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| Méthodes et outils d’évaluation

Application du modéle du déséquilibre effort-récompense: résultats de recherches menées en Chine
AUTEURS W Yang SOURCE / EDITION Archives des Maladies Professionnelles et de I' ... ANNEE 2026

Examining the psychometric properties of the Occupational Stress Injury Resiliency Tool with
comparison of concurrent, and predictive validity with other leading indicators of work-related

psychological conditions
AUTEURS Smith, P., Pienkowski, M., Sam, J. et D'Elia, T. SOURCE / EDITION of Work Exposures and Health ANNEE 2026

Psychosocial Safety Climate (PSC-12 and PSC-4) scales
AUTEURS A Afsharian, M Dollard SOURCE / EDITION Occupational Medicine ANNEE 2026

Psychosocial predictors of stress and mental health among seafarers based on COPSOQ |l
AUTEURS P Narekiewicz, M Narekiewicz SOURCE / EDITION Research in Transportation Business & Management ANNEE
2026

Psychosocial working conditions, burnout, and work engagement among social workers in Germany: a

cross-sectional COPSOQ Il study with occupational group ...
AUTEURS | Dieckménnken, A Hollederer SOURCE / EDITION Journal of Social Work Practice ANNEE 2026

Workplace supports resource for nurses' well-being: development and psychometric evaluation
AUTEURS C Steinke, CJ Alumona, H Kelley, S Damag... SOURCE / EDITION BMC Nursing ANNEE 2026

Psychometric validation of brief scales for loneliness at work in Korea: the Three-ltem Scale for

Loneliness at Work (SLAW-3) and Single-ltem Scale for Loneliness at ...
AUTEURS G Lee, C Suh, S Lee, N Kawakami SOURCE / EDITION Annals of Occupational and Environmental Medicine
ANNEE 2026

A Quantitative Assessment of a Model that Measures the Impact of Work Life Balance, Job Satisfaction,

Organizational Commitment, and Work Stress )
AUTEURS A Guynn SOURCE / EDITION Trident University International (Dissertation Thesis) ANNEE 2026

Scale Development and Validation of the Japanese Employee Engagement Questionnaire (EEQ)
AUTEURS K IMAMURA, T KABASAWA, N OZAKI, M IIDA... SOURCE / EDITION Safety and Health at Work ANNEE 2026

Workplace Stressors Assessment Questionnaire (WSAQ)
AUTEURS M Looti SOURCE / EDITION PSYCHOLOGICAL DATABASE ANNEE 2026

Development of a Workplace Loneliness Scale
AUTEURS SY Chan, WT Au SOURCE / EDITION Non renseignée ANNEE 2026

Adaptation of the Quiet Quitting Scale into Turkish: A methodological study
AUTEURS N Kurt, G Bahcecioglu Turan, M Demir SOURCE / EDITION PloS one ANNEE 2026

Assessing toxic work environments in TuUrkiye: adaptation and validation of the toxic work environment

scale
AUTEURS E Bilginoglu, U Yozgat SOURCE / EDITION Frontiers in Public Health ANNEE 2026

Measuring Burnout Syndrome in Croatia Using the BAT-23: Validation Study and Statistical Norms
AUTEURS DM Sersi¢, B Rebernjak, U Mikac, V Busko, J Tomas SOURCE / EDITION Psihologijske teme ANNEE 2026

THEMES AUTOUR DES RPS
| Généralités

Absentéisme au travail : comprendre, prévenir, agir (Guide pratique)
AUTEURS Fédération des intervenants en risques psychosociaux SOURCE / EDITION FIRPS ANNEE 2026

Santé mentale au travail, organisation et transformations du travail: regards critiques, pragmatiques et

interdisciplinaires ancrés au Québec—Ouvrage collectif réalisé ...
AUTEURS D Cau-Bareille SOURCE / EDITION Relations industrielles/Industrial Relations ANNEE 2026

Santé mentale: un défi francais: Comprendre, aider et se rétablir
AUTEURS F Peinaud SOURCE / EDITION La Revue des Sciences de Gestion ANNEE 2026

Les défis de la protection de la santé mentale au travail: perspectives croisées entre les droits
camerounais et frangais
AUTEURS AD Boura SOURCE / EDITION Journal de droit de la santé et de I'assurance maladie ANNEE 2026

Santé psychologique du personnel: la stratégie de la Ville de Montréal.
AUTEURS D Champoux, MF Di Schiavi, S Mercier SOURCE / EDITION Revue québécoise de psychologie ANNEE 2026

Preventing psychosocial risks in Europe: strategies, legislation and lessons from practice
AUTEURS E Carta, G Skubiejaté, | Paramo Barrera, K Lenaerts SOURCE / EDITION EU-OSHA ANNEE 2026
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Gender equality and psychosocial risks at work
AUTEURS Cifre-Gallego, E. SOURCE / EDITION EU-OSHA ANNEE 2026

Work and Health
AUTEURS Kelloway, E Kevin, Julian Barling, and Karina Nielsen (eds) SOURCE / EDITION Oxford University Press ANNEE
2026

Positive Mental Health at Work
AUTEURS M Salanova, S Llorens, V Cruz-Ortiz SOURCE / EDITION In Work and Health (Kelloway, E Kevin...), Oxford University
Press ANNEE 2026

Women and workplace mental health: a systematic literature review and future research agenda
AUTEURS C Krishnan, SL Sahdev SOURCE / EDITION Future Business Journal ANNEE 2026

Workplace Mental Health: From Employee Wellness to Psychologically Safe and Healthy Work
AUTEURS A Sachdeva, MN Ahmed, MT Rahman, A Sachdeva SOURCE / EDITION Non renseignée ANNEE Non renseignée

Occupational risk management and the new NR-1 as a strategy for psychosocial risk prevention: a

focus on mental health and quality of life at work
AUTEURS LAO Lima, PL Domingues Junior, SIMC Menezes SOURCE / EDITION Cadernos EBAPE. BR ANNEE 2026

Workplace Mental Health and Psychological Safety: A Systematic Review of Interventions and

Outcomes
AUTEURS S Budiyanto SOURCE / EDITION Socarxiv (preprint) ANNEE 2026

Evaluating the effectiveness and cost-benefit of a worksite mental health program among

manufacturing workers: A study protocol for a quasi-experimental study
AUTEURS WS Yim, BM Sundram, A Azzeri, YC Lim... SOURCE / EDITION PloS one ANNEE 2026

Bien-étre au travalil

Sustainable Employee Empowerment and workplace well-being in Hotels industry
AUTEURS DPS Sodhi SOURCE / EDITION Global Opportunities and Sustainable Futures ANNEE 2026

Professional Values and Psychological Wellbeing in Mental Health Practice: An Exploration of Clinician

Experience
AUTEURS A Langton SOURCE / EDITION Non renseignée ANNEE 2026

An interdisciplinary framework integrating management, global occupational health, and neuroscience

for workplace well-being
AUTEURS MI Riafio-Casallas, F Palencia-Sanchez, AT Stein... SOURCE / EDITION Discover Mental Health ANNEE 2026

Well-being in Poland: internal resources, meaning, and psychosocial factors
AUTEURS E Dobiata SOURCE / EDITION Academia Mental Health and Well-Being ANNEE 2026

The impact of the physical and mental workload on office workers' wellbeing
AUTEURS A Roganovs, H Kalkis, Z Roja SOURCE / EDITION SHS Web of Conferences ANNEE 2026

Determinants of Employee Well-Being in the Modern Work Environment: A Systematic Literature

Review (SLR)
AUTEURS W Azizah, AR Wonua SOURCE / EDITION Jurnal Media Ekonomi (JURMEK) ANNEE 2026

Conflit travail / vie familiale

The Impact of Work-Life Balance on Employee Performance and Well-Being: A Review
AUTEURS R Paliwal, S Mantri SOURCE / EDITION Prayatna: A Journal of Research ANNEE 2026

Work-Life Balance and the Work Environment as Job Resources in the Job Demands-Resources Model:

Its Impact on Job Satisfaction through Work Stress
AUTEURS Y Liana, SI Pramudita, SH Erawati, | Zuchroh SOURCE / EDITION Jurnal Manajemen Motivasi ANNEE 2026

The Influence of Working Conditions on Perceived Work-life Balance
AUTEURS Dan CM, Boboc CR SOURCE / EDITION ECONOMIC COMPUTATION AND ECONOMIC CYBERNETICS STUDIES
AND RESEARCH ANNEE 2026

Medical errors among nurses: understanding the impact of work—family conflict and burnout
AUTEURS AG Balogun SOURCE / EDITION Psychology, Health & Medicine ANNEE 2026

Conflit de valeurs / sens au travail

Mettre en discussion le travail et les émotions au travail : une proposition méthodologique évaluée par

une recherche-intervention en ergonomie
AUTEURS Fanny Arnaud et Edith Galy SOURCE / EDITION Activités ANNEE 2026
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Soutenir le travail bien fait : une approche configurationnelle et dynamique des espaces de discussion

sur le travail en EHPAD
AUTEURS Non renseigné SOURCE / EDITION Non renseignée ANNEE Non renseignée

Educators' Experiences with Bullying Behavior and Their Perceptions of Work-Related Psychosocial

Factors: Values at the Workplace and the Meaning of Work
AUTEURS M Aia-Utsal, K Kaiv SOURCE / EDITION Merits ANNEE 2026

BOREOUT SYNDROME: A HIDDEN THREAT TO EMPLOYEE WELL-BEING, ORGANIZATIONAL HEALTH

AND CLIMATE IN THE DIGITAL AGE
AUTEURS JL Nikoli¢, CR SPR, S Lazarevi¢ SOURCE / EDITION BLC College ANNEE 2026

Why Would Remote and Hybrid Software Developers Want to Leave? An Investigation Into the Role of

Organizational Dehumanization
AUTEURS M Tortumlu, A Tortumlu SOURCE / EDITION Journal of Software: Evolution and Process ANNEE 2026

| Quiet quitting

Quiet quitting decoded: organizational determinants of workplace disengagement
AUTEURS S Joy, H Rahman SOURCE / EDITION International Journal of Organizational Analysis ANNEE 2026

Organizational politics and quiet quitting: The roles of affective commitment and meaningfulness of

work
AUTEURS MN Changaranchola, R Samantara SOURCE / EDITION Human Systems Management ANNEE 2026

Quiet quitting in radiography: A narrative review of causes, consequences, and solutions
AUTEURS H Chandler SOURCE / EDITION Radiography ANNEE 2026

Quiet quitting as a deliberate decision: the DR-CEST model of discretionary effort regulation
AUTEURS R Bhatia, A Sethi SOURCE / EDITION Cogent Business & Management ANNEE 2026

From Quiet Quitting To Sustainable Work Engagement: The Role Of Psychological Safety And Career
Growth In Retaining Generation Z Employees

AUTEURS MD Prihadi SOURCE / EDITION Qriset Indonesia Journal of Economics and Business ANNEE 2026

Quiet quitting in healthcare: A conceptual examination of disengagement in high-demand professions
AUTEURS RGO Atento, L Quinto, CAM Espelita SOURCE / EDITION International Journal of Health & Business ... ANNEE
2026

Sustainable Employee Engagement: Emotional Intelligence and Job Burnout as Determinants of Quiet
Quitting

AUTEURS BK Ohri, D Kaur SOURCE / EDITION Data-Driven Sustainable Workforce Analytics: The ... ANNEE 2026

The Mediating Role of Work Engagement in the Effect of Workplace Incivility on Quiet Quitting: A

Cross-Sectional Study in Healthcare Workers
AUTEURS H Boyaci, E Aksan, S Soyuk SOURCE / EDITION Journal of Nursing Management ANNEE 2026

Quiet and Passive Quitting in Relation to Work Engagement: a cross-validated SEM analysis
AUTEURS M NOWAK, M PAWLOWSKA-NOWAK, P OSMANSKI SOURCE / EDITION The Central European Review ...
ANNEE 2026

Perceived Organizational Support and Nurses' Job Performance: The Indirect Roles of Burnout and
Quiet Quitting
AUTEURS N Koroglu Kaba, G Taskiran Eskici, H Tiryaki Sen SOURCE / EDITION Research in Nursing & Health ANNEE 2026

Exploring Employees' Perceptions and Lived Experiences of Quiet Quitting
AUTEURS K Khan SOURCE / EDITION International Journal of Progress in Social Sciences ... ANNEE 2026

QUIET QUITTING AND ORGANIZATIONAL SUSTAINABILITY: A STRATEGIC RE-EVALUATION OF

WORKPLACE DISENGAGEMENT AND HUMAN CAPITAL ...
AUTEURS OMI Nkemdilim SOURCE / EDITION World Journal of Advanced Research and Reviews ANNEE 2026

From workplace silence to quiet quitting: the roles of psychological reactance and autonomy-

threatening work conditions in service organizations
AUTEURS K Sripathi, A Gauri, KDV Prasad, V Srinivas SOURCE / EDITION SN Social Sciences ANNEE 2026

Emotional Exhaustion and Quiet Quitting Among Psychiatric Healthcare Workers: The Differential

Mediating Roles of Emotional Labor Strategies
AUTEURS P Yan, HWang, S Hu, J Li, J Tang, H Yu, H Wu SOURCE / EDITION Healthcare ANNEE 2026
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| Dépression / anxiété / choc post-traumatique

Larelation longitudinale entre I'ERI ("Effort-Reward Imbalance")(Effort-Récompense) et la dépression

dans deux modeéles différents—Résultats de I'étude allemande lidA ...
AUTEURS JB du Prel, J Siegrist, M Rohrbacher, HM Hasselhorn SOURCE / EDITION Archives des Maladies ... ANNEE 2026

Psychosocial Working Conditions and Symptoms of Depression, Anxiety, and Stress Among Nurses: A

Cross-Sectional Study
AUTEURS GR Rodriguez, JAR Gémez, NR Novo SOURCE / EDITION International Journal of Nursing Studies ... ANNEE
2026

Interventions for reducing post-traumatic stress disorder symptoms among nurses: A systematic

review
AUTEURS J Park, G Park, S Lee, H Lee SOURCE / EDITION Nursing Outlook ANNEE 2026

Predictors of the Severity of PTSD Symptoms Among Florida Law Enforcement Officers
AUTEURS DMG Hayes SOURCE / EDITION Non renseignée ANNEE 2026

Post-traumatic stress disorder: outline and updated insights focusing on occupational factors
AUTEURS LS Lewandrowski, D Klingelhéfer, D Briiggmann... SOURCE / EDITION Journal of Occupational ... ANNEE 2026

Psychosocial work-environment profiles and depression, anxiety, and stress among hospital nurses: a

latent profile analysis ) )
AUTEURS MB Kangarlou, JA Firozjaee, M Maanavi, A Dehdashti SOURCE / EDITION (Preprint) ANNEE 2026

Distance psychologique

Why Do Public Employees Lose Motivation to Serve? Psychological Contract Breach, Psychological

Distance, and Public Service Motivation
AUTEURS P Xiaobao, S Yang, S Ali, J Liu SOURCE / EDITION Public Administration and Development ANNEE 2026

Eco-anxiété

Une évaluation de I'écoanxiété au sein du corps enseignant du secondaire | et quelques pistes pour y

répondre
AUTEURS T Caron SOURCE / EDITION Haute Ecole Pédagogique BEJUNE ANNEE 2026

Healthcare professionals' awareness of climate change and its association with eco-anxiety and

environmental sensitivity: a cross-sectional study
AUTEURS T Ozdemir, T Cetinol Tastemel, G Karadag SOURCE / EDITION BMC Health Services Research ANNEE 2026

Climate Anxiety Features and Factors: A Mixed-Methods Study of Professional Perspectives
AUTEURS C Pitt, K Norris, G Pecl SOURCE / EDITION Outdoor Health: Caring for People and Planet ANNEE 2026

Heterogeneity of eco-anxiety manifestations: cluster and latent profile analyses of the Hogg Eco-

Anxiety Scale
AUTEURS M Mathé, F Grisetto, A Nau, N Gauvrit, C Roger SOURCE / EDITION Journal of Anxiety Disorders ANNEE 2026

The association between climate change anxiety and future anxiety among nursing students: a cross-

sectional study
AUTEURS A Butun, S Efe SOURCE / EDITION BMC Nursing ANNEE 2026

Cotton Production Challenges under Climate Change Anxiety
AUTEURS KA Abd-Elsalam, A Abdelazeem, W Yehia, ANA Bary SOURCE / EDITION Non renseignée ANNEE 2026

The emotional burden of climate awareness: Climate anxiety as a pathway to health anxiety.
AUTEURS E Cokluk, E lidirim SOURCE / EDITION Medicine Science ANNEE 2026

Epuisement professionnel / engagement au travail

Médiation du capital psychologique sur le climat de soutien au travail et I'épuisement professionnel.
AUTEURS F Potvin, P Pelletier, S Downey, M Benoit, K El Wali EI Alaoui, FA Proulx, S Jean-Denis SOURCE / EDITION Revue
québécoise de psychologie ANNEE 2026

Words on fire: Nurses' communication attitudes in the burnout equation
AUTEURS MC Giménez-Espert, L Sanchis-Giménez... SOURCE / EDITION PL0S One ANNEE 2026

The Relationship Between Workplace Stress and Employee Burnout: The Moderating Role of Emotional

Intelligence

AUTEURS MA Alyani, N Kumar, SA Maitlo, AA Alyani SOURCE / EDITION Qlantic Journal of Social Sciences ANNEE 2026
A Pilot Study of Burnout and Job Satisfaction Among Radiation Oncologists and Trainees

AUTEURS NJ Zhou, H Cai, MR Girvigian, J Zhang, XS Liu SOURCE / EDITION International Journal of Radiation ... ANNEE
2026
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https://doi.org/10.1371/journal.pone.0358785
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WORKPLACE BURNOUT, EMOTIONAL EXHAUSTION, AND DEPRESSION AMONG HEALTHCARE
WORKERS
AUTEURS MT Lwina, MS Kabirb, SU Ahmeda, MW Udayahc... SOURCE / EDITION Matrix Science Medica ANNEE 2026

Built to Burn: Why Work Burns People Out and How the Best Leaders Build Cultures That Don't
AUTEURS K Treacher SOURCE / EDITION John Wiley & Sons Australia ANNEE 2026

BURNOUT THE "NECESSITY" OF LEGAL REGULATION
AUTEURS G BREZEANU SOURCE / EDITION Revue Européenne du Droit Social ANNEE 2026

Overview Of Burnout Levels in Nurses Working in the ICU
AUTEURS NPW Listiyani, NKS Andini, NN Ayuningsih SOURCE / EDITION International Health Sciences Journal ANNEE
2026

An evidence-informed framework for workforce well-being and burnout prevention in emergency

medicine
AUTEURS VN Oboli, MP Goldman SOURCE / EDITION Internal and Emergency Medicine, 2026+ ANNEE 2026

Burnout and mental health among anesthesiologists
AUTEURS GLM Junior, SN Safa SOURCE / EDITION Nursing (Ed. bras., Impr.) ANNEE 2026

Burnout, Depression, and Anxiety in the Magistrate's Career.
AUTEURS A Scripcaru, S Damian, M Diac, VT lacob, C Scripcaru SOURCE / EDITION Bulletin of Integrative ... ANNEE 2026

Predictors of occupational burnout in Swiss bus drivers: results from the TRAPHEAC study
AUTEURS | Guseva Canu, M Soumillion, VFM Remy SOURCE / EDITION BMC Public Health ANNEE 2026

The effect of remote work and Al tool use for treatment planning on burnout and the perception of a
healthy work-life balance.
AUTEURS A Dubey, J Limmer SOURCE / EDITION JCO Oncol Pract ANNEE 2026

Employee Burnout and Destructive Leadership in Toxic Workplaces
AUTEURS TJ Toppo SOURCE / EDITION Wisdom Vortex: International Journal of Social Science ... ANNEE 2026

| Harcélement moral et violences au travail

L'enquéte pour harcelement au travail: Méthodologie et pratique
AUTEURS JC Villette, P Zawieja SOURCE / EDITION De Boeck Supérieur ANNEE 2026

WORKPLACE BULLYING, ORGANIZATIONAL JUSTICE AND PSYCHOLOGICAL WELL-BEING IN

NURSES
AUTEURS L Anwar, M Masood, L Seemab, R Ullah SOURCE / EDITION Journal for Social Science Studies ANNEE 2026

A Trauma-Informed Model for Addressing Workplace Mobbing
AUTEURS L Crockett, A Afraz, D Borthakur, M De Agostini SOURCE / EDITION Journal of Workplace Mobbing ANNEE 2026

PSYCHOLOGICAL VIOLENCE AT WORK: CHALLENGES OF IDENTIFICATION AND PREVENTION
AUTEURS A Maciulaité SOURCE / EDITION Proceedings of the International Scientific Conference" ... ANNEE 2026

Occupational Violence in Paramedicine: An Integrative Review of Prevalence, Predictors, Measurement

Gaps, and Impacts
AUTEURS S Majd, M Bizjak-Mikic, A Tombs SOURCE / EDITION International Journal of Paramedicine ANNEE 2026

| Harcélement sexuel et agissements sexistes

Sexual harassment among higher education students and staff: insights from a multi-country European

study
AUTEURS A De Cuyper, M Berbegal-Bernabeu, A Mufioz-Haba... SOURCE / EDITION European Journal of Higher ... ANNEE
2026

Sexual Assault and Sexual Harassment in the Coast Guard
AUTEURS E COOPER, M MATTHEWS, AR MORRAL, C FARRIS... SOURCE / EDITION HSOAC ANNEE 2026

Effects of Workplace Sexual Harassment on Mental Health, Occupational Functioning, and Health-

Related Quality of Life Among Healthcare Professionals: A ...
AUTEURS M Ben Natan, Y Hazanov SOURCE / EDITION Sexuality Research and Social Policy ANNEE 2026

| Isolement / solitude au travail
Loneliness at work: a cross-sectional study on prevalence and correlates in a representative sample of

employees in Germany
AUTEURS | Schéllgen, F Buchallik, A Lohmann-Haislah... SOURCE / EDITION Scientific Reports ANNEE 2026
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Preventing work-related loneliness: a cross-cultural qualitative study of 30—-60-year-old people living

alone
AUTEURS A Raih&, A Serlachius, N Junttila, K Honkalampi, S Sinikallio SOURCE / EDITION Nordic Psychology ANNEE 2026

Not All Workplace Loneliness Is Harmful: The Mediating Roles of Well-Being and Job Crafting in the

Relationship with Employee Performance
AUTEURS O Balikgl, M Elgi, H Kitapci, M ARTAR, | Sener SOURCE / EDITION Frontiers in Organizational Psychology ANNEE
Non renseignée

| Justice organisationnelle

Organizational justice and burnout: A dimensional meta-analysis
AUTEURS M Howe, F Courcy, SG Trépanier SOURCE / EDITION Journal of Workplace Behavioral Health ANNEE 2026

Managers / encadrement et RPS

Cadroscopie : 60 ans d’évolution des cadres (Rapport)
AUTEURS Apec SOURCE / EDITION Apec ANNEE 2026

Du manager toxique au harcélement moral: comment des comportements managériaux nocifs

deviennent des risques psychosociaux
AUTEURS S EL ALAOUI SOURCE / EDITION Non renseignée ANNEE Non renseignée

The Impact of Leadership on Employee Well-Being Strategies for a Thriving Workplace
AUTEURS K Tuli, D Pandey SOURCE / EDITION Fostering Equity and Inclusion Through Women's ... ANNEE 2027

A longitudinal study of supervisor support as a moderator in maintaining work engagement during

working from home: A moderated moderated-mediation model
AUTEURS SW Lin, MA Alamyah, B Kaufman, JH Lin SOURCE / EDITION Applied Ergonomics ANNEE 2027

The role of leadership in supporting psychological well-being in WFH
AUTEURS A Makela SOURCE / EDITION Non renseignée ANNEE 2026

The Role of Managers in Promoting Work-Life Balance and Employee Success
AUTEURS S Amanda, MC Rizky, D Arifin SOURCE / EDITION Journal Of Management Analytical and Solution ... ANNEE
2026

Employee Well-being and Mental Health: The Role of the Leader in Preventing Burnout, Promoting

Psychological Safety, and Creating Mentally Healthy Workplaces
AUTEURS KH TAN SOURCE / EDITION Non renseignée ANNEE 2026

Perceived role isolation and work addiction risk among entrepreneurs: associations with perceived

business success
AUTEURS AL Makai, T Déry SOURCE / EDITION Frontiers in Psychology ANNEE 2026

The Leadership-Belonging Gap: Six Questions We Need to Answer
AUTEURS J Crawford, R Riggio, T Newstead, KA Allen, R Baumeister SOURCE / EDITION Journal of Leadership & Organizational
Studies ANNEE 2026

Nouvelles technologies de I’'information et de la communication

Mental Health in the "Era" of Artificial Intelligence: A Sociological Study of Technostress and Its Impact

on Anxiety and Depressive Symptoms
AUTEURS S Patel, L BBAU SOURCE / EDITION Non renseignée ANNEE Non renseignée

Artificial intelligence, psychosocial work environment, and burnout among municipal employees: A

cross-sectional study
AUTEURS H Sigursteinsdottir SOURCE / EDITION Work (Reading, Mass.) ANNEE Non renseignée

Human-Centered Al in HR Transforming Employee Well-Being and Workplace Culture in the Digital Era
AUTEURS P Kanwal SOURCE / EDITION Reframing Human Resources Leadership With Human ... ANNEE 2027

Algorithmic Management and Gig-Worker Sentiment over Time: A Comparative Analysis of Literature

and Computational Evidence
AUTEURS NM Batu, H Alan, G Tongug, N Kaya, H Ozekicioglu... SOURCE / EDITION Behavioral Sciences ANNEE 2026

Technostress in the Digital Workplace: A Systematic Literature Review of Antecedents, Employee

Outcomes, and Mitigation Strategies
AUTEURS H Sulastri, R Anindita, HH Wicaksana, L Meria SOURCE / EDITION Journal of Economic Education and ... ANNEE
2026
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Workplace Mental Health in the Age of Data: Opportunities and Challenges of Employee Well-Being
Analytics
AUTEURS A Singh, N Rishi SOURCE / EDITION Data-Driven Sustainable Workforce Analytics: The ... ANNEE 2026

Algorithmic Management and Gig Workers' Workplace Well-Being: The Moderating Role of

Psychological Resilience
AUTEURS X ZHA, Y Zhang, D Zhang, X Feng, SM Yasin SOURCE / EDITION Frontiers in Psychology ANNEE Non
renseignée

Associations of artificial intelligence use at work with psychological distress, loneliness, and life

satisfaction among employed US adults
AUTEURS JR Bather, AG Cuevas, MS Goodman, JA Pagan SOURCE / EDITION Preventive Medicine Reports ANNEE 2026

Al anxiety and burnout in the workplace: examining the role of psychological safety through the JD-R

model
AUTEURS J Vedri§, K Pavlovi¢, K Greguri¢, M Mari¢... SOURCE / EDITION .. in the Time of Anxiety and ... ANNEE 2026

Understanding Technostress Worldwide: Scientific Growth, Thematic Clusters, and Implications for

Social Sustainability and Organizational Resilience
AUTEURS CV Rivela-Viladesau, A Vega-Mufioz SOURCE / EDITION Social Sciences ANNEE 2026

How does employee-GenAl collaboration affect employees' work-family conflict?
AUTEURS S Li, JM Li SOURCE / EDITION WORK ANNEE 2026

Digital communication and occupational well-being in 25 European countries
AUTEURS A Oksanen, A Koivula, R Oksa, | Savolainen SOURCE / EDITION Cognition, Technology & Work ANNEE 2026

Algorithmic Management, Technostress, and Employee Mental Health in West Java
AUTEURS M Maryati, RS Puspita, IEA Sugiyono, R Wahdiniwaty... SOURCE / EDITION JURISMA: Jurnal Riset ... ANNEE
2026

From Technostress to Disengagement: A Conceptual Framework for Workplace Learning Interventions

and Resource Protection
AUTEURS S Soni SOURCE / EDITION Natural Resources for Human Health ANNEE 2026

Mapping technostress and digital burnout through the TCCM lens: a structured review of employee

well-being and performance studies
AUTEURS YS Murthy, S Allena, AN Rao SOURCE / EDITION International Journal of Bibliometrics in Business and ... ANNEE
2026

Présentéisme

Occupational differences in sickness presenteeism in the baseline survey of the German National

Cohort (NAKO)
AUTEURS TNT Nguyen, M Schubert, R Mauer, M Reuter... SOURCE / EDITION Journal of Occupational ... ANNEE 2026

An analysis of the mediating effect of presenteeism between job crafting and organizational silencing in

junior nurses: a cross
AUTEURS L Yuan SOURCE / EDITION Nurse Fatigue: Investigating Burnout, Health Risks, and ... ANNEE 2026

Resilience, meaningfulness, and presenteeism: a resource-based perspective on attendance decisions

and performance
AUTEURS MS Islam, S Islam, A Haque SOURCE / EDITION Employee Relations: The International Journal ANNEE 2026

Contextually adapted functional and dysfunctional presenteeism during protracted conflict
AUTEURS G Sheffer-Hilel, E Srulovici, | Choen, A Drach-Zahavy SOURCE / EDITION Frontiers in Psychology ANNEE 2026

Work-Related Social Media Use, Presenteeism, and Psychological Well-Being: A Moderated Model in

the Context of Female Employees
AUTEURS V Deniz, G Kerse SOURCE / EDITION Asian Women ANNEE 2026

RPS et atteintes physiques (TMS / cardiovasculaire...)

Psychosocial stress and risk of first-ever stroke: a systematic review and meta-analysis
AUTEURS MA Khalifa, D Hassanein, AAl Alsabbagh, AS Gamil... SOURCE / EDITION BMC neurology ANNEE 2026

The intersection of Psychological Distress, Cardiovascular Health, and Allostatic Load in Occupational

Settings: Implications for Preventive Medicine, Occupational Health, and Clinical Management
AUTEURS EKC Park, WH Park, EY Jeon SOURCE / EDITION Medicina ANNEE 2026

Psychosocial, Ergonomic, and Demographic Risk Factors Associated with Work-Related

Musculoskeletal Disorders: A Systematic Review
AUTEURS KN Casillas-Arias, A Garcia-Becerra... SOURCE / EDITION Safety ANNEE 2026
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Workplace management of musculoskeletal and mental health risks: translating evidence into practice
AUTEURS W Macdonald, K McCredie, J Oakman SOURCE / EDITION Applied Ergonomics ANNEE 2027

Burnout, Psychological and Musculoskeletal Disorders in Healthcare Assistants Working in Residential

Care Homes: A Cross-Sectional Study in North-West Italy
AUTEURS A Catalano, B Sodano, A Bentsik, | Giommarini... SOURCE / EDITION Journal of Nursing ... ANNEE 2026

| stress

Recherche sur le déséquilibre effort-récompense en Suisse: du stress professionnel aux conséquences

sur la santé mentale et physique
AUTEURS N Wege, R Von Kanel SOURCE / EDITION Archives des Maladies Professionnelles et de I' ... ANNEE 2026

Employment Quality as a Determinant of Occupational Stress and Worker Well-Being in Transforming

Contemporary Labor Markets
AUTEURS | Kabongo, M Tshisekedi SOURCE / EDITION Perspectives in Labor Economics Journal ANNEE 2026

Professional quality of life, sleep quality, occupational stress, and turnover intention among emergency

department nurses: A cross-sectional study
AUTEURS S Sarmadi, N Sanaie, F Borhani, A Zare-Kaseb... SOURCE / EDITION PloS one ANNEE 2026

Impacts of Psychosocial Stressors on Construction Workers' Mental Health
AUTEURS MT Karim, S Ahmed, MN Hoque SOURCE / EDITION Construction Research Congress ANNEE 2026

Suicide

Mental health and suicidal ideation in construction: using Bayesian network analysis to target multiple

psychosocial hazards and their combined effects on mental ... )
AUTEURS R Loudoun, A Biggs, A Robertson, J Mason... SOURCE / EDITION Safety Science ANNEE 2027

Risk and Protective Factors Associated with Suicidal Behavior Among Healthcare Workers: A

Systematic Review (2018-2025)
AUTEURS LM Moreno-Murcia SOURCE / EDITION Hacia la Promocién de la Salud ANNEE 2026

Burnout, depression, and suicidal ideation among Chinese hospital physicians: prevalence and the

distinct roles of research and teaching pressure
AUTEURS X Bao, Y Zhao, T Yang, P Huang, D Guo SOURCE / EDITION Journal of Global Health ANNEE 2026

Télétravail et RPS

Teleworking and its impact on health and well-being: a systematic review of longitudinal studies

considering the psychosocial work environment (2005-2024)
AUTEURS A Parent-Lamarche, N Beauregard, ME Blanc, N Cadieux, J Dextras-Gauthier, MC Afota... SOURCE / EDITION BMC
Public Health ANNEE 2026

6. The bright and dark sides of remote work: Psycho-environmental variables and design strategies to

promote remote worker well-being
AUTEURS S Kiihtz, L Tizi SOURCE / EDITION The Remote Work Equation ANNEE 2026

Reconfiguring the modern workplace through flex-office and teleworking: examining isolation, and

work-life conflict
AUTEURS J Vassallo, D Sanseverino, V Dolce, E Vayre SOURCE / EDITION International Journal of Organization ... ANNEE
2026

Hybrid Work, Social Relationships, and Employee Well-Being: Understanding Engagement and

Collaboration in Contemporary Workplaces
AUTEURS A Upreti SOURCE / EDITION Journal of Social Patterns & Perspectives ANNEE 2026

Remote Work and the Changing Organization: Management, Productivity and Employee Well-Being in

the Post-Pandemic Workplace
AUTEURS A Hamza SOURCE / EDITION Jurisocial Journal of Social Sciences ANNEE 2026

Digital fatigue in remote work: Experiences of Middle managers in tech firms
AUTEURS S Pudasaini, A Karki SOURCE / EDITION Journal of Workplace Behavioral Health ANNEE 2026

Telework and Technostress: A Systematic Review of Risk and Protective Factors for Workers' Well-
Being

AUTEURS C La Barbiera, MJ Chambel, VS Carvalho, A De Carlo SOURCE / EDITION Australian Journal of Career Development
ANNEE 2026

The double-edged effects of hybrid work on employee well-being: A systematic bibliometric review of
technostress, work-life boundaries, and occupational health

AUTEURS RBF Khan SOURCE / EDITION SEISENSE Journal of Management ANNEE 2026
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