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Méthodes et outils d’évaluation 
 

Addressing Urban–Rural Gaps in Clinician Well-Being: Insights From the NIOSH Worker Well-Being 

Questionnaire 

SK Rattanapitoon, NH Padchasuwan, T Aeksanti... - Workplace Health & Safety 

The development of proxy indicators to measure workforce well-being in emergency obstetric and neonatal 

care settings 

Jolivet, R. R., Munson, E., Gouse, I., Chodzaza, E., Chowdhury, M. E., Dieng, T., . . . Freedman, L. P. - 

Journal of Global Health, 15, 2025 

 

[PDF] An Applied Approach to Paramedic Health and Well-Being: Culture, Measurement, and Strategy 

N Cavanagh-Whitfield - 2025 

Evaluation of interventions to reduce burnout syndrome of healthcare workers with AHP and COPRAS 

methods 

E Yılmaz - HEALTH SCIENCES QUARTERLY, 2025 

Fit for purpose-linguistic and psychometric validation of a Job Demand, Control and 

Support Questionnaire for the police profession 

A Davies, F AlKaabi - Proceedings World Police Summit 2025, 2025 

Harnessing Machine Learning to Predict Nurse Turnover Intention and Uncover Key Predictors: A 

Multinational Investigation 

VK Baris, Y Fu, B Gilbreath, J Rainbow, LA Fiorini... - Journal of Advanced ..., 2025 

Workplace measures of mental fatigue 

MA Ramírez-Moreno, MA Hernández-Mustieles... - The Scientific Basis of ..., 2026 

Development and Validation of the Nurse Technostress Questionnaire 

M Foster - 2025 

Occupational Fatigue Exhaustion/Recovery Scale (OFER) and Health and Well-Being Outcomes for 

Sustainable Development: A Systematic Review 

L Palazzeschi - Australian Journal of Career Development, 2025 

Developing and Validating a Respectful Workplace Climate Scale with Construction Workers as an Exemplar: 

a Total Worker Health® Approach 

YH Huang, C Chlevin-Thiele, FB Giordano, B Lytle... - Journal of Business and ..., 2025 

Supporting prevention through measurement: dual-sample validation of the questionnaire on psychosocial 

risks, well-being, and health at work (QRBEST) in ... 

K Aubé, M Truchon, V Hervieux, L Matteau... – 2025 

https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/21650799251379542&hl=fr&sa=X&d=8151436204897183240&ei=GwLVaMKxI5Cq6rQPzKzJyAY&scisig=AAZF9b9w6v6Hmn-aKHu8yjTBk-u0&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/21650799251379542&hl=fr&sa=X&d=8151436204897183240&ei=GwLVaMKxI5Cq6rQPzKzJyAY&scisig=AAZF9b9w6v6Hmn-aKHu8yjTBk-u0&oi=scholaralrt&html=&pos=0&folt=kw-top
https://doi.org/10.7189/jogh.15.04223
https://doi.org/10.7189/jogh.15.04223
https://scholar.google.com/scholar_url?url=https://ucalgary.scholaris.ca/bitstreams/3128a71f-1e36-435e-af5b-b070039d3324/download&hl=fr&sa=X&d=3186481529954500133&ei=duPeaKaCJs_O6rQP8eu_gAo&scisig=AAZF9b_ye4GZQVmbtOxIWYTc4ChD&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.gen.tr/index.php/jsp/article/view/2846&hl=fr&sa=X&d=13768729448880073003&ei=dCvjaOXpMZXP6rQP9ZK58Q0&scisig=AAZF9b_SyWJi98mN5XYmQk2vpYdJ&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.gen.tr/index.php/jsp/article/view/2846&hl=fr&sa=X&d=13768729448880073003&ei=dCvjaOXpMZXP6rQP9ZK58Q0&scisig=AAZF9b_SyWJi98mN5XYmQk2vpYdJ&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://researchoutput.csu.edu.au/en/publications/fit-for-purpose-linguistic-and-psychometric-validation-of-a-job-d&hl=fr&sa=X&d=5519895139753023359&ei=sO3haL7xOq3M6rQPuqaCiA0&scisig=AAZF9b_5q88FH-5dP8QmajOAcKCU&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://researchoutput.csu.edu.au/en/publications/fit-for-purpose-linguistic-and-psychometric-validation-of-a-job-d&hl=fr&sa=X&d=5519895139753023359&ei=sO3haL7xOq3M6rQPuqaCiA0&scisig=AAZF9b_5q88FH-5dP8QmajOAcKCU&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/abs/10.1111/jan.70260&hl=it&sa=X&d=11571632132385593858&ei=HbHhaPHuMsyR6rQP8M_xgAM&scisig=AAZF9b-P9bYAfpPeYXyOjnlPXO63&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/abs/10.1111/jan.70260&hl=it&sa=X&d=11571632132385593858&ei=HbHhaPHuMsyR6rQP8M_xgAM&scisig=AAZF9b-P9bYAfpPeYXyOjnlPXO63&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/B9780443240805000059&hl=fr&sa=X&d=5181241110718935801&ei=z5_naNzXJ63M6rQPzu-PmAo&scisig=AAZF9b9YpfQleTFaPkZeW7RzvDPx&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://twu-ir.tdl.org/items/7f00ef79-f01a-4e69-9b99-11358417b450&hl=fr&sa=X&d=7897449106345987295&ei=YRbxaMSyNt_N6rQPqOmrqQ4&scisig=AAZF9b8L9XkUKonHMLd6G4B1ZgiD&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/10384162251383226&hl=fr&sa=X&d=14850167269401599217&ei=z5_naIfUOpycieoPoqPqWQ&scisig=AAZF9b_Ri4B4M5o8hWbwVIye7KNK&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/10384162251383226&hl=fr&sa=X&d=14850167269401599217&ei=z5_naIfUOpycieoPoqPqWQ&scisig=AAZF9b_Ri4B4M5o8hWbwVIye7KNK&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s10869-025-10053-4&hl=fr&sa=X&d=4942904293390828832&ei=z5_naIfUOpycieoPoqPqWQ&scisig=AAZF9b-czYIYfwcYOyXzW38Rp8XV&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s10869-025-10053-4&hl=fr&sa=X&d=4942904293390828832&ei=z5_naIfUOpycieoPoqPqWQ&scisig=AAZF9b-czYIYfwcYOyXzW38Rp8XV&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://oem.bmj.com/content/82/Suppl_2/A34.3&hl=fr&sa=X&d=17214785196390457577&ei=0Z_naJyhC5XP6rQP0be50Aw&scisig=AAZF9b8PVhrZkfTqNwWjVyOcCUPv&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://oem.bmj.com/content/82/Suppl_2/A34.3&hl=fr&sa=X&d=17214785196390457577&ei=0Z_naJyhC5XP6rQP0be50Aw&scisig=AAZF9b8PVhrZkfTqNwWjVyOcCUPv&oi=scholaralrt&html=&pos=0&folt=kw-top
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Beyond behavioural mobbing indicators: revision and shortening of the SDM Questionnaire for measuring 

and diagnosing workplace bullying 

K Durniat - Health Psychology Report 

[HTML] Construction and validation of the "labour ward job satisfaction scale for midwives (LWJSS-M)" in 

Spain 

M Pérez-Castejón, L Martínez-Alarcón, C Leal-Costa... - BMC nursing, 2025 

 

Thèmes autour des RPS 
 

 

Généralités 
 

Conflits au travail : réparer le lien, prévenir les ruptures. Retours d'expérience, repères méthodologiques et 

recommandations. 
Fédération des intervenants en risques psychosociaux, 09/2025 

Les mutations du travail entre continuité et ruptures. Regards croisés 

Aloui A - MA éditions ESKA, 2025 

 

Qualité de vie au travail dans les très petites et moyennes entreprises 

A Roche, R Bachaud - Vitalité et prospérité durable des Très Petites et ..., 2025 

[PDF] Crise Covid: Réalités et réflexions post-Covid pour une organisation hospitalière résiliente 

K ELWARDI, N MOURABIT, M BAKKALI, A LAGLAOUI - International Journal of ..., 2025 

Étude descriptive de l'impact de la pandémie de Covid-19 sur les aspects psychologiques du personnel 

infirmier dans un centre hospitalier 

ES Babou, A Ménard, C Backman - Revue Francophone Internationale de Recherche ..., 2025 

[PDF] Travail de garde de nuit des médecins en formation post-graduée de médecine interne: Quels impacts 

sur la santé mentale et physique 

A Berner 

Linking health initiatives to the psychosocial environment: a multilevel latent profile analysis 

I Marzocchi, M Ronchetti, M Ghelli, B Persechino... - 22nd European Congress of ..., 2025 

Mental Health of Nurses and Doctors survey in the European Union, Iceland and Norway 

Organisation mondiale de la santé (OMS), 10/2025 

 

Examining Workplace Mental Health: The Influence of Labour Legislation 

MFI Dewan - CIFILE Journal of International Law, 2025 

https://scholar.google.com/scholar_url?url=https://hpr.termedia.pl/Beyond-behavioural-mobbing-indicators-revision-and-shortening-of-the-SDM-Questionnaire,207037,0,2.html&hl=fr&sa=X&d=3174661864030612577&ei=OeT0aLaHLIeVieoP9e_euQw&scisig=AAZF9b_WTKyEPk0n7yIpEYh3Kckr&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://hpr.termedia.pl/Beyond-behavioural-mobbing-indicators-revision-and-shortening-of-the-SDM-Questionnaire,207037,0,2.html&hl=fr&sa=X&d=3174661864030612577&ei=OeT0aLaHLIeVieoP9e_euQw&scisig=AAZF9b_WTKyEPk0n7yIpEYh3Kckr&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12912-025-03934-9&hl=fr&sa=X&d=778452933277727533&ei=W6_yaIL9CoGpieoPyfaRyA4&scisig=AAZF9b8TeyerJEkIGfdQW5Bv3kqH&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12912-025-03934-9&hl=fr&sa=X&d=778452933277727533&ei=W6_yaIL9CoGpieoPyfaRyA4&scisig=AAZF9b8TeyerJEkIGfdQW5Bv3kqH&oi=scholaralrt&html=&pos=3&folt=kw-top
https://firps.org/guides-pratiques-firps/
https://firps.org/guides-pratiques-firps/
https://eska-publishing.com/fr/accueil/1133588-les-mutations-du-travail-entre-continuite-et-ruptures.html?srsltid=AfmBOopC1WuD_39wkfD68oucOqanhqt2Sz65-582xLTaSZjiuRl276qv
https://veille-travail.anact.fr/osiros/result/resultat.php?queryosiros=editeurs_tous:(%22MA+%C3%A9ditions+ESKA%22)
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/article/EMS_PETIT_2025_01_0161&hl=fr&sa=X&d=10006498632790466525&ei=c-PeaKDeKZCq6rQP4NObiAI&scisig=AAZF9b_ZPw58JbzndoOAqg4K7deF&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://revue.ijafame.com/index.php/home/article/download/1986/1989&hl=fr&sa=X&d=9692383497361816925&ei=zZrZaLSLDNq06rQPy6vVkAI&scisig=AAZF9b-R9NFUJWnkAVYDhyVa_v8K&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2352802825000237&hl=fr&sa=X&d=15547569805370188040&ei=haXfaJ3UJuak6rQPr7zJEQ&scisig=AAZF9b-5hi3m7n8u6TUdwl4CxDCp&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2352802825000237&hl=fr&sa=X&d=15547569805370188040&ei=haXfaJ3UJuak6rQPr7zJEQ&scisig=AAZF9b-5hi3m7n8u6TUdwl4CxDCp&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://access.archive-ouverte.unige.ch/access/metadata/d04d98e8-a6a8-4161-ac7a-b78012e75f3e/download&hl=fr&sa=X&d=11154442769063140770&ei=ru3haOyJIsSz6rQPyKGw-Ag&scisig=AAZF9b8dLEbCtl9YMVdhYMUmBgN1&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://access.archive-ouverte.unige.ch/access/metadata/d04d98e8-a6a8-4161-ac7a-b78012e75f3e/download&hl=fr&sa=X&d=11154442769063140770&ei=ru3haOyJIsSz6rQPyKGw-Ag&scisig=AAZF9b8dLEbCtl9YMVdhYMUmBgN1&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://iris.uniroma1.it/handle/11573/1751613&hl=fr&sa=X&d=222741039276727028&ei=G3n3aJDqL4m16rQPu6Ol8AM&scisig=AAZF9b_9N6q8Vc-8v-DYvPgJV3wJ&oi=scholaralrt&html=&pos=2&folt=kw-top
https://www.who.int/europe/publications/i/item/WHO-EURO-2025-12709-52483-81031
https://scholar.google.com/scholar_url?url=https://www.cifilejournal.com/article_231781.html&hl=fr&sa=X&d=5476058472373287015&ei=l4rsaOb2BZDM6rQPxKSHqQc&scisig=AAZF9b_xKfKY0vXNdCDPLWI9uFwo&oi=scholaralrt&html=&pos=3&folt=kw-top
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Psychosocial work factors as mediators in the associations of organisational changes with poor psychological 

well-being: A prospective study using the national French working conditions survey 

Niedhammer, I., Quatrevaux, M. et Bertrais, S. - BMC Public Health, 25(1), 2025  

 

OSH pulse 2025 : occupational safety and health in the era of climate and digital change 

Belli S. - European Agency for Safety and Health at Work (EU-OSHA), 2025 

 

Exploring the Impact of Mental Health Stressors on the Construction Workforce 

A Pamidimukkala, S Kermanshachi - Journal of Legal Affairs and Dispute Resolution ..., 2026 

[PDF] Psychosocial factors associated with fatigue in mining work 

AS Moreira, SR de Lucca - Rev Bras Med, 2025 

Mental Health in the Construction Industry: A Qualitative Study 

A Pamidimukkala, S Kermanshachi - Journal of Legal Affairs and Dispute Resolution ..., 2026 

The mental health of emergency nurses exposed to unexpected death: An integrative review.  

DesJardin, A. - Journal of Emergency Nursing, 2025   

 

Mindful Workplace 

A Sharma, A Kumar - ... Perspectives (Volume 8: Mental Health at Workplace), 2026 

Disclosing a mental health condition in a new job: The critical role of the work environment. 

É Charette-Dussault, D Rabouin, JP Lachance... - Psychiatric Rehabilitation ..., 2025 

Mental Health and Job Satisfaction at Workplace after COVID-19 

V Singh, RP Pandey, P Awasthi, D Dixit - ... Perspectives (Volume 8: Mental Health at ..., 2026 

[PDF] EFFECT OF WORKPLACE MENTAL HEALTH PROGRAM AT EMPLOYEE PRODUCTIVITY AND 

ABSENTEEISM 

H Mazhar, U Kalsoom, Z Iqbal - Research Consortium Archive, 2025 

 

Bien-être au travail 
 
[PDF] L'influence des relations interpersonnelles sur le bien-être au travail 

A Maffo Talla – 2025 

De l'attractivité dans les métiers du social ou comment trouver du bonheur au travail 

C Thouvenot, B Baldelli, M Gueydan, A Martin... - Écrire le social, 2025 

[PDF] SANTÉ ET BIEN-ÊTRE DES TRAVAILLEUR. EUSES EN ABATTOIRS 

V Genesse, L Guillaumie, MC Roy - 2025 

https://doi.org/10.1186/s12889-025-24448-8
https://doi.org/10.1186/s12889-025-24448-8
https://osha.europa.eu/fr/publications/osh-pulse-2025-occupational-safety-and-health-era-climate-and-digital-change
https://scholar.google.com/scholar_url?url=https://ascelibrary.org/doi/abs/10.1061/JLADAH.LADR-1395&hl=fr&sa=X&d=4668568426460039977&ei=MdXYaLyuEqDWieoP0ZmP6AE&scisig=AAZF9b9JwQFbTei2DhgeZGMshgSF&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.rbmt.org.br/export-pdf/3158/en_v23n3e220251492.pdf&hl=fr&sa=X&d=15492194435133109769&ei=IJTWaNyuFuvD6rQP-pzPsQ4&scisig=AAZF9b-Ox6evbw0_jRn8JOGSTTcy&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ascelibrary.org/doi/abs/10.1061/JLADAH.LADR-1402&hl=fr&sa=X&d=7046067453454928877&ei=H5TWaKJi29OJ6g-_jKLZAw&scisig=AAZF9b9ec1B-29ktAzj9gII4B9R8&oi=scholaralrt&html=&pos=5&folt=kw-top
https://doi.org/10.1016/j.jen.2025.08.006
https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dfr%26lr%3D%26id%3D29mMEQAAQBAJ%26oi%3Dfnd%26pg%3DPA255%26dq%3D(Work%2BStress%257CWork%2BFamily%2BConflict%257Cwork-life%2Bbalance%257C%2522work%2Band%2Bpersonal%2Blife%2Bconciliation%2522)(RPS%257C%2522psychosocial%2Bhealth%2522%257C%2522psychosocial%2Brisks%2522%257Cstress%257Cpressure%257Cpression%257C%2522mental%2Bhealth%2522)%26ots%3DXujo9J5yLJ%26sig%3DZrxyVzehZLGKKD_xgN4RTv52k_E&hl=fr&sa=X&d=8618890277323675448&ei=VRbraMOdGNeHieoP1omNkA4&scisig=AAZF9b9mLx2FpIpDbIULpFDtMtt8&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://psycnet.apa.org/record/2026-73702-001&hl=fr&sa=X&d=15456979989670431159&ei=VBbraO3YL9rZzwKe89HYAw&scisig=AAZF9b-S1TtYlwKTCISExAHBH-IQ&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dfr%26lr%3D%26id%3D29mMEQAAQBAJ%26oi%3Dfnd%26pg%3DPA228%26dq%3D(Wellbeing%257Cwell-being%257C%2522well%2Bbeing%2522%257Cwellness%257C%2522job%2Bsatisfaction%2522%257C%2522value%2Bconflicts%2522%257C%2522ethnic%2Bconflicts%2522%257C%2Banxiety%257C%2BPTSD%257C%2522post-traumatic%2Bstress%2522%257C%2522post%2Btraumatic%2Bstress%2522)(occupational%257C%2522at%2Bjob%2522%257C%2522at%2Bwork%2522%257Cworker%257Cjob%257Cemployee)%26ots%3DXujo9J5yLJ%26sig%3DKu6hEgnjFZ_LvYmP9BMJ6YLq_v0&hl=fr&sa=X&d=9759500451208389076&ei=VBbraO3YL9rZzwKe89HYAw&scisig=AAZF9b9xVHZUjh_4LpfeitFRCJxP&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://rcresearcharchive.com/index.php/Journal/article/download/281/273&hl=fr&sa=X&d=10670086911492106238&ei=2WPvaOG4O4TN6rQPsZC62Qc&scisig=AAZF9b_MQFkvnAtWw9it-DosqWrt&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://rcresearcharchive.com/index.php/Journal/article/download/281/273&hl=fr&sa=X&d=10670086911492106238&ei=2WPvaOG4O4TN6rQPsZC62Qc&scisig=AAZF9b_MQFkvnAtWw9it-DosqWrt&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://semaphore.uqar.ca/id/eprint/3334/1/Andrienne_Maffo_Talla_mai2025.pdf&hl=fr&sa=X&d=14049970921255582856&ei=mIrsaI61DtrZzwKe89HYAw&scisig=AAZF9b9kabrlhVaW1MVH6xNoDWk7&oi=scholaralrt&html=&pos=0&folt=kw-top
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[PDF] Analyse des attentes des collaborateurs en termes de bien-être psychologique au travail: Etude 

empirique dans le secteur de l'industrie minière au Maroc 

I RHRAISSA, Y RHAYOUR, I LAKHLILI, A CHOUHBI - International Journal of ..., 2025 

[HTML] A data-driven typology of individually perceived workplace environments and employee well-being 

J Xie, X Piao, S Managi - Scientific Reports, 2025 

Well-Being in Small Entrepreneurial 

N Gopinath - Mental Health Challenges and Work: Advanced Topics ..., 2025 

[HTML] Work and well-being: a Nordic panel analysis of unemployment and its association with mental 

disorders 

S Amin, I Yasin - Journal of Public Mental Health, 2025 

Supporting the well-being of nurses, paramedics, and firefighters during external crises by managing 

workload: An umbrella review. 

Karhula, K., Halonen, J., Mänttäri, S., Punakallio, A., Puttonen, S., Sihvola, M., . . . Sallinen, M. - Industrial 

Health, 63(5), 2025 

 

Impacts on Employee Well-Being in the Finance Industry Post-pandemic 

W Law, JSS Cheah - Sustainable Innovation for Engineering Management ..., 2025 

[HTML] The relationship between career adaptability, decent work, job satisfaction and burnout among 

psychiatrists: a cross-sectional study 

H Wu, S Zhu, L Wang, H Yuan, B Xue, H Luo - BMC psychiatry, 2025 

[HTML] Psychosocial work factors as mediators in the associations of organisational changes with poor 

psychological well-being: a prospective study using the national ... 

I Niedhammer, M Quatrevaux, S Bertrais - BMC Public Health, 2025 

Smart Workplaces: Enhancing Employee Well-being and Work–Life Integration Through AI 

T Chakraborty, VS Sharada, S Sengupta – 2025 

[HTML] A novel ecological model of holistic early childhood workforce well-being: The utilization of an ai-

assisted systematic review 

..., Head Start Workforce Well-Being Consortium - Early Childhood Research ..., 2026 

[PDF] Implementation of Occupational Health Management to Improve Employee Well-Being and 

Productivity 

IA Montolalu, H Andayani, T Renaldi, YYG Sinurat - Journal of Health, Medicine and ..., 2025 

[HTML] From Positive Organizational Environments to Employee Well-Being: a Positive Psychology 

Perspective to Promote Flow and Reduce Self-Objectification 

M Marini, M Teresi, I Giovannelli, S Livi, S Pagliaro - International Journal of Applied ..., 2025 

Fostering a healthy workplace that supports nurses' well-being 

C Bond, J Bedford - Nursing standard (Royal College of Nursing (Great ... 
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https://doi.org/10.2486/indhealth.2024-0211
https://scholar.google.com/scholar_url?url=https://link.springer.com/content/pdf/10.1007/978-3-031-89889-1.pdf%23page%3D134&hl=fr&sa=X&d=7057125952828815806&ei=sO3haJzyKtvTieoP4fTokAI&scisig=AAZF9b-Jow65EOKrAowc4WpiZF_R&oi=scholaralrt&html=&pos=4&folt=kw-top
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Professional Well-Being 

V Walden-Flynn, E Messias - ... and Psychology: Clinical Applications for Positive ..., 2025 

Emotive Labour and Its Implications for Employee Well-Being in Banking Sector 

M Harish Kumar, VS Divyasre, C Umesh, M Priya... - Data-Driven Decision ..., 2025 

 

Conflit travail / Vie familiale 
 

The Work–Life Balance for Women Empowerment 

F Buonocore, D de Gennaro, F Riemma... - 2025 

The Effect of Burnout on Turnover Intention With Work-Life Balance as a Mediating Variable 

B Iswanto, RP Setyaningrum - Jurnal Manajemen Bisnis, 2025 

The link between mindfulness and workplace outcomes: does work–life balance matter? 

MM Rahaman, SAA Lalin, MA Hossain, MZ Rahman - International Journal of ..., 2025 

[PDF] Work-Life Balance and Workload on Employee Work Stress 

AH Khotimah, R Nardo - CAKRAWALA: Management Science Journal, 2025 

[PDF] 7-Work-Life Balance in Health Professionals in Portugal 

J Pacheco, A Garcez, HM Carvalho, M Rodrigues - Sobre a revista 

[HTML] Conflict or enrichment? A comprehensive review of workfamily balance 

Y Yan, X Zhang, C Ye, J Li, J Gao, Y Geng - International Journal of Conflict ..., 2025 

[PDF] WORK-LIFE BALANCE AND EMPLOYEE PERFORMANCE: REVIEWING GLOBAL 

PERSPECTIVES 

S Hidayat, H Mu'min, A Dja'wa - ECOTECHNOPRENEUR: Journal Economics ..., 2025 

Work-life satisfaction via entrepreneur activities 

L Mazrekaj, BA Krasniqi - Journal of Enterprising Communities: People and ..., 2025 

Surgeons' pursuit of professional achievement and work-life balance in a demanding working environment: 

An exploratory qualitative study in Japan 

K Fujiwara - 2025 

[PDF] Relationship between Work-Family Conflict and Psychological Well-being among Doctors 

K Amreen, S Sadiq - Pakistan Journal of Social and Clinical Psychology, 2025 

[PDF] Exploring the Link between Neuroticism and Work–Life Balance in High-Pressure Banking Jobs 

L Maszura, MFJ Pratama, YN Safitri - Nusantara Journal of Behavioral and Social ..., 2025 
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[PDF] Don't Pull Your Hair Out: The Moderating Effect of Work Stress on Work-Life Balance and Turnover 

Intention and How Age Plays a Role 

JQ Suiter, BL Arts, A Vrooman 

 

Conflit de valeurs / Sens au travail / Quiet quitting 
 

Le sens au travail: regards croisés en sciences humaines et sociales 

C Arnoux-Nicolas - 2025 

Organizational Culture, Flexible Work Arrangements, and Generational Cohorts as Predictors of Employee 

Intention to Quit 

A Hodgins - 2025 

 

Quiet quitting 
 

[HTML] Optometric burnout and quiet quitting 

N Efron - Clinical and Experimental Optometry, 2025 

From Overwhelm to Quiet Quitting: Exploring the Impact of Technological Overload, Technological Work 

Burnout, and Poor Work-Life Balance  

Alhammadi, H. A., Bani-Melhem, S., Mohd-Shamsudin, F., & Ramanathan, R. -  International Journal of 

Human–Computer Interaction, 2025 1–13. 

 

Mediating Effect of Turnover Intention on the Relationship Between Job Burnout and Quiet Quitting in Nurses 

Gün, İ., Çetinkaya Kutun, F. and Söyük, S. - J Adv Nurs, 2025 (81) 
 

The ABCs of Quiet Quitting: A Bifurcated Framework of Its Passive and Deliberate Types 

Fizza Kanwal,  Niken Putri,  Samantha L. Jordan,  Virginie Lopez-Kidwell,  Gargi Sawhney,  Rhonda K. 

Reger,  Ashish Bijlani - Human Resource Management, 2025 (1–34) 
 
 

Dépression / Anxiété / Choc post-traumatique 
 

Global PTSD prevalence among active first responders and trends over recent years: A systematic review 

and meta-analysis.  

Arena, A. F., Gregory, M., Collins, D. A. J., Vilus, B., Bryant, R., Harvey, S. B. et Deady, M. - Clinical 

Psychology Review, 2025  
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activity behaviours and psychosocial factors at work important for pain in eldercare workers? 

D Hallman, G Bergström, N Lögdal, SE Mathiassen - ... -Related Musculoskeletal ..., 2025 

Coronary heart disease attributable to psychosocial stressors at work 

Lavigne-Robichaud, M., Trudel, X., Talbot, D., Milot, A., Pena-Gralle, A. P. B., Mésidor, M., . . . Brisson, C. -  
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