid%3D10.1371/journal.pone.0298880&hl=it&sa=X&d=11672936990086027679&ei=qUXdZfWHJuWMy9YPiJivwAI&scisig=AFWwaebGB1oqZEHOmZ6Nzt74zZqU&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.dovepress.com/construct-validity-and-testretest-reliability-of-questionnaires-to-ass-peer-reviewed-fulltext-article-RMHP&hl=it&sa=X&d=15664927953668728295&ei=GYDiZafuJK-x6rQPiMGYgAI&scisig=AFWwaeZZxtJYwj_5eg9ALfGqkXbB&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.dovepress.com/construct-validity-and-testretest-reliability-of-questionnaires-to-ass-peer-reviewed-fulltext-article-RMHP&hl=it&sa=X&d=15664927953668728295&ei=GYDiZafuJK-x6rQPiMGYgAI&scisig=AFWwaeZZxtJYwj_5eg9ALfGqkXbB&oi=scholaralrt&html=&pos=2&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=R64mohPGWPC7XYXnGilKktVQnibp5_KsZtjly0x5gthpUKZhmSS2MGCcuWmCStPrBGemKFsaycIedfydx_0I7N4P2I6hIDHc5Wm2JR64Vok~
https://scholar.google.com/scholar_url?url=https://sumapsicologica.konradlorenz.edu.co/wp-content/uploads/2024/01/02_RSP_302_23004_Utrecht.pdf&hl=it&sa=X&d=6061588492784150381&ei=Au3vZaSJFtGcy9YP4-WF0A8&scisig=AFWwaeaVP3-Pp-gvjXsRrzZh8dme&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/full/10.2147/RMHP.S467193&hl=it&sa=X&d=7260195322119046899&ei=keDxZcrgGtOvy9YPsYKm6A4&scisig=AFWwaeYD4Tf3Aktw7hwyEDBpUOu6&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/full/10.2147/RMHP.S467193&hl=it&sa=X&d=7260195322119046899&ei=keDxZcrgGtOvy9YPsYKm6A4&scisig=AFWwaeYD4Tf3Aktw7hwyEDBpUOu6&oi=scholaralrt&html=&pos=0&folt=kw-top


 
Département EVAD/IDT 

 

6 
 
 

Thèmes autour des RPS 
 

 

Généralités 
 

Baromètre de la santé mentale des salariés. Bilan 2023 et leviers d'actions 2024 

Teale, 2024 

 

La médiation à l'hôpital: un outil de régulation des conflits professionnels 

G Pierron-Robinet - Santé mentale et Droit, 2024 

Mental health at work after the COVID pandemic 

Dragano, Nico – EU-OSHA, 2024 
 

Howard, J. et Houry, D. (2024). Protecting the mental health and well-being of the nation’s health workforce. 

American Journal of Public Health, 114(S2), 137-141. https://doi.org/10.2105/AJPH.2023.307475 

Kuhlmann, R. et Süß, S. (2024). The dynamic interplay of job characteristics and psychological capital with 

employee health: A longitudinal analysis of reciprocal effects. Journal of Occupational Health Psychology, 

29(1), 14-29. https://psycnet.apa.org/doi/10.1037/ocp0000368 

Vedi, P., Korczynski, M. et Bishop, S. (2024). How Institutional Logics Inform Emotional Labour: An 

Ethnography of Junior Doctors. Work, Employment and Society, 09500170231225615. 

https://doi.org/10.1177/09500170231225615 

Born, J., Liu, A., Sudom, K., Michaud, K., Xi, M. et Fikretoglu, D. (2024). Role of modifiable organisational 

factors in decreasing barriers to mental healthcare: A longitudinal study of mission meaningfulness, team 

relatedness and leadership trust among Canadian military personnel deployed on Operation LASER. BMJ 

Open, 14(2). https://doi.org/10.1136/bmjopen-2023-076625 

[PDF] Mapping the Psychosocial: Introducing a Standardised System to Improve Psychosocial 

Understanding within Mental Health 

MB Oakes - 2024 

[PDF] Acceptability and Usability of a Digital Platform Promoting Mental Health at Work: A Qualitative 

Evaluation 

M De Angelis, L Volpi, D Giusino, L Pietrantoni… - International Journal of …, 2024 

[HTML] Protocol: Development, piloting and evaluation of an app-supported psychosocial prevention 

intervention to strengthen participation in working life: a study protocol of … 

J Stephan, J Gehrmann, A Stullich, L Hoffmann… - BMJ Open, 2024 

https://go.teale.io/barometre-de-la-sante-mentale-des-salaries
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2772971024000251&hl=it&sa=X&d=3108640384409037920&ei=YObrZfn8NfqXy9YPu4an-A8&scisig=AFWwaeZf3WjTtBlU-xtUK1_r8M5U&oi=scholaralrt&html=&pos=0&folt=kw-top
https://osha.europa.eu/fr/publications/mental-health-work-after-covid-pandemic
https://app.cyberimpact.com/click-tracking?ct=gs5KEUgIcHEEE2AYX5gWPU1jKv8QlNDiC9rubfXJwsDb6edeaEHHai_KrrB38_hLUGCo4fVQFqF-VSlJzwLSdmwNCv0s_aWgKEJD8ViB_K8~
https://app.cyberimpact.com/click-tracking?ct=lhM8KskctGhUOtJMGY2tPCK6w1Do8-bR_vchp9kMYYgcL0VZ8mARmUetXEUr7PgdLmtVk-6wQ8arw2k4ckJ1fDRkW9c4JU9fWnUSu2s0C0M~
https://app.cyberimpact.com/click-tracking?ct=F-oGE3LdBo2Qe3JvjO6HUmV1X0HSzMku3WkIZOp-3ujL3mAeBFSO1XZKorezSsffNEuDo927fUuAPMJ5djvlnWFbHzDAnVLw9FOD5iN1wag~
https://app.cyberimpact.com/click-tracking?ct=IKz3bJ16QaeYQj2h0ZUn5Vk1nGfst3dwIyhvEO_5sLI0NH60pK3qXZ3e6uU-6D3qM7jk-KnhHVKiA3LZDKE6y0-8n3KR_VtEP7cDoDpG5LM~
https://scholar.google.com/scholar_url?url=https://www.psychiatryhealthjournal.com/apdf/apmh-aid1051.pdf&hl=it&sa=X&d=8049801784042945127&ei=lZrUZf_iEbDDy9YPzfW0sAI&scisig=AFWwaeYLQCuMLSPEzAuBbG3dUmlm&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.psychiatryhealthjournal.com/apdf/apmh-aid1051.pdf&hl=it&sa=X&d=8049801784042945127&ei=lZrUZf_iEbDDy9YPzfW0sAI&scisig=AFWwaeYLQCuMLSPEzAuBbG3dUmlm&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/10447318.2024.2313892&hl=it&sa=X&d=1499490743306014423&ei=bGfWZbyqO7OP6rQPoKWKCA&scisig=AFWwaeaUuqLAt2HrxSTcaZ2qaIxo&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/10447318.2024.2313892&hl=it&sa=X&d=1499490743306014423&ei=bGfWZbyqO7OP6rQPoKWKCA&scisig=AFWwaeaUuqLAt2HrxSTcaZ2qaIxo&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.ncbi.nlm.nih.gov/pmc/articles/PMC10875476/&hl=it&sa=X&d=5924529912406536058&ei=fUPZZfTiOrDDy9YPzfW0sAI&scisig=AFWwaebh_ftv-3XbvASFGfI73Tew&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.ncbi.nlm.nih.gov/pmc/articles/PMC10875476/&hl=it&sa=X&d=5924529912406536058&ei=fUPZZfTiOrDDy9YPzfW0sAI&scisig=AFWwaebh_ftv-3XbvASFGfI73Tew&oi=scholaralrt&html=&pos=1&folt=kw-top
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Occupational Health Services in policing: identifying the psychological burden to OHS team members 

N Tehrani - Occupational Medicine, 2024 

[PDF] Managing Psychosocial Hazards in the Healthcare Profession 

E Simon - 2023 

[PDF] Barriers and facilitators to implementing workplace interventions to promote mental health: qualitative 

evidence synthesis 

C Paterson, C Leduc, M Maxwell, B Aust, H Strachan… - 2024 

[HTML] Psychosocial working conditions and mental health among medical assistants in Germany: a scoping 

review 

K Schmidt-Stiedenroth, V Mambrey, A Dreher… - BMC Public Health, 2024 

[HTML] Mental health promotion in the health care sector 

HW Campaign, OSH Barometer 

Khan, T. H. et MacEachen, E. (2024). Examining the health and wellness of solo self-employed workers 

through narratives of precarity: A qualitative study. BMC Public Health, 24(1), 717. 

https://doi.org/10.1186/s12889-024-18179-5 

[HTML] Psychosocial Hazards in the Northern Territory Building and Construction Industry: A Profile of Job 

Demands and Job Resources in a Jurisdiction and Industry with … 

N Thompson, A Robertson, R Loudoun, A Biggs… - International Journal of …, 2024 

[PDF] The use of mHealth apps to improve hospital nurses' mental health and well‐being: A systematic review 

C Moore, S Kelly, B Melnyk - Worldviews on Evidence‐Based Nursing 

Schmidt-Stiedenroth, K., Mambrey, V., Dreher, A. et Loerbroks, A. (2024). Psychosocial working conditions 

and mental health among medical assistants in Germany: A scoping review. BMC Public Health, 24(1), 716. 

https://doi.org/10.1186/s12889-024-17798-2 

 

Bien-être au travail 
 

[PDF] Les potentiels de la bienveillance au travail 

L VIEIRA - Institut Psychanalyse & Management 

Fasbender, U., Rivkin, W. et Gerpott, F. H. (2024). Good for you, bad for me? The daily dynamics of 

perspective taking and well-being in coworker dyads. Journal of Occupational Health Psychology, 29(1), 1-

13. http://doi.org/10.1037/ocp0000367 

Occupational health and psychological wellbeing in first line nurses during health crisis periods: reliability 

study of the SOIC tool. 

G Pintus, A Mannocci, P Spataro, E Brai, M Talucci… - La Clinica Terapeutica, 2024 

https://scholar.google.com/scholar_url?url=https://academic.oup.com/occmed/advance-article-abstract/doi/10.1093/occmed/kqae011/7612788&hl=it&sa=X&d=12832933167031681362&ei=qUXdZdLiLZiCy9YPqICOgAg&scisig=AFWwaebe74tXin67schhkzINoikl&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://minds.wisconsin.edu/bitstream/handle/1793/84989/2023simone.pdf%3Fsequence%3D1%26isAllowed%3Dy&hl=it&sa=X&d=14112725934133937747&ei=F4DiZfn6NoO26rQP3dyg0AE&scisig=AFWwaebY1dY330bSMWcEGVpGmNKj&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchsquare.com/article/rs-3658425/latest.pdf&hl=it&sa=X&d=1135938067393890247&ei=X-brZaeQKMKr6rQPsdOFgAs&scisig=AFWwaebQSQ0bbEp5Ag7S8ZGwFTTP&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchsquare.com/article/rs-3658425/latest.pdf&hl=it&sa=X&d=1135938067393890247&ei=X-brZaeQKMKr6rQPsdOFgAs&scisig=AFWwaebQSQ0bbEp5Ag7S8ZGwFTTP&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://bmcpublichealth.biomedcentral.com/articles/10.1186/s12889-024-17798-2&hl=it&sa=X&d=1115233450815924696&ei=YebrZZvMAv-uy9YP79mGwAQ&scisig=AFWwaeZvAi3pckiW96KzveGMD1qr&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://bmcpublichealth.biomedcentral.com/articles/10.1186/s12889-024-17798-2&hl=it&sa=X&d=1115233450815924696&ei=YebrZZvMAv-uy9YP79mGwAQ&scisig=AFWwaeZvAi3pckiW96KzveGMD1qr&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://oshwiki.osha.europa.eu/en/themes/mental-health-promotion-health-care-sector&hl=it&sa=X&d=8562728326498860662&ei=YebrZa_6F8iX6rQPmc-ECA&scisig=AFWwaebBCtaEv9gKyDcHuak3gOiq&oi=scholaralrt&html=&pos=0&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=sT_PKIa-TJ8-9_QF9nyX42udOV8a0GvRtxIG0LuvvTyFUUX_YXO2h-A42oJ0OA6l92ohOtcDEDZZHnIwZq-o9SXZz-N4meVgx7mAOTiDY3w~
https://scholar.google.com/scholar_url?url=https://www.mdpi.com/1660-4601/21/3/334&hl=it&sa=X&d=12895899185017738879&ei=bN_zZe-_Kuaw6rQPooGT-Ak&scisig=AFWwaebsOrjrEpzuOAWY0mJTdjc0&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.mdpi.com/1660-4601/21/3/334&hl=it&sa=X&d=12895899185017738879&ei=bN_zZe-_Kuaw6rQPooGT-Ak&scisig=AFWwaebsOrjrEpzuOAWY0mJTdjc0&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://sigmapubs.onlinelibrary.wiley.com/doi/pdf/10.1111/wvn.12716&hl=it&sa=X&d=7242516314337623316&ei=oXT4Zdq4FN-86rQPh7Kd4AM&scisig=AFWwaeYZtjyI7HpQhi3esMJjSv9C&oi=scholaralrt&html=&pos=8&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=kFq2OcqvB1TPHSG2W2Q086twoVuIlY981lI81LLIUmdkxD29lR5FElHO_CBCbAT1NLLU_St-ox4p9MH1TxelvmXYM1h0QbCEKV5pK73lAxs~
https://scholar.google.com/scholar_url?url=https://ip-m.com/wp-content/uploads/2024/02/Revue-I.PM-Hors-Series-n%25C2%25B0-03-CIPMC-2020.pdf%23page%3D141&hl=it&sa=X&d=12845480823011993228&ei=qkXdZcTOB7OP6rQPoKWKCA&scisig=AFWwaebJgX8cuv_kCOhoAjCrVD6F&oi=scholaralrt&html=&pos=1&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=Bkfs2Yn-1I_Ul-SYcqT2DVqi4BeEPusSzQlaO3I-Bb2lNBmaULr2VzJShje5tGrSp2_QDSZorurvrbkd3pc4R9W7yYSIfRgieFh9doDbnZM~
https://scholar.google.com/scholar_url?url=https://europepmc.org/article/med/38358475&hl=it&sa=X&d=4682245685320851382&ei=kprUZZ-lMeiMy9YPxMmv-AQ&scisig=AFWwaebsiRQsMjnKzoPgIcGGtXk2&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://europepmc.org/article/med/38358475&hl=it&sa=X&d=4682245685320851382&ei=kprUZZ-lMeiMy9YPxMmv-AQ&scisig=AFWwaebsiRQsMjnKzoPgIcGGtXk2&oi=scholaralrt&html=&pos=9&folt=kw-top
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Creating a healthy work environment and worker well-being 

A Montgomery, O Lainidi - … on Contemporary Human Resource Management for …, 2024 

[PDF] Do I Belong Here? Impostor Phenomenon, Well-Being and Purpose at Work: A Mediation Analysis 

E Diskin, J Karl - 2024 

Psychological work climates and health care worker well-being 

C Rathert, T Vogus, LR Hearld - Health Care Management Review, 2024 

… promoting psychological well-being at work? The mediating role of perceived organizational support in a 

comparison study of affective and psychological well-being … 

EL Kau - 2023 

The Push and Pull of gig work: A Behavioral Bias And JD-R perspective on occupational wellbeing 

F Masood, M Bibi, I Zaighum, NR Khan, S Pitafi - 2023 

 

[HTML] Beyond occupational exhaustion: exploring the influence of positive meaningful work on teachers' 

psychoemotional well-being in the digital age 

A Trillo, FD Bretones, R Giuliano, A Manuti - Humanities and Social Sciences …, 2024 

Range of Workplace Wellbeing Programs, Policies, and Practices by Industry: A Scoping Review 

MW Voss, CG Wade, S Peters - 2024 

 

[PDF] The PERMA+ 4 Framework: A New Approach to Well-Being at Work 

LE van Zyl 

An Empirical Exploration of Human Factors, Sense of Security, and Well-Being in Contemporary Social Work 

Environments 

VV Muthuswamy - Journal of Human Security, 2023 

The science behind happiness at work 

Y Caraballo-Arias, D Feola, S Milani - Current Opinion in Epidemiology and Public …, 2024 

[PDF] Organizational commitment and well-being at work: investigating alternative models of association 

LL Carneiro, AVB Bastos - CES Psicología, 2024 

Hashem, M. S. H. M., Fisher, G. G. et Kumar, S. (2024). Assesment of construction workers' mental health 

to improve wellbeing. The Center for Construction Research and Training. https://www.cpwr.com/wp-

content/uploads/SS2023_Construction-Worker-Mental-Health-Assessment.pdf 

National Academy of Medicine. (2024). National Plan for Health Workforce Well-Being. The National 

Academies Press. https://doi.org/10.17226/26744 

[PDF] Women's Wellbeing at Work: Insights from the US Surgeon General's 2022 Framework for Workplace 

Mental Health and Wellbeing 

J Gregory 

https://scholar.google.com/scholar_url?url=https://www.elgaronline.com/edcollchap/book/9781802205718/book-part-9781802205718-30.xml&hl=it&sa=X&d=9678572280001936587&ei=lJrUZd_eIKO66rQP67aHgAY&scisig=AFWwaeY63H1BPDynOEK46DeM_Y16&oi=scholaralrt&html=&pos=2&folt=kw
https://scholar.google.com/scholar_url?url=https://osf.io/9xzte/download&hl=it&sa=X&d=7236419309025072336&ei=fUPZZaKhE6-x6rQPiMGYgAI&scisig=AFWwaeZBQ1mkAGR4mLUK0z6LoqVF&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.lww.com/hcmrjournal/fulltext/2024/04000/psychological_work_climates_and_health_care_worker.1.aspx%3Fcontext%3Dlatestarticles&hl=it&sa=X&d=16862408207584941429&ei=qUXdZdLiLZiCy9YPqICOgAg&scisig=AFWwaeacilci8miH2vLqZymtwuip&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://repositorio.iscte-iul.pt/handle/10071/30885&hl=it&sa=X&d=3355748594013844009&ei=zTnfZZebFq-x6rQPiMGYgAI&scisig=AFWwaebYUi-g2jqWoolmhcfn9Om7&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://repositorio.iscte-iul.pt/handle/10071/30885&hl=it&sa=X&d=3355748594013844009&ei=zTnfZZebFq-x6rQPiMGYgAI&scisig=AFWwaebYUi-g2jqWoolmhcfn9Om7&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ir.iba.edu.pk/sbsic/2023/program/48/&hl=it&sa=X&d=11027610656804826557&ei=GYDiZaXaK8fTy9YPt6iP6AU&scisig=AFWwaebMrtb9o4PNpqB04nz0p8Gr&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.nature.com/articles/s41599-024-02860-6&hl=it&sa=X&d=16143921151930406859&ei=1Z_mZYmRLOWMy9YPiJivwAI&scisig=AFWwaeYmoaRqu-xY6s8TiT8UBV2x&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.nature.com/articles/s41599-024-02860-6&hl=it&sa=X&d=16143921151930406859&ei=1Z_mZYmRLOWMy9YPiJivwAI&scisig=AFWwaeYmoaRqu-xY6s8TiT8UBV2x&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://osf.io/tgy72/resources&hl=it&sa=X&d=6001920139114220446&ei=BO3vZfmZL_aY6rQPvJatqAw&scisig=AFWwaeZGe3oV5i9XLbCsYNWPtY1l&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://research.utwente.nl/files/331644427/Llewellyn-perma.pdf&hl=it&sa=X&d=5011422132503920421&ei=BO3vZfmZL_aY6rQPvJatqAw&scisig=AFWwaebNW1gxa6YNMuDI4My648de&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://jhumansecurity.com/menuscript/index.php/jhe/article/view/117&hl=it&sa=X&d=14427115116719494818&ei=keDxZdjDIO-p6rQPtuemqAY&scisig=AFWwaeay4aL0NCXBdQNiwZ8CRRyc&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://jhumansecurity.com/menuscript/index.php/jhe/article/view/117&hl=it&sa=X&d=14427115116719494818&ei=keDxZdjDIO-p6rQPtuemqAY&scisig=AFWwaeay4aL0NCXBdQNiwZ8CRRyc&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.lww.com/co-epidemiology/fulltext/2024/03000/the_science_behind_happiness_at_work.4.aspx&hl=it&sa=X&d=10495775440781313045&ei=bd_zZd2zNNGcy9YP4-WF0A8&scisig=AFWwaeYItemx6Gd3Y3-BW6kyPcDA&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://revistas.ces.edu.co/index.php/psicologia/article/download/7076/3867&hl=it&sa=X&d=5978777958668912662&ei=oXT4Zb_zItGcy9YP4-WF0A8&scisig=AFWwaebGuQewOqzXgmWxc8kQA2yN&oi=scholaralrt&html=&pos=0&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=hahaYzZM8JEEhFYweMWMKsnKjRk4ffTFXBXyRTirqMeAlN_ROVIP2wg17tMpbhj8o3Fjx0bIdcN1swW1Bc7NKHua9sQIfw8Dg3jmEzBxFbk~
https://app.cyberimpact.com/click-tracking?ct=hahaYzZM8JEEhFYweMWMKsnKjRk4ffTFXBXyRTirqMeAlN_ROVIP2wg17tMpbhj8o3Fjx0bIdcN1swW1Bc7NKHua9sQIfw8Dg3jmEzBxFbk~
https://doi.org/10.17226/26744
https://scholar.google.com/scholar_url?url=https://painhealersgroup.org/images6/Article_workplace-JGreg.pdf&hl=it&sa=X&d=6728792102327106415&ei=Y4b6ZZP2Iuaw6rQP5Z2d6AU&scisig=AFWwaeYhuRbZZpjDxGbPzPopmHaI&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://painhealersgroup.org/images6/Article_workplace-JGreg.pdf&hl=it&sa=X&d=6728792102327106415&ei=Y4b6ZZP2Iuaw6rQP5Z2d6AU&scisig=AFWwaeYhuRbZZpjDxGbPzPopmHaI&oi=scholaralrt&html=&pos=0&folt=kw-top
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Conflit travail / Vie familiale 
 

Work-life balance in health care 

S Mansour, MF Azeem, D Chênevert - Research Handbook on Contemporary Human …, 2024 

WORK-LIFE BALANCE: A BRIEF HISTORY 

S Mansour, MF Azeem, D Chênevert - Research Handbook on Contemporary Human …, 2024 

[PDF] WORK-LIFE BALANCE: A STUDY OF PHYSICAL & MENTAL WELL-BEING OF EMPLOYEES IN 

THE BANKING SECTOR 

MR Patil, MA Kumawat 

[PDF] The Role of Mediation in Job Satisfaction in Relation to Work-Family Conflict and Organizational 

Commitment: A Study at PT. Ganesh International Filterindo 

M Sofyan, MA Iqbal - Indonesian Journal of Business Analytics, 2024 

[HTML] Illegitimate Tasks and Work–Family Conflict as Sequential Mediators in the Relationship between 

Work Intensification and Work Engagement 

C Andrade, PC Neves - Administrative Sciences, 2024 

[PDF] WORK-LIFE CONFLICT AND EMPLOYEE EFFECTIVENESS 

UC NELSON, EA ONYEIWU - Journal of African Advancement and Sustainability …, 2024 

[PDF] Green Work Life Balance Practices on Work Place Conflict Resolution among IT Employees 

A Vanitha - 3rd International Conference on Reinventing Business …, 2024 

[PDF] Work Life Balance Practices: A Key Driver of Corporate Sustainability 

RKDS Chandel, R Chopra - Editorial Advisory Board 

[PDF] Work-life balance in SME sector and large enterprises 

A Czerwińska-Lubszczyk, N Byrtek - Management Systems in Production …, 2023 

Exploring Social and Organizational Support's Role: The Effect of Work-Family Conflict on Work Stress 

A Rumijati, RS Arifiani - Jurnal Economia, 2024 

[PDF] Unraveling the Burnout-Work-Life Balance Nexus: A Secondary Data Analysis 

A Tomar, AP Singh - 2024 

[PDF] The Evolution of Work-Life Balance: Redefining Priorities in Human Resource Management 

F Leuhery, SZ Hasan, VH Mustari, RRA Widaningsih… - Dinasti International Journal …, 2024 

 

https://scholar.google.com/scholar_url?url=https://www.elgaronline.com/edcollchap/book/9781802205718/book-part-9781802205718-33.xml&hl=it&sa=X&d=13431271178031761400&ei=lJrUZaXeMJvFy9YPkbi7-A8&scisig=AFWwaeZlTVsdXap23cszLz80XGI8&oi=scholaralrt&html=&pos=1&folt=kw
https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dit%26lr%3D%26id%3DUbT1EAAAQBAJ%26oi%3Dfnd%26pg%3DPA357%26dq%3D(Work%2BStress%2BOR%2BWork%2BFamily%2BConflict%2BOR%2Bwork-life%2Bbalance%2BOR%2B%2522work%2Band%2Bpersonal%2Blife%2Bconciliation%2522)%2BAND%2B(RPS%2BOR%2B%2522psychosocial%2Bhealth%2522%2BOR%2B%2522psychosocial%2Brisks%2522%2BOR%2Bstress%2BOR%2Bpressure%2BOR%2Bpression%2BOR%2B%2522mental%2Bhealth%2522)%26ots%3DU8iEqEq7J_%26sig%3DjRI7QjxtqmJgjHEGZrVg9M8cmFI&hl=it&sa=X&d=9091002938967905375&ei=lJrUZaXeMJvFy9YPkbi7-A8&scisig=AFWwaeZ1y6sksFGbMh_5iW10lw6O&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Manali-Patil-7/publication/378242031_WORK-LIFE_BALANCE_A_STUDY_OF_PHYSICAL_MENTAL_WELL-BEING_OF_EMPLOYEES_IN_THE_BANKING_SECTOR/links/65cf4152476dd15fb33c6724/WORK-LIFE-BALANCE-A-STUDY-OF-PHYSICAL-MENTAL-WELL-BEING-OF-EMPLOYEES-IN-THE-BANKING-SECTOR.pdf&hl=it&sa=X&d=8856103365513590251&ei=amfWZfbTKOmQ6rQPxqyLuAg&scisig=AFWwaebxUTHQjS-L3-B4TDUa6tk_&oi=scholaralrt&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Manali-Patil-7/publication/378242031_WORK-LIFE_BALANCE_A_STUDY_OF_PHYSICAL_MENTAL_WELL-BEING_OF_EMPLOYEES_IN_THE_BANKING_SECTOR/links/65cf4152476dd15fb33c6724/WORK-LIFE-BALANCE-A-STUDY-OF-PHYSICAL-MENTAL-WELL-BEING-OF-EMPLOYEES-IN-THE-BANKING-SECTOR.pdf&hl=it&sa=X&d=8856103365513590251&ei=amfWZfbTKOmQ6rQPxqyLuAg&scisig=AFWwaebxUTHQjS-L3-B4TDUa6tk_&oi=scholaralrt&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://journal.formosapublisher.org/index.php/ijba/article/download/7747/8005&hl=it&sa=X&d=15843925455720066784&ei=fUPZZaKhE6-x6rQPiMGYgAI&scisig=AFWwaeYOSGd52evstu2iX1qW2xcc&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journal.formosapublisher.org/index.php/ijba/article/download/7747/8005&hl=it&sa=X&d=15843925455720066784&ei=fUPZZaKhE6-x6rQPiMGYgAI&scisig=AFWwaeYOSGd52evstu2iX1qW2xcc&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.mdpi.com/2076-3387/14/3/39&hl=it&sa=X&d=14388421648810720936&ei=eUPZZYedIbqh6rQPtueYWA&scisig=AFWwaeZ_kIEQrivmX2bgsISQtLHb&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.mdpi.com/2076-3387/14/3/39&hl=it&sa=X&d=14388421648810720936&ei=eUPZZYedIbqh6rQPtueYWA&scisig=AFWwaeZ_kIEQrivmX2bgsISQtLHb&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ssaapublications.com/sjaass/article/download/156/150&hl=it&sa=X&d=18231293738826553311&ei=e0PZZZH1BrOP6rQPoKWKCA&scisig=AFWwaeYPC3ujJHmJXk3azFhnxNXI&oi=scholaralrt&html=&pos=5&folt=kw
https://scholar.google.com/scholar_url?url=https://www.atlantis-press.com/article/125998464.pdf&hl=it&sa=X&d=2347135401217768075&ei=e0PZZZH1BrOP6rQPoKWKCA&scisig=AFWwaeY0gxVMWzTTSk2ekc5T3UNw&oi=scholaralrt&html=&pos=9&folt=kw
https://scholar.google.com/scholar_url?url=http://www.arthavaan.org/files/news/news-4.pdf%23page%3D71&hl=it&sa=X&d=16146150550821950552&ei=p0XdZdrvGf-By9YPjPqUqAg&scisig=AFWwaeaYdmgUrAvuxwhrOIj0kG0X&oi=scholaralrt&html=&pos=1&folt=kw
https://scholar.google.com/scholar_url?url=https://sciendo.com/pdf/10.2478/mspe-2024-0003&hl=it&sa=X&d=18192260732887506516&ei=yjnfZdiKJo646rQP9vuJyAM&scisig=AFWwaeb10Z5IupRY1pW5vSNlcZEI&oi=scholaralrt&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://journal.uny.ac.id/index.php/economia/article/view/49730&hl=it&sa=X&d=5266580660873165384&ei=FoDiZYvVMrrKsQLf1KKwAQ&scisig=AFWwaeZ50jg5IB5H-vxkV2QIGEfU&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Anshay-Tomar/publication/378683902_Unraveling_the_Burnout-Work-Life_Balance_Nexus_A_Secondary_Data_Analysis/links/65e71ddfc3b52a11701624ae/Unraveling-the-Burnout-Work-Life-Balance-Nexus-A-Secondary-Data-Analysis.pdf&hl=it&sa=X&d=6665026552242294383&ei=kODxZfKfAqms6rQPkO-loAI&scisig=AFWwaeYS1SDbKFhDa6sWQ1CSPuSe&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://dinastipub.org/DIJEFA/article/download/2361/1584&hl=it&sa=X&d=13128255373136232506&ei=oXT4ZZ-6LdOcy9YP5MinkAk&scisig=AFWwaeaeH7-8wkmz1-0_rtejBdj4&oi=scholaralrt&html=&pos=1&folt=kw-top
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Conflit de valeurs / Sens au travail 

 

[HTML] Redonner du sens au travail. Une aspiration révolutionnaire, Thomas Coutrot et Coralie Perez, Paris, 

Seuil, 2023 

F Tarrit - Sociologies pratiques, 2023 

Le sens du travail en mouvement: apports des démarches narratives en temps de crises 

A Monnier - VST-Vie sociale et traitements, 2024 

[PDF] Le travail pressé: pour une écologie des temps du travail: Corinne Gaudart & Serge Volkoff, Les Petits 

matins, 2022, 208 p. 

S Aouici, C Cordier - Retraite et société, 2024 

Le temps de faire du beau travail 

BOUILLOUD, Jean-Philippe – Cadres CFDT, 01/2024 

 

[PDF] Entre réalisation de soi et utilité sociale: comment trouver du sens au travail aujourd'hui? 

L NOURY 

 

Dépression / Anxiété / Choc post-traumatique 
 

D’Alessandro-Lowe, A. M., Patel, H., Easterbrook, B., Ritchie, K., Brown, A., Xue, Y., . . . McKinnon, M. C. 

(2024). The independent and combined impact of moral injury and moral distress on post-traumatic stress 

disorder symptoms among healthcare workers during the COVID-19 pandemic. European Journal of 

Psychotraumatology, 15(1). https://doi.org/10.1080/20008066.2023.2299661 

Work, Stress, and Depression 

J Kitanaka 

[HTML] Moderating effect of work fatigue on the association between resilience and posttraumatic stress 

symptoms: a cross-sectional multi-country study among pharmacists … 

S Younes, S Hallit, I Mohammed, S El Khatib… - BioPsychoSocial Medicine, 2024 

 

Epuisement professionnel /Engagement au travail  
 

Santé mentale au travail: le burn-out est-il reconnu comme maladie professionnelle en Belgique? Quelles 

sont les conséquences au niveau de l'indemnisation du … 

M Thomas - 2024 

https://scholar.google.com/scholar_url?url=https://www.cairn.info/revue-sociologies-pratiques-2023-2-page-118.htm&hl=it&sa=X&d=1684567790331006017&ei=k5rUZf7XM82s6rQPjdmpsA0&scisig=AFWwaeY6Hr-Vlwjxhaio_MpBjyP8&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.cairn.info/revue-sociologies-pratiques-2023-2-page-118.htm&hl=it&sa=X&d=1684567790331006017&ei=k5rUZf7XM82s6rQPjdmpsA0&scisig=AFWwaeY6Hr-Vlwjxhaio_MpBjyP8&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.cairn.info/revue-vie-sociale-et-traitements-2024-1-page-28.htm&hl=it&sa=X&d=700277719792615144&ei=k5rUZf7XM82s6rQPjdmpsA0&scisig=AFWwaeZ6tDmzC9cX64iqsRB0pTds&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.cairn.info/load_pdf.php%3FID_ARTICLE%3DRS1_091_0178%26download%3D1%26from-feuilleteur%3D1&hl=it&sa=X&d=4698492320461758677&ei=l5rUZZjMPPXMy9YP98CM8Ak&scisig=AFWwaeYFxj4TpYlM9SmD066bgT5T&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.cairn.info/load_pdf.php%3FID_ARTICLE%3DRS1_091_0178%26download%3D1%26from-feuilleteur%3D1&hl=it&sa=X&d=4698492320461758677&ei=l5rUZZjMPPXMy9YP98CM8Ak&scisig=AFWwaeYFxj4TpYlM9SmD066bgT5T&oi=scholaralrt&html=&pos=4&folt=kw-top
https://www.larevuecadres.fr/articles/le-temps-de-faire-du-beau-travail/7013
https://veille-travail.anact.fr/osiros/result/resultat.php?queryosiros=auteur_princ_plus:(%22BOUILLOUD%2C+Jean-Philippe%22)
https://scholar.google.com/scholar_url?url=https://www.annales.org/edit/gc/2024/gc155/GC_2024_03_06_M1.pdf&hl=it&sa=X&d=4128994610600279096&ei=BO3vZcmzJtio6rQPqLGHyA4&scisig=AFWwaeZS38FWAhk38aIfbvV-9Zpj&oi=scholaralrt&html=&pos=0&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=6L7wBwGVmTfMrLDlMPBRAcyd5Ua2cYXzVg_NMj5L1nAR4CsyUb9NPjgs10Q1JNyVasueMTf3UI7frXluzf1dCuv5K9Rs1zh4gd-UupQ01J0~
https://scholar.google.com/scholar_url?url=https://www.degruyter.com/document/doi/10.1515/9781580468350-010/pdf%3FlicenseType%3Drestricted&hl=it&sa=X&d=14547611538793873061&ei=lZrUZebvKs2s6rQPjdmpsA0&scisig=AFWwaeaiUWOb_CXKI3abkdFJ45jK&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s13030-024-00300-0&hl=it&sa=X&d=3463779365712583339&ei=amfWZa29DpSt6rQP7YCU2Aw&scisig=AFWwaeYew5hbYh1N6X7ZyfjBN3ZR&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s13030-024-00300-0&hl=it&sa=X&d=3463779365712583339&ei=amfWZa29DpSt6rQP7YCU2Aw&scisig=AFWwaeYew5hbYh1N6X7ZyfjBN3ZR&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://matheo.uliege.be/handle/2268.2/19494&hl=it&sa=X&d=10808392470006114083&ei=ekPZZbr2KsbKy9YPoOa0kAM&scisig=AFWwaeZxvxBp5_AZ-cshpke0DEfZ&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://matheo.uliege.be/handle/2268.2/19494&hl=it&sa=X&d=10808392470006114083&ei=ekPZZbr2KsbKy9YPoOa0kAM&scisig=AFWwaeZxvxBp5_AZ-cshpke0DEfZ&oi=scholaralrt&html=&pos=3&folt=kw-top
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[PDF] Demande de CITIS pour burnout et évaluation de la responsabilité personnelle de l'épuisement 

professionnel 

P Raymond, LM Bidini, M Brasselet-Vincent - 2024 

De Beer, L. T., van der Vaart, L., Escaffi-Schwarz, M., De Witte, H. et Schaufeli, W. B. (2024). Maslach 

burnout inventory – General survey. European Journal of Psychological Assessment. 

https://doi.org/10.1027/1015-5759/a000797 

Demerouti, E. et Adaloudis, N. (2024). Addressing burnout in organisations. A literature review. European 

Trade Union Institute. https://www.etui.org/sites/default/files/2024-

01/Addressing%20burnout%20in%20organisations.%20A%20literature%20review_2024.pdf 

Wilton, A. R., Sheffield, K., Wilkes, Q., Chesak, S., Pacyna, J., Sharp, R., . . . Athreya, A. P. (2024). The 

Burnout pRedictiOn using Wearable aNd artIficial intelligEnce (BROWNIE) study: A decentralized digital 

health protocol to predict burnout in registered nurses. BMC Nursing, 23(1). https://doi.org/10.1186/s12912-

024-01711-8 

Jelen, A., Rodin, G., Graham, L., Goldfarb, R., Mah, K., Satele, D. V., . . . Rubin, B. B. (2024). Prevalence 

and drivers of nurse and physician distress in cardiovascular and oncology programmes at a Canadian 

quaternary hospital network during the COVID-19 pandemic: A quality improvement initiative. BMJ Open, 

14(2). https://doi.org/10.1136/bmjopen-2023-079106 

Examination of workload perception, burnout, and perceived organizational support in emergency healthcare 

professionals: A structural equation model. 

A Doğan, B Ertuğrul, K Akin - Nursing & Health Sciences, 2024 

[PDF] Investigating the role of optimism and resilience on the effect of work engagement on emotional 

exhaustion and workplace deviant behaviors 

R Chiyangwa, I Muponya - Valley International Journal Digital Library, 2024 

Personality and burnout complaints: The mediating role of proactive burnout prevention behaviors at work 

Scandinavian Journal Of Psychology – 2024 

Does work meaningfulness hold the key? Exploring the power of meaningful work in attenuating burnout  
Global Knowledge Memory And Communication – 2024 
 
Burnout and Disengagement at Work Among Health Professionals-Interrelations and Associations With 
Stress Indicators and Job Resources  
  
Journal Of Occupational And Environmental Medicine – 2024 
 

[HTML] Individual and organizational factors influencing well-being or burnout among healthcare assistants: 

A systematic review 

AA Norful, KC Brewer, KM Cahir, A Dierkes - International Journal of Nursing Studies …, 2024 

Burnout and attachment in oncology and palliative care healthcare professionals 

F Gonçalves, M Gaudencio, MC Branco, J Viana - BMJ Supportive & Palliative Care, 2024 

https://scholar.google.com/scholar_url?url=https://hal.science/hal-04453187/document&hl=it&sa=X&d=18255748498821364858&ei=lJrUZau4EeiMy9YPxMmv-AQ&scisig=AFWwaebSUw1dz8MVEqIzJkAZAJ27&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://hal.science/hal-04453187/document&hl=it&sa=X&d=18255748498821364858&ei=lJrUZau4EeiMy9YPxMmv-AQ&scisig=AFWwaebSUw1dz8MVEqIzJkAZAJ27&oi=scholaralrt&html=&pos=2&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=twq7BUKevglA5vDc5OEIou7EZ9bESFJk_lJrSKfYEQVbhR5Y6qwIdM0AWYr1XGuZDt0Q086mHT53YOaC4R_m6Jgno96rygGLVYunSaBINys~
https://app.cyberimpact.com/click-tracking?ct=56dHcorUvJH3cFJWX6C-x9_CIzDTR90Lf3n7MCMKtoSXUFBQsF6YN1_R2DqF6NwVksmBID0UgG3j_9AOiRl5MK6ul6hKYCIG--oAWIi9S-E~
https://app.cyberimpact.com/click-tracking?ct=56dHcorUvJH3cFJWX6C-x9_CIzDTR90Lf3n7MCMKtoSXUFBQsF6YN1_R2DqF6NwVksmBID0UgG3j_9AOiRl5MK6ul6hKYCIG--oAWIi9S-E~
https://app.cyberimpact.com/click-tracking?ct=GzwDVX2aLEQYWQ7yBN6l4pcaEkvT6F8_gsg7xLUXBufK71a9Lzi08tkvaLDIWMhgujeuj2krLs1gmCT5YsGg-7fgeAeU4JKMKWFxNz8U6ek~
https://app.cyberimpact.com/click-tracking?ct=GzwDVX2aLEQYWQ7yBN6l4pcaEkvT6F8_gsg7xLUXBufK71a9Lzi08tkvaLDIWMhgujeuj2krLs1gmCT5YsGg-7fgeAeU4JKMKWFxNz8U6ek~
https://app.cyberimpact.com/click-tracking?ct=wIJ3yR4RAE4J-yZuEizhuPn94bnu3ISHxzFG_Jf6oFNelPPIMmbrxVZzRMnHdg4Oam9ySCZPwnfnPQYpIRSnE8SccjOAD09scfTj1ZLS30w~
https://scholar.google.com/scholar_url?url=https://europepmc.org/article/med/38369305&hl=it&sa=X&d=2398442437630204590&ei=amfWZfiQGYiu6rQPpZ-E4A8&scisig=AFWwaebwxeeJ7xlw1TEMAJVCgTZd&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://europepmc.org/article/med/38369305&hl=it&sa=X&d=2398442437630204590&ei=amfWZfiQGYiu6rQPpZ-E4A8&scisig=AFWwaebwxeeJ7xlw1TEMAJVCgTZd&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://vipublisher.com/index.php/vij/article/download/203/191&hl=it&sa=X&d=8431470656140743779&ei=eUPZZYedIbqh6rQPtueYWA&scisig=AFWwaeYzES2LIRsRdnbwlNM1DNAw&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://vipublisher.com/index.php/vij/article/download/203/191&hl=it&sa=X&d=8431470656140743779&ei=eUPZZYedIbqh6rQPtueYWA&scisig=AFWwaeYzES2LIRsRdnbwlNM1DNAw&oi=scholaralrt&html=&pos=3&folt=kw-top
http://snowplow.apps.clarivate.com/r/tp2?u=https%3A%2F%2Fwww.webofscience.com%2Fwos%2Fwoscc%2Ffull-record%2FWOS%3A001157747500001&co=%7B%22schema%22%3A%22iglu%3Acom.snowplowanalytics.snowplow%2Fcontexts%2Fjsonschema%2F1-0-0%22%2C%22data%22%3A%5B%7B%22schema%22%3A%22iglu%3Acom.clarivate.userintel%2Femail_engine%2Fjsonschema%2F1-0-0%22%2C%22data%22%3A%7B%22emailInstId%22%3A%22e51c85cc-e184-4027-8d00-d8779c343a90%22%2C%22eventType%22%3A%22track_link%22%2C%22linkType%22%3A%22alert-wos-click-on-record-link%22%2C%22linkId%22%3A%22%22%7D%7D%5D%7D&e=se&aid=email-eng&se_ac=alert-wos-click-on-record-link
http://snowplow.apps.clarivate.com/r/tp2?u=https%3A%2F%2Fwww.webofscience.com%2Fwos%2Fwoscc%2Ffull-record%2FWOS%3A001154310700001&co=%7B%22schema%22%3A%22iglu%3Acom.snowplowanalytics.snowplow%2Fcontexts%2Fjsonschema%2F1-0-0%22%2C%22data%22%3A%5B%7B%22schema%22%3A%22iglu%3Acom.clarivate.userintel%2Femail_engine%2Fjsonschema%2F1-0-0%22%2C%22data%22%3A%7B%22emailInstId%22%3A%22e51c85cc-e184-4027-8d00-d8779c343a90%22%2C%22eventType%22%3A%22track_link%22%2C%22linkType%22%3A%22alert-wos-click-on-record-link%22%2C%22linkId%22%3A%22%22%7D%7D%5D%7D&e=se&aid=email-eng&se_ac=alert-wos-click-on-record-link
http://snowplow.apps.clarivate.com/r/tp2?u=https%3A%2F%2Fwww.webofscience.com%2Fwos%2Fwoscc%2Ffull-record%2FWOS%3A001156391500010&co=%7B%22schema%22%3A%22iglu%3Acom.snowplowanalytics.snowplow%2Fcontexts%2Fjsonschema%2F1-0-0%22%2C%22data%22%3A%5B%7B%22schema%22%3A%22iglu%3Acom.clarivate.userintel%2Femail_engine%2Fjsonschema%2F1-0-0%22%2C%22data%22%3A%7B%22emailInstId%22%3A%22e51c85cc-e184-4027-8d00-d8779c343a90%22%2C%22eventType%22%3A%22track_link%22%2C%22linkType%22%3A%22alert-wos-click-on-record-link%22%2C%22linkId%22%3A%22%22%7D%7D%5D%7D&e=se&aid=email-eng&se_ac=alert-wos-click-on-record-link
http://snowplow.apps.clarivate.com/r/tp2?u=https%3A%2F%2Fwww.webofscience.com%2Fwos%2Fwoscc%2Ffull-record%2FWOS%3A001156391500010&co=%7B%22schema%22%3A%22iglu%3Acom.snowplowanalytics.snowplow%2Fcontexts%2Fjsonschema%2F1-0-0%22%2C%22data%22%3A%5B%7B%22schema%22%3A%22iglu%3Acom.clarivate.userintel%2Femail_engine%2Fjsonschema%2F1-0-0%22%2C%22data%22%3A%7B%22emailInstId%22%3A%22e51c85cc-e184-4027-8d00-d8779c343a90%22%2C%22eventType%22%3A%22track_link%22%2C%22linkType%22%3A%22alert-wos-click-on-record-link%22%2C%22linkId%22%3A%22%22%7D%7D%5D%7D&e=se&aid=email-eng&se_ac=alert-wos-click-on-record-link
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2666142X24000146&hl=it&sa=X&d=4233581722714928061&ei=qUXdZdLiLZiCy9YPqICOgAg&scisig=AFWwaeYMIjqHH9lk6lgd5h2h25Hc&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2666142X24000146&hl=it&sa=X&d=4233581722714928061&ei=qUXdZdLiLZiCy9YPqICOgAg&scisig=AFWwaeYMIjqHH9lk6lgd5h2h25Hc&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://spcare.bmj.com/content/early/2024/02/21/spcare-2023-004694.abstract&hl=it&sa=X&d=2282379582269532651&ei=qkXdZc-wF5St6rQP7YCU2Aw&scisig=AFWwaebBOv_VoBrWtDbpB5O1hw-W&oi=scholaralrt&html=&pos=0&folt=kw-top
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Burnout Mediates the Association Between Workaholism and Substance Use: Findings from a French 

National Company 

G Airagnes, D Fisk, RE Haddad, AL le Faou, F Limosin - Journal of Prevention, 2024 

Impostor phenomenon and burnout. 

L Ojeda – 2024 

Occupational Burnout in Sonography Research and Workplaces: What Is It, How Do We Measure It, and 

How Do We Address It? 

Journal Of Diagnostic Medical Sonography, 2024 

[PDF] Occupational challenges: burnout syndrome and brazilian legislation 

MA Ribeiro, RF de Oliveira, JPM Neto, JPR Afonso… - … Therapy, Posturology & …, 2024 

[PDF] Awareness-raising strategies to promote a healthy lifestyle in the workplace: Impact on well-being at 

work and the prevention of burnout 

ELA Houda, ELF Lekbira - African Scientific Journal, 2024 

 

Harcèlement moral et violences au travail 
 

St-Onge, S. et Bachini, E. (2023). La virtualisation des communications en contexte de travail hybride : un 

effet d’entraînement ou de réduction des comportements hostiles ? Relations industrielles / Industrial 

Relations, 78(2). https://doi.org/10.7202/1109481ar 

Exploring Nurses' emotional reactions to and reporting of patient-on-nurse workplace violence: A mixed-

methods study 

SS Christensen, BL Wilson, MR Cummins, J Eaton… - International Journal of …, 2024 

Online Harassment, Psychological Stressors, and Occupational Dysfunction among Journalists Working in a 

Conflict Zone 

SFA Shah, I Cvetkovic, T Ginossar, R Ullah, D Baber… - Digital Journalism, 2024 

Dark Tetrad at Work: Perceived Severity of Bullying, Harassment and Workplace Deviance. 

N LONGPRE, S Turner - International Journal of Offender Therapy and …, 2024 

[PDF] Workplace Bullying:" A Socio-Organizational Perspective 

B Aissa, O Boubaker - Journal of Human and Society Sciences, 2023 

[HTML] Workplace Violence Advocacy 

R Johnson - Health 

The Life Cycle of a Code White: A Framework for Managing Workplace Violence 

C Schulz-Quach, J Gorla, C Reynolds, R Sethi, B Lyver - NEJM Catalyst Innovations …, 2024 

https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s10935-024-00770-6&hl=it&sa=X&d=6178409881324724789&ei=qkXdZc-wF5St6rQP7YCU2Aw&scisig=AFWwaebY6y5fYJMVfTEbfACcoj_2&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s10935-024-00770-6&hl=it&sa=X&d=6178409881324724789&ei=qkXdZc-wF5St6rQP7YCU2Aw&scisig=AFWwaebY6y5fYJMVfTEbfACcoj_2&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://psycnet.apa.org/record/2024-46434-005&hl=it&sa=X&d=13326008645825450394&ei=GoDiZYTAFKO66rQP67aHgAY&scisig=AFWwaeZCygl4EmyAjFk-OHx_Oq86&oi=scholaralrt&html=&pos=0&folt=kw-top
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Organisation international du travail (OIT), 2024 

 

Isolement/solitude au travail  
 

A cross-sectional investigation on remote working, loneliness, workplace isolation, well-being and perceived 
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[PDF] The impact of HRM practices on OCB-I and OCB-O, with mediating roles of organizational justice 
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Psychological Capital 
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The Mediating Role of Administrative Empowerment to Enhance the Relationship between Organizational 
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[PDF] Nurses' organizational climate of perceived organizational support and its relationships with 
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[HTML] Influence of Personality Traits and Organizational Justice on Job Satisfaction among Nurses 
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Leader and leadership loneliness: A review-based critique and path to future research 
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Organizational Psychology and the Impact of Artificial Intelligence on Psychosocial Risks and Technostress 

Levels 

J Baptista - Complex AI Dynamics and Interactions in Management, 2024 

https://scholar.google.com/scholar_url?url=https://www.sbp-journal.com/index.php/sbp/article/view/12961&hl=it&sa=X&d=15890535507659499249&ei=YebrZZvMAv-uy9YP79mGwAQ&scisig=AFWwaeYrvBfi9P0ex0duOX45O_-4&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sbp-journal.com/index.php/sbp/article/view/12961&hl=it&sa=X&d=15890535507659499249&ei=YebrZZvMAv-uy9YP79mGwAQ&scisig=AFWwaeYrvBfi9P0ex0duOX45O_-4&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/pdf/10.1111/sjop.13017&hl=it&sa=X&d=5501178125990928929&ei=T4T2ZavmOYC6y9YP4uajqAE&scisig=AFWwaeZQgynORdOEoStZF3cDGedM&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/pdf/10.1111/sjop.13017&hl=it&sa=X&d=5501178125990928929&ei=T4T2ZavmOYC6y9YP4uajqAE&scisig=AFWwaeZQgynORdOEoStZF3cDGedM&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.mdpi.com/2076-328X/14/3/235&hl=it&sa=X&d=13430906554316810877&ei=T4T2ZZa9EIC6y9YP4uajqAE&scisig=AFWwaeYfQ_SU1vIq58M3t23NNNwt&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://archipel.uqam.ca/17396/1/D4560.pdf&hl=it&sa=X&d=11489136782802512905&ei=mJrUZfGaH5St6rQP7YCU2Aw&scisig=AFWwaeZDXUlwb4HN2WFScCKXHkTs&oi=scholaralrt&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://archipel.uqam.ca/17396/1/D4560.pdf&hl=it&sa=X&d=11489136782802512905&ei=mJrUZfGaH5St6rQP7YCU2Aw&scisig=AFWwaeZDXUlwb4HN2WFScCKXHkTs&oi=scholaralrt&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1048984324000092&hl=it&sa=X&d=15487812048752124782&ei=GIDiZeD-Or-Cy9YP1LmEiAQ&scisig=AFWwaeZeAI9r-yB9ZMOywFkoDbRs&oi=scholaralrt&html=&pos=0&folt=kw-top
https://app.cyberimpact.com/click-tracking?ct=zT2Nk4iMHrGy_RGpzqjOVL3PtJptkZCkOapSOcYCr4o-RZcC2HBeWqxrEGjSaRV6NAhWCjp-dcr5ahijWVrPntYFYISYmbs02ctRGGaZUi8~
https://scholar.google.com/scholar_url?url=https://journals.plos.org/plosone/article%3Fid%3D10.1371/journal.pone.0298126&hl=it&sa=X&d=14483245590728249790&ei=YObrZbyCI8fTy9YPt6iP6AU&scisig=AFWwaeZdrQUSdqPQb77J2vjax2US&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.plos.org/plosone/article%3Fid%3D10.1371/journal.pone.0298126&hl=it&sa=X&d=14483245590728249790&ei=YObrZbyCI8fTy9YPt6iP6AU&scisig=AFWwaeZdrQUSdqPQb77J2vjax2US&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.atlantis-press.com/article/125998925.pdf&hl=it&sa=X&d=8390872876947936207&ei=0J_mZefSFciX6rQPmc-ECA&scisig=AFWwaeau0H3vyuA12UL_ttdwnIav&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Suraiya-Rajput/publication/378207249_Techno-Stress_An_In-depth_Bibliometric_Analysis_of_Its_Influence_on_Job_Satisfaction_and_Turnover_Intention_from_1985_to_2023_using_VOS_Viewer_Software/links/65ccff911bed776ae35f44ad/Techno-Stress-An-In-depth-Bibliometric-Analysis-of-Its-Influence-on-Job-Satisfaction-and-Turnover-Intention-from-1985-to-2023-using-VOS-Viewer-Software.pdf&hl=it&sa=X&d=875460913180183921&ei=aWfWZaT0DIHOy9YPxPy7gAg&scisig=AFWwaeaV2_lIEjzu1TBRcoexfgUw&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Suraiya-Rajput/publication/378207249_Techno-Stress_An_In-depth_Bibliometric_Analysis_of_Its_Influence_on_Job_Satisfaction_and_Turnover_Intention_from_1985_to_2023_using_VOS_Viewer_Software/links/65ccff911bed776ae35f44ad/Techno-Stress-An-In-depth-Bibliometric-Analysis-of-Its-Influence-on-Job-Satisfaction-and-Turnover-Intention-from-1985-to-2023-using-VOS-Viewer-Software.pdf&hl=it&sa=X&d=875460913180183921&ei=aWfWZaT0DIHOy9YPxPy7gAg&scisig=AFWwaeaV2_lIEjzu1TBRcoexfgUw&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.igi-global.com/chapter/organizational-psychology-and-the-impact-of-artificial-intelligence-on-psychosocial-risks-and-technostress-levels/339747&hl=it&sa=X&d=11856753470431051118&ei=p0XdZaGJM-WMy9YPiJivwAI&scisig=AFWwaeZQJHs4pBoSSqQ5KBS3rh8o&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.igi-global.com/chapter/organizational-psychology-and-the-impact-of-artificial-intelligence-on-psychosocial-risks-and-technostress-levels/339747&hl=it&sa=X&d=11856753470431051118&ei=p0XdZaGJM-WMy9YPiJivwAI&scisig=AFWwaeZQJHs4pBoSSqQ5KBS3rh8o&oi=scholaralrt&html=&pos=5&folt=kw-top


 
Département EVAD/IDT 

 

17 
 
 

Employee Technostress: Analyzing the Influence of Sociodemographic Characteristics on Techno-Stressors 

and Their Consequences 

P Ficapal-Cusí, V Peñarroja, M Enache-Zegheru… - International Journal of …, 2024 

 

[PDF] The Potential of Digital Nature on Mental Health and Environmental Learning: Opportunities and 

Challenges 

ED Sarcinella, A Chirico, K Gerardini, A Gaggioli - Positive Technology International …, 2024 

[HTML] The level of conscientiousness trait and technostress: a moderated mediation model 
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A Sixsmith, TD Cosco - Aging & Mental Health, 2024 

[HTML] Workplace digitalization and workload: changes and reciprocal relations across 3 years 

H Zacher, CW Rudolph - Scientific Reports, 2024 

Meyer, S.-C. et Tisch, A. (2024). Exploring the relationship between techno-unreliability at work and burnout. 

Journal of Occupational and Environmental Medicine, 66(3). 

https://doi.org/10.1097/JOM.0000000000003008 

 

https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/10447318.2024.2313926&hl=it&sa=X&d=10492835397160293052&ei=eUPZZdXcMZSt6rQP7YCU2Aw&scisig=AFWwaeaQxqmso_rnQW3cEKvpmYKJ&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/10447318.2024.2313926&hl=it&sa=X&d=10492835397160293052&ei=eUPZZdXcMZSt6rQP7YCU2Aw&scisig=AFWwaeaQxqmso_rnQW3cEKvpmYKJ&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.atlantis-press.com/article/125998382.pdf&hl=it&sa=X&d=8586448071542239257&ei=eUPZZdXcMZSt6rQP7YCU2Aw&scisig=AFWwaeYvGFPOI2tuO8FZxyAu0b32&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.atlantis-press.com/article/125998382.pdf&hl=it&sa=X&d=8586448071542239257&ei=eUPZZdXcMZSt6rQP7YCU2Aw&scisig=AFWwaeYvGFPOI2tuO8FZxyAu0b32&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.nature.com/articles/s41599-024-02766-3&hl=it&sa=X&d=8032887585695389132&ei=pUXdZZihNv-By9YPjPqUqAg&scisig=AFWwaeZ1NbGvNcAz8oXW29qKXHY_&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0306453023008442&hl=it&sa=X&d=4272788765371567963&ei=pkXdZfP_N8vPy9YPraeU2A4&scisig=AFWwaeYKXRPNG3fQXVwOn7fskKKH&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0306453023008442&hl=it&sa=X&d=4272788765371567963&ei=pkXdZfP_N8vPy9YPraeU2A4&scisig=AFWwaeYKXRPNG3fQXVwOn7fskKKH&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://bmcemergmed.biomedcentral.com/articles/10.1186/s12873-024-00950-x&hl=it&sa=X&d=16513606902191418530&ei=FoDiZYvVMrrKsQLf1KKwAQ&scisig=AFWwaeaJi0c0WVVVGygI4YwaYIth&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://bmcemergmed.biomedcentral.com/articles/10.1186/s12873-024-00950-x&hl=it&sa=X&d=16513606902191418530&ei=FoDiZYvVMrrKsQLf1KKwAQ&scisig=AFWwaeaJi0c0WVVVGygI4YwaYIth&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.mdpi.com/2075-4426/14/3/254&hl=it&sa=X&d=5389528171960399466&ei=FYDiZdPGMK-x6rQPiMGYgAI&scisig=AFWwaeZgdlZe43ePVE59AnXw1wnm&oi=scholaralrt&html=&pos=2&folt=kw-top
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https://scholar.google.com/scholar_url?url=https://www.atlantis-press.com/article/125998930.pdf&hl=it&sa=X&d=17740900265715288075&ei=0J_mZefSFciX6rQPmc-ECA&scisig=AFWwaeYI_V5pqxKXdEt4d5ULpJfn&oi=scholaralrt&html=&pos=4&folt=kw-top
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https://scholar.google.com/scholar_url?url=https://www.arema.si/Files/pdf/3262.pdf%23page%3D21&hl=it&sa=X&d=8306329448283769637&ei=X-brZaeQKMKr6rQPsdOFgAs&scisig=AFWwaeYksntGjpaQyxigQjwvPlgS&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.arema.si/Files/pdf/3262.pdf%23page%3D21&hl=it&sa=X&d=8306329448283769637&ei=X-brZaeQKMKr6rQPsdOFgAs&scisig=AFWwaeYksntGjpaQyxigQjwvPlgS&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=http://ijiemjournal.uns.ac.rs/index.php/ijiem/article/view/1210&hl=it&sa=X&d=13562897537439313775&ei=YebrZZvMAv-uy9YP79mGwAQ&scisig=AFWwaeaa5CnGS0u8FKyP1B4ZGT-L&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=http://ijiemjournal.uns.ac.rs/index.php/ijiem/article/view/1210&hl=it&sa=X&d=13562897537439313775&ei=YebrZZvMAv-uy9YP79mGwAQ&scisig=AFWwaeaa5CnGS0u8FKyP1B4ZGT-L&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/full/10.1080/13607863.2024.2320132&hl=it&sa=X&d=9011426836039184074&ei=Au3vZfDQG8DLy9YP3uyAuAQ&scisig=AFWwaebBJPjVVGUpgGA1AyEYOCtN&oi=scholaralrt&html=&pos=6&folt=kw-top
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DETERMINAN TINGKAT PRESENTEEISM DI INSTANSI X PADA TAHUN 2023 

KD Astriningrum - 2024 

 

RPS et atteintes physiques (TMS / Cardiovasculaire…) 
 

Correction: Coronary microvascular function in male physicians with burnout and job stress: an observational 

study 

R von Känel, M Princip, SA Holzgang, C Garefa… - BMC medicine, 2024 

[HTML] The moderating effect of work-related musculoskeletal disorders in relation to occupational stress 

and health-related quality of life of construction workers: a cross … 

S Jeong, BH Lee - BMC Musculoskeletal Disorders, 2024 

A bibliometric analysis of work-related stress factors and lifestyle diseases causing coronary heart disease 

V Chandhini, RS Mekhala - Multidisciplinary Reviews, 2024 

[HTML] Occupational stress and musculoskeletal disorders in firefighters: the mediating effect of depression 

and job burnout 

AH Khoshakhlagh, S Al Sulaie, M Mirzahosseininejad… - Scientific Reports, 2024 

[PDF] Sleep and stress at work and in the family among young people 

VV Gafarov, EA Gromova, IV Gagulin, DO Panov… - Neurology, Neuropsychiatry …, 2024 

[HTML] Exploring the Interaction between Physical, Psychosocial, and Neck Pain Symptoms in Construction 

Workers 

W Kusmasari, AP Sutarto, NS Dewi, Yassierli… - Journal of Occupational …, 2024 

 

Stress 
 

Stress et santé au travail en Suisse: éléments d'une enquête nationale. 

T Mattig - Environnement, Risques & Santé, 2024 

[HTML] Work Stress and Professional Burnout in Greek Police Officers 

C Kostas, DD Vlastos, P Theofilou - The Open Psychology Journal, 2024 

[PDF] Work stress and psychosocial risk factors 

E Connor - INFLUENCE: INTERNATIONAL JOURNAL OF …, 2024 

https://scholar.google.com/scholar_url?url=https://repository.upnvj.ac.id/29120/&hl=it&sa=X&d=11488884673494702339&ei=1p_mZZSDA5Wty9YP9Me4iAs&scisig=AFWwaeaxgaO1XA6JE6vl0yaevQn7&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://bmcmedicine.biomedcentral.com/counter/pdf/10.1186/s12916-024-03290-6.pdf&hl=it&sa=X&d=17506975132555769199&ei=lJrUZd_eIKO66rQP67aHgAY&scisig=AFWwaeZ8ktnh4HATeoe2u9B1cX-A&oi=scholaralrt&html=&pos=8&folt=kw
https://scholar.google.com/scholar_url?url=https://bmcmedicine.biomedcentral.com/counter/pdf/10.1186/s12916-024-03290-6.pdf&hl=it&sa=X&d=17506975132555769199&ei=lJrUZd_eIKO66rQP67aHgAY&scisig=AFWwaeZ8ktnh4HATeoe2u9B1cX-A&oi=scholaralrt&html=&pos=8&folt=kw
https://scholar.google.com/scholar_url?url=https://bmcmusculoskeletdisord.biomedcentral.com/articles/10.1186/s12891-024-07216-4&hl=it&sa=X&d=776825156607488840&ei=lJrUZau4EeiMy9YPxMmv-AQ&scisig=AFWwaeaDCewyP_lVOqux7ob0acwV&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://bmcmusculoskeletdisord.biomedcentral.com/articles/10.1186/s12891-024-07216-4&hl=it&sa=X&d=776825156607488840&ei=lJrUZau4EeiMy9YPxMmv-AQ&scisig=AFWwaeaDCewyP_lVOqux7ob0acwV&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://malque.pub/ojs/index.php/mr/article/view/2028&hl=it&sa=X&d=928134880838453864&ei=amfWZa29DpSt6rQP7YCU2Aw&scisig=AFWwaeZ5wQTgVkjQLgpXhxrJlJXD&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.nature.com/articles/s41598-024-55468-w&hl=it&sa=X&d=14088838540526184285&ei=yjnfZffCE5iCy9YPqICOgAg&scisig=AFWwaeYvuVD1hotOUeH_ajyDUA_v&oi=scholaralrt&html=&pos=2&folt=kw
https://scholar.google.com/scholar_url?url=https://www.nature.com/articles/s41598-024-55468-w&hl=it&sa=X&d=14088838540526184285&ei=yjnfZffCE5iCy9YPqICOgAg&scisig=AFWwaeYvuVD1hotOUeH_ajyDUA_v&oi=scholaralrt&html=&pos=2&folt=kw
https://scholar.google.com/scholar_url?url=https://nnp.ima-press.net/nnp/article/download/2179/1626&hl=it&sa=X&d=10499733742022214143&ei=yznfZfHSCoiu6rQPpZ-E4A8&scisig=AFWwaebI8SzfHBcYFpPKLKkjVd9B&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://academic.oup.com/joh/advance-article/doi/10.1093/joccuh/uiae010/7623000&hl=it&sa=X&d=14501338501658359629&ei=YebrZZvMAv-uy9YP79mGwAQ&scisig=AFWwaeZizOx6HxKSwKY2fbPLTLAY&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://academic.oup.com/joh/advance-article/doi/10.1093/joccuh/uiae010/7623000&hl=it&sa=X&d=14501338501658359629&ei=YebrZZvMAv-uy9YP79mGwAQ&scisig=AFWwaeZizOx6HxKSwKY2fbPLTLAY&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.ebscohost.com/login.aspx%3Fdirect%3Dtrue%26profile%3Dehost%26scope%3Dsite%26authtype%3Dcrawler%26jrnl%3D16350421%26AN%3D175676527%26h%3D6kvsmWdcvZ1mc5Ms6la2S3FWWZBwpUbwsAYbCEyUOfYK9y99%252B7gemIf5teHjkZlbW%252FnYG2L3TyIN2qI5NBloUg%253D%253D%26crl%3Dc&hl=it&sa=X&d=15958728103670070504&ei=Be3vZdXfDdOvy9YPsYKm6A4&scisig=AFWwaeazFSrGxSnQ9IX7zFZWQX0o&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://openpsychologyjournal.com/VOLUME/17/ELOCATOR/e18743501288683/FULLTEXT/&hl=it&sa=X&d=17758485169609663974&ei=l5rUZar1C-mQ6rQPxqyLuAg&scisig=AFWwaeaohmJeMjF4eFakvgqdjCI8&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://influence-journal.com/index.php/influence/article/download/203/194&hl=it&sa=X&d=9236267507375329839&ei=lZrUZf_iEbDDy9YPzfW0sAI&scisig=AFWwaeZnJevhqFEN70p0Ol161RyY&oi=scholaralrt&html=&pos=0&folt=kw-top
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A Review of “Occupational Stress” by Peter Chen 

S Kaplan – 2024 

Understanding the Role of Empathy and Gender on EMS Clinician Occupational Stress and Mental Health 

Outcomes 

M Schwartz, J Berkowitz, M McCann-Pineo - Prehospital Emergency Care, 2024 

[PDF] Determination of Workload, Work Stress, and Authotarian Leadership Style on Performance 

Performance 

W Febrian, S Nurhalisah - Dinasti International Journal of Digital Business …, 2024 

[PDF] THE FACTOR INFLUENCING WORK STRESS: A SYSTEMATIC 

A Zubir 

[PDF] An Interpretable Machine Learning Approach for Identifying Occupational Stress in Healthcare 

Professionals 

MS Fernandes, R Rodrigues Filho, I Sene-Junior… - … International Conference on …, 2024 

The effect of job stress on the quality of life of commercial pilots: Testing the mediating effects of mindfulness 

and job satisfaction 

JS Kim, WM Jo, H Oh, Y Feng - International Journal of Tourism Research, 2024 

ROLE OF ORGANISATION IN WORK STRESS MANAGEMENT AND EMPLOYEE'S INDIVIDUAL STRESS 

COPING STRATEGIES: A STUDY OF EMPLOYEES OF … 

S Ruhela, H Pandya - Sachetas, 2024 

Stress and health at work in Switzerland: elements of a national survey 

T Mattig - Environnement, Risques & Santé, 2024 

[HTML] Investigating the relationship between organizational health and burnout and job stress among 

midwives working in hospitals in 2020 

MG Vardanjani, S Montazeri, EJ Veshare, S Ghanbari - Journal of Education and …, 2024 

Civility and resilience practices to address chronic workplace stress in nursing academia 

TM Stephens, CM Clark - Teaching and Learning in Nursing, 2024 

[PDF] JOB STRESS AMONG MSME EMPLOYEES 

MP Karthika - … THROUGH MSMEs: A PATHWAY TO SELF-RELIANT … 

[PDF] Intercultural Communication Competence and Job Burnout in MNC's employees: the Mediation Role 

of Job Stress 

X Xie, Y Tu, C Huang - Frontiers in Psychology, 2023 

[HTML] Middle-Range Theory of Occupational Stress in Health Professionals 

RHSC Almino, AB Pereira da Silva, ALM Dantas… - SAGE Open Nursing, 2024 

Modelling the critical determinants of architects' work-related stress 

T Çivici, GG Ayalp - International Journal of Construction Management, 2024 

https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s41542-024-00175-1&hl=it&sa=X&d=11116817595299735414&ei=lJrUZau4EeiMy9YPxMmv-AQ&scisig=AFWwaeZtHc8sFbVtV8Py1ecl_DLu&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/10903127.2024.2319139&hl=it&sa=X&d=224577248184693842&ei=lJrUZau4EeiMy9YPxMmv-AQ&scisig=AFWwaeaFhroa4BsPSajq7YI_w4Yw&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/10903127.2024.2319139&hl=it&sa=X&d=224577248184693842&ei=lJrUZau4EeiMy9YPxMmv-AQ&scisig=AFWwaeaFhroa4BsPSajq7YI_w4Yw&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://dinastipub.org/DIJDBM/article/download/2243/1525&hl=it&sa=X&d=15416839929992357501&ei=lJrUZau4EeiMy9YPxMmv-AQ&scisig=AFWwaeZolc6X6bOeQLOLOBUB_O7E&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://dinastipub.org/DIJDBM/article/download/2243/1525&hl=it&sa=X&d=15416839929992357501&ei=lJrUZau4EeiMy9YPxMmv-AQ&scisig=AFWwaeZolc6X6bOeQLOLOBUB_O7E&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=http://www.aijbes.com/PDF/AIJBES-2023-18-12-26.pdf&hl=it&sa=X&d=634198210356665466&ei=amfWZfiQGYiu6rQPpZ-E4A8&scisig=AFWwaeb5jt5OnmdufvCKfEP-s3hl&oi=scholaralrt&html=&pos=1&folt=kw
https://scholar.google.com/scholar_url?url=https://kclpure.kcl.ac.uk/portal/files/247036858/EAA_2024_10_CR.pdf&hl=it&sa=X&d=865135973645480261&ei=amfWZa29DpSt6rQP7YCU2Aw&scisig=AFWwaebT7mLS0FnmBnWBsw6VIETC&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://kclpure.kcl.ac.uk/portal/files/247036858/EAA_2024_10_CR.pdf&hl=it&sa=X&d=865135973645480261&ei=amfWZa29DpSt6rQP7YCU2Aw&scisig=AFWwaebT7mLS0FnmBnWBsw6VIETC&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/abs/10.1002/jtr.2638&hl=it&sa=X&d=10452920130240037131&ei=ekPZZbr2KsbKy9YPoOa0kAM&scisig=AFWwaebfHMFvLIwu1tiH17boYLYU&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/abs/10.1002/jtr.2638&hl=it&sa=X&d=10452920130240037131&ei=ekPZZbr2KsbKy9YPoOa0kAM&scisig=AFWwaebfHMFvLIwu1tiH17boYLYU&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://sachetas.in/index.php/Sachetas/article/view/192&hl=it&sa=X&d=10654217968705628650&ei=ekPZZbr2KsbKy9YPoOa0kAM&scisig=AFWwaeZlIVWac6sqxk3qAZcBA6NW&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://sachetas.in/index.php/Sachetas/article/view/192&hl=it&sa=X&d=10654217968705628650&ei=ekPZZbr2KsbKy9YPoOa0kAM&scisig=AFWwaeZlIVWac6sqxk3qAZcBA6NW&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.jle.com/en/revues/ers/e-docs/stress_et_sante_au_travail_en_suisse_elements_dune_enquete_nationale_344329/article.phtml&hl=it&sa=X&d=18189869828744154179&ei=ekPZZbr2KsbKy9YPoOa0kAM&scisig=AFWwaebq-K66MVF-tkjmh9S5Pd4f&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.lww.com/jehp/fulltext/2024/02260/investigating_the_relationship_between.77.aspx%3Fcontext%3Dlatestarticles&hl=it&sa=X&d=15522464149187306029&ei=yjnfZffCE5iCy9YPqICOgAg&scisig=AFWwaeZ0YMHb0WHxy5UVECqR738S&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://journals.lww.com/jehp/fulltext/2024/02260/investigating_the_relationship_between.77.aspx%3Fcontext%3Dlatestarticles&hl=it&sa=X&d=15522464149187306029&ei=yjnfZffCE5iCy9YPqICOgAg&scisig=AFWwaeZ0YMHb0WHxy5UVECqR738S&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1557308724000325&hl=it&sa=X&d=16021671291891356117&ei=F4DiZdq7D4646rQP9vuJyAM&scisig=AFWwaeZYKnzsw_sEYK55TWQKLbwp&oi=scholaralrt&html=&pos=2&folt=kw
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Christina-Jeyadevi-J/publication/378480518_SUSTAINABLE_DEVELOPMENTS_THROUGH_MSMEs_A_PATHWAY_TO_SELF-RELIANT_INDIA_SUSTAINABLE_DEVELOPMENTS_THROUGH_MSMEs_A_PATHWAY_TO_SELF-RELIANT_INDIA/links/65dc3174e7670d36abdf28d5/SUSTAINABLE-DEVELOPMENTS-THROUGH-MSMEs-A-PATHWAY-TO-SELF-RELIANT-INDIA-SUSTAINABLE-DEVELOPMENTS-THROUGH-MSMEs-A-PATHWAY-TO-SELF-RELIANT-INDIA.pdf%23page%3D144&hl=it&sa=X&d=5375547985451601960&ei=0p_mZdLpO-WMy9YPiJivwAI&scisig=AFWwaeZJWBczzowdBM6GchsUlXn2&oi=scholaralrt&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2024.1339604/pdf&hl=it&sa=X&d=14431878037627964583&ei=YObrZbyCI8fTy9YPt6iP6AU&scisig=AFWwaeZSjnfZ1FhkHSNDqxlqcmp6&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.frontiersin.org/journals/psychology/articles/10.3389/fpsyg.2024.1339604/pdf&hl=it&sa=X&d=14431878037627964583&ei=YObrZbyCI8fTy9YPt6iP6AU&scisig=AFWwaeZSjnfZ1FhkHSNDqxlqcmp6&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/full/10.1177/23779608241236290&hl=it&sa=X&d=8448002927948270550&ei=A-3vZfziC_aY6rQPvJatqAw&scisig=AFWwaeb051H7UrxRguRBLcBjcFwG&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/15623599.2024.2313817&hl=it&sa=X&d=15284736480254448217&ei=A-3vZfziC_aY6rQPvJatqAw&scisig=AFWwaeYbBmjISRmq4ywyPwI_ZeoL&oi=scholaralrt&html=&pos=1&folt=kw-top
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[HTML] Biosignals, Facial Expressions, and Speech as Measures of Workplace Stress: WorkStress3D 

Dataset 

G Dogan, FP Akbulut, C Catal - Data in Brief, 2024 

Parker, S. L., Pahor, K., Van den Broeck, A. et Zacher, H. (2024). Effects of perceived illegitimacy of 

interrupting tasks on employees’ cognitive and affective experiences: The mediating role of stress appraisals. 

European Journal of Work and Organizational Psychology, 1-16. 

https://doi.org/10.1080/1359432X.2024.2319904 

[PDF] GENDER & WORK STRESS MANAGEMENT-A STUDY 

P Usha 

[HTML] What Causes Stress in Information System Professionals? Job stress can lead to burnout and 

turnover, costing IT organizations countless dollars in replacement costs … 

V Sethi, RC King, JC Quick 

 

Suicide 
 

Le risque suicidaire en lien avec le travail. Obstacles épistémologiques et institutionnels 

P Spoljar - Éthique & Santé, 2024 

Perceived social support moderates the relations between mental health symptoms and current suicidal 

ideation. 

CA Hoffmire, ML Donovan, AT Ryan, LA Brenner… - Psychological Services, 2024 

[PDF] What Do Farmers Need for Suicide Prevention: Considerations for a Hard-to-Reach Population 

A Scheyett, IL Marburger, A Scarrow, SM Hollifield… - … Disease and Treatment, 2024 

[PDF] Supervisor relationships, peer support and mental health stressors in the Australian building and 

construction industry 

N Thompson, CM Doran - Journal of Workplace Behavioral Health, 2024 

[HTML] Occupation-specific risk estimates for suicide and non-fatal self-harm from a Swedish cohort of male 

construction workers followed 1987–2018 

K Mehlig, K Torén, AD LaMontagne, V Wahlström… - Occupational and …, 2024 

[HTML] Preventing and Responding to Physician Suicide 

TL Hunt, WM Hooten - Mayo Clinic Proceedings, 2024 

[PDF] Reducing Burnout, Suicide & Wellbeing among Healthcare Professionals:: The Importance of 

Belonging 

N Khan - Sushruta Journal of Health Policy & Opinion, 2024 

https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2352340924002725&hl=it&sa=X&d=9611339707049599794&ei=A-3vZfziC_aY6rQPvJatqAw&scisig=AFWwaeZsghEI-IgiZ8oByGnZ3vHt&oi=scholaralrt&html=&pos=9&folt=kw-top
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