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Veille juridique RPS 
 

Recevabilité de l’action d’un syndicat en cas de harcèlement moral d’un représentant du personnel.  

Cour de cassation (Chambre sociale), 10 juillet 2024, pourvoi n°22-22.803  

Un salarié, occupant le poste de chef de projet confirmé spécialisé, a saisi la juridiction prud’homale car il 

s’estimait victime de harcèlement moral. Il invoquait au soutien de sa demande au titre du harcèlement moral 

: l’aggravation de sa mise à l’écart à compter de sa désignation en qualité de membre du Comité d’hygiène, 

de sécurité et des conditions de travail (CHSCT), son exclusion de la distribution des plannings de travaux, 

le courrier d’alerte du syndicat adressé à l’employeur pour stigmatiser la « placardisation » dont il a fait l’objet 

et les conclusions du rapport d’enquête établi à la demande du CHSCT stigmatisant le retrait de certaines 

tâches à des salariés ou à la mise à l’écart de représentants du personnel.  

Le syndicat national CFTC spectacles-communication-sports et loisirs a décidé d’intervenir volontairement à 

l’instance.  

La cour d’appel a condamné l’employeur à verser au syndicat des dommages-intérêts en réparation du 

préjudice porté à l’intérêt collectif de la profession.  

Contestant cette décision, l’employeur a décidé de former un pourvoi en cassation.  

La Cour de cassation rejette le pourvoi. Elle rappelle qu’en application de l’article L. 2132-4 du Code du 

travail, un syndicat est recevable à agir en réparation du préjudice porté à l’intérêt collectif de la profession, 

lorsque les éléments invoqués par un salarié titulaire d’un mandat syndical ou représentatif laissent supposer 

un harcèlement moral en lien avec l’exercice de ses fonctions. En l’espèce, les éléments invoqués par le 

salarié au soutien de sa demande au titre d’un harcèlement moral sont en lien avec son mandat. Le syndicat 

était donc recevable en son action en réparation du préjudice porté à l’intérêt collectif de la profession.  

Preuve de l’existence d’un harcèlement moral. 

Cour de cassation (Chambre sociale), 10 juillet 2024, 23-14.900 

Une salariée, occupant le poste de secrétaire comptable, a repris son poste de travail à temps partiel 

thérapeutique, suite à un accident du travail, puis a été licenciée pour cause réelle et sérieuse.  

Elle a saisi la juridiction prud’homale afin d’obtenir des dommages-intérêts pour harcèlement moral et 

licenciement abusif.  

La cour d’appel l’a déboutée de ses demandes en retenant que l’enregistrement clandestin était contraire au 

principe de la loyauté dans l’administration de la preuve, et que la salariée avait d’autres possibilités pour 

prouver la réalité du harcèlement subi depuis plusieurs mois. Ainsi l’atteinte n’était pas strictement 

proportionnée au but poursuivi. De plus, aucun élément ne permettait de démontrer que le comportement de 

l’employeur constituait en des agissements répétés constitutif de harcèlement moral.  

https://www.legifrance.gouv.fr/juri/id/JURITEXT000049989193?dateDecision=01%2F07%2F2024+%3E+21%2F07%2F2024&page=1&pageSize=10&query=harc%C3%A8lement&searchField=ALL&searchType=ALL&sortValue=DATE_DESC&tab_selection=juri&typePagination=DEFAULT
https://www.legifrance.gouv.fr/juri/id/JURITEXT000049989189?dateDecision=01%2F07%2F2024+%3E+21%2F07%2F2024&page=1&pageSize=10&query=harc%C3%A8lement&searchField=ALL&searchType=ALL&sortValue=DATE_DESC&tab_selection=juri&typePagination=DEFAULT
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Contestant cette décision, la salariée a décidé de former un pourvoi en cassation. Elle soutenait que 

« l’illicéité d’un moyen de preuve n’entraîne pas nécessairement son rejet des débats, le juge devant 

apprécier si l'utilisation de cette preuve a porté atteinte au caractère équitable de la procédure dans son 

ensemble, si la production est indispensable à l'exercice du droit de la preuve et si l'atteinte est strictement 

proportionnée au but poursuivi ».  Ainsi, pour la salariée, la cour d’appel aurait dû rechercher si elle disposait 

d’autres moyens que la retranscription d’un enregistrement de l’employeur réalisé à son insu, lui permettant 

d’établir que son employeur avait exercée sur elle des pressions afin qu’elle signe une rupture 

conventionnelle, en la menaçant de licenciement.  

La Cour de cassation casse et annule l’arrêt de la cour d’appel. Elle explique que celle-ci aurait dû rechercher 

si l’enregistrement clandestin était indispensable à l’exercice du droit à la preuve du harcèlement moral 

allégué, et si l’atteinte au respect de la vie personnelle de l’employeur n’était pas strictement proportionnée 

au but poursuivi. De plus, la cour d’appel aurait dû examiner si l’ensemble des éléments, y compris le défaut 

de formation de la salariée sur son nouveau poste de travail et le fait qu’elle ait été sanctionnée à plusieurs 

reprises, ainsi que les éléments médicaux, permettaient de présumer l’existence d’un harcèlement moral. 

Enfin, elle aurait dû vérifier si le comportement de l’employeur était étranger à tout harcèlement.  

Par conséquent, la Cour de cassation décide de renvoyer l’affaire et les parties devant une autre cour d’appel. 

 

Méthodes et outils d’évaluation 
 

[PDF] Quand la médecine du travail produit des données 

B Barlet, S Memmi, N Sandret 

Li, H., Dance, E., Poonja, Z., Aguilar, L. S. et Colmers-Gray, I. (2024). Agreement between the Maslach 

Burnout Inventory and the Copenhagen Burnout Inventory among emergency physicians and trainees. 

Academic Emergency Medicine. https://doi.org/10.1111/acem.14994 

[PDF] The PERMA+ 4 Positive Functioning at Work Scale: Spanish Adaptation and Validation 

A García-Selva, MC Neipp, Á Solanes-Puchol… - Psicothema, 2024 

[PDF] Fatigue Levels among Car Repair Shop Workers: A Study Using the Fatigue Assessment Scale (FAS) 

IM Suartika, F Kurnia 

 

 

 

 

 

https://scholar.google.com/scholar_url?url=https://dares.travail-emploi.gouv.fr/sites/default/files/383ae933bb02ab3cf11b63044b31d100/TetE-169-170-171-Art-7-Barlet-et-al-BAT.pdf&hl=it&sa=X&d=8293938469600759063&ei=hG7CZqLMDa-Ly9YPsfnLwQs&scisig=AFWwaeY2LLGzMPG-mZ-i7cbndf8O&oi=scholaralrt&html=&pos=0&folt=kw
https://app.cyberimpact.com/redirect?ct=5jqBFCx8uhjaoropxMutXt9z2NgWm4J2Tw-o04pb-F-W5gg4gKjuFhTegt_1lTKOTsRap_2mV73JOLWF9mocanz1M6UDpoDW0oPXzvbGa3sFPLIgG-QiFnIrupJX-2qd
https://scholar.google.com/scholar_url?url=https://www.psicothema.com/pdf/4851.pdf&hl=it&sa=X&d=13334433750220527398&ei=mt6gZsTyNq6G6rQPtIXh6QU&scisig=AFWwaeY9FrMkf70D3Nl495dyfDmt&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ijaem.net/issue_dcp/Fatigue%2520Levels%2520among%2520Car%2520Repair%2520Shop%2520Workers%2520A%2520Study%2520Using%2520the%2520Fatigue%2520Assessment%2520Scale%2520FAS.pdf&hl=it&sa=X&d=18244452142339244382&ei=RBi-ZvjUIv-Xy9YPt--fgQ4&scisig=AFWwaeY0fzMIP6N7IU4bY-_e67qo&oi=scholaralrt&html=&pos=3&folt=kw


 
Département EVAD/IDT 

 

4 
 
 

Thèmes autour des RPS 
 

 

Généralités 
 

[PDF] Impact de l'intensification et de l'autonomie au travail sur la santé mentale 

S Blasco, J Rochut, B Rouland - 2024 

Ordre des conseillers en ressources humaines agréés. (2024). Risques psychosociaux en milieu de travail : 

quelles pistes de solutions pour améliorer la prise en charge par les employeurs? Revue RH, 27(2). 

https://carrefourrh.org/getmedia/5dcd6489-1263-412e-b5ba-ae5cef92c65e/D-5851-RH-avril-mai-juin-2024-

V09_FINAL.pdf 

[PDF] Les effets subjectifs des «nouvelles» organisations du travail 

C Dejours, S Le Lay, F Lemozy, I Genet – 2024 

[PDF] Santé mentale et expérience subjective du chômage 

A Duarte, S Le Lay, F Lemozy - 2024 

Mullens, F. et Laurijssen, I. (2024). An organizational working time reduction and its impact on three domains 

of mental well-being of employees: A panel study. BMC Public Health, 24(1), article 1727. 

https://doi.org/10.1186/s12889-024-19161-x 

Durand, P., Marchand, A. et Blanc, M.-È. (2024). SS04-02 Frequency of mental health problems at work over 

time and design of workplace physical and mental conditions. Occupational Medicine, 74(Supplement_1). 

https://doi.org/10.1093/occmed/kqae023.0064 

in‘t Hout, L., van Hees, S. G. M., Vossen, E., Oomens, S., van de Mheen, D. et Blonk, R. W. B. (2024). 

Factors related to the recurrence of sickness absence due to common mental health disorders: A systematic 

review. Journal of Occupational Rehabilitation. https://doi.org/10.1007/s10926-024-10224-9 

International perspectives on the mental health of doctoral researchers 

M Vukelić, B Cahill - Prioritising the Mental Health and Wellbeing of …, 2024 

Kiaos, T. (2024). Cultural blind spots: Identifying hidden psychosocial hazards in the workplace. Health 

Promotion Journal of Australia. https://doi.org/10.1002/hpja.900 

[PDF] Fifty years of research on psychosocial working conditions and health: From promise to practice 

CRL Boot, AD LaMontagne, IEH Madsen - … Journal of Work, Environment & Health, 2024 

The role of policy for the promotion of a healthy psychosocial work environment 

S Leka, A Jain - Elgar Encyclopedia of Occupational Health Psychology, 2024 

Common mental disorders at work 

AD LaMontagne, KM Page - Elgar Encyclopedia of Occupational Health Psychology, 2024 

https://scholar.google.com/scholar_url?url=https://dares.travail-emploi.gouv.fr/sites/default/files/e58d4908b0649ebd348b720893f06224/Impact%2520de%2520l%25E2%2580%2599intensification%2520et%2520de%2520l%25E2%2580%2599autonomie%2520au%2520travail%2520sur%2520la%2520sant%25C3%25A9%2520mentale.pdf&hl=it&sa=X&d=18403638758864264405&ei=1XHGZvmRCqK86rQPzPGd0AQ&scisig=AFWwaeZs9RMScneB7G8zSo4ek7e2&oi=scholaralrt&html=&pos=0&folt=kw-top
https://app.cyberimpact.com/redirect?ct=9fxaSYYApwoS9wkGWa1FjGJpTm34gkkdT0aiqEVF9Gbe9eHgBtptzx_zSWlVgW3HHm5ht7lV9SFkYQmiX51-3qIB_c0KB1gP5IdtRXTG9_iOgPG6-IXlydPqV3zVMXg8
https://app.cyberimpact.com/redirect?ct=9fxaSYYApwoS9wkGWa1FjGJpTm34gkkdT0aiqEVF9Gbe9eHgBtptzx_zSWlVgW3HHm5ht7lV9SFkYQmiX51-3qIB_c0KB1gP5IdtRXTG9_iOgPG6-IXlydPqV3zVMXg8
https://scholar.google.com/scholar_url?url=https://dares.travail-emploi.gouv.fr/sites/default/files/e76d33bea3cc8f587d05a12c05b012a8/Les%2520effets%2520subjectifs%2520des%2520%25C2%25AB%25E2%2580%25AFnouvelles%25E2%2580%25AF%25C2%25BB%2520organisations%2520du%2520travail.pdf&hl=it&sa=X&d=8372163465576552168&ei=sOfAZtTdJKaCy9YPl_LguA4&scisig=AFWwaeZ6pBbMo3ai6hfcBO9ANb6I&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://dares.travail-emploi.gouv.fr/sites/default/files/fb160c4f0b82ea7147d6305d7695f162/Sant%25C3%25A9%2520mentale%2520et%2520exp%25C3%25A9rience%2520subjective%2520du%2520ch%25C3%25B4mage.pdf&hl=it&sa=X&d=4539632384475846832&ei=1XHGZvmRCqK86rQPzPGd0AQ&scisig=AFWwaeZ02RcEvt38b54DWugdWunc&oi=scholaralrt&html=&pos=5&folt=kw-top
https://app.cyberimpact.com/redirect?ct=1Ta6e31_FDzeF5YxsIE0DA-x5AP0pW8pz_7VsYbC0z-DZ1mGU4O_Af_PeD23gJZkCW4CffTL4vLC6swRWL9vKqzp_dnXMAyDB1wZgAT2taiA5kadq65xUeJFvVwVus2W
https://app.cyberimpact.com/redirect?ct=FuKfWCfVocaMDuvyUuHARJTdW2N5zE_QlTp3sBbXueccTneGXRezPLlfOj7qeA5UJ7cN83lZYnkA9IPGP5NRVRLBggh2jQmEYRmwiUaCQzH76rK0XkZIFgnjdL2IFrpW
https://app.cyberimpact.com/redirect?ct=DCAnZ2lskmGOndey4dYNBUab8e5tIPP8Br6CwXREd8QfwH6z_DiXiP_QnKqtM8SFWh1hktBnYXIPWOd3V7r0qKkg582ZPbynY2ps87PJDcJn6EOrrjPaAQvtxHLsLNay
https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dit%26lr%3D%26id%3DDkEYEQAAQBAJ%26oi%3Dfnd%26pg%3DPA16%26dq%3D(Work%2BStress%2BOR%2BWork%2BFamily%2BConflict%2BOR%2Bwork-life%2Bbalance%2BOR%2B%2522work%2Band%2Bpersonal%2Blife%2Bconciliation%2522)%2BAND%2B(RPS%2BOR%2B%2522psychosocial%2Bhealth%2522%2BOR%2B%2522psychosocial%2Brisks%2522%2BOR%2Bstress%2BOR%2Bpressure%2BOR%2Bpression%2BOR%2B%2522mental%2Bhealth%2522)%26ots%3DHQEbGsQEak%26sig%3DXPvpdpTY9jSa3foG8CmGYwMtozg&hl=it&sa=X&d=11171796396677901919&ei=NYm3ZofUKv-Xy9YPv4nYsQY&scisig=AFWwaeYJf0IwOvubAvoClwcxpjc8&oi=scholaralrt&html=&pos=9&folt=kw
https://app.cyberimpact.com/redirect?ct=_TO2L25IqndWzqhtwZ-aRtqWAk-7RsQ2SLTl6k71eRAgbE-VqP_sJ2BO3XeXwfPZ1Fdu2UDm8EBJamJwlzx_wC8ij3Ncg9UBGS7AAKmvzISIe3KhInGQVXYqfUUOIPGt
https://scholar.google.com/scholar_url?url=https://www.sjweh.fi/download.php%3Fabstract_id%3D4180%26file_nro%3D1&hl=it&sa=X&d=5112630451877107478&ei=NgO2ZozaI-O86rQP0ZmP8QY&scisig=AFWwaebKu5J35v3a1fWF0r0ryT4K&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.elgaronline.com/abstract/book/9781035313389/ch51.xml&hl=it&sa=X&d=2776397633791929774&ei=y_OwZvOIJv-Xy9YP-YSfsAs&scisig=AFWwaeaWCkHuk4qviscGDEbq13st&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.elgaronline.com/abstract/book/9781035313389/ch08.xml&hl=it&sa=X&d=11807877318456540127&ei=y_OwZvOIJv-Xy9YP-YSfsAs&scisig=AFWwaeb9sJHYztGSnHAR8DXoJzSf&oi=scholaralrt&html=&pos=7&folt=kw-top
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PDF] Combined psychosocial work factors and risk of long-term sickness absence in the general working 

population 

LL Andersen, J Vinstrup, SV Thorsen, J Pedersen… 

[HTML] Work-related risk factors for mental ill-health among Australian wildland firefighters 

H Lingard, P Hayes, M Turner - Safety Science, 2024 

The Importance of Prioritizing Employee Mental Health 

C Radunz – 2024 

 [HTML] Perceptions of mental health, suicide and working conditions in the construction industry—A 

qualitative study 

K Aurelius, M Söderberg, V Wahlström, M Waern… - PLOS ONE, 2024 

Brykman, K. M., Cloutier, A., Carleton, E. L. et Samosh, D. (2024). Too depressed and anxious to speak up: 

The relationships between weekly fluctuations in mental health and silence at work. Journal of Occupational 

Health Psychology, 29(3), 174-187. https://doi.org/10.1037/ocp0000375 

Schuller, S., de Rijk, A., Corin, L. et Bertilsson, M. (2024). Mental health stigma in the workplace and its 

association with possible actions of managers to prevent sickness absence of employees with mental health 

problems in the Swedish private sector: A video vignette study. Journal of Occupational Rehabilitation. 

https://doi.org/10.1007/s10926-024-10220-z 

[HTML] Trends in negative interpersonal relationships at work and awareness of occupational safety and 

health services: A 2014-2019 trend analysis 

I Backhaus, N Dragano, C Di Tecco, S Iavicoli… - Journal of Occupational …, 2024 

Psychosocial risks for health care workers in rehabilitation centre 

H Kalkis, Z Roja, V Metuma - 2024 

Andrei, D. M., Kho, M., Chong, J., Parker, S. K., Iles, L., Moore, H. et Karin, E. (2024). Designing SMARTer 

work to reduce psychosocial risks: Evaluating the effectiveness of a participatory workredesign intervention 

in aged care (Rapport). Safe Work Australia. https://data.safeworkaustralia.gov.au/sites/default/files/2024-

07/Designing_SMARTer_work_reduce_psychosocial_risks-aged_care-Jul24.pdf 

Brennan, S., Orjuela, E. F., Hearing, K., Rhoads, S., Zeller, L., Farris, S. G., . . . Koshy, K. (2024). Mental 

Health, Wellness, and Resilience for Transit System Workers (Rapport). The National Academies Press. 

https://doi.org/10.17226/27592 

Virtanen, M., Honkalampi, K., Karkkola, P., Korhonen, M. et Copsey, S. (2024). Guidance for workplaces on 

how to support individuals expriencing mental health problems (Guide no TE-02-24-738-EN-N). EU-OSHA. 

https://osha.europa.eu/sites/default/files/documents/Guidance-for-workplaces-support-individuals-

experiencing-mental-health-problems_EN.pdf 

https://scholar.google.com/scholar_url?url=https://vbn.aau.dk/files/713263707/549_559_andersen.pdf&hl=it&sa=X&d=17947412493727457842&ei=0bWsZr6iJv-Xy9YP-YSfsAs&scisig=AFWwaeZoTCzLdjgPiBQ8mJ1wbhTW&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://vbn.aau.dk/files/713263707/549_559_andersen.pdf&hl=it&sa=X&d=17947412493727457842&ei=0bWsZr6iJv-Xy9YP-YSfsAs&scisig=AFWwaeZoTCzLdjgPiBQ8mJ1wbhTW&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0925753524002091&hl=it&sa=X&d=12566969668156030861&ei=0bWsZr6iJv-Xy9YP-YSfsAs&scisig=AFWwaeZ3bSby-1eYEAuCR-o3UEOg&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/80efca9fb7e7d2320fafa25dacbd4d94/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=it&sa=X&d=11726952508028387032&ei=H4unZof2B7Wb6rQP24mDgA8&scisig=AFWwaeaDvJIV0IF3dxe07qjBobcG&oi=scholaralrt&html=&pos=8&folt=kw
https://scholar.google.com/scholar_url?url=https://journals.plos.org/plosone/article%3Fid%3D10.1371/journal.pone.0307433&hl=it&sa=X&d=9599639382492659110&ei=mAOlZuH3C8GD6rQPlLWliQM&scisig=AFWwaeapt1VUdDJ1bLuIiW6v6FsB&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.plos.org/plosone/article%3Fid%3D10.1371/journal.pone.0307433&hl=it&sa=X&d=9599639382492659110&ei=mAOlZuH3C8GD6rQPlLWliQM&scisig=AFWwaeapt1VUdDJ1bLuIiW6v6FsB&oi=scholaralrt&html=&pos=6&folt=kw-top
https://app.cyberimpact.com/redirect?ct=pglrm9UBPwoFlppLM-afrV2V1Or1EEuoXxMLwuSssREqGZvcyaaxiuYGURR7tQ_N3ojuFrMkzfrnTmNoPbq9gvsv1vORHWc5VgcQtBTagI-t1jzGZN2Kv0DvHi4rMrk1
https://app.cyberimpact.com/redirect?ct=QhktJBqhF6Yvb4RkvWADFBvtUdMiSulL26cgETltm3r6O6etlNiPGTZ8zsd2UJik94S_WLzEvw1crv9Xa_X-pVhsoxTe4SHiCMqKKjAgfsZYOUphVhSz_aUTKXt5_Jln
https://scholar.google.com/scholar_url?url=https://academic.oup.com/joh/advance-article/doi/10.1093/joccuh/uiae043/7731610&hl=it&sa=X&d=17824690699794265020&ei=boO8ZsWuBrSp6rQP5pGgcQ&scisig=AFWwaeYh8j69StQ1RQ28ceA6pDXu&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://academic.oup.com/joh/advance-article/doi/10.1093/joccuh/uiae043/7731610&hl=it&sa=X&d=17824690699794265020&ei=boO8ZsWuBrSp6rQP5pGgcQ&scisig=AFWwaeYh8j69StQ1RQ28ceA6pDXu&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://dspace.emu.ee/items/37752efd-3ecd-4708-8604-ac899308f842&hl=it&sa=X&d=2899655088381080123&ei=RBi-ZvjUIv-Xy9YPt--fgQ4&scisig=AFWwaebvSXs9UtXOyGzT13U2Eswa&oi=scholaralrt&html=&pos=0&folt=kw
https://app.cyberimpact.com/redirect?ct=D26tPp3DlebqOcPlOr49dghzEgZcl0_DdtGcXJRX6GK9Ms5M9l-lIH7QQL-wiMnx9_hlRL_mrAEqHda0AFayFwYk9X_NzoTfmHzei_JHYOcPdyKOKdkNeX2bOtaDZGUU
https://app.cyberimpact.com/redirect?ct=D26tPp3DlebqOcPlOr49dghzEgZcl0_DdtGcXJRX6GK9Ms5M9l-lIH7QQL-wiMnx9_hlRL_mrAEqHda0AFayFwYk9X_NzoTfmHzei_JHYOcPdyKOKdkNeX2bOtaDZGUU
https://app.cyberimpact.com/redirect?ct=4pqhu6k8sh99yDRG6rfcK2Lg44VZny-P3KtpzcZJK8-uwh0jCOcHPLMbrsH2x8VpN8nocaX2cY5A35MvEJ1-Zg1AKgXShCj6NuCbsy7Bd77sa56tdquEN3IOBbMMfKWX
https://app.cyberimpact.com/redirect?ct=-elHTv1hrjNI5FAioO1ZhUnT-zsrWdxIJeSdCHMR2FVlouzV0TSADBn2s5AnIecSrocdWEVV2UEjXFXy8At6t8PGAZcnQaJNuFdCskq0oMjiW-MXpj1O5_dgysG790n-
https://app.cyberimpact.com/redirect?ct=-elHTv1hrjNI5FAioO1ZhUnT-zsrWdxIJeSdCHMR2FVlouzV0TSADBn2s5AnIecSrocdWEVV2UEjXFXy8At6t8PGAZcnQaJNuFdCskq0oMjiW-MXpj1O5_dgysG790n-
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Bien-être au travail 
 

[PDF] La qualité de vie au travail et la performance durable: Une synergie incontournable 

EL Fadoua, I ANDICH - International Journal of Accounting, Finance, Auditing …, 2024 

Bien-être psychologique et comportement innovant au travail: perceptions des entrepreneurs marocains 

B Mohamed, C Soufiane - African Scientific Journal, 2024 

Conceptualisation and measurement of thriving at work 

S Rothmann - Elgar Encyclopedia of Occupational Health Psychology, 2024 

The 4-Day Workday: Impact on productivity and worker well-being 

JA Narváez Cabeza de Vaca Alcedo - 2024 

[HTML] The Effects of a Psychological Flexibility Intervention on Well-Being at Work 

AS Oliveira, L Mourão, LF Martins - Psico-USF, 2024 

Humanisation of Workplace Wellbeing: A New Conceptual Model 

K Harrison, R Mason, H Nichols, L Smith - Work, Culture, and Wellbeing Among …, 2024 

The Examination of Workplace Well-Being in the Context of Conversations on Artificial Intelligence 

H Trimboli - 2024 

How Does the Presence of Psychological Safety Impact an Employee's Mental Well-Being? 

ÄM Abbott - 2024 

Work lives and wellbeing: A survey of the UK's mental health nursing workforce 

N Klepacz - 2024 

[PDF] Impact of Occupational Stress on Nurses' Well Being 

K Bilal, N Nasir, MI Khan - Journal of Development and Social Sciences, 2024 

[PDF] INTERDISCIPLINARY PERSPECTIVES ON WORKPLACE HAPPINESS: A REVIEW AND 

BIBLIOMETRIC ANALYSIS 

R Rathee, S Malik - Journal of Digital Economy, 2024 

Understanding the Landscape of Gig Workers' Well-Being: A Bibliometric Analysis 

S Taneja - International Journal of Community Well-Being, 2024 

Ilola, T., Malmisalo, M., Laukka, E., Lehtiniemi, H., Pölkki, T., Kääriäinen, M., . . . Kanste, O. (2024). The 

effectiveness of digital solutions in improving nurses’ and healthcare professionals’ mental well-being: A 

systematic review and meta-analysis. Journal of Research in Nursing, 29(2), 97-109. 

https://doi.org/10.1177/17449871241226914  

Naone, M., Ford, C. et Davis, K. F. (2024). Zen Den: A novel approach to promote well-being in the workplace. 

Journal of Holistic Nursing. https://doi.org/10.1177/08980101241263131 

https://scholar.google.com/scholar_url?url=https://www.ijafame.org/index.php/ijafame/article/download/1615/1532&hl=it&sa=X&d=8331846536823518037&ei=RU6qZs6nMLThy9YPq9yw2Q8&scisig=AFWwaeY9Acr5_mWs4pANNsr26C5I&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.africanscientificjournal.com/index.php/AfricanScientificJournal/article/view/836&hl=it&sa=X&d=8175407418779850536&ei=Rhi-ZpDHHs6My9YP26HiqQQ&scisig=AFWwaeatHLd1lsq1JAx8MMQYW-s4&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.elgaronline.com/abstract/book/9781035313389/ch09.xml&hl=it&sa=X&d=14548254114142613531&ei=yvOwZv2lEOO86rQP0ZmP8QY&scisig=AFWwaebD4kxhJeLBsRJHFZhBf3XN&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://rodin.uca.es/handle/10498/32984&hl=it&sa=X&d=2459155817143599167&ei=mt6gZsTyNq6G6rQPtIXh6QU&scisig=AFWwaeZMmlTHNo2MgLZ0nrhMDWkZ&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.scielo.br/j/pusf/a/cMbVLYKBbcGmrQMqtYHyN8z/&hl=it&sa=X&d=7417961585660487805&ei=kj2uZue5NKmo6rQPsqC_uQw&scisig=AFWwaeYAIBshyROBmTjfNJAXjdW7&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/chapter/10.1007/978-3-031-57433-7_8&hl=it&sa=X&d=13106666455518002208&ei=kj2uZue5NKmo6rQPsqC_uQw&scisig=AFWwaebtSB4Ro9JHaBaNX2zb2yEe&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/df00a6d7a0fa374245db9916af753308/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=it&sa=X&d=1779895334122166281&ei=H4unZqSMLr2Uy9YP74XdwAw&scisig=AFWwaebSFC18dAh0a--jc4U1rS-x&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/4f7f2e30a6c83635208d4cc909f83ccc/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=it&sa=X&d=4946076813374444860&ei=CPylZqSRB_WK6rQP1P6m0QU&scisig=AFWwaeaDDdGTioH8NeQ8usSBmwka&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://eprints.soton.ac.uk/492289/&hl=it&sa=X&d=101197860061921454&ei=CPylZqSRB_WK6rQP1P6m0QU&scisig=AFWwaeYDZbckWLPyxkzUyuexaby9&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.ojs.jdss.org.pk/journal/article/download/1117/1050&hl=it&sa=X&d=6342885214145666150&ei=mQOlZrH4DqvKy9YPmIiV0AI&scisig=AFWwaeb87f9tXBk1mxoKD7Z3nD1r&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=http://journalofdigitaleconomy.org/index.php/JDE/article/download/68/69&hl=it&sa=X&d=9049001775790836043&ei=mQOlZrH4DqvKy9YPmIiV0AI&scisig=AFWwaeZOUO5ZSbpcMWr4iTuXYNIv&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=http://journalofdigitaleconomy.org/index.php/JDE/article/download/68/69&hl=it&sa=X&d=9049001775790836043&ei=mQOlZrH4DqvKy9YPmIiV0AI&scisig=AFWwaeZOUO5ZSbpcMWr4iTuXYNIv&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s42413-024-00226-z&hl=it&sa=X&d=11517084106327455555&ei=GZ6jZpy8E4WDy9YPk62U2Ag&scisig=AFWwaeb1Gd9bYBkQ4uXht9BNv45W&oi=scholaralrt&html=&pos=2&folt=kw-top
https://app.cyberimpact.com/redirect?ct=oSrkZ6iSaE4uRRdNUUSGp8X-1B4Zvnk2RjQlXaMsETd1nv5rx7Ies6HOeopD0ZwruM-1k3FEWOr1TNhAXXYThjS4u7v1DF1GcbYh9nQ9vxLTgjM0adQe8NoDsN3sJhIB
https://app.cyberimpact.com/redirect?ct=sB0s26ad3P4-bVK3emUYrf2mxaiUBuf0PC3o-DAq2y_Bd8U1bRj6Ar2Zv--z4axZRHullISdbZA1Z637QdzR2B9nBNud2wLMRu4B2meYIWmX36BCHZjEl0nVoJoWknTz
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Enhancing flight attendants' well-being: exploring the impact of social exchange relationships and job crafting 

S Kim, D Choi, H Nam - Service Business, 2024 

Riches, S., Bartlett, U., Bird, Z., Williams, G., Nicholson, S. L., Winter, H., . . . Arday, I. (2024). Implementing 

a virtual reality-based intervention to support the wellbeing of mental health staff in the workplace: A mixed-

methods pilot study. Journal of Workplace Behavioral Health. 

https://doi.org/10.1080/15555240.2024.2356795 

Working conditions, well-being, and retention of healthcare personnel: A comparative study between lean 

healthcare and nurse-to-patient ratio 

S Mansour, D Chênevert - International Journal of Healthcare Management, 2024 

 

Conflit travail / Vie familiale 
 

[PDF] THE EFFECT OF WORK-LIFE BALANCE ON JOB SATISFACTION WITH BURNOUT AS AN 

INTERVENING VARIABLE 

FA Denandra, M Sudirman, R Masruroh - Cirebon International Conference on …, 2024 

Work Life Balance and Well Being 

B Saranya, P Verma - 2024 

Nexus between Work Life Conflict and Work Life Balance 

AT Dharmarajan, U Ezhilarasi 

Work–family conflict, balance, and enhancement 

S Shang, MJ Xerri, AE Rafferty - Elgar Encyclopedia of Occupational Health …, 2024 

Perceived leader inclusion and employee work-to-family conflict: a daily diary study 

K Zhang, Y Li, K Yin, CE Kleshinski - Journal of Managerial Psychology, 2024 

Quality of Work-Life Balance Among Women Entrepreneurs: Understanding the Journey Through Narrative 

Analysis 

A Nayak, I Satpathy, S Poddar, BCM Patnaik - New Practices for Entrepreneurship …, 2024 

 

Conflit de valeurs / Sens au travail 
 

[PDF] Épanouissement professionnel 

L Braunschweiger, O Crettenand - 2024 

 

 

https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s11628-024-00570-2&hl=it&sa=X&d=11867829317970400531&ei=g27CZtzCL-7A6rQP5Z7cwQk&scisig=AFWwaea8BPfi1WzVxrMNqsFpvqxe&oi=scholaralrt&html=&pos=1&folt=kw-top
https://app.cyberimpact.com/redirect?ct=GN184tehEQHM4zP8tS70HGvxU53cvag1XFoJ-1CwuoAmZTqOQ_q5f0iAXJ3vnkUITICk0t-GbfdL4dChQqCe67kSTn84Glh5H-WP5AnENX4P9U7QhfR8S9D2-8eZPrXj
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/20479700.2024.2392425&hl=it&sa=X&d=14967057646419979180&ei=1XHGZryUA42Cy9YPyr7FoA4&scisig=AFWwaeZt9fWmXmyxKWXzb2ajGgmk&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/20479700.2024.2392425&hl=it&sa=X&d=14967057646419979180&ei=1XHGZryUA42Cy9YPyr7FoA4&scisig=AFWwaeZt9fWmXmyxKWXzb2ajGgmk&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ejournalugj.com/index.php/cicee/article/download/9375/4148&hl=it&sa=X&d=4978873789694071361&ei=NYm3ZofUKv-Xy9YPv4nYsQY&scisig=AFWwaebADflImtrQNuxFfPb81TbA&oi=scholaralrt&html=&pos=6&folt=kw
https://scholar.google.com/scholar_url?url=https://ejournalugj.com/index.php/cicee/article/download/9375/4148&hl=it&sa=X&d=4978873789694071361&ei=NYm3ZofUKv-Xy9YPv4nYsQY&scisig=AFWwaebADflImtrQNuxFfPb81TbA&oi=scholaralrt&html=&pos=6&folt=kw
https://scholar.google.com/scholar_url?url=https://gnanaganga.inflibnet.ac.in/handle/123456789/16315&hl=it&sa=X&d=10209634999816638740&ei=v2ezZoWyCvOUy9YP9_SxsQs&scisig=AFWwaeZNnV0MC-kXkLBgOfW2LiEC&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://irdp.info/ijmrss-v8-i4-25-nexus-between-work-life-conflict-and-work-life-balance.html&hl=it&sa=X&d=10094477688634911771&ei=y_OwZveDEPOUy9YP9_SxsQs&scisig=AFWwaeaRJKdJqAWDr5fz0CNcGSu6&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://www.elgaronline.com/abstract/book/9781035313389/ch67.xml&hl=it&sa=X&d=7419202655135873115&ei=y_OwZveDEPOUy9YP9_SxsQs&scisig=AFWwaebmqoIt14r2VrhQYkZDKnTk&oi=scholaralrt&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/JMP-07-2023-0421/full/html&hl=it&sa=X&d=15164193705204552100&ei=gm7CZrblHoeXy9YP4fzYmAk&scisig=AFWwaebdOrytFlZyJJD2LGpTfEsR&oi=scholaralrt&html=&pos=9&folt=kw
https://scholar.google.com/scholar_url?url=https://www.igi-global.com/chapter/quality-of-work-life-balance-among-women-entrepreneurs/354110&hl=it&sa=X&d=7287522315641680151&ei=Jxm_ZvXIFcmJ6rQPxLu4yAE&scisig=AFWwaeb_pU43p1JRHej4TxmUvsjB&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://www.igi-global.com/chapter/quality-of-work-life-balance-among-women-entrepreneurs/354110&hl=it&sa=X&d=7287522315641680151&ei=Jxm_ZvXIFcmJ6rQPxLu4yAE&scisig=AFWwaeb_pU43p1JRHej4TxmUvsjB&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://sonar.ch/documents/328983/files/TBS_1331_Braunschweiger_Crettenand.pdf&hl=it&sa=X&d=5381756201851167390&ei=mN6gZs-YNOuwy9YP7M25wQU&scisig=AFWwaeaxjqDwZL6Fh8E54RlFYKfV&oi=scholaralrt&html=&pos=5&folt=kw-top
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Dépression / Anxiété / Choc post-traumatique 

 

«À La recherche du plaisir perdu»: dépression et travail 

I Gernet - Le Carnet PSY, 2024 

Slade, P., Smart, C., Krahé, C. et Spiby, H. (2024). Maternity support workers’ experiences of workplace 

trauma and post-traumatic stress symptoms. Midwifery, 136, article 104071. 

https://doi.org/10.1016/j.midw.2024.104071 

 

[PDF] Les facteurs associés au travail qui influencent le stress traumatique secondaire chez les intervenants 

sociaux 

A Groleau - 2024 

Secondary traumatic stress, job satisfaction, anxiety, depression and coping among pediatric perioperative 

nurses exposed to trauma: a descriptive correlational study 

C Falvo - 2024 

Workplace ethical climate and its relationship with depression, anxiety and stress 

I Borrelli, G Melcore, A Perrotta, PE Santoro, MF Rossi… - Occupational Medicine, 2024 

Organizational Dehumanization and Job Anxiety: Moderating Role of Passion: A Conservation of Resource 

Theory Perspective 

A Haider, T Fatima, M Zia - Journal of Innovative Research in Management …, 2024 

[PDF] DEPRESSION, ANXIETY & STRESS AMONG WORKING AND NON-WORKING WOMEN 

K Joshi, R Srivastava, S Bansal, B Saran - 2024 

[HTML] The effect of balint practice on reducing stress, anxiety and depression levels of psychiatric nurses 

and improving empathy level 

Y Mao, F Zhang, Y Wang, Q Hu, L Fan - BMC nursing, 2024 

 

Epuisement professionnel /Engagement au travail  
 

[PDF] L'épuisement professionnel en contexte de travail auprès d'adultes autistes ayant des troubles graves 

de comportement 

M Dubuc – 2024 

Traumatisme secondaire, fatigue compassionnelle et burnout 

A Laurin - L'ABC des psychotraumas: Approches Biologiques et …, 2024 

[HTML] Burnout, stress traumatique secondaire et détresse psychologique chez les intervenant (e) s et les 

gestionnaires dans le milieu communautaire au Québec. Portrait de … 

AH Truong, I Le Pain, A Malone, K Larose-Hébert… - Santé mentale au Québec, 2024 

https://scholar.google.com/scholar_url?url=https://www.cairn.info/revue-le-carnet-psy-2024-6-page-46.htm&hl=it&sa=X&d=5138396538734923293&ei=NgO2Zu7mN6mo6rQPsqC_uQw&scisig=AFWwaeZFDq9N-y6y_kuAqdKTAuLu&oi=scholaralrt&html=&pos=1&folt=kw-top
https://app.cyberimpact.com/redirect?ct=TddulU5fj2SyiHIMvBlEEh-QtY261qkiAORODOI2q_UiuYbZpXVq2tMJ36MjAu22GqaloESD27aXMs7B5dZ--bh7b5MWHzTXscgEy2NIsnT5pSe2RD2lWnH9y2Ja41F-
https://scholar.google.com/scholar_url?url=https://depot-e.uqtr.ca/id/eprint/11465/1/eprint11465.pdf&hl=it&sa=X&d=6131880574676984644&ei=NYm3ZrLBH-uwy9YPkNe6kAU&scisig=AFWwaebdMjFpKs3xoRR_Qd81Gwp_&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://depot-e.uqtr.ca/id/eprint/11465/1/eprint11465.pdf&hl=it&sa=X&d=6131880574676984644&ei=NYm3ZrLBH-uwy9YPkNe6kAU&scisig=AFWwaebdMjFpKs3xoRR_Qd81Gwp_&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://mspace.lib.umanitoba.ca/items/52d1f690-5f0b-4a6d-9f1a-a4b0779afbf3&hl=it&sa=X&d=9664232042101563148&ei=NYm3ZrLBH-uwy9YPkNe6kAU&scisig=AFWwaeb7drj_T8VRSZ31BlqeBWhn&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://mspace.lib.umanitoba.ca/items/52d1f690-5f0b-4a6d-9f1a-a4b0779afbf3&hl=it&sa=X&d=9664232042101563148&ei=NYm3ZrLBH-uwy9YPkNe6kAU&scisig=AFWwaeb7drj_T8VRSZ31BlqeBWhn&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://academic.oup.com/occmed/advance-article/doi/10.1093/occmed/kqae065/7721276&hl=it&sa=X&d=2828453863915578111&ei=BvylZobiFMGD6rQPlLWliQM&scisig=AFWwaeaLRkqNtHOLZ47KvliZyGl4&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://agasr.org/index.php/jirms/article/view/71&hl=it&sa=X&d=507741368561487846&ei=BvylZobiFMGD6rQPlLWliQM&scisig=AFWwaeavlj0EQTyr4UjXaFWVLerb&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://agasr.org/index.php/jirms/article/view/71&hl=it&sa=X&d=507741368561487846&ei=BvylZobiFMGD6rQPlLWliQM&scisig=AFWwaeavlj0EQTyr4UjXaFWVLerb&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.afjbs.com/uploads/paper/a530e350e854b55b1baa5661a47ed328.pdf&hl=it&sa=X&d=12842577451514126560&ei=RBi-ZpDkKu7A6rQP5Z7cwQk&scisig=AFWwaeZt4xfP7k4w7hs-5cTNiID1&oi=scholaralrt&html=&pos=3&folt=kw
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12912-024-02189-0&hl=it&sa=X&d=13476413787538267051&ei=RBi-ZvjUIv-Xy9YPt--fgQ4&scisig=AFWwaebYCQq7l_nyPDszq3-svV49&oi=scholaralrt&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12912-024-02189-0&hl=it&sa=X&d=13476413787538267051&ei=RBi-ZvjUIv-Xy9YPt--fgQ4&scisig=AFWwaebYCQq7l_nyPDszq3-svV49&oi=scholaralrt&html=&pos=4&folt=kw
https://scholar.google.com/scholar_url?url=https://depot-e.uqtr.ca/id/eprint/11463/1/eprint11463.pdf&hl=it&sa=X&d=9273003814295662763&ei=NYm3ZrLBH-uwy9YPkNe6kAU&scisig=AFWwaeYgrlnLfdMVLLoYBx5s-sUF&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://depot-e.uqtr.ca/id/eprint/11463/1/eprint11463.pdf&hl=it&sa=X&d=9273003814295662763&ei=NYm3ZrLBH-uwy9YPkNe6kAU&scisig=AFWwaeYgrlnLfdMVLLoYBx5s-sUF&oi=scholaralrt&html=&pos=1&folt=kw-top
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https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/10903127.2024.2381218&hl=it&sa=X&d=656558620677694930&ei=F56jZuyNHvWK6rQP1P6m0QU&scisig=AFWwaeY8t_QFeMNEXRX3drTg3S5f&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchsquare.com/article/rs-4675051/latest.pdf&hl=it&sa=X&d=13056545340931836958&ei=yRC6ZvncLbSp6rQP5pGgcQ&scisig=AFWwaea3EumyA4L9Vt2dRO0EEbyc&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/pdf/10.1111/inr.13026&hl=it&sa=X&d=17599826032256843496&ei=KBm_Zs3yMaKD6rQP9OOS4AI&scisig=AFWwaeYjRWUN_Uwq7VCRAlz8yJfQ&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/pdf/10.1111/inr.13026&hl=it&sa=X&d=17599826032256843496&ei=KBm_Zs3yMaKD6rQP9OOS4AI&scisig=AFWwaeYjRWUN_Uwq7VCRAlz8yJfQ&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=http://www.ijbat.com/index.php/IJBAT/article/download/20/37&hl=it&sa=X&d=6547785402952198699&ei=dLvDZuGQJ6iOy9YP0YKxwQo&scisig=AFWwaeaMYy0QS-7iwH34V4xAjV9K&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Anjali-Raj-16/publication/382553170_Sexual_Harassment_Of_Women_At_Workplace/links/66a2764b75fcd863e5daace5/Sexual-Harassment-Of-Women-At-Workplace.pdf&hl=it&sa=X&d=743510490862760643&ei=zPOwZtb6Isq56rQPgf-S4Ak&scisig=AFWwaeb8IzB55PV5jzc2vBYgCaoV&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://files.osf.io/v1/resources/gbfvj/providers/osfstorage/66b89d86c1dac3a448dbe798%3Faction%3Ddownload%26direct%26version%3D1&hl=it&sa=X&d=6336044608481270710&ei=Rhi-Zr3wCei06rQPrt3mmQU&scisig=AFWwaeaGCMl7EgmHZW3YKxSKjnH8&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/17449871241238965&hl=it&sa=X&d=6021924053853464810&ei=HounZtn7O5Wx6rQPla6o-Ac&scisig=AFWwaebf_EAcJA_mEX2IzTMCRq3k&oi=scholaralrt&html=&pos=5&folt=kw
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0148296324003916&hl=it&sa=X&d=14173751137386933744&ei=g27CZt3jFfCz6rQP5oSLmQM&scisig=AFWwaeYadT2f-pG1pcYijpfg32J8&oi=scholaralrt&html=&pos=0&folt=kw-top
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Justice organisationnelle 
 

Organizational justice 

PRJM Garcia, ALD Cruz, A Gautam - Elgar Encyclopedia of Occupational Health …, 2024 

Dynamics of Organizational Justice: Perceptions of Diverse Human Resource across Various Sectors 

HV Prashant - DME Journal of Management, 2024 

[PDF] Impact Of Organizational Justice On Job Satisfaction In Health Sector: Moderating Role Of Personality 

M Wassan, T Hussain - Migration Letters, 2024 

[HTML] The relationship between organizational justice and bullying behaviors among nurses: the role of 

nurse managers' caring behaviors 

A Hashish, E Aly, S Alsayed, HA Alnajjar, SAA Bakar - BMC Nursing, 2024 

[PDF] The effect of Organizational Culture on Organizational Justice and Job Performance 

MJ Kim - International journal of advanced smart convergence, 2024 

PDF] What makes employees and managers see eye to eye concerning organizational justice? Predicting 

congruence in the Swedish pay-setting context 

C Eib, J Hellgren, H Falkenberg, M Sverke - Economic and Industrial Democracy, 2024 

[PDF] Factors Related to Organizational Justice: A Meta-Analysis Study 

GM Asri, H Safarzadeh, MRR Mandejin - 2024 

Organizational justice and employee acceptance of management decisions: the mediating role of perceived 

organizational adaptation to hindering external conditions 

S Burdziej, R Haffer, A Moszyńska, A Karwacki - Employee Relations: The …, 2024 

The Impact of Organizational Justice and Support on Burnout Among Healthcare Workers: A Mixed-Methods 

Study 

J Cohen-Serrins - 2024 

ORGANIZATIONAL JUSTICE: WHEN DIGNITY AND FAIRNESS JOIN FORCES 

RA Carucci - Leader to Leader 

 

Managers/encadrement et RPS 
 

[HTML] The level of burnout and cognitive stress in managers when teleworking: the impact of psychosocial 

safety climate and the mediating role of demand-control-support 

A Omorede, RT Berglund - International Journal of Workplace Health Management, 2024 

 

Pourquoi nos gestionnaires deviennent-ils destructeurs?: vers une application du modèle demandes-

ressources (JD-R) pour comprendre l'impact de l'épuisement professionnel sur le leadership 

A Vautier - 2024 

https://scholar.google.com/scholar_url?url=https://www.elgaronline.com/abstract/book/9781035313389/ch41.xml&hl=it&sa=X&d=6960037492404124290&ei=y_OwZvOIJv-Xy9YP-YSfsAs&scisig=AFWwaeZR5vNz9BrEjX0Aknd7VFVn&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.dmejournals.com/index.php/DMEJM/article/view/453&hl=it&sa=X&d=7819007554855627774&ei=md6gZrKtNN2v6rQP6qW4gQY&scisig=AFWwaebC5a6Qc5VSuvH8598QSBfS&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Muhammad-Rafique-75/publication/382356597_Migration_Letters_Impact_Of_Organizational_Justice_On_Job_Satisfaction_In_Health_Sector_Moderating_Role_Of_Personality/links/66992d3a02e9686cd10d9218/Migration-Letters-Impact-Of-Organizational-Justice-On-Job-Satisfaction-In-Health-Sector-Moderating-Role-Of-Personality.pdf&hl=it&sa=X&d=9289629991508853157&ei=8RqiZr_IJ_OUy9YP7pDYiAc&scisig=AFWwaeYngNz9bikF6D6aOwOHhY2w&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12912-024-02134-1&hl=it&sa=X&d=12808128592115663368&ei=8BqiZs7qG4WDy9YP1K6W4AY&scisig=AFWwaeZMOPr_vxdsoAovON9rQY7H&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12912-024-02134-1&hl=it&sa=X&d=12808128592115663368&ei=8BqiZs7qG4WDy9YP1K6W4AY&scisig=AFWwaeZMOPr_vxdsoAovON9rQY7H&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://koreascience.kr/article/JAKO202417757638263.pdf&hl=it&sa=X&d=2183862471530905645&ei=Nom3ZrZHorzqtA-wnLCoDQ&scisig=AFWwaeYZ2TTNRR2QMqZbsV7FFNBm&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/0143831X241261311&hl=it&sa=X&d=12722226082132488394&ei=7W64Zuf_CbSp6rQP5pGgcQ&scisig=AFWwaeZsa9ea99x57om9Ih0Hff8S&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/0143831X241261311&hl=it&sa=X&d=12722226082132488394&ei=7W64Zuf_CbSp6rQP5pGgcQ&scisig=AFWwaeZsa9ea99x57om9Ih0Hff8S&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://jiops.scu.ac.ir/article_19008_bd130d105c9605c07b87257f76bd4ac1.pdf&hl=it&sa=X&d=11160779152043137395&ei=kT2uZvauKoWDy9YPk62U2Ag&scisig=AFWwaeYb1CxIbQhJ20WxSd8K0mKu&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/ER-11-2023-0586/full/html&hl=it&sa=X&d=15240929304029524269&ei=Q06qZsP6KPWK6rQP1P6m0QU&scisig=AFWwaeY3P5-ltnLsyR_udXBjvVRb&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/ER-11-2023-0586/full/html&hl=it&sa=X&d=15240929304029524269&ei=Q06qZsP6KPWK6rQP1P6m0QU&scisig=AFWwaeY3P5-ltnLsyR_udXBjvVRb&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/9c1fabd44304fc0fc69075948c2c42e7/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=it&sa=X&d=1225510055471087371&ei=BvylZpy-M66G6rQPgf3h-Ag&scisig=AFWwaebBAfr2m6Y6LVZ0U6syVgd2&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/9c1fabd44304fc0fc69075948c2c42e7/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=it&sa=X&d=1225510055471087371&ei=BvylZpy-M66G6rQPgf3h-Ag&scisig=AFWwaebBAfr2m6Y6LVZ0U6syVgd2&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/abs/10.1002/ltl.20852&hl=it&sa=X&d=15846835816077055419&ei=sufAZsvNAc6My9YP26HiqQQ&scisig=AFWwaeYP-JxN-N2jsv5AwQLsa0bR&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/IJWHM-12-2022-0197/full/html&hl=it&sa=X&d=1681369313700605957&ei=Nom3ZrZHorzqtA-wnLCoDQ&scisig=AFWwaeZYNg65GbdHheDtzlprzgjL&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.emerald.com/insight/content/doi/10.1108/IJWHM-12-2022-0197/full/html&hl=it&sa=X&d=1681369313700605957&ei=Nom3ZrZHorzqtA-wnLCoDQ&scisig=AFWwaeZYNg65GbdHheDtzlprzgjL&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://papyrus.bib.umontreal.ca/xmlui/handle/1866/33625&hl=it&sa=X&d=1758723760312200125&ei=md6gZubKHPOUy9YP1OT1KA&scisig=AFWwaeZMzrqOsG2L_UX_YKaZEqy0&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://papyrus.bib.umontreal.ca/xmlui/handle/1866/33625&hl=it&sa=X&d=1758723760312200125&ei=md6gZubKHPOUy9YP1OT1KA&scisig=AFWwaeZMzrqOsG2L_UX_YKaZEqy0&oi=scholaralrt&html=&pos=3&folt=kw-top
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[PDF] The Effect of Transformational Leadership on Job Happiness: The Mediating Role of Work 

Engagement 

MM Soleman, RS FebrianaWurjaningrum, MA Arilaha… - International Research Journal of … 

Addressing the psychosocial harm of destructive leadership at work 

V Webster - Elgar Encyclopedia of Occupational Health Psychology, 2024 

Leadership styles and workplace well-being 

JC Quick - Elgar Encyclopedia of Occupational Health Psychology, 2024 

[HTML] “I Understand That Is How You Feel”: Service Industry Managers' Perception of Emotional 

Awareness, Emotional Intelligence, and Stress Management 

M McSparin – 2024 

Iser-Potempa, J., Nesher Shoshan, H. et Sonnentag, S. (2024). Investigating daily abusive supervision as 

antecedent of subordinates’ low psychological detachment and relaxation during nonwork time: A diary study. 

Journal of Occupational Health Psychology, 29(4), 220-237. http://doi.org/10.1037/ocp0000377 

 

Nouvelles technologies de l’information et de la communication   
 

[PDF] Is the potential impact of Fintech on employee well-being acknowledged? 

RT Berglund, C Ivory, G Bäcklander, K Santos, A Halin… 

Role of Artificial Intelligence in Workplace Violence Prevention 

I Carcarino - Bioethics of Cognitive Ergonomics and Digital …, 2024 

[PDF] Examining the Impact of Technostress on Perceived Organizational Commitment: The Mediating Role 

of Individual Innovation 

H Hessari, F Daneshmandi, T Nategh - International Journal of Business and Applied …, 2024 

[PDF] The Mediating Role of Internet Addiction in the Influence of Work Stress to Cyberloafing at the Office 

of the Regional Representative Council of XYZ Province 

NP Nuraini, HD Kuswanti - Journal of Business and Organization Management, 2024 

How 5G Can Support Worker Well-Being: The RedCap Solution 

G Giorgi, C Narduzzi - 2024 IEEE International Symposium on Measurements …, 2024 

WORK ENGAGEMENT AND JOB PERFORMANCE IN CONTEXT OF TECHNOLOGY USE IN 

WORKPLACE: A META-ANALYSIS 

DAN Narosaputra - 2024 

[PDF] The Influence of Technology on Job Stress in Software Laboratory Employees 

VJ Francina, KSS Sruthi, SN Prabu, RP Daniel, A Amtro 

https://scholar.google.com/scholar_url?url=https://irjems.org/Volume-3-Issue-7/IRJEMS-V3I7P123.pdf&hl=it&sa=X&d=6088663491407111689&ei=NIm3ZoyGN6KD6rQP_afq6Q8&scisig=AFWwaeb-I4zjJ1DtqeTRaDp1ul8S&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://irjems.org/Volume-3-Issue-7/IRJEMS-V3I7P123.pdf&hl=it&sa=X&d=6088663491407111689&ei=NIm3ZoyGN6KD6rQP_afq6Q8&scisig=AFWwaeb-I4zjJ1DtqeTRaDp1ul8S&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.elgaronline.com/abstract/book/9781035313389/ch03.xml&hl=it&sa=X&d=13149402273276303107&ei=y_OwZvOIJv-Xy9YP-YSfsAs&scisig=AFWwaeYJ4J-4bp2_gj9RfdRmEkqU&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.elgaronline.com/abstract/book/9781035313389/ch34.xml&hl=it&sa=X&d=7832736299417504492&ei=zPOwZsStKLThy9YPq9yw2Q8&scisig=AFWwaebiEjWQN-e0N7E851Dez8CK&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/9609d098fb969993452202798ecdf450/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=it&sa=X&d=15957704693955793780&ei=H4unZof2B7Wb6rQP24mDgA8&scisig=AFWwaea0ohOvZS24V6YACJ5JTb8R&oi=scholaralrt&html=&pos=5&folt=kw
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/9609d098fb969993452202798ecdf450/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=it&sa=X&d=15957704693955793780&ei=H4unZof2B7Wb6rQP24mDgA8&scisig=AFWwaea0ohOvZS24V6YACJ5JTb8R&oi=scholaralrt&html=&pos=5&folt=kw
https://app.cyberimpact.com/redirect?ct=y5hpZsIgB-tgq6nQOxTpAfQh2wGaqplfPkdkwJ9K8Mw1TxKLfWFgjAZSnvW68aTZ8k-CRKkAtZAr5Fp2LtR2_kz4KD_8Q7KWgeN40MKTFBkwXbDCBiJQdruZAWBs3WEa
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Rachael-Berglund/publication/382263773_Is_the_potential_impact_of_Fintech_on_employee_well-being_acknowledged/links/66952cd402e9686cd101e0b6/Is-the-potential-impact-of-Fintech-on-employee-well-being-acknowledged.pdf&hl=it&sa=X&d=1951451721567051887&ei=8RqiZr_IJ_OUy9YP7pDYiAc&scisig=AFWwaeatZ8QK9AmWiXcGckCHkukk&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.igi-global.com/chapter/role-of-artificial-intelligence-in-workplace-violence-prevention/351366&hl=it&sa=X&d=11721682865729645799&ei=8BqiZryRK92v6rQPlpyKsQM&scisig=AFWwaeaAH5SOizp9cpGjgCWWIiNq&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journal.formosapublisher.org/index.php/ijbae/article/download/9617/10545&hl=it&sa=X&d=3286985328730599580&ei=7G64ZpyWM6-Ly9YPh_ymkAQ&scisig=AFWwaeZJBlS9XjIX4ie1yUPvKuWk&oi=scholaralrt&html=&pos=7&folt=kw
https://scholar.google.com/scholar_url?url=https://journal.formosapublisher.org/index.php/ijbae/article/download/9617/10545&hl=it&sa=X&d=3286985328730599580&ei=7G64ZpyWM6-Ly9YPh_ymkAQ&scisig=AFWwaeZJBlS9XjIX4ie1yUPvKuWk&oi=scholaralrt&html=&pos=7&folt=kw
https://scholar.google.com/scholar_url?url=http://www.jurnal.upnyk.ac.id/index.php/jbom/article/download/13248/6604&hl=it&sa=X&d=2219256753486448870&ei=7G64ZvLXBfar6rQP75vd0Qk&scisig=AFWwaeZkebep5MhYt45kkrPf1nON&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=http://www.jurnal.upnyk.ac.id/index.php/jbom/article/download/13248/6604&hl=it&sa=X&d=2219256753486448870&ei=7G64ZvLXBfar6rQP75vd0Qk&scisig=AFWwaeZkebep5MhYt45kkrPf1nON&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ieeexplore.ieee.org/abstract/document/10615840/&hl=it&sa=X&d=726199467644372809&ei=NgO2ZtDoKYyS6rQPrOaF-AQ&scisig=AFWwaeYJ646DDz1tGlH3iTapbdwC&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://osf.io/ern3q/resources&hl=it&sa=X&d=1940014309163219235&ei=bGuvZt6nI_WK6rQP1P6m0QU&scisig=AFWwaeYfGpXgG7lzlR27rgTTmSh9&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://osf.io/ern3q/resources&hl=it&sa=X&d=1940014309163219235&ei=bGuvZt6nI_WK6rQP1P6m0QU&scisig=AFWwaeYfGpXgG7lzlR27rgTTmSh9&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.afjbs.com/uploads/paper/efa10bbe9dbe550ca94498ed6ea82ab3.pdf&hl=it&sa=X&d=597595509562876528&ei=8TurZqGWKavKy9YPmIiV0AI&scisig=AFWwaeZ8W5nWxEN74QU2zyr7Tyd6&oi=scholaralrt&html=&pos=2&folt=kw
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The Dark Side of Digital Working, 2022 

E Marsh, E Perez Vallejos, A Spence 

[PDF] Human-technology interaction and its effects on organizational structures 

C FUCHS 

[PDF] Wanting Playfulness to Counter Fatigue from Virtual Meetings: Associations with Social Interaction 

Anxiety and Workaholism 

C Lim, M Foxman, AP Leith, D Meshi, RA Ratan - 2024 

 

Présentéisme 
 

The Impact of Presenteeism on Employee Productivity: A Literature Review 

SHE Seyadi, R Khamis, R Sawaya - Board Diversity and Corporate Governance, 2024 

[PDF] Female teleworkers with pain have the highest presenteeism, where its primary contributing variable 

was not those of musculoskeletal disability 

H Takasaki - Industrial Health, 2024 

 

RPS et atteintes physiques (TMS / Cardiovasculaire…) 
 

 Öster, K., Tucker, P., Söderström, M. et Dahlgren, A. (2024). Quick returns, sleep, sleepiness and stress: 

An intra-individual field study on objective sleep and diary data. Scandinavian Journal of Work, Environment 

& Health. https://doi.org/10.5271/sjweh.4175 

 

[PDF] Psychosocial Stress and its Correlation With Coronary Heart Diseases 

S Zhao 

[HTML] The relationship between physical and psychosocial workplace exposures and life expectancy free 

of musculoskeletal and cardiovascular disease in working life–an … 

L Mond, J Hegewald, F Liebers, J Epping, J Beller… - BMC Public Health, 2024 

Associations of stress at work and some parameters of attitude towards cardiovascular prevention and 

medical care in expeditionary shift workers in the Arctic 

E Akimova, A Akimov, M Bessonova, V Gafarov - Atherosclerosis, 2024 

The interplay of stress-and work-related musculoskeletal disorders in dental practitioners 

A Thies, J Backhaus, M Olmos, S Eitner - Quintessence international (Berlin, Germany: 1985) 

[HTML] The biological causes of burnout: and what can you do about it? 

A Schulz 

https://scholar.google.com/scholar_url?url=https://reshare.ukdataservice.ac.uk/id/eprint/856948&hl=it&sa=X&d=5393427713289422477&ei=Q06qZpy1D8GD6rQPlLWliQM&scisig=AFWwaeZJhZnk4Nx209JoR9fQ40aV&oi=scholaralrt&html=&pos=8&folt=kw-top
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