ATIIS
Bulletin de veille RPS n° 53
28/02/2025

Méthodes et outils A’ EValUAtIoN...............ooiiiiiiiii et st st st 2
TREMES QUEOUI GBS RPS ...ttt ettt ettt ettt ettt e s bt e s bt e s ab e e s bt e e bt e e s bt e e sabeesabeesbeeesabeesabeesnteesaneeennneas 2
GENBIALILES ..ottt ettt b e e bt e bt e s bt e s a et et e et e e bt e e bt e eh e e e at e et e e be e bt e bt e ehe e eae e e bt e beeebeesheesatesateeane 2
Bi@N-BEr@ AU TraVAl.... ..ottt sh et ettt et e bt e bt e saee st es b e e b e e be e reennees 2
Conflit travail / Vie famili@le............oo.ooiieeiiiieeeee et st e e e e st e s be e e sabe s sbeeesntessbeeesraeeens 4
Conflit de valeurs / SENS @U TraVail .............oocuiiioiiiiiiicee ettt s s st e e st e e st e e sabe s ebeeesatessbeeesraeeans 4
Dépression / Anxiété / Choc pOSt-traumatiqUE .............cceevuiiiiieiiiiie ettt et et e e e s te e s ae e beebe e be e beesaaenanas 5
Epuisement professionnel /Engagement au travail...............ccocovieiiiiiiiiiiciiccic e 5
Harcélement moral et violences au travail ..............cocoooiiiiiiii e s 8
Harcélement sexuel et agiSSEMENTS SEXISEES ...........cccoiiiiiiiiiiiie e e e e e e e e e te e e e e eabe e e s e eabeeeeeeaseeeeeensees 9
1501emMeENt/SOlIEUAE QU TFAVAIL .........c..ooiiviiieeieeee ettt et e e st e st e e sbt e e sbeeesbteesnteesbeeesareesnnes 9
JUSEICE OrBaNISALIONNEIIE. ... et e et e e e e rte e e e e abaeeesaaaaeeesaasaeeeeansaaeesansaaeesanneaeens 9
Managers/encadremMENt L RPS.............coouiiiiiiiieieccee ettt ettt este e s e e st eebeebe e beesteestsesabesabeebeenbeesssesasesaseebeeteens 10
Nouvelles technologies de I'information et de la communication ................ccooociii i 10
PrESENTEISIMIE ...ttt ettt sttt et e b e bt e s bt s e et et e e bt e bt e e b e e sae e s et e bt e R e e r e e saee et e ereereens 11
RPS et atteintes physiques (TMS / CardiovasCUlaire...) ..........cccoooviiiiiieiiiiceccee ettt eveereeereeas 11
R =T PSP O PP PPUTOPTP 11
] V1T Lo =T TP PRSPPSO 12
TEIELravail L RPS ...ttt et et e b e sttt e b e bt e b e s et et et enr e e he e sanesane e 13
WoOrkaholisSme /SUFrENGAgEMENT ..............coiiiiiiiiiiii ettt e ete e ebeebe e teesbe e s taesabeeabeesbeesteestaesasesabeebeenbeeseenseenanas 14

La validation des informations fournies (exactitude, fiabilité, pertinence par rapport aux principes de prévention, etc.) est du
ressort des auteurs des articles signalés dans la veille. Les informations ne sont pas le reflet de la position de I’'INRS.

Les liens mentionnés dans le bulletin donnent acces aux documents sous réserve d’un abonnement a la ressource.



—
ANTS

Département EVAD/DVA
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Themes autour des RPS

Généralités

Risques psychosociaux. Comprendre, intervenir, prévenir. Parrocchetti, Jean-Pierre. In Press, 2024.
https://shs.cairn.info/risques-psychosociaux--9782848357799

The Influence of Psychosocial Risk Factors on Mental Health: The Mediating Role of Job Satisfaction and the
Moderating Role of Supervisor Support.
https://www.proquest.com/openview/36c6c826168971b363fddb44e1940aa4/1?pg-
origsite=gscholar&chl=18750&diss=y

Bien-étre au travail

[PDF] Advancements in Occupational Health: Enhancing Workplace Safety and Well-being
WY Leong - International Journal of Clinical Medicine, 2024

[PDF] The Effect of Occupational Stress on the Psychological Well-being of Healthcare Workers: Basis
for Stress Management
KL Sanido, LV Echalar - Journal of Health Research and Society, 2024

[PDF] Perspectives and Practices of Healthcare Leaders in Supporting Healthcare Worker Well-Being: A

Reality Check
IM Reijmerink, MJ van der Laan, F Scheele - Journal of Healthcare, 2025

[PDF] The Exhaustion Triangle: How Psychosocial Risks, Engagement, and Burnout Impact Workplace Well-

Being
R Lara-Moreno, N Guzméan, MLV Pére, 2025

[PDF] Les soft-skills dans le monde professionnel moderne: une exigence pour le bien-étre et la promotion.
Approche théorique
O BENJELLOUN - L'Archétype, 2025
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[PDF] Construction Worker Well-Being and Safety Culture: A New Scale for Evaluating Organizational Health
Policies
G Abbas, N Ahmad, 2025

Time Tetris: alongitudinal study on compressed schedules and workplace well-being at IKEA. Bois, Kristen du,
Stijn Baert, Louis Lippens, et Eva Derous. BMC Public Health 25, n° 1 (8 janvier 2025): 89.
https://doi.org/10.1186/s12889-025-21323-4

Developing an Intervention Program Based on a Cohort of Sonographers’ Occupational Burnout Experience
and Mitigating Associated Factors to Improve Worker Well-Being. Callpani, Veneta. JOURNAL OF DIAGNOSTIC
MEDICAL SONOGRAPHY, 12 février 2025. https://doi.org/10.1177/87564793251316326

The impact of transition programs on well-being, experiences of work environment and turnover
intentionamong early career hospital nurses. Eklund, Annika, Anders Sterner, Maria Skyvell Nilsson, et Pernilla
Larsman. Work Preprint, n® Preprint (1 janvier 2024): 1-10. https://doi.org/10.3233/WOR-230537

Salesperson emotional intelligence at work: A resource-based perspective of subjective well-being
determinants and organizational outcomes. Mallin, Michael L., Tyler D. Hancock, Ellen B. Pullins, et Catherine M.
Johnson. Industrial Marketing Management 125 (1 février 2025): 373-85.
https://doi.org/10.1016/j.indmarman.2025.01.013

Occupational Risk Management Through the Lens of the Sustainable Development Goals (SDGs): An
Integrated Approach to Promoting Sustainability in the Workplace. Milea (Parvu), Adriana, Roland-losif Moraru,
et Lucian-lonel Cioca. Sustainability 17, n° 5 (janvier 2025): 1864. https://doi.org/10.3390/su17051864

Occupational Health in the GIG Economy: A Comparative Study of Workforce Well-Being.
https://www.proquest.com/openview/a4583d0ca65ab7272b4a1c99d759b43d/1?pg-origsite=gscholar&chl=7065076

Predicting the Impact of Cognitive Load and Psychological Well-Being Among Workers in Manufacturing
Environments. Orikpete, Ochuko F., Modestus O. Okwu, Samina Khalid, Nura Abubakar, Lagouge Tartibu, et
Kenneth Chukwu. Procedia Computer Science 253 (2025): 2859-68. https://doi.org/10.1016/j.procs.2025.02.010

Mediating role of reinforcement sensitivity systems in the relationship between psychological courage and
well-being at work. Pajestka, Grzegorz, et Katarzyna Skatacka. Scientific Reports 15, n° 1 (12 février 2025): 5303.
https://doi.org/10.1038/s41598-025-89838-9

Disrupted meaningfulness: The side effects of discrimination on well-being. Palumbo, Rocco. Journal of
Workplace Behavioral Health (s. d.): 1-25. https://doi.org/10.1080/15555240.2024.2432330

The dissemination and implementation of a worker well-being program for head start staff. Pangalangan, Julia
M. L., Emily Mauirro, Jini E. Puma, et Charlotte V. Farewell. Journal of Early Childhood Teacher Education (s. d.):
1-17. https://doi.org/10.1080/10901027.2025.2457400

Organizational Work, Well-Being, and Quality of Life at an Elderly Age: The Case of Cyprus. Papageorgiou,
George, Panagiota Athanasiadou, Elena Tsappi, Sofia A. Xergia, Athanasios Maimaris, et Andreas Efstathiades.
Journal of Aging Research 2025, n° 1 (2025): 7194723. https://doi.org/10.1155/jare/7194723

The impact of knowledge sharing on well-being at work — Is organizational learning capability a mediating
link?. Trivedi, Karishma, et Shailendra Singh. The Learning Organization ahead-of-print, n° ahead-of-print (31 janvier
2025). https://doi.org/10.1108/TLO-02-2024-0073
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La pratique d’un journal créatif pour le développement du bien-étre professionnel. Tschopp, Geneviéve, et
Piera Gabola, 7 février 2025. https://orfee.hepl.ch/handle/20.500.12162/8175

Conflit travail / Vie familiale

[PDF] Conceptual Evaluation of the Impact of the Link between Remote Working and Work-Life Balance on
Employee Motivation
Y Sirakaya

[PDF] Work—family conflict: A classed phenomenon?
BH Ragnarsdoéttir, VS Bjarnadottir, A Hjalmsdattir - Acta Sociologica, 2025

A Practical Exploration of Work-Family Balance. Cooper, Joy; Davis, Larry. The Journal of Applied Business and
Economics; Thunder Bay Vol. 27, N° 1, (2025): 13-25.
https://www.proguest.com/openview/e89f4237a930ac1457311fac734510f4/1?cbl=38282&pq-origsite=gscholar

Occupational stigma perception and public employees’ burnout: A moderated moderation model of work-
family conflict and social comparison. Bonfanti, Rubinia C., Giulia Foti, Gabriele Giorgi, et Stefano Ruggieri. ACTA
PSYCHOLOGICA 253 (mars 2025): 104769. https://doi.org/10.1016/j.actpsy.2025.104769

Moderating effect of leisure satisfaction on the relationship between work-life conflict and life satisfaction.
Gao, Mingjie, Nanxi Yan, et Bryan Smale. Leisure Studies (s. d.): 1-17.
https://doi.org/10.1080/02614367.2025.2451286

When work works for parents and families, everybody wins: Seven strategies to keep work and family in
balance. | EBSCOhost. Schulte, Brigid, 1 janvier 2025.
https://earlychildhoodmatters.online/2025/when-work-works-for-parents-and-families-everybody-wins/

The Impact of Work—Family Conflict and Burnout on Satisfaction and Turnover Intentions Across a Middle
Eastern and a European Country. Tavassoli, Tara, et Albert Sunyer. Administrative Sciences 15, n°® 3 (mars 2025):
81. https://doi.org/10.3390/admsci15030081

Conflit de valeurs / Sens au travail

Quéte de sens (au travail) et marque employeur : les legons d’une articulation complexe. Passe, Edmond,
Ahmed Dammak, et Essotiqué Agnoro. Question(s) de management 51, n° 4 (2024): 115-27.
https://doi.org/10.3917/gdm.231.0115

Une exploration clinique des conflits de valeurs au sein d’une entreprise avec délégation de service public.
Plivard, Ingrid, et Marianne Akl. Psychologie du Travail et des Organisations, 26 février 2025.
https://doi.org/10.1016/].pt0.2025.02.001
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https://doi.org/10.1080/02614367.2025.2451286
https://earlychildhoodmatters.online/2025/when-work-works-for-parents-and-families-everybody-wins/
https://doi.org/10.3390/admsci15030081
https://doi.org/10.3917/qdm.231.0115
https://doi.org/10.1016/j.pto.2025.02.001
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Dépression / Anxiété / Choc post-traumatique

Occupational Injury and Suicide in Washington State, Adjusting for Pre-Injury Depression. Applebaum, Katie
M., Abay Asfaw, Paul K. O’Leary, Matthew P. Fox, Yorghos Tripodis, Andrew Busey, Jaimie L. Gradus, et Leslie I.
Boden. American Journal of Industrial Medicine n/a, n° n/a. Consulté le 14 janvier 2025.
https://doi.org/10.1002/ajim.23682.

L’anxiété de performance, un probléme de cadres ? Bouvet, Marléne. Rhizome 9091, n° 2 (2024): 16-18.
https://shs.cairn.info/revue-rhizome-2024-2-page-16

Pilot study on the effects of assertion video viewing and physical activity on depressive symptoms in workers
witnessing workplace bullying (vol 4, 165, 2024). Hattori, Atsuo, et Yasumasa Otsuka. DISCOVER PSYCHOLOGY
5, n° 1 (3 février 2025): 4. https://doi.org/10.1007/s44202-025-00325-8

Work-Stressors and Depression and Anxiety—A Longitudinal Study of the Moderating Role of Self-
Compassion. Krijger, E. de, P. M. ten Klooster, E. Geuze, S. M. Kelders, et E. T. Bohlmeijer. Stress and Health 41, n°
1 (février 2025): e70006. https://doi.org/10.1002/smi.70006

Distress factor analysis of workers in a construction company in 2024. | EBSCOhost. Safitri, Silvana, et L. Meily
Kurniawidjaja, 1 décembre 2024.
https://doi.org/10.58631/injurity.v3i12.1387

Epuisement professionnel /Engagement au travail

[PDF] Learning Agility and Inclusive Leadership on Innovative Work Behavior: The Mediating Role of Work
Engagement and Job Autonomy in Platform-Based Companies
NML Dinillah - Interdisciplinary Journal of Sharia Economics (IIJSE), 2025

[PDF] Engagement and Safety: The Key to Healthier Qutcomes in the Healthcare Workforce
Z Ali, S Rabbani, A Halim - Dialogue Social Science Review (DSSR), 2024

[PDF] Work engagement as a mediator between autonomy support and psychological well-being
JV Embalsado, B Gopez, MAJ Montoya, R Mangalus - International Journal of, 2025

[PDF] Occupational Stress and Burnout in Healthcare Workers: Causes, Consequences, and Solutions
DHHA Faris Khader Alhassani - Journal of International Crisis and Risk, 2024

[PDF] Observing the Influence of Job Demands, Job Resources, and Family Demands on Work
Engagement Moderated by Self-Efficacy
S Rangkuti, M Harsasi, D Asih, SPS Patiro, S Yusriani

[PDF] Work Engagement in Agile Teams: Extending Multilevel JD-R Theory
TL Junker, AB Bakker, D Derks, JL Pletzer - Journal of Organizational Behavior, 2025
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[PDF] Abusive leadership and turnover intention: How employee and work engagement act as shields
S Hadi, E Sulistyawati, KC Kirana, CA Imas, EP Dianti, 2025

A cross-sectional study to explore the relationship between the technology acceptance model and burnout
and depression among pharmacists working with a pharmacy robotic dispensing system. Alshamsi, Amna
Ibrahim, Mariam Alharthi, Hessa Abdulgader, Pramod Chhabrani, Safa Ahmed, et Muna Almansoori. FRONTIERS IN
PSYCHOLOGY 15 (17 janvier 2025): 1436518. https://doi.org/10.3389/fpsyq.2024.1436518

Evaluation of the Burnout Phenomenon in the Context of Worker Health and the Right to Decent Work.
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The more engaged you are, the hardier you become: Investigating the cross-lagged mediational effect of job
crafting on the work engagement — hardiness link. Baka, tukasz, et Monika Prusik. Personality and Individual
Differences 237 (1 avril 2025): 113058. https://doi.org/10.1016/j.paid.2025.113058

The consequences of after-hours work: a fixed-effect study of burnout, pain, detachment and work—-home
conflict among Norwegian workers. Bernstrgm, Vilde Hoff, Mari Ingelsrud, et Wendy Nilsen. Scandinavian Journal
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The relationship between perceived stress and job burnout of police officers during the COVID-19 pandemic:
the mediating role of social support, sleep quality and resilience. Chen, Xuyu, Yi Xu, Qi Zhang, Hongwei Huang,
Xiaodong Tan, et Yang Yang. BMC Public Health 25, n° 1 (27 janvier 2025): 334. https://doi.org/10.1186/s12889-024-
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Comportements arisque, épuisement professionnel et violence au travail chez les employés de I'industrie
des bars du Québec. Di Tommaso, Tanya. Thése ou essai doctoral accepté, Université du Québec a Montréal, 2024.
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The effect of psychosocial working conditions on work engagement and burnout in European communication
industry. Ferreira, Pedro, Sofia Gomes, et Jodo M. Lopes. Corporate Communications: An International Journal
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Predictive stressors for the burnout syndrome in firefighters. A systematic review. Garcia-Iglesias, Juan Jesus,
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Job Stress, Burnout, and Work Ability in Tire Manufacturing: The Role of Age and Experience. Lee, Jinwon,
Kyung-Sun Lee, Jiyeon Ha, et Jaejin Hwang. Safety 11, n° 1 (mars 2025): 8. https://doi.org/10.3390/safety11010008

Occupational burnout and quality of life of professionals working with people aged 65+. Les, Anna, et
Agnieszka Boldak. ACTA KINESIOLOGICA 18, n° 4 (décembre 2024): 27-33. https://doi.org/10.51371/issn.1840-
2976.2024.18.4.4

Validity and reliability of an abbreviated Copenhagen Burnout Inventory in Canadian emergency physicians
and residents. Li, Henry, Erica Dance, Zafrina Poonja, et Isabelle Colmers-Gray. Canadian Journal of Emergency
Medicine, 5 février 2025. https://doi.org/10.1007/s43678-024-00849-3

Nurturing Work Engagement: Unravelling the Impact of Servant Leadership, Employee Emotional Intelligence,
and Work-Family Conflict. Lim, Prisco, Dahlia Zawawi, et Yuhanis Abdul Aziz. International Journal of Economics
and Management 18, n° 3 (27 décembre 2024): 373-90. https://doi.org/10.47836/ijeam_18.3.06

How Does Passive Cyber Incivility Influence Work Engagement? A Serial Mediation via Motivation and
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Understanding the relationships between the perceptions of burnout and instability in Software Engineering.
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Occupational Burnout Perception. Witoszek-Kubicka, Aleksandra. HUMANITAS Zarzgdzanie, n° 4 (2024): 91-101.
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Industrial workers and bullying: a systematic review and meta-analysis of workplace violence. Zamorano-
gonzalez, Benito, Fabiola Pena-cardenas, Victor Parra-sierra, et Gloria Imelda Hernandez-rodriguez. INDUSTRIAL
HEALTH 63, n° 1 (2025): 53-61. https://doi.org/10.2486/indhealth.2023-0114
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Isolement/solitude au travail
N/A
Justice organisationnelle

[PDF] Relationship between Organizational Justice and Organizational Conflict: A literature review
A KHAIAT, STM Lamine, S RAMDANE



https://doi.org/10.1093/haschl/qxae134
https://doi.org/10.1016/j.ssci.2024.106765
https://doi.org/10.3389/fpsyt.2024.1527182
https://doi.org/10.2486/indhealth.2023-0114
https://doi.org/10.1111/sjpe.12414
https://doi.org/10.1177/08862605241310462
https://doi.org/10.1177/00208728241309149
https://doi.org/10.1136/bmj.r260
https://doi.org/10.1037/ocp0000391
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Mohammed-Lamine-Slimane-Tichtich/publication/388174734_Relationship_between_Organizational_Justice_and_Organizational_Conflict_A_Literature_Review/links/678cf98b95e02f182e9fb863/Relationship-between-Organizational-Justice-and-Organizational-Conflict-A-Literature-Review.pdf&hl=it&sa=X&d=7860507949902733710&ei=oneSZ7WlLqOl6rQPnpLKuQU&scisig=AFWwaebiCQ5-jzUts93VPCN7jY39&oi=scholaralrt&html=&pos=2&folt=kw-top

—
ANTS

Département EVAD/DVA

Hardly working or working hard? The moderating effect of work ethic on the interpersonal justice to time
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Organizational Justice: A Theoretical Expansion and Nomological Analysis. 2025. Attaway, Austin. The
Claremont Graduate University ProQuest Dissertations & Theses, 2024.
https://www.proguest.com/openview/73de27784be42137420bed7c133984ec/1?cbl=18750&diss=y&pQ-
origsite=gscholar
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RPS et atteintes physiques (TMS / Cardiovasculaire...)

Work-Related Psychosocial Risk and Protective Factors Influencing Workplace Sickness Absence: A
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