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Méthodes et outils d’évaluation 
 
[PDF] Évaluation du stress selon le questionnaire de Karasek, chez les fonctionnaires marocains 

N TEFFAHI, K OUADI 

[PDF] 124 Validation of a questionnaire encapsulating psychosocial risks at work along with indicators of 

wellbeing, health, and productivity 

L Matteau, K Aubé, M Truchon, M Gilbert-Ouimet - 2025 

[HTML] Development and longitudinal validation of the Veterinary Stressors Questionnaire 

A Mudry, D Truchot, M Andela - Scientific Reports, 2025 

 Le job crafting: analyse bibliométrique d'une base de données à l'aide de Biblioshiny et Vosviewer 

R Boumehdi, L Berbou - Question (s) de management, 2025 

[HTML] The Generality of Psychosocial Safety Climate Theory—A Fundamental Element for Global Worker 

Well‐Being: Evidence From Four Nations 

MY Loh, MCC Lee, M Dollard, D Gardner, K Kikunaga... - Stress and Health, 2025 

[HTML] Factor structure of the Utrecht Work Engagement Scale in a sample of Danish and Swedish 

haemodialysis nurses 

M Lindberg, K Knudsen, M Lindberg - BMC nursing, 2025 

[HTML] Digitalisation anxiety: development and validation of a new scale 

E Spieß, V Eger, A Huber - Discover Mental Health 

[PDF] NEW COMPREHENSIVE QUESTIONNAIRE FOR ERGONOMIC RISK FACTORS IDENTIFICATION 

TO HEALTH AND SAFETY AT WORK–ERIQAZ 

A Zunjic 

[PDF] Design and validation of the Organizational Climate Scale (ECO) in health professionals 

NYT Soto, BM Ramírez, JCC Escalante, YAA Navarro... - South Florida Journal of ..., 2025 

[HTML] Spanish version of the BAT: adaptation of the burnout scale and study of the impact on remote work 

P Murias, JA Llosa, S Menéndez-Espina... - Current Psychology, 2025 

 

 

 

 

 

 

https://scholar.google.com/scholar_url?url=https://ijarims.org/wp-content/uploads/2025/07/N.-TEFFAHI-K.-OUADI.pdf&hl=fr&sa=X&d=5806030389365225148&ei=oCqHaJroL7fTieoPzI2ugQU&scisig=AAZF9b9F6il52-sEkVB8Cs59we-6&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://oem.bmj.com/content/oemed/82/Suppl_1/A55.2.full.pdf&hl=fr&sa=X&d=946074015035547262&ei=BaBxaK-zDoOuieoPy5rs-A8&scisig=AAZF9b-KQNFwgEr878rL7J_MQ8o1&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://oem.bmj.com/content/oemed/82/Suppl_1/A55.2.full.pdf&hl=fr&sa=X&d=946074015035547262&ei=BaBxaK-zDoOuieoPy5rs-A8&scisig=AAZF9b-KQNFwgEr878rL7J_MQ8o1&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.nature.com/articles/s41598-025-05965-3&hl=fr&sa=X&d=18043588881438510049&ei=ud9oaLX9FMmQ6rQPzMjc4AI&scisig=AAZF9b8aSRdUgBwZAqeEv6lEMvuu&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-questions-de-management-2025-3-page-19%3Ftab%3Dtexte-integral&hl=fr&sa=X&d=1801991462520093805&ei=t99oaMz1DvuvieoPzc2EkQE&scisig=AAZF9b89LChJ18ws-bcozOavidDn&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pmc.ncbi.nlm.nih.gov/articles/PMC12243699/&hl=fr&sa=X&d=17676359827527382620&ei=COR0aMaQJ4OuieoPy5rs-A8&scisig=AAZF9b_mc_zPXGIJm4QNKRrySSe6&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pmc.ncbi.nlm.nih.gov/articles/PMC12243699/&hl=fr&sa=X&d=17676359827527382620&ei=COR0aMaQJ4OuieoPy5rs-A8&scisig=AAZF9b_mc_zPXGIJm4QNKRrySSe6&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12912-025-03545-4&hl=fr&sa=X&d=12785823151034345909&ei=B-R0aLSxKte5ieoP872Y6Qs&scisig=AAZF9b97uPhwYNde_6uP4l_1fnOE&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1186/s12912-025-03545-4&hl=fr&sa=X&d=12785823151034345909&ei=B-R0aLSxKte5ieoP872Y6Qs&scisig=AAZF9b97uPhwYNde_6uP4l_1fnOE&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/download/94716997/s44192-021-00003-w.pdf&hl=fr&sa=X&d=8011944758414585469&ei=S_t6aI2nB-2rieoPrfPiSA&scisig=AAZF9b9LSCmLGa-AMa8bUlCmShIV&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.ieti.net/tes/2025V9I1/IETI%2520TES%2520V9%2520I1%25201-21.pdf&hl=fr&sa=X&d=15110970041455706015&ei=cQN-aPrOO4yu6rQPq-qcuAc&scisig=AAZF9b9Z8rNnDKeisvDetycU5cZQ&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.ieti.net/tes/2025V9I1/IETI%2520TES%2520V9%2520I1%25201-21.pdf&hl=fr&sa=X&d=15110970041455706015&ei=cQN-aPrOO4yu6rQPq-qcuAc&scisig=AAZF9b9Z8rNnDKeisvDetycU5cZQ&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ojs.southfloridapublishing.com/ojs/index.php/jdev/article/download/5609/3773&hl=fr&sa=X&d=2721301075087583781&ei=l4yFaJP7MbfTieoPzI2ugQU&scisig=AAZF9b-5AIEIy9r3GtWz6_FTpiAx&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s12144-025-08188-x&hl=fr&sa=X&d=9072369630260812282&ei=ZMaDaMfHCbfTieoPzI2ugQU&scisig=AAZF9b_AsHP2fCpJ-P6QtNPv2Cri&oi=scholaralrt&html=&pos=0&folt=kw-top
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Thèmes autour des RPS 
 

 

Généralités 
 

Les risques psychosociaux pèsent sur l’absentéisme 

Le Monde, 04/07/2025 

 

[HTML] L'importance de la résilience, du climat de travail et des habiletés politiques comme inducteurs de 

la santé psychologique chez les directions d'établissements ... 

É Le Boeuf, C Sénéchal, S Larivée - Psychologie du Travail et des Organisations, 2025 

Evaluation de la connaissance des risques psychosociaux chez les masseurs kinésithérapeutes libéraux 

dans leur pratique 

B Baptiste, J Patoux – 2025 

Le rôle du CPPT dans l'amélioration de la santé et de la sécurité au travail-Étude de cas au sein de 

l'entreprise Brunswick Marine in EMEA 

C Rogister – 2025 

QUEST: co-développer avec et pour les jeunes des connaissances sur la qualité de leur environnement 

psychosocial de travail: rapport de recherche photovoix 

N Beauregard, J Thompson, É Racine - 2025 

[PDF] Psychosocial risks at work: integrative review and conceptual perspectives 

I do Nascimento Teixeira, IS Silva, IMD Cadime - Rev Bras Med 

[HTML] The human cost of fast deliveries: A systematic literature review of occupational risks and safety 

outcomes in last-mile delivery workers 

SA Useche, S Traficante, FJ Llamazares, C Marin - Journal of Transport & Health, 2025 

Exploring the Relationship Between Mental Health, Psychological Safety, and Workplace Injuries: A 

Quantitative Correlational Study 

D Kpagniel - 2025 

Australia's national laws for worker psychological health: A policy evaluation and psychosocial safety climate 

analysis.  

Potter, R. E., Loh, M. Y., Dollard, M. F., Friebel, A., Neser, D., Afsharian, A., . . . Iles, R. - Safety Science, 

2025  

 

[PDF] Mental health problems and their impacts in the workplace: A systematic review 

TAV Tran, TTH Tran, NTH Ton - Tạp chí Khoa học và kỹ thuật trường Đại học Bình ..., 2025 

https://www.lemonde.fr/emploi/article/2025/07/04/les-risques-psychosociaux-pesent-sur-l-absenteisme_6617948_1698637.html
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1420253025000494&hl=fr&sa=X&d=8272804835768910728&ei=8-JpaOOpCIOuieoPwo7EuAE&scisig=AAZF9b95GCVEqrJw29pRQjDKouks&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S1420253025000494&hl=fr&sa=X&d=8272804835768910728&ei=8-JpaOOpCIOuieoPwo7EuAE&scisig=AAZF9b95GCVEqrJw29pRQjDKouks&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://hal.science/hal-05140954/&hl=fr&sa=X&d=18169817717685754265&ei=ud9oaKnoIfuvieoPzc2EkQE&scisig=AAZF9b8JNA-cw4oZi6Om64xKP09S&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://hal.science/hal-05140954/&hl=fr&sa=X&d=18169817717685754265&ei=ud9oaKnoIfuvieoPzc2EkQE&scisig=AAZF9b8JNA-cw4oZi6Om64xKP09S&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://matheo.uliege.be/handle/2268.2/23157&hl=fr&sa=X&d=5272527022835311555&ei=l-2BaOK1Apil6rQPuo7wsQs&scisig=AAZF9b_PkAkzD8C-IE29nr_5DBpc&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://matheo.uliege.be/handle/2268.2/23157&hl=fr&sa=X&d=5272527022835311555&ei=l-2BaOK1Apil6rQPuo7wsQs&scisig=AAZF9b_PkAkzD8C-IE29nr_5DBpc&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://umontreal.scholaris.ca/items/919cd69a-dc24-46ed-a098-67bec80524dc&hl=fr&sa=X&d=9492539138382348696&ei=Y8aDaKrTOPfWieoP97HK8QI&scisig=AAZF9b_xJ3q4Yog74AcY02JybgqO&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://umontreal.scholaris.ca/items/919cd69a-dc24-46ed-a098-67bec80524dc&hl=fr&sa=X&d=9492539138382348696&ei=Y8aDaKrTOPfWieoP97HK8QI&scisig=AAZF9b_xJ3q4Yog74AcY02JybgqO&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://rbmt.org.br/export-pdf/3135/en_v23n2e20251464.pdf&hl=fr&sa=X&d=11952603217788030689&ei=BaBxaK-zDoOuieoPy5rs-A8&scisig=AAZF9b9f5j05fgycVr5l1nAF7kOZ&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2214140525001537&hl=fr&sa=X&d=13291549055872472687&ei=mO2BaIbtF9SWieoPrsbDmQ8&scisig=AAZF9b_ufP6K-p8Dy2d17xjwtXdx&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2214140525001537&hl=fr&sa=X&d=13291549055872472687&ei=mO2BaIbtF9SWieoPrsbDmQ8&scisig=AAZF9b_ufP6K-p8Dy2d17xjwtXdx&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/399e7c42dac5d451a2975e43f027fd47/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=fr&sa=X&d=14719397431675170067&ei=VDtraNeuNrvM6rQP-5ru-QU&scisig=AAZF9b8BeuLYhGSWLwbsDDmtdZX1&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/399e7c42dac5d451a2975e43f027fd47/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=fr&sa=X&d=14719397431675170067&ei=VDtraNeuNrvM6rQP-5ru-QU&scisig=AAZF9b8BeuLYhGSWLwbsDDmtdZX1&oi=scholaralrt&html=&pos=0&folt=kw-top
https://doi.org/10.1016/j.ssci.2025.106899
https://doi.org/10.1016/j.ssci.2025.106899
https://scholar.google.com/scholar_url?url=https://jst.bdu.edu.vn/index.php/jst/article/download/313/304&hl=fr&sa=X&d=15358711229277864175&ei=TVZnaJiTL9SWieoP7_C3mAw&scisig=AAZF9b8Ud4NjsW0CI9iZ6m2acpLu&oi=scholaralrt&html=&pos=6&folt=kw-top
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[HTML] Live-in versus live-out home care workers in Spain: physical and psychological health outcomes 

C Rezola-Pardo, FM García-Pena, I Etxeberria... - Geriatric Nursing, 2025 

Perspectives on the Future of Talent, Work, and Organizations After the Pandemic 

AH Church, J Waclawski - 2025 

[HTML] Social support and mental health among female employees: the moderating effect of age 

R Mustapha - International Journal of Public Health Science (IJPHS) 

[HTML] Psychosocial risks and their predictors in human service occupations: the case of Hungary 

Á Győri, K Balogh, S Ádám, É Perpék - Current Psychology, 2025 

Effect of workplace organizational culture on occupational health and safety with the mediating role of job 

satisfaction 

S AbarghoueiN, R Soltani - Occupational Medicine, 2025 

[PDF] Assessing Flexible Work Arrangements and its Implications on Future Work-A Vicennial Bibliometric 

Analysis 

N Patel 

[PDF] A Comprehensive Review of Mental Health and Well-being Interventions in the Construction Industry 

S Saraji, MSHM Mehany - Proceedings of Associated Schools of Con, 2025 

 

Bien-être au travail 
 
[PDF] Vers une meilleure compréhension de l'ancrage conceptuel du «bien-être au travail chez les 

enseignant. es»: une revue critique de la littérature 

C Mamprin - McGill Journal of Education/Revue des sciences de l' ..., 2025 

THE EFFECT OF ORGANIZATIONAL SUPPORT ON EMPLOYEE ENGAGEMENT AND JOB 

SATISFACTION AND EMPLOYEE PERFORMANCE AT THE YOUTH AND ... 

S Amina, D Setyadi - ... Revue de comptabilité, de gestion, d’économie et..., 2025 

Bien-être au travail chez les enseignants de l’enseignement supérieur : une revue systématique 

EAD Vela - Sapienza : Revue internationale de ..., 2025 

[PDF] The intersection of gender and generation: new insights into drivers of job satisfaction 

A Schill-Owens, MS Andrade, JH Westover, S Clark - Journal des affaires et ..., 2025 

Exploring the association between safe staffing levels and nurses' health and well-being.  

Drennan, J. - Nursing Standard, 2025 

 

[PDF] Well-being at work among general practitioners working in multidisciplinary primary care teams: a 

cross sectional study 

C Cohidon, AC de Camaret, N Senn, P Wild - BJGP open, 2025 

https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0197457225002824&hl=fr&sa=X&d=7928442473731791786&ei=9OJpaOj8CNSWieoP7_C3mAw&scisig=AAZF9b_WON6BcJfB3FgMAmyyiKa0&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://books.google.com/books%3Fhl%3Dit%26lr%3D%26id%3DmMNrEQAAQBAJ%26oi%3Dfnd%26pg%3DPA263%26dq%3Dquiet%2Bquitting%2BOR%2Bengagement%2BET%2B(teletravail%2BOR%2Bremote%2BOR%2Bdistant%2BOR%2Bteleworking%26ots%3DJRm2W9-LG-%26sig%3D1CYA3a6XbXpXo3p1Ho_ENiKGZZk&hl=it&sa=X&d=12181279426915312661&ei=RaNxaNyRJfuvieoP5vmQoAE&scisig=AAZF9b_y9apN4u317oy_ylxZlS18&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/download/123657354/13808.pdf&hl=fr&sa=X&d=8104216841614734294&ei=HUV5aO-BMPfWieoPg4Tq4Qg&scisig=AAZF9b8vdMf4nz7_rQywc5D9m7wn&oi=scholaralrt&html=&pos=5&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s12144-025-08159-2&hl=fr&sa=X&d=713129742398032922&ei=cgN-aIStK-2rieoPrfPiSA&scisig=AAZF9b91OsGXKGyJ76mv9k5cW4p6&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://publish.kne-publishing.com/index.php/TKJ/article/view/19115&hl=fr&sa=X&d=9269197657868506930&ei=tnKAaKGDH66l6rQPxZjC0AE&scisig=AAZF9b9Y-zaAQa7oA5M6fBrNtjwo&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://publish.kne-publishing.com/index.php/TKJ/article/view/19115&hl=fr&sa=X&d=9269197657868506930&ei=tnKAaKGDH66l6rQPxZjC0AE&scisig=AAZF9b9Y-zaAQa7oA5M6fBrNtjwo&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://kronika.ac/wp-content/uploads/21-KKJ2304.pdf&hl=fr&sa=X&d=16437416055819524249&ei=l4yFaOrIJ7Sl6rQP0tm4qAY&scisig=AAZF9b8paexMOKQ_lxfEPQt61ezP&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://kronika.ac/wp-content/uploads/21-KKJ2304.pdf&hl=fr&sa=X&d=16437416055819524249&ei=l4yFaOrIJ7Sl6rQP0tm4qAY&scisig=AAZF9b8paexMOKQ_lxfEPQt61ezP&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://easychair.org/publications/paper/ZJq52/download&hl=fr&sa=X&d=3484588385785041073&ei=l4yFaMz0CK6l6rQPoKzC0QQ&scisig=AAZF9b9z5bx3zRNomkQlHFy6fyKB&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://mje.mcgill.ca/article/download/10152/8067&hl=fr&sa=X&d=17887773249015636332&ei=TFZnaJjkH4OuieoPwo7EuAE&scisig=AAZF9b9e6htO3bctY5xgbt175PnZ&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://mje.mcgill.ca/article/download/10152/8067&hl=fr&sa=X&d=17887773249015636332&ei=TFZnaJjkH4OuieoPwo7EuAE&scisig=AAZF9b9e6htO3bctY5xgbt175PnZ&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=http://ijamesc.com/index.php/go/article/view/518&hl=fr&sa=X&d=6812734947150477476&ei=EjdlaLjtCcmQ6rQPpLDpqQo&scisig=AAZF9b9ZZ_oeyHXxQPuCcr5pvk4c&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=http://ijamesc.com/index.php/go/article/view/518&hl=fr&sa=X&d=6812734947150477476&ei=EjdlaLjtCcmQ6rQPpLDpqQo&scisig=AAZF9b9ZZ_oeyHXxQPuCcr5pvk4c&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.journals.sapienzaeditorial.com/index.php/SIJIS/article/view/e25040&hl=fr&sa=X&d=3770288165628546691&ei=EjdlaLjtCcmQ6rQPpLDpqQo&scisig=AAZF9b_Kx8EFZngTgMGwfR5gyQL4&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.inderscienceonline.com/doi/pdf/10.1504/JBM.2025.146963&hl=fr&sa=X&d=5017663778973884086&ei=EjdlaLjtCcmQ6rQPpLDpqQo&scisig=AAZF9b-ZDHckpUzLbSJkOf1Ern6R&oi=scholaralrt&html=&pos=1&folt=kw-top
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Job crafting motives and strategies to increase work-related well-being among healthcare employees  

Jaldestad, E., Eriksson, A., Jutengren, G. et Tjulin, Å. – Work, 2025  

 

How psychosocial safety climate affects employee well-being via basic psychological needs: A longitudinal 

multilevel moderated mediation study.  

Shee, P. Y., Dollard, M. F. et Idris, M. A.  - Journal of Applied Psychology, 2025 

 

[PDF] The Impact of Psychological Wellbeing and Organisational Climate on Employee Performance 

through Job Satisfaction 

A Wandra - Journal of Educational Management Research, 2025 

[HTML] The Effects of Job Insecurity on Psychological Well-Being and Work Engagement: Testing a 

Moderated Mediation Model 

ML Pires - Behavioral Sciences, 2025 

Work time reduction via a 4-day workweek finds improvements in workers' well-being 

W Fan, JB Schor, O Kelly, G Gu - Nature Human Behaviour, 2025 

[HTML] Job Autonomy on Psychological Well-Being: The Mediating Role of Leisure Activities 

R Dong, L Song, Y Yang, S Ni - SAGE Open, 2025 

 

Conflit travail / Vie familiale 
 

[PDF] Supervisor Support and Job Satisfaction: The Mediating Roles of Work-Life Balance and Perceived 

Employability with Gender as a Moderator 

T Lomelino – 2025 

[PDF] The Influence of Job Satisfaction and Work-Family Balance on Employee Performance 

RS Prabandari, GP Sari, E Raharja - Arthatama: Journal of Business Management ..., 2025 

The Impact of Work-life Balance on Job Satisfaction Through Gender as a Moderating Variable: A Literature 

Review 

CSB Wahyuni, M Al Musadieq, A Prasetya, Z Arifin - KnE Social Sciences, 2025 

[PDF] The Effect of Work-Life Balance and Burnout on the Performance of Generation Z Employees 

IN Selvia, AW Ningsih, B Syahroni, MY Mahadianto - ... Interdisciplinary Journal of ..., 2025 

[PDF] Work-Life Balance and Its Impact on Employee Turnover Intentions 

S Akela - Journal of East-West Thought (JET) ISSN (O): 2168 ..., 2025 

[PDF] A scoping review of the factors affecting work–life balance among nurse educators 

L Mathebula, RF Mathevula, TN Ramalepa - Health SA Gesondheid, 2025 
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[PDF] A Literature Review of the Work-family Conflict 

H Cui, J Tham, A Khatibi - Economics & Business Management, 2025 

Work and Personal Life Balance in Relation to Stress and Job Performance 

R Siddiqui, SR Saraf - International Journal of Indian Psychȯlogy, 2025 

 

Conflit de valeurs / Sens au travail / Quiet quitting 
 

La fabrique du sens lors de la transition emploi–retraite: une analyse phénoménologique interprétative 

L Ruiu-Renard, C Arnoux-Nicolas, JL Bernaud - Pratiques Psychologiques, 2025 

Effet du Leadership Habilitant sur la qualité de la relation manager/managé et le sens au travail d'agents 

d'une collectivité territoriale française 

N Festini, C Jeoffrion - Qualité de Vie: Du Travail aux Autres Sphères de l' ..., 2025 

Exploring Generational Differences in Employee Engagement and Job Satisfaction 

LG Ragan - 2025 

Quiet quitting 

Sounding the silence: examining the antecedents and outcomes of quiet quitting 

YSP Gone, MF Naim, M Peethambaran - International Journal of Organizational …, 2025 

With workforce but without competitiveness! The influences of organizational and individual factors on quiet-

quitting: a multi-level analyses of moderated mediating … 

WY Lo - Current Psychology, 2025 

[PDF] The Effect of Burnout Management and Work-Life Balance on Quiet Quitting in Hospitals XYZ 

DR Fathulaela, AF Nuraulia, S Sunimah - Indonesian Interdisciplinary Journal of ..., 2025 

[PDF] Quiet Quitting as a Response to Burnout: Investigating the Psychological Drivers Behind the Trend 

W Karamath Basha, B Pathania - International Journal of Innovative Science and …, 2025 

[PDF] The interplay between workplace bullying, quiet quitting and turn over intention: an integrative review 

A Chitamba - International Journal of Business Ecosystem & Strategy ..., 2025 

[PDF] Balancing Burnout, Quiet Quitting, and Cognitive Turnover: The Quiet Revolution of Gen Z workers 

MM NOUR - 2025 
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file:///C:/Users/teresa.caristia/Downloads/Balancing%20Burnout,%20Quiet%20Quitting,%20and%20Cognitive%20Turnover%20The%20Quiet%20Revolution%20of%20Gen%20Z%20workers%20Aug.25.pdf
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Dépression / Anxiété / Choc post-traumatique 
 

Evidence-informed workplace practices for the prevention of PTSI work disability: A summary of study 

findings.   

Van Eerd, D., Tompa, E., Irvin, E., Ragunathan, S., Gross, D., Els, C., . . . McElheran, M. – IWH, 2025 

 

"It makes me stressed, but it'sa fulfilling job": Secondary traumatic stress in Canadian victim service 

providers. 

D McGlinchey, A Eyjolfson - Traumatology, 2025 

[PDF] Exploring The Impact of Depression Among C&S Engineer at Construction Industry 

JL Phang, MF Hasmori - Journal of Structural Monitoring and Built Environment, 2025 

[HTML] Exploring the links between work-related psychosocial factors 

and occupational stress, occupational depression, and job anxiety among health workers in central and ... 

Y Habtu, A Kumie, M Selamu, H Harada, E Girma - BMC Psychology, 2025 

[HTML] Construction workers' depression, anxiety, stress, and risk factors in China: a cross-sectional study 

Z Ling, Y Xu, M Tao, B Zhang, M Zhang, Z Zhang, X DA... - Journal of Global Health, 2025 

 

Epuisement professionnel /Engagement au travail  
 

[HTML] Reconnaître et répondre à l'épuisement professionnel dans l'éducation 

K Lane, K Weatherby – 2025 

[PDF] Les déterminants de l'épuisement professionnel du personnel infirmier des hôpitaux publics 

B Joseph - Revue Internationale de la Recherche Scientifique et ..., 2025 

[HTML] Le burnout en ophtalmologie: revue de la littérature 

R Ghazali, L Postolache - Journal Français d'Ophtalmologie, 2025 

[PDF] Le trajet de réintégration face au burn-out: une solution efficace? 

C Dogan – 2025 

De la réponse urgente à l'urgence sociale, à l'épuisement professionnel 

J Zoungrana - Pensée plurielle, 2025 

[PDF] Environnement psychosocial de travail et épuisement professionnel: Quel rôle pour les groupes de 

résolution de problèmes? 

J Bélanger – 2025 
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https://scholar.google.com/scholar_url?url=https://revue-irsi.com/index.php/home/article/download/232/150&hl=fr&sa=X&d=8767791608073972414&ei=HEV5aOu5Mde5ieoPw7j42A0&scisig=AAZF9b-S5jGMEUkF50fFWiqnjIJu&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0181551225001664&hl=fr&sa=X&d=6834576220500173356&ei=HEV5aOu5Mde5ieoPw7j42A0&scisig=AAZF9b-whIF5jr9C8laO8_LZ3nlu&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://matheo.uliege.be/bitstream/2268.2/23638/4/M%25C3%25A9moire%2520TFE.pdf&hl=fr&sa=X&d=4998980410413377849&ei=HEV5aOu5Mde5ieoPw7j42A0&scisig=AAZF9b9mAY2QFfBc8yY7ULpQ2pIK&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/revue-pensee-plurielle-2025-1-page-11&hl=fr&sa=X&d=14136856978447329237&ei=loyFaJvXLKWMieoP-avC4Q4&scisig=AAZF9b8N8AnWTTz3qRMjRoTUSphu&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://umontreal.scholaris.ca/bitstreams/c73fd176-12f0-4430-84e4-fbb88bcd6192/download&hl=fr&sa=X&d=16450260078580530491&ei=cQN-aNH_GO2rieoPrfPiSA&scisig=AAZF9b-Lb6r22ijMqpauTjHBbM5o&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://umontreal.scholaris.ca/bitstreams/c73fd176-12f0-4430-84e4-fbb88bcd6192/download&hl=fr&sa=X&d=16450260078580530491&ei=cQN-aNH_GO2rieoPrfPiSA&scisig=AAZF9b-Lb6r22ijMqpauTjHBbM5o&oi=scholaralrt&html=&pos=0&folt=kw-top


 
Département EVAD/IDT 

 

8 
 
 

Traitement du burnout professionnel et des symptômes d'insomnie chez l'adulte: une revue systématique de 

la littérature des interventions Résultats préliminaires 

M Chamontin, V Nieuwenhuys, A Vansoeterstede... - 13ème congrès de l' ..., 2025 

Burnout Among US Uveitis Specialists–An Assessment of Prevalence and Contributing Factors 

AS Thomas, E Tsui, KR Armbrust, S Kodati... - Journal américain de ..., 2025 

[PDF] Perfectionism as a Predictor of Work Addiction and Burnout 

K Azam - 2025 

[HTML] Understanding Stress and Burnout in Social Work 

E Sherstyuk – 2025 

[PDF] How Job-Related is Burnout? 

R Bianchi - 2025 

[PDF] The Buffer Effect of Social Support: A Moderated Mediation Analysis of Job Demands, Exhaustion, 

and Risk Perception Among Norwegian Offshore Workers 

DA Øxning Yefet - 2025 

Effect of Working in a Dental Service Organization on the Burnout Level Among Dental Professionals in the 

United States 

M Ragab – 2025 

 

[HTML] Burnout and Work Engagement in Young Endocrinologists: Do Organizational Variables Matter? 

Y Loscalzo, G Lisco, S Marucci, R Attanasio, R Cozzi... - Administrative Sciences, 2025 

[HTML] Burnout protective patterns among oncology nurses: a cross-sectional study using machine learning 

analysis 

A Rocha, C Costeira, R Barbosa, F Gonçalves... - BMC Nursing, 2025 

[HTML] The Costs of Caring: Prevalence and Associated Factors of Burnout, Compassion Fatigue, and 

Compassion Satisfaction Among Mental Health Professionals in ... 

K Koutra, G Mavroeides, S Triliva - Psychology International, 2025 

[PDF] The Effect of Self-Efficacy and Hardiness on Burnout in Nurses 

PS Natasya, LI Mariyati, W Asmara - ... of International Conference on Social Science ..., 2025 
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https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/abs/10.1080/10570314.2025.2518053&hl=fr&sa=X&d=87449329601532847&ei=t99oaMeSNoOuieoPwo7EuAE&scisig=AAZF9b8SHMa2rH0xc30_exHdyygN&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pmc.ncbi.nlm.nih.gov/articles/PMC12228220/&hl=fr&sa=X&d=11364817406465046622&ei=BKBxaKSqGNe5ieoP872Y6Qs&scisig=AAZF9b_OggMK7wXFwq3owr_52EDD&oi=scholaralrt&html=&pos=0&folt=kw-top
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Bullying at Work: Recognising and Addressing the Eight Warning Signs 

MT Islam 

Workplace bullying, discrimination, harassment and quality of life among pediatric physiatrists. 

Houtrow, A., Pruitt, D., Felman, K. et Mesoros, M  - Journal of Pediatric Rehabilitation Medicine, 2025  

 

Workplace Mobbing as a Form of Serious Workplace Conflict: A Bibliometric Analysis of Studies from 1990 

to 2024 

F Alper Ay - Trauma, Violence, & Abuse, 2025 

[PDF] The Impact of Workplace Bullying on Employee Cynicism with Mediating Role of Psychological 

Contract 

S Rajvi 

[HTML] Exposure to negative acts at work and self-labelling as a victim of workplace bullying: The role of 

prior victimization from bullying 

S Einarsen - Current Psychology, 2025 

Incivility in the Workplace, a Hidden and Common Challenge in the Work: A Narrative Review Study 

A Mahmoodi - Occupational Medicine, 2025 

[PDF] Examining the influence of workplace bullying on intention to leave: Mediating effect of job satisfaction 

and job burnout 

S arantuya Jigjiddorj, A Zanabazar, S Bira – 2025 

[HTML] Workplace Bullying 

A Kardak, JP CERDEIRA 

Witnessing Workplace Bullying: Burnout, and the Mediating Role of Work-Personal Life Conflict 

JP Ada Manga, P Desrumaux, SG Trepanier - International Journal of Bullying ..., 2025 

[PDF] Social Isolation in the Factory: Investigating the Role of Bullying and Counterproductive Behavior 

in Employee Disengagement 

S Javed, A Ilyas - Research Consortium Archive, 2025 

[PDF] Examining the influence of workplace bullying on intention to leave: Mediating effect of job satisfaction 

and job burnout 

S arantuya Jigjiddorj, A Zanabazar, S Bira - 2025 

Moral Harassment-Legal Regulation, Theoretical and Practical Aspects. 

AE MATIC - Perspectives of Law & Public Administration, 2025 

[HTML] Workplace Bullying 

A Kardak, JP CERDEIRA 

 

 

https://scholar.google.com/scholar_url?url=https://smartlifeskills.co.uk/bullying-at-work-recognising-and-addressing-the-eight-warning-signs/&hl=fr&sa=X&d=16576469550940002159&ei=BKBxaKSqGNe5ieoP872Y6Qs&scisig=AAZF9b9Y9l3cVk_04Gwh_TbiFqN7&oi=scholaralrt&html=&pos=1&folt=kw-top
https://doi.org/10.1177/18758894251353066
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/15248380251349772&hl=fr&sa=X&d=5019339130190776953&ei=HUV5aMT3Ba6l6rQPr7CBiAU&scisig=AAZF9b_nzvmQaQZNdAkj42k4llsI&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/15248380251349772&hl=fr&sa=X&d=5019339130190776953&ei=HUV5aMT3Ba6l6rQPr7CBiAU&scisig=AAZF9b_nzvmQaQZNdAkj42k4llsI&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://kwpublications.com/papers_submitted/4445/the-impact-of-workplace-bullying-on-employee-cynicism-with-mediating-role-of-psychological-contract.pdf&hl=fr&sa=X&d=1167113665599438162&ei=HUV5aMT3Ba6l6rQPr7CBiAU&scisig=AAZF9b-72yVN3KlvjkbNGmNdsiG4&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://kwpublications.com/papers_submitted/4445/the-impact-of-workplace-bullying-on-employee-cynicism-with-mediating-role-of-psychological-contract.pdf&hl=fr&sa=X&d=1167113665599438162&ei=HUV5aMT3Ba6l6rQPr7CBiAU&scisig=AAZF9b-72yVN3KlvjkbNGmNdsiG4&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/download/123695117/s12144-021-02453-5.pdf&hl=fr&sa=X&d=3308694070681109907&ei=tnKAaLXuBNmN6rQPgMv8kA4&scisig=AAZF9b8pHYG-ePvMQy-Gqao9MqhK&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/download/123695117/s12144-021-02453-5.pdf&hl=fr&sa=X&d=3308694070681109907&ei=tnKAaLXuBNmN6rQPgMv8kA4&scisig=AAZF9b8pHYG-ePvMQy-Gqao9MqhK&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://publish.kne-publishing.com/index.php/TKJ/article/view/19122&hl=fr&sa=X&d=12888644867430442831&ei=tnKAaLXuBNmN6rQPgMv8kA4&scisig=AAZF9b-dHOdAcbqmfDqRb93PnGNj&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Altanchimeg-Zanabazar/publication/393842990_Examining_the_influence_of_workplace_bullying_on_intention_to_leave_Mediating_effect_of_job_satisfaction_and_job_burnout/links/687cb718ba8eac4f1727b69b/Examining-the-influence-of-workplace-bullying-on-intention-to-leave-Mediating-effect-of-job-satisfaction-and-job-burnout.pdf&hl=fr&sa=X&d=12981797360995117561&ei=l-2BaLHHFYiUywSb86LAAw&scisig=AAZF9b_YtGN6p32Q64-N-dmmbt4F&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Altanchimeg-Zanabazar/publication/393842990_Examining_the_influence_of_workplace_bullying_on_intention_to_leave_Mediating_effect_of_job_satisfaction_and_job_burnout/links/687cb718ba8eac4f1727b69b/Examining-the-influence-of-workplace-bullying-on-intention-to-leave-Mediating-effect-of-job-satisfaction-and-job-burnout.pdf&hl=fr&sa=X&d=12981797360995117561&ei=l-2BaLHHFYiUywSb86LAAw&scisig=AAZF9b_YtGN6p32Q64-N-dmmbt4F&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=http://www.sachdevajk.in/%3Fp%3D20233&hl=fr&sa=X&d=6252727746791381190&ei=l-2BaLHHFYiUywSb86LAAw&scisig=AAZF9b8gGa6BopM49ZoiFEOujrXn&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/article/10.1007/s42380-025-00318-0&hl=fr&sa=X&d=12176217763201052367&ei=loyFaPHCN8DO6rQPy7LYwAI&scisig=AAZF9b-FBgOSZlQSmo6so4vawdCd&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://rc-archive.com/index.php/Journal/article/download/192/191&hl=fr&sa=X&d=18396596405498472335&ei=loyFaPHCN8DO6rQPy7LYwAI&scisig=AAZF9b8lwU-ni-cQiN2iQ3nz2VNG&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://rc-archive.com/index.php/Journal/article/download/192/191&hl=fr&sa=X&d=18396596405498472335&ei=loyFaPHCN8DO6rQPy7LYwAI&scisig=AAZF9b8lwU-ni-cQiN2iQ3nz2VNG&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Altanchimeg-Zanabazar/publication/393842990_Examining_the_influence_of_workplace_bullying_on_intention_to_leave_Mediating_effect_of_job_satisfaction_and_job_burnout/links/687cb718ba8eac4f1727b69b/Examining-the-influence-of-workplace-bullying-on-intention-to-leave-Mediating-effect-of-job-satisfaction-and-job-burnout.pdf&hl=fr&sa=X&d=12981797360995117561&ei=l-2BaLHHFYiUywSb86LAAw&scisig=AAZF9b_YtGN6p32Q64-N-dmmbt4F&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Altanchimeg-Zanabazar/publication/393842990_Examining_the_influence_of_workplace_bullying_on_intention_to_leave_Mediating_effect_of_job_satisfaction_and_job_burnout/links/687cb718ba8eac4f1727b69b/Examining-the-influence-of-workplace-bullying-on-intention-to-leave-Mediating-effect-of-job-satisfaction-and-job-burnout.pdf&hl=fr&sa=X&d=12981797360995117561&ei=l-2BaLHHFYiUywSb86LAAw&scisig=AAZF9b_YtGN6p32Q64-N-dmmbt4F&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.ebscohost.com/login.aspx%3Fdirect%3Dtrue%26profile%3Dehost%26scope%3Dsite%26authtype%3Dcrawler%26jrnl%3D22860649%26AN%3D186609403%26h%3D2FcvHNn8xQD0tIc9EMEDgW2G51OAYwxaulOJu%252B%252Bzv79qOT5sKIRJtBbpnCswcO0ssJ71zD9MBO%252F8mHFgr67rWg%253D%253D%26crl%3Dc&hl=fr&sa=X&d=16490720332005270261&ei=l-2BaLHHFYiUywSb86LAAw&scisig=AAZF9b8SjSPXxLMxh7QzwxrYrINI&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=http://www.sachdevajk.in/%3Fp%3D20233&hl=fr&sa=X&d=6252727746791381190&ei=l-2BaLHHFYiUywSb86LAAw&scisig=AAZF9b8gGa6BopM49ZoiFEOujrXn&oi=scholaralrt&html=&pos=3&folt=kw-top
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Harcèlement sexuel et agissements sexistes 
 

Vers des espaces de création sûrs et sains 

K Jakub 

[HTML] Sexual harassment of women in the workplace: a systematic review 

R Lima, FB Caldas, BO Ferreira, R Gomes-Souza - Psicologia: Teoria e Pesquisa, 2025 

[PDF] Exploring the Pathway from Customer Sexual Harassment to Instigated Incivility in Service Employees 

A Wolburg Martinez - 2025 

[PDF] The Relationship between the Increased Sexual Harassment and the Coping Strategy among the 

Employees 

NAMB Zailani, RH Mohd 

[PDF] Preventing and contrasting gender-based violence and sexual harassment. The role of universities 

and their equal opportunities bodies 

C Barra, T Addabbo - DEMB WORKING PAPER SERIES, 2025 

Do Gender-Role Violations in Initiating Structure and Consideration Help or Harm Employee Stress and Well-

Being? 

J Kim, MS Mitchell, DA Waldman, DS Siegel - Journal of Management, 2025 

[HTML] Resistance to work against sexual harassment within the police 

M Wieslander, S Lundgren - Policing and Society, 2025 

Investigative Interviewing in the Context of Sexual and Gender-Based Violence 

G Noone - The Anatomy of Investigative Interviewing: Effective ..., 2025 

[PDF] Awareness Levels on Prevention of Sexual Harassment at Workplace (POSH) Act among University 

Teachers in Andhra Pradesh 

UK Jyotsna, R Yadla, R Yadla 

[PDF] "We don't Report for Fear of Losing our Position": The Consequences to and Reactions of Women 

Victims of Sexual Harassment in the Brazilian Organizations 

A Oleto, R Alcadipani, JV Palhares - BAR-Brazilian Administration Review, 2025 

[PDF] Sexual Harassment and Assaults, Coping, and Posttraumatic Stress Disorder Among Australian 

Ambulance Personnel 

TH Dao‐Tran, K Townsend, R Loudoun, A Wilkinson... - Mental Health Science, 2025 

[PDF] The effects of sexual harassment against working women 

H Djeddi, H Ben Ayech, I Sassane - 2025 

[PDF] Everyday Sexism: The Continuum of Sexual Violence in Ducks: Two Years in the Oil Sands 

B Martin - a/b: Auto/Biography Studies, 2025 

https://scholar.google.com/scholar_url?url=https://www.jstor.org/stable/pdf/resrep67716.9.pdf&hl=fr&sa=X&d=7132918392632060236&ei=HUV5aJnoKYyu6rQPiM_XiQ8&scisig=AAZF9b_BLtiowCNV7Tt3L6r-X9h9&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.scielo.br/j/ptp/a/THDYHq4cGtGtnS5tNhRFtJB/%3Flang%3Den&hl=fr&sa=X&d=16360249657837214139&ei=8-JpaMndMZPN6rQPhMr3yAg&scisig=AAZF9b-YHBPjTrxpPVTJT-NxHasw&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://pdxscholar.library.pdx.edu/cgi/viewcontent.cgi%3Farticle%3D7941%26context%3Dopen_access_etds&hl=fr&sa=X&d=20857414845197931&ei=ETdlaOC0G5PN6rQP1ZangAQ&scisig=AAZF9b9vJAtTDnXEswm3lW1qHDwF&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://kwpublications.com/papers_submitted/16921/the-relationship-between-the-increased-sexual-harassment-and-the-coping-strategy-among-the-employees.pdf&hl=fr&sa=X&d=10001916616742434728&ei=ETdlaOC0G5PN6rQP1ZangAQ&scisig=AAZF9b-3MvvXURFBzpkw6SmUOqlr&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://kwpublications.com/papers_submitted/16921/the-relationship-between-the-increased-sexual-harassment-and-the-coping-strategy-among-the-employees.pdf&hl=fr&sa=X&d=10001916616742434728&ei=ETdlaOC0G5PN6rQP1ZangAQ&scisig=AAZF9b-3MvvXURFBzpkw6SmUOqlr&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://iris.unimore.it/bitstream/11380/1381696/1/0261.pdf&hl=fr&sa=X&d=11716924718483837761&ei=TVZnaNOnFdSWieoP7_C3mAw&scisig=AAZF9b_ER6suo-F-vfp-u6DWN4Gx&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://iris.unimore.it/bitstream/11380/1381696/1/0261.pdf&hl=fr&sa=X&d=11716924718483837761&ei=TVZnaNOnFdSWieoP7_C3mAw&scisig=AAZF9b_ER6suo-F-vfp-u6DWN4Gx&oi=scholaralrt&html=&pos=7&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/01492063251346400&hl=fr&sa=X&d=16183333466325934608&ei=9OJpaNWXHsmQ6rQPzMjc4AI&scisig=AAZF9b9alRITLVDHCAyxlnLTWt5q&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://journals.sagepub.com/doi/abs/10.1177/01492063251346400&hl=fr&sa=X&d=16183333466325934608&ei=9OJpaNWXHsmQ6rQPzMjc4AI&scisig=AAZF9b9alRITLVDHCAyxlnLTWt5q&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/full/10.1080/10439463.2025.2524536&hl=fr&sa=X&d=16486142750852397419&ei=t99oaMeSNoOuieoPwo7EuAE&scisig=AAZF9b9XK8wcP1UpKvcjW2fqKRI8&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://link.springer.com/chapter/10.1007/978-3-031-93205-2_7&hl=fr&sa=X&d=17067213595059328459&ei=t99oaMeSNoOuieoPwo7EuAE&scisig=AAZF9b-bkHqSdMkqlR7DrMckp9gs&oi=scholaralrt&html=&pos=6&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/download/119226836/Posh_Article_PDF.pdf&hl=fr&sa=X&d=15720012907016871415&ei=B-R0aKnXM-2rieoPkJGbqAY&scisig=AAZF9b-vTkccsFwSjtrVXpq8gbCP&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.academia.edu/download/119226836/Posh_Article_PDF.pdf&hl=fr&sa=X&d=15720012907016871415&ei=B-R0aKnXM-2rieoPkJGbqAY&scisig=AAZF9b-vTkccsFwSjtrVXpq8gbCP&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.scielo.br/j/bar/a/3NrYWSbLBd6DYzdMBj3TzWC/%3Fformat%3Dpdf%26lang%3Den&hl=fr&sa=X&d=11852171446158574602&ei=_3p3aJnzA9e5ieoPw7j42A0&scisig=AAZF9b96FKPy33JGttlK_eXyIkRH&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.scielo.br/j/bar/a/3NrYWSbLBd6DYzdMBj3TzWC/%3Fformat%3Dpdf%26lang%3Den&hl=fr&sa=X&d=11852171446158574602&ei=_3p3aJnzA9e5ieoPw7j42A0&scisig=AAZF9b96FKPy33JGttlK_eXyIkRH&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/pdf/10.1002/mhs2.70028&hl=fr&sa=X&d=6681043207494947723&ei=_3p3aJnzA9e5ieoPw7j42A0&scisig=AAZF9b9k8hzZoaNdVYFfs6DBwAi-&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://onlinelibrary.wiley.com/doi/pdf/10.1002/mhs2.70028&hl=fr&sa=X&d=6681043207494947723&ei=_3p3aJnzA9e5ieoPw7j42A0&scisig=AAZF9b9k8hzZoaNdVYFfs6DBwAi-&oi=scholaralrt&html=&pos=2&folt=kw-top
https://scholar.google.com/scholar_url?url=https://asjp.cerist.dz/en/downArticle/236/13/1/273028&hl=fr&sa=X&d=5601182935373211013&ei=Svt6aMOCK5OIieoP1r2BgQM&scisig=AAZF9b8hAzo0jz5TuH6GxFAfeGCD&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.tandfonline.com/doi/pdf/10.1080/08989575.2025.2526307&hl=fr&sa=X&d=3458147385489203825&ei=ZMaDaMC1D5OIieoPnOrWsQY&scisig=AAZF9b_nKSgi3FvMGwskaNwpo6l6&oi=scholaralrt&html=&pos=1&folt=kw-top
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The Impact of Workplace Bullying and Authentic Leadership on Psychological Safety and Sexual 

Harassment Myth Acceptance Among Working Women 

MS Srivastava, S Kewalramani - International Journal of Indian Psychȯlogy, 2025 

Unveiling Invisible Barriers: Biases, Strategies, and Interventions to Support Women at Work 

Y Tian, D Greenberg, KL McGinn, MJ Williams... - Academy of Management ..., 2025 

 

Isolement/solitude au travail  

[PDF] L'organisation en équipes autonomes, une voie d'amélioration des conditions de travail et d'emploi? 

L'exemple de l'aide à domicile 

A BURIE, FX DEVETTER, A DUSSUET, O LANSEMAN... 

[PDF] 123 Association between selected workplace psychoemotional aspects and perception of loneliness 

and isolation at work in Latvia: results from an employee survey ... 

M Matisāne, S Lakiša, L Matisāne, L Paegle... - 2025 

 

Justice organisationnelle 
 

[PDF] JUSTICE ORGANISATIONNELLE ET MOTIVATION AU TRAVAIL À LA SOCIETE DELTA 

PROTECTION DE KINSHASA 

KN Senghor - Revue de recherche avancée en sciences sociales et ..., 2025 

[PDF] Les liens entre la justice organisationnelle et la satisfaction envers la rémunération intangible 

O Bellemare - 2025 

 

Managers/encadrement et RPS 
 

Quand la positivité devient toxique dans les pratiques des entreprises 

S Benmoyal-Bouzaglo - Annales des Mines-Gérer & comprendre, 2025 

L’importance de la résilience, du climat de travail et des habiletés politiques comme inducteurs de la santé 

psychologique chez les directions d’établissements scolaires.  

Le Boeuf, É., Sénéchal, C. et Larivée, S. - Psychologie du Travail et des Organisations, 2025  

 

[PDF] Human Resource Management Strategies to Reduce Burnout and Improve Well-Being: A Literature 

Review with the Job Demands-Resources Framework 

K Laelawati, D Pertiwi, H Fauzi - Ressource économique juridique, 2025 

[PDF] Relation entre l’influence familiale, la satisfaction au travail et l’engagement organisationnel des 

employés non familiaux : les pratiques RH comme variable médiatrice 

A Yuwono, A Agustiono - Journal de la recherche en gestion appliquée, 2025 

https://scholar.google.com/scholar_url?url=https://ijip.co.in/index.php/ijip/article/view/9846&hl=fr&sa=X&d=18205953470625012540&ei=nyqHaMupNvHWieoPo4mt6QE&scisig=AAZF9b_oeIPs7wZcjrbTQ4Ga0xLB&oi=scholaralrt&html=&pos=1&folt=kw-top
https://scholar.google.com/scholar_url?url=https://ijip.co.in/index.php/ijip/article/view/9846&hl=fr&sa=X&d=18205953470625012540&ei=nyqHaMupNvHWieoPo4mt6QE&scisig=AAZF9b_oeIPs7wZcjrbTQ4Ga0xLB&oi=scholaralrt&html=&pos=1&folt=kw-top
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[PDF] Soutien des superviseurs et satisfaction au travail : les rôles médiateurs de l’équilibre travail-vie 

personnelle et de l’employabilité perçue avec le genre comme modérateur 

T Lomelino - 2025 

[HTML] Exploring the connections between destructive leadership styles, occupational pressures, support 

systems, and professional burnout in nursing: a cross-sectional ... 

N Alsadaan - BMC Nursing, 2025 

The Effect of Positive Conflict on Work Engagement: The Moderating Role of Perceived Supervisor Support 

AK Alaniz - 2025 

[HTML] HR practices and the well-being of a marginalized workforce: a review of home health care worker 

well-being research 

P Brazzale, F Hurd, A Nicholson, K Ravenswood - Management Review Quarterly, 2025 

[HTML] Benevolent Climates and Burnout Prevention: Strategic Insights for HR Through Job Autonomy 

C Santiago-Torner - Administrative Sciences, 2025 

[PDF] Conceptual Analysis of the Influence of Transformational Leadership Style on Employee Performance 

through Job Satisfaction: A Systematic Literature Review 

BN Tanjung, MA Nasution - Economic: Journal Economic and Business, 2025 

[HTML] The impact of perceived stress on job satisfaction among nurse managers: a moderated mediation 

model of job burnout and psychological capital 

H Hu, S Chang, G Tian, Z Li, L Chang, J Zhang... - BMC nursing, 2025 

Transformational Leadership, Workplace Bullying, and Employees' Innovative Work Behavior in the Public 

Sector: A Moderated Mediation Model 

A Khalid Alsuwaidi, T Koburtay - International Journal of Public Administration, 2025 

 

 

Nouvelles technologies de l’information et de la communication   
 

[PDF] Le cyberharcèlement à l'égard des femmes en milieu professionnel privé 

K ZRIOUEL, A EL IDRISSI - 2025 

[HTML] Positioning Technostress in the JD-R Model Perspective: A Systematic Literature Review 

C De Vincenzi – Healthcare, 2025 

[PDF] Algorithmic management and AI-based systems as a new form of work organisation 

J Martín, M Jelenko, T Strobach, J Kamińska... - 2025 
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Département EVAD/IDT 

 

15 
 
 

Mitigating Technostress through Digital Wellness within the DoD 

AN Sweet – 2025 

 

The dual impact of digital connectivity: Balancing productivity and well-being in the modern workplace.  

Bondanini, G., Giovanelli, C., Mucci, N. et Giorgi, G. - International Journal of Environmental Research and 

Public Health, 22(6), 2025 

 

Algorithmic management and AI-based systems as a new form of work organisation: Psychosocial factors 

and implications for occupational safety and health.  

Martín, J. (édit.) – PEROSH, 2025  

 

[HTML] Examining the relationship between midwives' attitudes toward artificial intelligence use and their job 

satisfaction 

N Unlu Bidik, Z Turan - BMC Nursing, 2025 

[HTML] The effects of hospital information system adoption on techno-stress and job satisfaction of nurses 

working in pediatric clinics 

B Sakrak, AK Dogan - BMC Nursing, 2025 

[PDF] Healthcare smart working: human-machine collaboration and the co-creation of digital technologies in 

healthcare 

EP Seino - 2025 

Empowering SMEs for Sustainable Development: The Role of Digital Transformation and Employee Well‐

Being 

H Honglei, AN Khan, K Shahzad, MA Soomro - Sustainable Development, 2025 

Revolutionizing Workplace Well-being through Artificial Intelligence with the BIAT Model 

C Roquia, S Aarab - AI, Transparency, and Organizational Change, 2026 

Managing Technostress Across the Organisation: A Practical Framework for Business and IT Leaders 

M Valta, C Maier, K Pflügner, T Weitzel - Information Systems Journal, 2025 

[PDF] The Digital Dignity Divide: Work, Technology, and Well-Being Outcomes Among US Employees 

C Dalessandro, A Lovell - Social Currents 

(Tech) A New Hope: Toward a Nuanced Understanding of Workplace Technology Use and Employee Well-

Being 

R Cheng, I de Roche, S Sonnentag, JN Donald... - Academy of Management ..., 2025 

[PDF] Telepressure: A Source of Pressure for Work-Life Balance 

A Aziz, A Aman-Ullah 

Evaluating Technostress: Work-Life Balance and Well-Being in Varied Work Contexts 

S Joy, AA Kumar - Leveraging Emerging Technologies and Analytics for ..., 2025 
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https://doi.org/10.23775/20250616
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Perceived surveillance and technostress among older employees 

G Nimrod, D Rosenberg, R Lifshitz - Journal of Global Ageing, 2025 

[PDF] A Scoping Review of the Role of Artificial Intelligence in Physician Burnout 

C Ko, B Shectman, D Uy, C Minars, B Ingram, N Chary... - Cureus, 2025 

[PDF] Emerging Leadership Practices for Hybrid Work: The Role of Algorithmic Management Tools 

AI Zeena, N Panteli, B John - Australasian Journal of Information Systems, 2025 

[PDF] The Dual Effects of Algorithmic Management on Platform Workers: An Attribution Perspective 

L Zhou, X Lei, FL Cooke, X Huang, J Zhang - 2025 

 

Présentéisme 
 

[PDF] Dans quelle mesure l'absentéisme influence-t-il le présentéisme? Analyse du phénomène parmi les ... 

S Belhaloumi - 2025 

[HTML] Presenteeism and Burnout in Nurses: A Review of the Literature 

AC Vaz, M Vermelho, M Silva, P Costa, SM Dinis... - Encyclopedia, 2025 

Factors Associated with Presenteeism in Female Workers at PT Bank BNI: A Cross-Sectional Study 

LZ Kamilina, CK Herbawani, E Kurnaesih - Jurnal Ilmu Kesehatan Masyarakat, 2025 

 
 

RPS et atteintes physiques (TMS / Cardiovasculaire…) 
 

[PDF] La prise en compte du sexe et du genre lors de l’analyse de la violence au travail et de l'insécurité 

d'emploi dans le contexte des démarches ergonomiques pour prévenir les troubles musculosquelettiques 

liés au travail 

M Marques de Queiroz – 2025 

[HTML] Ergonomics and Psychosocial Risks 

H Kaļķis, Z Roja, S Kocerova - Social and Occupational Ergonomics, 2025 

Ergonomic and psychosocial risks in sign language interpreters and guide-interpreters: A systematic review 

and bibliometric analysis.  

Louzán, R., Tatiana, C.-C., Marina, O.-L. et Gómez Armesto, L. – Ergonomics, 2025 

 

[PDF] The Effect of Stress Caused by Occupational Noise on the Salivary Cortisol Levels of Weaving Industry 
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Télétravail et open space: une complémentarité au service de la satisfaction au travail? Étude de cas au sein 

de l'entreprise John Cockerill 

S Lo Duca – 2025 

Le télétravail, à l'interface entre sphères de vie professionnelle et personnelle: Implications pour le 
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C Fernet, S Austin, S Houle, AJS Morin, N Gillet... - 23ème Congrès de l' ..., 2025 

Une classification des télétravailleurs évoluant entre autonomie et contrôle: vers un ré-enchantement de 
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