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Méthodes et outils d’évaluation 
 
N/A 

 

Thèmes autour des RPS 
 

 

Généralités 
 
Risques psychosociaux. Comprendre, intervenir, prévenir. Parrocchetti, Jean-Pierre. In Press, 2024. 
https://shs.cairn.info/risques-psychosociaux--9782848357799 
 
The Influence of Psychosocial Risk Factors on Mental Health: The Mediating Role of Job Satisfaction and the 

Moderating Role of Supervisor Support. 

https://www.proquest.com/openview/36c6c826168971b363fddb44e1940aa4/1?pq-

origsite=gscholar&cbl=18750&diss=y 

 

 

Bien-être au travail 
 
[PDF] Advancements in Occupational Health: Enhancing Workplace Safety and Well-being 

WY Leong - International Journal of Clinical Medicine, 2024 

[PDF] The Effect of Occupational Stress on the Psychological Well-being of Healthcare Workers: Basis 

for Stress Management 

KL Sanido, LV Echalar - Journal of Health Research and Society, 2024 

[PDF] Perspectives and Practices of Healthcare Leaders in Supporting Healthcare Worker Well-Being: A 

Reality Check 

IM Reijmerink, MJ van der Laan, F Scheele - Journal of Healthcare, 2025 

[PDF] The Exhaustion Triangle: How Psychosocial Risks, Engagement, and Burnout Impact Workplace Well-

Being 

R Lara-Moreno, N Guzmán, MLV Pére, 2025 

[PDF] Les soft-skills dans le monde professionnel moderne: une exigence pour le bien-être et la promotion. 

Approche théorique 

O BENJELLOUN - L'Archétype, 2025 

https://shs.cairn.info/risques-psychosociaux--9782848357799
https://www.proquest.com/openview/36c6c826168971b363fddb44e1940aa4/1?pq-origsite=gscholar&cbl=18750&diss=y
https://www.proquest.com/openview/36c6c826168971b363fddb44e1940aa4/1?pq-origsite=gscholar&cbl=18750&diss=y
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Wai-Yie-Leong-2/publication/387673962_Advancements_in_Occupational_Health_Enhancing_Workplace_Safety_and_Well-being/links/67777c9a894c5520853fe7e8/Advancements-in-Occupational-Health-Enhancing-Workplace-Safety-and-Well-being.pdf&hl=it&sa=X&d=6147292973882276443&ei=muB7Z4LEOoC96rQPheXBmA4&scisig=AFWwaeaaUsIIxGKr-pUFZzyfODU2&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journal-msugensan.org/index.php/JHRS/article/download/58/40&hl=it&sa=X&d=1404857344649019922&ei=JQKAZ9LVDrPay9YPlvfsSA&scisig=AFWwaebS2sOAU2W7lUsS8bZ3vMRb&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journal-msugensan.org/index.php/JHRS/article/download/58/40&hl=it&sa=X&d=1404857344649019922&ei=JQKAZ9LVDrPay9YPlvfsSA&scisig=AFWwaebS2sOAU2W7lUsS8bZ3vMRb&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.dovepress.com/article/download/99216&hl=it&sa=X&d=11399197538836363153&ei=UaeHZ_qyOummy9YPy-7GuAE&scisig=AFWwaeanLh4OaHYreiOE6If5O4rW&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.dovepress.com/article/download/99216&hl=it&sa=X&d=11399197538836363153&ei=UaeHZ_qyOummy9YPy-7GuAE&scisig=AFWwaeanLh4OaHYreiOE6If5O4rW&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.preprints.org/frontend/manuscript/91eb0a710d8d8bbe556d904380b38afe/download_pub&hl=it&sa=X&d=1280466985274513934&ei=ghmJZ7XzM9ney9YP8dHmoQs&scisig=AFWwaeZFpF82gEiCd-9AblFw8XNN&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.preprints.org/frontend/manuscript/91eb0a710d8d8bbe556d904380b38afe/download_pub&hl=it&sa=X&d=1280466985274513934&ei=ghmJZ7XzM9ney9YP8dHmoQs&scisig=AFWwaeZFpF82gEiCd-9AblFw8XNN&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://revues.imist.ma/index.php/archetype/article/download/54423/28093&hl=it&sa=X&d=6263126217235652505&ei=neKTZ4WeKKnIieoPirzAmAc&scisig=AFWwaeaCrvULvJA1T1h2ThaOVFbM&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar_url?url=https://revues.imist.ma/index.php/archetype/article/download/54423/28093&hl=it&sa=X&d=6263126217235652505&ei=neKTZ4WeKKnIieoPirzAmAc&scisig=AFWwaeaCrvULvJA1T1h2ThaOVFbM&oi=scholaralrt&html=&pos=0&folt=kw
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[PDF] Construction Worker Well-Being and Safety Culture: A New Scale for Evaluating Organizational Health 

Policies 

G Abbas, N Ahmad, 2025 

Time Tetris: a longitudinal study on compressed schedules and workplace well-being at IKEA. Bois, Kristen du, 
Stijn Baert, Louis Lippens, et Eva Derous. BMC Public Health 25, no 1 (8 janvier 2025): 89. 
https://doi.org/10.1186/s12889-025-21323-4 
 
Developing an Intervention Program Based on a Cohort of Sonographers’ Occupational Burnout Experience 

and Mitigating Associated Factors to Improve Worker Well-Being. Callpani, Veneta. JOURNAL OF DIAGNOSTIC 

MEDICAL SONOGRAPHY, 12 février 2025. https://doi.org/10.1177/87564793251316326 

The impact of transition programs on well-being, experiences of work environment and turnover 

intentionamong early career hospital nurses. Eklund, Annika, Anders Sterner, Maria Skyvell Nilsson, et Pernilla 

Larsman. Work Preprint, no Preprint (1 janvier 2024): 1-10. https://doi.org/10.3233/WOR-230537 

Salesperson emotional intelligence at work: A resource-based perspective of subjective well-being 

determinants and organizational outcomes. Mallin, Michael L., Tyler D. Hancock, Ellen B. Pullins, et Catherine M. 

Johnson. Industrial Marketing Management 125 (1 février 2025): 373-85. 

https://doi.org/10.1016/j.indmarman.2025.01.013 

Occupational Risk Management Through the Lens of the Sustainable Development Goals (SDGs): An 

Integrated Approach to Promoting Sustainability in the Workplace. Milea (Pârvu), Adriana, Roland-Iosif Moraru, 

et Lucian-Ionel Cioca. Sustainability 17, no 5 (janvier 2025): 1864. https://doi.org/10.3390/su17051864 

Occupational Health in the GIG Economy: A Comparative Study of Workforce Well-Being. 

https://www.proquest.com/openview/a4583d0ca65ab7272b4a1c99d759b43d/1?pq-origsite=gscholar&cbl=7065076 

Predicting the Impact of Cognitive Load and Psychological Well-Being Among Workers in Manufacturing 

Environments. Orikpete, Ochuko F., Modestus O. Okwu, Samina Khalid, Nura Abubakar, Lagouge Tartibu, et 

Kenneth Chukwu. Procedia Computer Science 253 (2025): 2859-68. https://doi.org/10.1016/j.procs.2025.02.010 

Mediating role of reinforcement sensitivity systems in the relationship between psychological courage and 

well-being at work. Pajestka, Grzegorz, et Katarzyna Skałacka. Scientific Reports 15, no 1 (12 février 2025): 5303. 

https://doi.org/10.1038/s41598-025-89838-9 

Disrupted meaningfulness: The side effects of discrimination on well-being. Palumbo, Rocco. Journal of 

Workplace Behavioral Health (s. d.): 1-25. https://doi.org/10.1080/15555240.2024.2432330 

The dissemination and implementation of a worker well-being program for head start staff. Pangalangan, Julia 

M. L., Emily Mauirro, Jini E. Puma, et Charlotte V. Farewell. Journal of Early Childhood Teacher Education (s. d.): 

1-17. https://doi.org/10.1080/10901027.2025.2457400 

Organizational Work, Well-Being, and Quality of Life at an Elderly Age: The Case of Cyprus. Papageorgiou, 

George, Panagiota Athanasiadou, Elena Tsappi, Sofia A. Xergia, Athanasios Maimaris, et Andreas Efstathiades. 

Journal of Aging Research 2025, no 1 (2025): 7194723. https://doi.org/10.1155/jare/7194723 

The impact of knowledge sharing on well-being at work − Is organizational learning capability a mediating 

link?. Trivedi, Karishma, et Shailendra Singh. The Learning Organization ahead-of-print, no ahead-of-print (31 janvier 

2025). https://doi.org/10.1108/TLO-02-2024-0073 

https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Nisar-Ahmad-52/publication/389272676_Construction_Worker_Well-Being_and_Safety_Culture_A_New_Scale_for_Evaluating_Organizational_Health_Policies/links/67bc6af696e7fb48b9ccaec1/Construction-Worker-Well-Being-and-Safety-Culture-A-New-Scale-for-Evaluating-Organizational-Health-Policies.pdf&hl=fr&sa=X&d=7637876387184267148&ei=DibAZ4njFbWD6rQP6eOLiQ0&scisig=AFWwaeaH8lwjyPuiF5Xbp5SrWT6c&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Nisar-Ahmad-52/publication/389272676_Construction_Worker_Well-Being_and_Safety_Culture_A_New_Scale_for_Evaluating_Organizational_Health_Policies/links/67bc6af696e7fb48b9ccaec1/Construction-Worker-Well-Being-and-Safety-Culture-A-New-Scale-for-Evaluating-Organizational-Health-Policies.pdf&hl=fr&sa=X&d=7637876387184267148&ei=DibAZ4njFbWD6rQP6eOLiQ0&scisig=AFWwaeaH8lwjyPuiF5Xbp5SrWT6c&oi=scholaralrt&html=&pos=0&folt=kw-top
https://doi.org/10.1186/s12889-025-21323-4
https://doi.org/10.1177/87564793251316326
https://doi.org/10.3233/WOR-230537
https://doi.org/10.1016/j.indmarman.2025.01.013
https://doi.org/10.3390/su17051864
https://www.proquest.com/openview/a4583d0ca65ab7272b4a1c99d759b43d/1?pq-origsite=gscholar&cbl=7065076
https://doi.org/10.1016/j.procs.2025.02.010
https://doi.org/10.1038/s41598-025-89838-9
https://doi.org/10.1080/15555240.2024.2432330
https://doi.org/10.1080/10901027.2025.2457400
https://doi.org/10.1155/jare/7194723
https://doi.org/10.1108/TLO-02-2024-0073
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La pratique d’un journal créatif pour le développement du bien-être professionnel. Tschopp, Geneviève, et 

Piera Gabola, 7 février 2025. https://orfee.hepl.ch/handle/20.500.12162/8175 

 

 

 

Conflit travail / Vie familiale 
 

[PDF] Conceptual Evaluation of the Impact of the Link between Remote Working and Work-Life Balance on 

Employee Motivation 

Y Sirakaya 

[PDF] Work–family conflict: A classed phenomenon? 

BH Ragnarsdóttir, VS Bjarnadóttir, A Hjálmsdóttir - Acta Sociologica, 2025 

A Practical Exploration of Work-Family Balance. Cooper, Joy; Davis, Larry.  The Journal of Applied Business and 
Economics; Thunder Bay Vol. 27, N° 1,  (2025): 13-25. 
https://www.proquest.com/openview/e89f4237a930ac1457311fac734510f4/1?cbl=38282&pq-origsite=gscholar 
 
Occupational stigma perception and public employees’ burnout: A moderated moderation model of work-

family conflict and social comparison. Bonfanti, Rubinia C., Giulia Foti, Gabriele Giorgi, et Stefano Ruggieri. ACTA 

PSYCHOLOGICA 253 (mars 2025): 104769. https://doi.org/10.1016/j.actpsy.2025.104769 

Moderating effect of leisure satisfaction on the relationship between work-life conflict and life satisfaction. 

Gao, Mingjie, Nanxi Yan, et Bryan Smale. Leisure Studies (s. d.): 1-17. 

https://doi.org/10.1080/02614367.2025.2451286 

When work works for parents and families, everybody wins: Seven strategies to keep work and family in 

balance. | EBSCOhost. Schulte, Brigid, 1 janvier 2025.  

https://earlychildhoodmatters.online/2025/when-work-works-for-parents-and-families-everybody-wins/ 

The Impact of Work–Family Conflict and Burnout on Satisfaction and Turnover Intentions Across a Middle 

Eastern and a European Country. Tavassoli, Tara, et Albert Sunyer. Administrative Sciences 15, no 3 (mars 2025): 

81. https://doi.org/10.3390/admsci15030081 

 

 

Conflit de valeurs / Sens au travail 
 
Quête de sens (au travail) et marque employeur : les leçons d’une articulation complexe. Passe, Edmond, 
Ahmed Dammak, et Essotiqué Agnoro. Question(s) de management 51, no 4 (2024): 115-27. 
https://doi.org/10.3917/qdm.231.0115 
 
Une exploration clinique des conflits de valeurs au sein d’une entreprise avec délégation de service public. 

Plivard, Ingrid, et Marianne Akl. Psychologie du Travail et des Organisations, 26 février 2025. 

https://doi.org/10.1016/j.pto.2025.02.001 

https://orfee.hepl.ch/handle/20.500.12162/8175
https://scholar.google.com/scholar_url?url=https://irasspublisher.com/assets/articles/1736068578.pdf&hl=it&sa=X&d=678801627807066128&ei=_dODZ-inMbO5y9YPw734iAo&scisig=AFWwaebL8GQsfBg9San--I3BGEaQ&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://irasspublisher.com/assets/articles/1736068578.pdf&hl=it&sa=X&d=678801627807066128&ei=_dODZ-inMbO5y9YPw734iAo&scisig=AFWwaebL8GQsfBg9San--I3BGEaQ&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/00016993241311150&hl=it&sa=X&d=5212949507057529150&ei=-_eQZ-2XMtmy6rQPor3xqAE&scisig=AFWwaeZHNlgG5m1pBdDeisNWp3vy&oi=scholaralrt&html=&pos=2&folt=kw-top
https://www.proquest.com/openview/e89f4237a930ac1457311fac734510f4/1?cbl=38282&pq-origsite=gscholar
https://doi.org/10.1016/j.actpsy.2025.104769
https://doi.org/10.1080/02614367.2025.2451286
https://earlychildhoodmatters.online/2025/when-work-works-for-parents-and-families-everybody-wins/
https://doi.org/10.3390/admsci15030081
https://doi.org/10.3917/qdm.231.0115
https://doi.org/10.1016/j.pto.2025.02.001
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Dépression / Anxiété / Choc post-traumatique 
 
Occupational Injury and Suicide in Washington State, Adjusting for Pre-Injury Depression. Applebaum, Katie 
M., Abay Asfaw, Paul K. O’Leary, Matthew P. Fox, Yorghos Tripodis, Andrew Busey, Jaimie L. Gradus, et Leslie I. 
Boden. American Journal of Industrial Medicine n/a, no n/a. Consulté le 14 janvier 2025. 
https://doi.org/10.1002/ajim.23682. 

 
L’anxiété de performance, un problème de cadres ? Bouvet, Marlène. Rhizome 9091, no 2 (2024): 16-18. 

https://shs.cairn.info/revue-rhizome-2024-2-page-16 

Pilot study on the effects of assertion video viewing and physical activity on depressive symptoms in workers 

witnessing workplace bullying (vol 4, 165, 2024). Hattori, Atsuo, et Yasumasa Otsuka. DISCOVER PSYCHOLOGY 

5, no 1 (3 février 2025): 4. https://doi.org/10.1007/s44202-025-00325-8 

Work‐Stressors and Depression and Anxiety—A Longitudinal Study of the Moderating Role of Self‐

Compassion. Krijger, E. de, P. M. ten Klooster, E. Geuze, S. M. Kelders, et E. T. Bohlmeijer. Stress and Health 41, no 

1 (février 2025): e70006. https://doi.org/10.1002/smi.70006 

Distress factor analysis of workers in a construction company in 2024. | EBSCOhost. Safitri, Silvana, et L. Meily 

Kurniawidjaja, 1 décembre 2024.  

https://doi.org/10.58631/injurity.v3i12.1387 

 

 

Epuisement professionnel /Engagement au travail  
 
[PDF] Learning Agility and Inclusive Leadership on Innovative Work Behavior: The Mediating Role of Work 

Engagement and Job Autonomy in Platform-Based Companies 

NML Dinillah - Interdisciplinary Journal of Sharia Economics (IIJSE), 2025 

[PDF] Engagement and Safety: The Key to Healthier Outcomes in the Healthcare Workforce 

Z Ali, S Rabbani, A Halim - Dialogue Social Science Review (DSSR), 2024 

[PDF] Work engagement as a mediator between autonomy support and psychological well-being 

JV Embalsado, B Gopez, MAJ Montoya, R Mangalus - International Journal of, 2025 

[PDF] Occupational Stress and Burnout in Healthcare Workers: Causes, Consequences, and Solutions 

DHHA Faris Khader Alhassani - Journal of International Crisis and Risk, 2024 

[PDF] Observing the Influence of Job Demands, Job Resources, and Family Demands on Work 

Engagement Moderated by Self-Efficacy 

S Rangkuti, M Harsasi, D Asih, SPS Patiro, S Yusriani 

[PDF] Work Engagement in Agile Teams: Extending Multilevel JD‐R Theory 

TL Junker, AB Bakker, D Derks, JL Pletzer - Journal of Organizational Behavior, 2025 

https://doi.org/10.1002/ajim.23682
https://shs.cairn.info/revue-rhizome-2024-2-page-16
https://doi.org/10.1007/s44202-025-00325-8
https://doi.org/10.1002/smi.70006
https://doi.org/10.58631/injurity.v3i12.1387
https://scholar.google.com/scholar_url?url=https://www.e-journal.uac.ac.id/index.php/iijse/article/download/6184/2325&hl=it&sa=X&d=5994809286044888750&ei=meB7Z5PhIPaT6rQP5NKD8A8&scisig=AFWwaeZVGVU69kQ-S8tDOlfTFGbV&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.e-journal.uac.ac.id/index.php/iijse/article/download/6184/2325&hl=it&sa=X&d=5994809286044888750&ei=meB7Z5PhIPaT6rQP5NKD8A8&scisig=AFWwaeZVGVU69kQ-S8tDOlfTFGbV&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://thedssr.com/index.php/2/article/download/86/86&hl=fr&sa=X&d=7924827337710765575&ei=0H5-Z_ixMJ7Iy9YP1bSDiQY&scisig=AFWwaeZa6vH4rZUOuZLbeOFtwJUn&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://e-journal.uum.edu.my/index.php/ijms/article/download/19335/4597&hl=fr&sa=X&d=9850357306418093967&ei=IxqBZ746xaXqtA_D3bWwBA&scisig=AFWwaebAiWi0IHsNwTys30bQWYh1&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://jicrcr.com/index.php/jicrcr/article/download/2498/2169&hl=it&sa=X&d=6359845523340785595&ei=IxqBZ8v7ONmy6rQP44y56Ac&scisig=AFWwaeYnTxvIvREa5Cdham3u_mWd&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Sri-Yusriani/publication/387540600_Observing_the_Influence_of_Job_Demands_Job_Resources_and_Family_Demands_on_Work_Engagement_Moderated_by_Self-Efficacy/data/67737f6b894c55208537f507/Observing-the-Influence-of-Job-Demands-Job-Resources-and-Family-Demands-on-Work-Engagement-Moderated-by-Self-Efficacy-Rangkuti-et-al.pdf&hl=fr&sa=X&d=11382558166456502391&ei=UKeHZ5zKMrO5y9YP3ZK1oAs&scisig=AFWwaebw5G6HLg6vj2--1Sk2-BXT&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Sri-Yusriani/publication/387540600_Observing_the_Influence_of_Job_Demands_Job_Resources_and_Family_Demands_on_Work_Engagement_Moderated_by_Self-Efficacy/data/67737f6b894c55208537f507/Observing-the-Influence-of-Job-Demands-Job-Resources-and-Family-Demands-on-Work-Engagement-Moderated-by-Self-Efficacy-Rangkuti-et-al.pdf&hl=fr&sa=X&d=11382558166456502391&ei=UKeHZ5zKMrO5y9YP3ZK1oAs&scisig=AFWwaebw5G6HLg6vj2--1Sk2-BXT&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/pdf/10.1002/job.2860&hl=fr&sa=X&d=11666798823238837320&ei=9FmKZ5u0GNney9YP8dHmoQs&scisig=AFWwaeYmUAMYrM0AIg6uSVVUJlWx&oi=scholaralrt&html=&pos=0&folt=kw-top
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[PDF] Abusive leadership and turnover intention: How employee and work engagement act as shields 

S Hadi, E Sulistyawati, KC Kirana, CA Imas, EP Dianti, 2025 

A cross-sectional study to explore the relationship between the technology acceptance model and burnout 
and depression among pharmacists working with a pharmacy robotic dispensing system. Alshamsi, Amna 
Ibrahim, Mariam Alharthi, Hessa Abdulqader, Pramod Chhabrani, Safa Ahmed, et Muna Almansoori. FRONTIERS IN 
PSYCHOLOGY 15 (17 janvier 2025): 1436518. https://doi.org/10.3389/fpsyg.2024.1436518 
 
Evaluation of the Burnout Phenomenon in the Context of Worker Health and the Right to Decent Work. 

Aydinalp, Aslihan Kayik, et Elif Celik. TURKISH JOURNAL OF BUSINESS ETHICS 17, no 2 (novembre 2024): 59-90. 

https://doi.org/10.12711/tjbe/m385 

The more engaged you are, the hardier you become: Investigating the cross-lagged mediational effect of job 

crafting on the work engagement – hardiness link. Baka, Łukasz, et Monika Prusik. Personality and Individual 

Differences 237 (1 avril 2025): 113058. https://doi.org/10.1016/j.paid.2025.113058 

The consequences of after-hours work: a fixed-effect study of burnout, pain, detachment and work–home 

conflict among Norwegian workers. Bernstrøm, Vilde Hoff, Mari Ingelsrud, et Wendy Nilsen. Scandinavian Journal 

of Work, Environment & Health 51, no 1 (2025): 38-47. https://doi.org/10.5271/sjweh.4198 

The relationship between perceived stress and job burnout of police officers during the COVID-19 pandemic: 

the mediating role of social support, sleep quality and resilience. Chen, Xuyu, Yi Xu, Qi Zhang, Hongwei Huang, 

Xiaodong Tan, et Yang Yang. BMC Public Health 25, no 1 (27 janvier 2025): 334. https://doi.org/10.1186/s12889-024-

21199-w 

Comportements à risque, épuisement professionnel et violence au travail chez les employés de l’industrie 

des bars du Québec. Di Tommaso, Tanya. Thèse ou essai doctoral accepté, Université du Québec à Montréal, 2024. 

https://archipel.uqam.ca/18461/ 

High-performance work systems in job demands-resources theory: Implications for employee burnout and 

quality of life. Dorta-Afonso, Daniel, et Laura Romero-Dominguez. INTERNATIONAL JOURNAL OF HOSPITALITY 

MANAGEMENT 126 (avril 2025): 104066. https://doi.org/10.1016/j.ijhm.2024.104066 

The effect of psychosocial working conditions on work engagement and burnout in European communication 

industry. Ferreira, Pedro, Sofia Gomes, et João M. Lopes. Corporate Communications: An International Journal 

ahead-of-print, no ahead-of-print (11 février 2025). https://doi.org/10.1108/CCIJ-10-2024-0178 

Predictive stressors for the burnout syndrome in firefighters. A systematic review. García-Iglesias, Juan Jesús, 

Ana María Bermejo-Ramírez, Krzysztof Goniewicz, Francisco Javier Fernández-Carrasco, Carlos Gómez-Salgado, 

Juan Carlos Camacho-Vega, et Juan Gómez-Salgado. Safety Science 186 (1 juin 2025): 106831. 

https://doi.org/10.1016/j.ssci.2025.106831 

Analyse des approches préventives des risques psychosociaux au travail : recommandations pour une 

gestion efficace des facteurs de stress et de burnout dans les entreprises : le cas des centres d’appels au 

Maroc. Idabbou, Mohammed. Masters, Université du Québec à Rimouski, 2024. 

https://semaphore.uqar.ca/id/eprint/3207/ 

A national study of burnout, psychosocial work environment, and moral distress among neurosurgical 

doctors in Denmark. Jensen, Thorbjørn Søren Rønn, Jakob Hakon, Markus Harboe Olsen, Helga Angela Gulisano, 

Tina Obbekjær, Frantz Rom Poulsen, et Tiit Illimar Mathiesen. Acta Neurochirurgica 167, no 1 (24 février 2025): 53. 

https://doi.org/10.1007/s00701-025-06468-w 

https://scholar.google.com/scholar_url?url=https://journal.uii.ac.id/AMBR/article/download/36809/17969/132632&hl=fr&sa=X&d=7682612693961004341&ei=tyy4Z8TRI9q16rQPlYWtwQg&scisig=AFWwaeaWAIFwGAM7_KgkjrrzoEUK&oi=scholaralrt&html=&pos=4&folt=kw-top
https://doi.org/10.3389/fpsyg.2024.1436518
https://doi.org/10.12711/tjbe/m385
https://doi.org/10.1016/j.paid.2025.113058
https://doi.org/10.5271/sjweh.4198
https://doi.org/10.1186/s12889-024-21199-w
https://doi.org/10.1186/s12889-024-21199-w
https://archipel.uqam.ca/18461/
https://doi.org/10.1016/j.ijhm.2024.104066
https://doi.org/10.1108/CCIJ-10-2024-0178
https://doi.org/10.1016/j.ssci.2025.106831
https://semaphore.uqar.ca/id/eprint/3207/
https://doi.org/10.1007/s00701-025-06468-w
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Job Stress, Burnout, and Work Ability in Tire Manufacturing: The Role of Age and Experience. Lee, Jinwon, 

Kyung-Sun Lee, Jiyeon Ha, et Jaejin Hwang. Safety 11, no 1 (mars 2025): 8. https://doi.org/10.3390/safety11010008 

Occupational burnout and quality of life of professionals working with people aged 65+. Les, Anna, et 

Agnieszka Boldak. ACTA KINESIOLOGICA 18, no 4 (décembre 2024): 27-33. https://doi.org/10.51371/issn.1840-

2976.2024.18.4.4 

Validity and reliability of an abbreviated Copenhagen Burnout Inventory in Canadian emergency physicians 

and residents. Li, Henry, Erica Dance, Zafrina Poonja, et Isabelle Colmers-Gray. Canadian Journal of Emergency 

Medicine, 5 février 2025. https://doi.org/10.1007/s43678-024-00849-3 

Nurturing Work Engagement: Unravelling the Impact of Servant Leadership, Employee Emotional Intelligence, 

and Work-Family Conflict. Lim, Prisco, Dahlia Zawawi, et Yuhanis Abdul Aziz. International Journal of Economics 

and Management 18, no 3 (27 décembre 2024): 373-90. https://doi.org/10.47836/ijeam_18.3.06 

How Does Passive Cyber Incivility Influence Work Engagement? A Serial Mediation via Motivation and 

Emotion. Lu, Yi, Yu Yan, Shuai-Ping Xiao, Kai-Chen Zhao, Zhao-Xue Cao, et Yan-Hui Zhou. Behavioral Sciences 15, 

no 2 (février 2025): 113. https://doi.org/10.3390/bs15020113 

L’Entreprise du travail vivant: Comment créer l’engagement au travail. Masclef, Olivier, François Gallon, Johan 

Glaisner, et Pierre-Yves Gomez. Nouvelle Cité, 2025. 

https://www.decitre.fr/livres/l-entreprise-du-travail-vivant-

9782375826829.html?srsltid=AfmBOooM0oeNQQBXKabwx15eL28gAdTeyuthprtyem1UOFaH0JeQfXrC 

Work Engagement and Job Strain as Mediator between Job Demands and Proactive Behavior. Mehmood, 

Kashif, Muhammad Asif Zaheer, et Malik Muhammad Faisal. The Critical Review of Social Sciences Studies 3, no 1 

(20 janvier 2025): 845-55. https://doi.org/10.59075/zztw1378 

Understanding the relationships between the perceptions of burnout and instability in Software Engineering. 

Monteiro Ribeiro, Danilo. arXiv e-prints, 1 février 2025. https://doi.org/10.48550/arXiv.2502.10249 

Are employee self-management and organizational self-management related to work engagement or burnout? 

Evidence from two studies. Morikawa, Merit, Frank Martela, et Jari J Hakanen. BRQ Business Research Quarterly, 

16 décembre 2024, 23409444241307734. https://doi.org/10.1177/23409444241307734 

Employees’ affective commitment to multiple work-related targets: A longitudinal person-centered 

investigation. Morin, Alexandre J. S., Christian Vandenberghe, Joon Lee, et Nicolas Gillet. Journal of Vocational 

Behavior 156 (1 février 2025): 104080. https://doi.org/10.1016/j.jvb.2024.104080 

Emotional Labor, Occupational Identity, and Work Engagement among Portuguese First Responders. | 

EBSCOhost. Oliveira, Soraia A. de Sousa, Carla M. Santos de Carvalho, Ana L. Sousa Pinto, et Sonia M. Guedes 

Gondim, 1 décembre 2024. https://doi.org/10.5093/jwop2024a15 

Burnout Syndrome in forensic medicine and its association with vicarious trauma, posttraumatic stress 

syndrome and occupational stress. Oprinca-Muja, Lilioara-Alexandra, Cosmin-Ioan Mohor, George-Calin Oprinca, 

Roxana Cardos, Carmen-Daniela Domnariu, Adrian-Nicolae Cristian, Ciprian Bacila, Sorin-Radu Fleaca, Alina 

Cristian, et Silviu Morar. INTERNATIONAL JOURNAL OF LEGAL MEDICINE, 10 janvier 2025. 

https://doi.org/10.1007/s00414-024-03398-7 

https://doi.org/10.3390/safety11010008
https://doi.org/10.51371/issn.1840-2976.2024.18.4.4
https://doi.org/10.51371/issn.1840-2976.2024.18.4.4
https://doi.org/10.1007/s43678-024-00849-3
https://doi.org/10.47836/ijeam_18.3.06
https://doi.org/10.3390/bs15020113
https://www.decitre.fr/livres/l-entreprise-du-travail-vivant-9782375826829.html?srsltid=AfmBOooM0oeNQQBXKabwx15eL28gAdTeyuthprtyem1UOFaH0JeQfXrC
https://www.decitre.fr/livres/l-entreprise-du-travail-vivant-9782375826829.html?srsltid=AfmBOooM0oeNQQBXKabwx15eL28gAdTeyuthprtyem1UOFaH0JeQfXrC
https://doi.org/10.59075/zztw1378
https://doi.org/10.48550/arXiv.2502.10249
https://doi.org/10.1177/23409444241307734
https://doi.org/10.1016/j.jvb.2024.104080
https://doi.org/10.5093/jwop2024a15
https://doi.org/10.1007/s00414-024-03398-7
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Predictors of Work Engagement: Leadership, Job Crafting and Restoration. Pedersoli, Mariana Martins, 

Emmanuel Gonçalves e Silva, et Elaine Rabelo Neiva. Paidéia (Ribeirão Preto) 34 (13 janvier 2025): e3436. 

https://doi.org/10.1590/1982-4327e3436 

Burnout, anxiety, satisfaction, and violence at work in social workers of the municipal social services of 

Seville (Spain). Vallejo-Andrada, Ana, Jose Luis Sarasola Sanchez-Serrano, Evaristo Barrera-Algarin, et Francisco 

Caravaca-Sanchez. ALTERNATIVAS. CUADERNOS DE TRABAJO SOCIAL 32, no 1 (2025): 81-105. 

https://doi.org/10.14198/ALTERN.25953 

Character Strengths-Based Interventions and Their Efficacy Related to Work Engagement and Job 

Performance: a Meta-Analysis. Vásquez-Pailaqueo, María P., Hedy Acosta-Antognoni, et Marcelo Leiva-Bianchi. 

International Journal of Applied Positive Psychology 10, no 1 (28 janvier 2025): 21. https://doi.org/10.1007/s41042-

025-00215-3 

Occupational Burnout Perception. Witoszek-Kubicka, Aleksandra. HUMANITAS Zarządzanie, no 4 (2024): 91-101. 

https://doi.org/10.5604/01.3001.0054.9663. 

Exploring Health Promotion Behaviors, Occupational Burnout, and Sleep Disturbances in Traditional Industry 

Workers. Yu, Ying-Fen, Yi-Ya Chang, et Shu-Hung Chang. HEALTHCARE 13, no 1 (janvier 2025): 51. 

https://doi.org/10.3390/healthcare13010051 

 

 

  

Harcèlement moral et violences au travail 
 

 
Differences in workplace violence and health variables among professionals in a hospital emergency 

department: A descriptive-comparative study. Cascales-Martínez, Andrea, Paloma López-Ros, David Pina, Juan 

Manuel Cánovas-Pallares, Reyes López López, Esteban Puente-López, et Carlos Piserra Bolaños. PLOS ONE 19, no 

12 (5 décembre 2024): e0314932. https://doi.org/10.1371/journal.pone.0314932 

Virtual Reality Training to Reduce Workplace Violence in Healthcare. Clay, Casey J., Jonathan M. Hochmuth, et 

Oliver Wirth. Issues in Mental Health Nursing 0, no 0 (s. d.): 1-10. https://doi.org/10.1080/01612840.2024.2429712 

Staff and work environment factors associated with workplace violence in hospitals: Comparison of units 

with high versus low rates of violence. Derscheid, Della J., et Judith E. Arnetz. Journal of Occupational and 

Environmental Medicine 

https://doi.org/10.1097/JOM.0000000000003290 

The Scourge of Workplace Bullying. Gunderman, Richard B. Academic Radiology 0, no 0 (25 février 2025). 

https://doi.org/10.1016/j.acra.2025.02.023 

Toxic workplaces, tarnished outcomes: understanding the effects of bullying on job outcomes. Iqbal, Junaid, 

Zahoor Ahmad Parray, et Shubhangi Bharadwaj. Evidence-Based HRM: A Global Forum for Empirical Scholarship 

ahead-of-print, no ahead-of-print (22 janvier 2025). https://doi.org/10.1108/EBHRM-02-2024-0058 

https://doi.org/10.1590/1982-4327e3436
https://doi.org/10.14198/ALTERN.25953
https://doi.org/10.1007/s41042-025-00215-3
https://doi.org/10.1007/s41042-025-00215-3
https://doi.org/10.5604/01.3001.0054.9663
https://doi.org/10.3390/healthcare13010051
https://doi.org/10.1371/journal.pone.0314932
https://doi.org/10.1080/01612840.2024.2429712
https://doi.org/10.1097/JOM.0000000000003290
https://doi.org/10.1016/j.acra.2025.02.023
https://doi.org/10.1108/EBHRM-02-2024-0058
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Trends in workplace violence for health care occupations and facilities over the last 10 years. Lombardi, 

Brianna, Todd Jensen, Evan Galloway, et Erin Fraher. Health Affairs Scholar 2, no 12 (1 décembre 2024): qxae134. 

https://doi.org/10.1093/haschl/qxae134 

Work-related violence interventions in the disability sector: A systematic review and systems mapping 

exercise. Miller, Olivia, Olivia Dobson, Tristan Casey, et Sharon Newnam. Safety Science 184 (1 avril 2025): 106765. 

https://doi.org/10.1016/j.ssci.2024.106765 

Occupational violence toward mental health professionals during the COVID-19 pandemic: an international 

study. Robles, Rebeca, Cary S. Kogan, Maria Elena Medina-Mora, Jose angel Garcia-Pacheco, Tahilia J. Rebello, 

Brigitte Khoury, Maya Kulygina, et Geoffrey M. Reed. FRONTIERS IN PSYCHIATRY 15 (20 janvier 2025): 1527182. 

https://doi.org/10.3389/fpsyt.2024.1527182 

Industrial workers and bullying: a systematic review and meta-analysis of workplace violence. Zamorano-

gonzalez, Benito, Fabiola Pena-cardenas, Victor Parra-sierra, et Gloria Imelda Hernandez-rodriguez. INDUSTRIAL 

HEALTH 63, no 1 (2025): 53-61. https://doi.org/10.2486/indhealth.2023-0114 

 

 

Harcèlement sexuel et agissements sexistes 
 
Measuring Workplace Sexual Harassment: A Review. Adams, Abi, et Daksh Walia. Scottish Journal of Political 
Economy n/a, no n/a (s. d.): e12414. https://doi.org/10.1111/sjpe.12414 

 
Women Ridesharing Drivers’ Responses to Sexual Violence on the Job: The Role of Confrontation. Crowley, 

Jocelyn Elise. Journal of Interpersonal Violence, 28 janvier 2025, 08862605241310462. 

https://doi.org/10.1177/08862605241310462 

Eliminating gender-based violence can unlock the solutions to ending all violence. O’Leary, Patrick, et Ming-

sum TSUI. International Social Work 68, no 1 (1 janvier 2025): 3-6. https://doi.org/10.1177/00208728241309149 

Sexual harassment: prioritising safety at work. Phillips, Eve E. BMJ 388 (7 février 2025): r260. 

https://doi.org/10.1136/bmj.r260 

An updated examination of gender differences in sexual harassment perception: A meta-analysis and a 

survey study. Zhou, You, Hannah-Hanh D. Nguyen, Mark S. Revier, Kamron R. Krueger, et Paul R. Sackett. Journal 

of Occupational Health Psychology 29, no 6 (2024): 373-408. https://doi.org/10.1037/ocp0000391 

 

Isolement/solitude au travail  

N/A 

 

Justice organisationnelle 
 
[PDF] Relationship between Organizational Justice and Organizational Conflict: A literature review 

A KHAIAT, STM Lamine, S RAMDANE 

https://doi.org/10.1093/haschl/qxae134
https://doi.org/10.1016/j.ssci.2024.106765
https://doi.org/10.3389/fpsyt.2024.1527182
https://doi.org/10.2486/indhealth.2023-0114
https://doi.org/10.1111/sjpe.12414
https://doi.org/10.1177/08862605241310462
https://doi.org/10.1177/00208728241309149
https://doi.org/10.1136/bmj.r260
https://doi.org/10.1037/ocp0000391
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Mohammed-Lamine-Slimane-Tichtich/publication/388174734_Relationship_between_Organizational_Justice_and_Organizational_Conflict_A_Literature_Review/links/678cf98b95e02f182e9fb863/Relationship-between-Organizational-Justice-and-Organizational-Conflict-A-Literature-Review.pdf&hl=it&sa=X&d=7860507949902733710&ei=oneSZ7WlLqOl6rQPnpLKuQU&scisig=AFWwaebiCQ5-jzUts93VPCN7jY39&oi=scholaralrt&html=&pos=2&folt=kw-top
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Hardly working or working hard? The moderating effect of work ethic on the interpersonal justice to time 
banditry relationship. Halleck, Jamey R., Kevin G. Knotts, Amy B. Henley, et Stacy M. Campbell. Employee 
Responsibilities and Rights Journal, 4 janvier 2025. https://doi.org/10.1007/s10672-024-09522-4 
 
Organizational Justice: A Theoretical Expansion and Nomological Analysis. 2025. Attaway, Austin.  The 

Claremont Graduate University ProQuest Dissertations & Theses,  2024. 

https://www.proquest.com/openview/73de27784be42137420bed7c133984ec/1?cbl=18750&diss=y&pq-

origsite=gscholar 

Disentangling the Pros and Cons of Flexible Work Arrangements: Curvilinear Effects on Individual and 

Organizational Outcomes. Petitta, Laura, et Valerio Ghezzi. Economies 13, no 1 (janvier 2025): 20. 

https://doi.org/10.3390/economies13010020 

 

 

 

Managers/encadrement et RPS 
 
[PDF] Occupational stress management strategies in a competitive work environment: impact on performance 

and turnover intention 

DR Pelealu - International Journal of Enterprise Modelling, 2025 

 
Managing Employee Relations in a Modern Workplace: Integrating Occupational Health, Safety, and Conflict 

Resolution With Evolving Work Practices. Shahi, Saman Goher, Mohsin Bashir, M. Khurrum S. Bhutta, et Rabia 

Safdar. In AI-Powered Leadership: Transforming Organizations in the Digital Age, 269-90. IGI Global Scientific 

Publishing, 2025. https://doi.org/10.4018/979-8-3373-1687-1.ch010 

 

 

  

Nouvelles technologies de l’information et de la communication   
 
Technostress and exposure to technology; Phenomenological analysis of the phenomenon of technostress in 
the country’s tax affairs organization. Amraei, Milad, Ali Shariat Najade, Reza Sepahvand, et Hojjat Vahdati. 
Transformation Management Journal, 23 février 2025. https://doi.org/10.22067/tmj.2025.90158.1616 
 
Mental Wellbeing in Digital Workplaces: The Role of Digital Resources, Technostress, and Burnout. Li, Xue, 

Seah Yan Ting Rachel, et Kum Fai Yuen. Technology in Society, 17 février 2025, 102844. 

https://doi.org/10.1016/j.techsoc.2025.102844 

Technostress at workplace: Antecedents, decisions and outcomes (ADO) and future research pathways 

through a systematic literature review. OB&HRM, Indian Institute of Management, Ranchi, India, Sweta Jain, 

Virajanand Varma, Tata Sai Vijay, Marketing, Indian Institute of Management, Ranchi, India, Clement Cabral, et 

Department of Commerce, St. Paul’s College, Kalamassery, Kochi, India. Asian Journal of Business Research 14, no 

3 (30 décembre 2024): 87-110. https://doi.org/10.14707/ajbr.240182 

https://doi.org/10.1007/s10672-024-09522-4
https://www.proquest.com/openview/73de27784be42137420bed7c133984ec/1?cbl=18750&diss=y&pq-origsite=gscholar
https://www.proquest.com/openview/73de27784be42137420bed7c133984ec/1?cbl=18750&diss=y&pq-origsite=gscholar
https://doi.org/10.3390/economies13010020
https://scholar.google.com/scholar_url?url=https://ieia.ristek.or.id/index.php/ieia/article/download/112/94&hl=it&sa=X&d=1853039700192455633&ei=yG6dZ_CIL_ux6rQPv6PM8AI&scisig=AFWwaea6FjsOPSZ1F8wYyHp4tFJI&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ieia.ristek.or.id/index.php/ieia/article/download/112/94&hl=it&sa=X&d=1853039700192455633&ei=yG6dZ_CIL_ux6rQPv6PM8AI&scisig=AFWwaea6FjsOPSZ1F8wYyHp4tFJI&oi=scholaralrt&html=&pos=4&folt=kw-top
https://doi.org/10.4018/979-8-3373-1687-1.ch010
https://doi.org/10.22067/tmj.2025.90158.1616
https://doi.org/10.1016/j.techsoc.2025.102844
https://doi.org/10.14707/ajbr.240182
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Présentéisme 
 
[PDF] The relationship between career calling and presenteeism: the role of workaholism and self-

compassion 

Z Zong, F Sun, H Sun, S Su, B Wei - Australian Journal of Psychology, 2025 

 

RPS et atteintes physiques (TMS / Cardiovasculaire…) 
 
Work-Related Psychosocial Risk and Protective Factors Influencing Workplace Sickness Absence: A 
Systematic Literature Review. Margheritti, Simona, Laurent Corthésy-Blondin, Samantha Vila Masse, et Alessia 
Negrini. Journal of Occupational Rehabilitation, 7 janvier 2025. https://doi.org/10.1007/s10926-024-10265-0 

 

 

Stress 
 
[PDF] Risk and Causative Factors of Psychological Harm Among Construction Workers: A Systematic Review 

A Rahman, K Leifels, KO Adakporia - Workplace Health & Safety, 2025 

 
Examining the impact of occupational stress and shift work schedules on the cognitive functions among 
firefighters in normal condition. Askari, Ali, Vafa Feyzi, Alireza Farhadi, Ahmad Dashti, Mohsen Poursadeqiyan, et 
Ali Salehi Sahl Abadi. WORK, 26 février 2025, 10519815251320268. https://doi.org/10.1177/10519815251320268 

 
Multidimensional employment trajectories and dynamic links with mental health: Evidence from the UK 

Household Longitudinal Study. Balogh, Rebeka, Sylvie Gadeyne, Christophe Vanroelen, et Chris Warhurst. 

Scandinavian Journal of Work, Environment & Health 51, no 1 (2025): 26-37. https://doi.org/10.5271/sjweh.4193 

Beyond image: evaluating the perceived effectiveness of workplace mental health programs in the insurance 

sector. Barbosa, Isabel, et Elizabeth Real de Oliveira. BMC Public Health 25, no 1 (18 janvier 2025): 218. 

https://doi.org/10.1186/s12889-025-21302-9 

Examination of Occupational Stress, Personality Traits, and Demographics Among U.S. Audiologists. Bresett, 

Madison, Diana C. Emanuel, et Ashley Gambino. Perspectives of the ASHA Special Interest Groups. Consulté le 21 

février 2025. https://doi.org/10.1044/2024_PERSP-24-00175 

Mediating effect of occupational stress between skeletal muscle disorders and depressive symptoms in 

firefighters: a Structural Equation Modeling approach. Chen, Fengqiong, Liang Wang, Jin Wang, Meiling Liu, 

Shiwei Cao, Yunxuan Huang, Huaxin Deng, et Mengliang Ye. International Journal of Occupational Medicine and 

Environmental Health, 20 février 2025. https://doi.org/10.13075/ijomeh.1896.02457 

Emotional dissonance and mental health among home-care workers: A nationwide prospective study of the 

moderating role of leadership behaviors. Johannessen, Håkon A., Morten Birkeland Nielsen, Rigmor Harang 

https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/00049530.2024.2445247&hl=it&sa=X&d=5095434584251997288&ei=APiQZ-6RKaSK6rQPk5_E-Qs&scisig=AFWwaeZdMAZD827LinG6RbeWiWEx&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/00049530.2024.2445247&hl=it&sa=X&d=5095434584251997288&ei=APiQZ-6RKaSK6rQPk5_E-Qs&scisig=AFWwaeZdMAZD827LinG6RbeWiWEx&oi=scholaralrt&html=&pos=0&folt=kw-top
https://doi.org/10.1007/s10926-024-10265-0
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/pdf/10.1177/21650799241303529&hl=fr&sa=X&d=11437334051491553687&ei=RGSVZ6e5DJuoieoP68vZoAc&scisig=AFWwaebfV7lO3riyncau9ecf2YA6&oi=scholaralrt&html=&pos=0&folt=kw-top
https://doi.org/10.1177/10519815251320268
https://doi.org/10.5271/sjweh.4193
https://doi.org/10.1186/s12889-025-21302-9
https://doi.org/10.1044/2024_PERSP-24-00175
https://doi.org/10.13075/ijomeh.1896.02457
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Knutsen, Øivind Skare, et Jan Olav Christensen. Scandinavian Journal of Work, Environment & Health 51, no 1 

(2025): 15-25. https://doi.org/10.5271/sjweh.4197 

Occupational Stress, Mental Health and Employee Performances in Small Medium Enterprises. Malik, Umer 
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