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Méthodes et outils d’évaluation 

The OTS Cohort on Work Organization and Health: operationalization of work-related psychosocial risk 
exposures 
AUTEURS  A Navarro-Gine, PFF Rosende, SS Nicas, CAL Serrano    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  2026 

Copenhagen Psychosocial Questionnaire–Brazilian short version (COPSOQ II-Br): application and 
potential for assessing psychosocial work factors in the context of NR-1 
AUTEURS  TO Sato, MI Triches, FM Miranda, LC Lemes    |    SOURCE / ÉDITION  Revista Brasileira de Saúde Ocupacional    |    ANNÉE  

2026 

Comparing the Burnout Assessment Tool and the Sydney Burnout Measure with one another and 
depression 
AUTEURS  AM Camara, G Parker    |    SOURCE / ÉDITION  Journal of Health Psychology    |    ANNÉE  2026 

Occupational Burnout Perception Scale for Nurses: A Scale Development Study Using Mixed Methods 
AUTEURS  Z Yildiz, SN Yapar    |    SOURCE / ÉDITION  Journal of Nursing Management    |    ANNÉE  2026 

Measurement of Well-Being in The Workplace: The Adaptation of The Workplace Well-Being 
Questionnaire Into Indonesian. 
AUTEURS  APL Wilis    |    SOURCE / ÉDITION  Journal of Educational, Health and Community Psychology    |    ANNÉE  2026 

Exploring the structure of the Dark Tetrad at Work scale. 
AUTEURS  EK Kelloway, L Wang, T Thibault    |    SOURCE / ÉDITION  Canadian Journal of Behavioural Science/Revue    |    ANNÉE  

2026 

Validation of the Spanish Full and Ultra-Short Versions of the Inventory of Cyberbullying Acts at Work 
AUTEURS  A Cárdenas-Miyar, JM León-Pérez, and Baillien    |    SOURCE / ÉDITION  The Spanish Journal of Psychology    |    ANNÉE  

2026 

The Digital Mindfulness Scale: Development and longitudinal validation in the workplace 
AUTEURS  E Marsh, EP Vallejos, A Spence    |    SOURCE / ÉDITION  Computers in Human Behavior    |    ANNÉE  2026 

Work passion unleashed: a factorial and network analysis of work passion scales in the Slovak 
language 
AUTEURS  P Kačmár, S Dudová, G Baník, E Nosáľová, P Arvai    |    SOURCE / ÉDITION  Current Psychology    |    ANNÉE  2026 

Development of the Nepali version of the Job Stress Scale: Factor Structure and Validation 
AUTEURS  R Shah, A Gupta, D Basnet    |    SOURCE / ÉDITION  Nepalese Journal of Management and Technology    |    ANNÉE  2026 

Andalusian composite indicator of psychosocial risks (ACIPR): A tool to assess differences of 
exposure for specific worker collectives 
AUTEURS  C De las Heras-Rosas, JA Carrillo-Castrillo, M d. C. Pardo-Ferreira, V Herrera Pérez    |    SOURCE / ÉDITION  Journal of 
Safety Research, 98, 276-289    |    ANNÉE  2026 

Validation of the Healthy and Resilient Organization HEROCheck Questionnaire 
AUTEURS  M Salanova, S Llorens, IM Martinez, V Cruz-Ortiz    |    SOURCE / ÉDITION  Anales de Psicología, 42(3), e33    |    ANNÉE  

2026 

THÈMES AUTOUR DES RPS 

Généralités 

Sexe, genre et santé au travail (Dossier) 
AUTEURS  Sabine Dreyfus    |    SOURCE / ÉDITION  Santé % travail    |    ANNÉE  2026 

Le pair-accompagnant professionnel: un levier émergent pour la santé mentale au travail 
AUTEURS  I Sahed, S Sahed    |    SOURCE / ÉDITION  Santé mentale au Québec    |    ANNÉE  2026 

Portrait de la santé mentale des paramédics québécois en contexte post-pandémie 
AUTEURS  S Bourget, I Légaré, C Côté    |    SOURCE / ÉDITION  Revue québécoise de psychologie    |    ANNÉE  2026 

Risques psychosociaux au travail : Analyse et prévention. Cas d'une banque marocaine 
AUTEURS  A Qahir, L Temnati    |    SOURCE / ÉDITION  Repenser les politiques publiques et les pratiques de management au prisme 
de l’inclusion et de l’innovation sociale, tome I    |    ANNÉE  2026 

The governance gap in psychosocial risk evaluation 
AUTEURS  YA Metzler, S Müller, L Torres, A Jain    |    SOURCE / ÉDITION  Journal of Work Health and Safety Regulation, 5(2), article 
26-004    |    ANNÉE  2026 

https://scholar.google.com/scholar_url?url=https://portalrecerca.uab.cat/en/publications/the-ots-cohort-on-work-organization-and-health-operationalization/&hl=it&sa=X&d=9416475773076537211&ei=UZluaqXhM9zIieoPp__sCQ&scisig=AM1tuoMT_N90bzQ1NOffKwZYLJx3&oi=scholaralrt&html=&pos=9&folt=kw-top
https://scholar.google.com/scholar_url?url=https://portalrecerca.uab.cat/en/publications/the-ots-cohort-on-work-organization-and-health-operationalization/&hl=it&sa=X&d=9416475773076537211&ei=UZluaqXhM9zIieoPp__sCQ&scisig=AM1tuoMT_N90bzQ1NOffKwZYLJx3&oi=scholaralrt&html=&pos=9&folt=kw-top
https://doi.org/10.1590/2317-6369/30925en2026v51e21
https://doi.org/10.1590/2317-6369/30925en2026v51e21
https://doi.org/10.1177/13591053261464389
https://doi.org/10.1177/13591053261464389
https://doi.org/10.1155/jonm/3292864
https://doi.org/10.12928/jehcp.vi.32110
https://doi.org/10.12928/jehcp.vi.32110
https://scholar.google.com/scholar_url?url=https://psycnet.apa.org/record/2028-01581-001&hl=fr&sa=X&d=17723954045349316961&ei=HsdlasfUD4PIieoPg9r9eA&scisig=AM1tuoN9Y4c4Drs8zgn9c9EX-mmE&oi=scholaralrt&html=&pos=4&folt=kw-top
https://doi.org/10.1017/SJP.2026.10027
https://doi.org/10.1016/j.chb.2026.109124
https://doi.org/10.1007/s12144-026-09814-y
https://doi.org/10.1007/s12144-026-09814-y
https://doi.org/10.3126/njmt.v4i1.98178
https://doi.org/10.1016/j.jsr.2026.07.003
https://doi.org/10.1016/j.jsr.2026.07.003
https://doi.org/10.6018/analesps.673811
https://scholar.google.com/scholar?hl=fr&q=%22Sexe%2C+genre+et+sant%C3%A9+au+travail+%28Dossier%29%22
https://scholar.google.com/scholar_url?url=https://www.erudit.org/en/journals/smq/2026-v51-n2-smq010938/1126814ar.pdf&hl=fr&sa=X&d=7228893167622181548&ei=wjtkaob4FLu36rQPzcup8Qk&scisig=AM1tuoNlZShRIhU3VKQEzxjlXbe6&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.erudit.org/en/journals/rqpsy/2026-v46-n3-rqpsy010951/1126761ar/abstract/&hl=it&sa=X&d=2351430288984791583&ei=xTtkarirLJWO6rQP0Yy5sQs&scisig=AM1tuoMiEHSRIp11OCQ15PVa8Ntc&oi=scholaralrt&html=&pos=9&folt=kw
https://scholar.google.com/scholar_url?url=https://shs.cairn.info/repenser-les-politiques-publiques-et-les-pratiques-de-management-au-prisme-de-l-inclusion-et-de-l-innovation-sociale-tome-i-9789920915878-page-27%3Ftab%3Dtexte-integral&hl=it&sa=X&d=15251891605606403737&ei=I6CHar2JAtTA6rQPx_X44A0&scisig=AIVdB-ztjix-wD_wepmYa1gjJwlc&oi=scholaralrt&html=&pos=0&folt=kw
https://doi.org/10.57523/jaohlev.pp.26-004
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Preventing work-related mental ill-health: Construction companies’ readiness for change 
AUTEURS  RP Zhang, H Lingard, B Masanga    |    SOURCE / ÉDITION  Journal of Management in Engineering, 42(5), article 05026002    

|    ANNÉE  2026 

Psychosocial risks in education: Understanding work-related factors affecting teachers’ well-being 
AUTEURS  European Agency for Safety and Health at Work, Open Evidence    |    SOURCE / ÉDITION  EU-OSHA    |    ANNÉE  2026 

Psychosocial work environment and health among ambulance clinicians in northern Sweden 
AUTEURS  AT Hedqvist, V Lindström, C Ericsson, J Aléx    |    SOURCE / ÉDITION  Discover Mental Health    |    ANNÉE  2026 

Working conditions and mental health among doctors and nurses in the European Union, Iceland, and 
Norway: a cross-sectional survey 
AUTEURS  R Mediavilla, V Arrona-Gómez, T Zapata, L Lazëri    |    SOURCE / ÉDITION  The Lancet Regional Health - Europe    |    

ANNÉE  2026 

Controlling exposure to mental health hazards 
AUTEURS  M Raliile, TC Haupt    |    SOURCE / ÉDITION  ICE Manual of Health and Safety in Construction: Health Hazard Control    |    
ANNÉE  2026 

Characterising mental health and organisational outcomes in Bristol's night time economy workforce: a 
cross-sectional online survey 
AUTEURS  Y Todorova, A Sherry, DM Ngina, D Kendrick    |    SOURCE / ÉDITION  BMC Public Health    |    ANNÉE  2026 

Psychosocial work conditions across scientific, marine, and technical/support departments onboard 
research vessels: A scoping review of potential hazards and risk ... 
AUTEURS  FA Yancheshmeh, M Woods, A Martin, S Loghman    |    SOURCE / ÉDITION  Safety Science    |    ANNÉE  2026 

Psychosocial Hazards at Work: Organizational Stressors, Interpersonal Exposures, and Mental Health 
Across US Working Populations 
AUTEURS  A Clonch    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  2026 

Psychosocial risk factors linked to work and cultural competence among healthcare in professionals in 
Ceuta 
AUTEURS  SJ Toribio-Martínez, P Echevarría-Pérez    |    SOURCE / ÉDITION  Enfermería Clínica (English    |    ANNÉE  2026 

Impact of Psychosocial Risks: A Look at the Double Burden and Women's Mental Health in the 
Professional Field 
AUTEURS  SA Heredia-Gálvez, FA Martínez-Vélez    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  Non renseignée 

Exploring the Possibility of Developing a Psychosocial Exposure Limit (PSEL) for the Mitigation of 
Occupational Injuries 
AUTEURS  L Egozi, A Pardo    |    SOURCE / ÉDITION  Occupational Health    |    ANNÉE  2026 

Assessment of psychosocial risks in a cable manufacturing industry 
AUTEURS  W Ayed, M Mersni, Y Sellaouti, S Chemingui, W Riahi    |    SOURCE / ÉDITION  European Psychiatry    |    ANNÉE  2026 

Psychological distress and workplace psychosocial risks 
AUTEURS  I Sellami, A Abbes, A Feki, ML Masmoudi, M Hajjaji    |    SOURCE / ÉDITION  European Psychiatry    |    ANNÉE  2026 

Age-Related Differences in Psychosocial Risks Among Community Mental Health Professionals 
AUTEURS  C Oliver, I Aliagas, I Mínguez-García    |    SOURCE / ÉDITION  Frontiers in Psychology    |    ANNÉE  Non renseignée 

Screening For Mental Health Issues Among Hospital Reception Staff 
AUTEURS  H Ziedi, W Gdich, N Chaouch, S Belaam, S Bey, G Amri    |    SOURCE / ÉDITION  European Psychiatry    |    ANNÉE  2026 

Unseen, Unmanaged, Unsafe: Farming workplaces and occupational risk from co-located energy 
systems 
AUTEURS  SD Dougall, J Gillespie, A Sav, JC Ramirez, MR Haswell, R Potter, M Dollard    |    SOURCE / ÉDITION  Safety Science    |    

ANNÉE  2026 

Psychological contract breach and employee health: a critical review, exploratory meta-analysis and 
future research agenda 
AUTEURS  S Costa, J Coyle-Shapiro, P Neves    |    SOURCE / ÉDITION  Work & Stress    |    ANNÉE  2026 

Measures to prevent psychosocial risks (PSRs): The case of two Algerian companies, CAPREF-CSBA 
in Algiers and TOP GLOVES LATEX INDUSTRIES. 
AUTEURS  N Chouali, F Bekour    |    SOURCE / ÉDITION  Economic Studies Jornal    |    ANNÉE  2026 

A Systematic Analysis of Psychosocial Risks in Labour Inspectors: A Literature Review 
AUTEURS  A Baltazar, L Cunha, E Telo    |    SOURCE / ÉDITION  2: Ergonomics and Biomechanics, Occupational    |    ANNÉE  2026 

Psychosocial hazards as injury risks: Integrating mental health into worker health and safety training 
AUTEURS  LK Ackerson, T Estabrook, P Strizak, D Turcotte    |    SOURCE / ÉDITION  APHA 2026 Annual Meeting and    |    ANNÉE  2026 

https://doi.org/10.1061/JMENEA.MEENG-7259
https://doi.org/10.2802/8644726
https://doi.org/10.1007/s44192-026-00573-7
https://doi.org/10.1016/j.lanepe.2026.101809
https://doi.org/10.1016/j.lanepe.2026.101809
https://scholar.google.com/scholar_url?url=https://www.emerald.com/books/edited-volume/21589/chapter-abstract/116321985&hl=it&sa=X&d=9626948077939812296&ei=l1WCaqz3GtTA6rQPs8LkuAc&scisig=AIVdB-yHD-r4-VceycL8h4AaPCgE&oi=scholaralrt&html=&pos=0&folt=kw
https://scholar.google.com/scholar?hl=fr&q=%22Characterising+mental+health+and+organisational+outcomes+in+Bristol%27s+night+time+economy+workforce%3A+a+cross-sectional+online+survey%22
https://scholar.google.com/scholar?hl=fr&q=%22Characterising+mental+health+and+organisational+outcomes+in+Bristol%27s+night+time+economy+workforce%3A+a+cross-sectional+online+survey%22
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0925753526002614&hl=it&sa=X&d=10164484918741941304&ei=IcdlatKMJ7u36rQPzcup8Qk&scisig=AM1tuoMTOXQCyX0nw0JivpGCDfq3&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S0925753526002614&hl=it&sa=X&d=10164484918741941304&ei=IcdlatKMJ7u36rQPzcup8Qk&scisig=AM1tuoMTOXQCyX0nw0JivpGCDfq3&oi=scholaralrt&html=&pos=0&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/9af5ebde76a3b161a6387c9978f9aa7e/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=it&sa=X&d=17485605001713221883&ei=UZluaqXhM9zIieoPp__sCQ&scisig=AM1tuoORdOisjqIBXXWH7VV4qdSK&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://search.proquest.com/openview/9af5ebde76a3b161a6387c9978f9aa7e/1%3Fpq-origsite%3Dgscholar%26cbl%3D18750%26diss%3Dy&hl=it&sa=X&d=17485605001713221883&ei=UZluaqXhM9zIieoPp__sCQ&scisig=AM1tuoORdOisjqIBXXWH7VV4qdSK&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2445147926000846&hl=it&sa=X&d=3052195986651562303&ei=UZluaqXhM9zIieoPp__sCQ&scisig=AM1tuoOLJ8NNEhdMpqa0UJHsmt9J&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.sciencedirect.com/science/article/pii/S2445147926000846&hl=it&sa=X&d=3052195986651562303&ei=UZluaqXhM9zIieoPp__sCQ&scisig=AM1tuoOLJ8NNEhdMpqa0UJHsmt9J&oi=scholaralrt&html=&pos=3&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Deidi-Maca-Urbano/publication/408089693_Impacto_de_los_Riesgos_Psicosociales_Una_Mirada_a_la_Doble_Presencia_y_Salud_Mental_de_la_Mujer_en_el_Mundo_Laboral/links/6a5ac214f6cec25ad2d9e5e3/Impacto-de-los-Riesgos-Psicosociales-Una-Mirada-a-la-Doble-Presencia-y-Salud-Mental-de-la-Mujer-en-el-Mundo-Laboral.pdf&hl=it&sa=X&d=11336059576467167582&ei=SJluaqOUFc_xieoPwqniiQw&scisig=AM1tuoOQ223-Je_SGuwBdSIVwO_t&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.researchgate.net/profile/Deidi-Maca-Urbano/publication/408089693_Impacto_de_los_Riesgos_Psicosociales_Una_Mirada_a_la_Doble_Presencia_y_Salud_Mental_de_la_Mujer_en_el_Mundo_Laboral/links/6a5ac214f6cec25ad2d9e5e3/Impacto-de-los-Riesgos-Psicosociales-Una-Mirada-a-la-Doble-Presencia-y-Salud-Mental-de-la-Mujer-en-el-Mundo-Laboral.pdf&hl=it&sa=X&d=11336059576467167582&ei=SJluaqOUFc_xieoPwqniiQw&scisig=AM1tuoOQ223-Je_SGuwBdSIVwO_t&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar?hl=fr&q=%22Exploring+the+Possibility+of+Developing+a+Psychosocial+Exposure+Limit+%28PSEL%29+for+the+Mitigation+of+Occupational+Injuries%22
https://scholar.google.com/scholar?hl=fr&q=%22Exploring+the+Possibility+of+Developing+a+Psychosocial+Exposure+Limit+%28PSEL%29+for+the+Mitigation+of+Occupational+Injuries%22
https://scholar.google.com/scholar_url?url=https://www.cambridge.org/core/journals/european-psychiatry/article/assessment-of-psychosocial-risks-in-a-cable-manufacturing-industry/16C38594D3907542847D500B05008AFF&hl=fr&sa=X&d=1531373289874050230&ei=hOpwaqPfNP6G6rQP2461iAY&scisig=AM1tuoMZXWW2KL-agbeec4K1O2so&oi=scholaralrt&html=&pos=4&folt=kw-top
https://scholar.google.com/scholar_url?url=https://www.cambridge.org/core/journals/european-psychiatry/article/psychological-distress-and-workplace-psychosocial-risks/BC994E9FBFA7D55F5BF75159B7EB2268&hl=it&sa=X&d=8610923008569980496&ei=gepwarelLoPIieoPi8-5gQw&scisig=AM1tuoO4KzY3grbB4sl9TQYlUB5h&oi=scholaralrt&html=&pos=0&folt=kw-top
https://doi.org/10.3389/fpsyg.2026.1864668
https://scholar.google.com/scholar_url?url=https://www.cambridge.org/core/journals/european-psychiatry/article/screening-for-mental-health-issues-among-hospital-reception-staff/344F0F22E2A24AD377FF0AC687B48FD4&hl=fr&sa=X&d=8408044376546313745&ei=S8lyao3sE76jieoP-83d4AE&scisig=AM1tuoMgswX96MGKrHWKenbwXPly&oi=scholaralrt&html=&pos=8&folt=kw-top
https://scholar.google.com/scholar?hl=fr&q=%22Unseen%2C+Unmanaged%2C+Unsafe%3A+Farming+workplaces+and+occupational+risk+from+co-located+energy+systems%22
https://scholar.google.com/scholar?hl=fr&q=%22Unseen%2C+Unmanaged%2C+Unsafe%3A+Farming+workplaces+and+occupational+risk+from+co-located+energy+systems%22
https://doi.org/10.1080/02678373.2026.2688759
https://doi.org/10.1080/02678373.2026.2688759
https://scholar.google.com/scholar?hl=fr&q=%22Measures+to+prevent+psychosocial+risks+%28PSRs%29%3A+The+case+of+two+Algerian+companies%2C+CAPREF-CSBA+in+Algiers+and+TOP+GLOVES+LATEX+INDUSTRIES.%22
https://scholar.google.com/scholar?hl=fr&q=%22Measures+to+prevent+psychosocial+risks+%28PSRs%29%3A+The+case+of+two+Algerian+companies%2C+CAPREF-CSBA+in+Algiers+and+TOP+GLOVES+LATEX+INDUSTRIES.%22
https://doi.org/10.1007/978-3-032-02045-1_21
https://scholar.google.com/scholar_url?url=https://apha.confex.com/apha/2026/meetingapi.cgi/Paper/594243%3Ffilename%3D2026_Abstract594243.html%26template%3DWord&hl=it&sa=X&d=12356068250983487206&ei=r8h2apKXLu_C6rQPleSw4Q8&scisig=AM1tuoMko5o11hnwfogwpvrkcAxK&oi=scholaralrt&html=&pos=1&folt=kw
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Psychosocial Factors Affecting the Health of Instrumental Musicians: A Scoping Review 
AUTEURS  I Soares, C Cardoso    |    SOURCE / ÉDITION  2: Ergonomics and Biomechanics, Occupational    |    ANNÉE  2026 

Psychosocial hazards in residential and commercial construction: a mixed-methods comparison of 
demands, resources and distress 
AUTEURS  N Thompson, A Kellner, A Robertson, A Biggs, J Mason    |    SOURCE / ÉDITION  Engineering, Construction    |    ANNÉE  

2026 

PSYCHOSOCIAL RISK OF ORGANIZATIONAL CHANGE IN THE PUBLIC SECTOR: THE ROLE OF WORK 
STRESS IN EMPLOYEE OUTCOMES 
AUTEURS  YIP Utami, S Sunaryo    |    SOURCE / ÉDITION  JIMFE: Jurnal Ilmiah Manajemen Fakultas Ekonomi    |    ANNÉE  2026 

Mental health, the toxic workplace, and workplace wellbeing 
AUTEURS  EP Cobb    |    SOURCE / ÉDITION  The Global Evolution of Bullying, Harassment, and    |    ANNÉE  2026 

Novel Approaches to Research on Workplace Mental Health 
AUTEURS  E Kaur, AJ Anderson, D Cannon, CY Xu, K Sawyer    |    SOURCE / ÉDITION  Academy of Management Proceedings, 
2026(1)    |    ANNÉE  2026 

Mental Health in Organizations: A Guide for HR Practitioners in the Caribbean 
AUTEURS  DO Cobourne    |    SOURCE / ÉDITION  STAR Journal of Psychology and Behavioral Sciences    |    ANNÉE  2026 

Bien-être au travail 

Les politiques d’entreprise du bien-être, une fabrique paradoxale des inégalités 
AUTEURS  SALMAN, Scarlett    |    SOURCE / ÉDITION  Mouvements    |    ANNÉE  2026 

Explorer le bien-être des musicien· nes: une étude descriptive qualitative 
AUTEURS  M Pichette, É Froc, J Masse    |    SOURCE / ÉDITION  Revue Francophone de Recherche en Ergothérapie    |    ANNÉE  2026 

Le bien-être des collaborateurs au travail au cœur des innovations sociales des entreprises. Une étude 
de cas 
AUTEURS  EM Mabrouki    |    SOURCE / ÉDITION  Repenser les politiques publiques et les pratiques de management au prisme de 
l’inclusion et de l’innovation sociale, tome I    |    ANNÉE  2026 

Nurse Leader Well-Being in the United States: An Integrative Review 
AUTEURS  A Ruffin, MR Shirey, A Azuero, AP Montgomery    |    SOURCE / ÉDITION  Workplace Health & Safety    |    ANNÉE  2026 

Forms of social support relevant to teachers' wellbeing: a job demands–resources perspective 
AUTEURS  H Granziera, P Evans    |    SOURCE / ÉDITION  Social Psychology of Education    |    ANNÉE  2026 

Conflit travail / vie familiale 

Balancing Dual Roles: Emotional Regulation and Telepressure Impacts on Public Employees' Work-
Family Balance. 
AUTEURS  AZ Khoerunisa, TL Pertiwi    |    SOURCE / ÉDITION  Journal of Educational, Health & Community    |    ANNÉE  2026 

The Influence of Work-Life Balance, Organizational Support, and Jobe Stress on Employee Retention 
AUTEURS  R Ilham, RP Suwanda, AH Setio    |    SOURCE / ÉDITION  Economics and Business Journal (ECBIS)    |    ANNÉE  2026 

Beliefs about the relationship between work and personal life: development and validation of three 
work-life belief scales 
AUTEURS  SL Speights, LM Leslie, EB King, E Flynn, JA Clair    |    SOURCE / ÉDITION  Organizational Behavior and    |    ANNÉE  2026 

Understanding why women and men reducing their work schedule or quitting their job: the role of 
work/family conflict and work/family guilt 
AUTEURS  L Villanueva-Moya, M Ortiz-Alba, O Gómez-Ortiz    |    SOURCE / ÉDITION  Current Psychology    |    ANNÉE  2026 

A Scoping Review of Interventions That Promote Life, Occupational, and Work–Life Balance 
AUTEURS  W Lucas Molitor, A Naber    |    SOURCE / ÉDITION  OTJR: Occupational Therapy Journal of Research    |    ANNÉE  2026 

Work–Life Balance Challenges of Married Women in the Hospitality Industry: Organizational, Social, 
and Psychological Determinants 
AUTEURS  AK Mishra, AD Sharma    |    SOURCE / ÉDITION  SGVU International Journal of Convergence of Technology and 
Management    |    ANNÉE  2026 

The Right to Disconnect, Gender Equality, and Women's Work-Life Balance: A Boundary Management 
Perspective 
AUTEURS  N Yüceol    |    SOURCE / ÉDITION  on Labor Experience and Worker Well-Being    |    ANNÉE  2027 
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Conflit de valeurs / sens au travail 

Perte du sens : rompre l’isolement pour libérer le travail social 
AUTEURS  D Zika    |    SOURCE / ÉDITION  Les Cahiers de l’Actif, 598-599(2), 37-46    |    ANNÉE  2026 

Les enquêtes de satisfaction comme leviers d'amélioration organisationnelle: une analyse à travers le 
sensemaking 
AUTEURS  S Baltus    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  2026 

Soutenir le travail bien fait : une approche configurationnelle et dynamique des espaces de discussion 
sur le travail en EHPAD 
AUTEURS  Non renseignés    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  Non renseignée 

From Strain to Spillover: Stress, Employee Attitudes, and the Paradox of Meaningful Work in Work–
Family Conflict 
AUTEURS  LE Ugwu, MJ Aplin-Houtz, E Idemudia, S Leahy    |    SOURCE / ÉDITION  Employee Responsibilities and    |    ANNÉE  2026 

Quiet quitting 

The psychological architecture of employee disengagement: a structural model of the antecedents and 
behavioral outcomes of quiet quitting 
AUTEURS  A Atiq, MJM Sullman, M Apostolou, T Lajunen    |    SOURCE / ÉDITION  Frontiers in Psychology    |    ANNÉE  2026 

Quiet quitting among Gen Z and millennial employees: contributing factors and organisational 
mitigation strategies 
AUTEURS  M Joe, N Dhanpat    |    SOURCE / ÉDITION  Frontiers in Psychology    |    ANNÉE  2026 

Prevalence and correlates of quiet quitting among nurses: a scoping review 
AUTEURS  C He, Z Yang, B Liu, T Wang, R Yang    |    SOURCE / ÉDITION  Frontiers in Public Health    |    ANNÉE  Non renseignée 

Mitigating quiet quitting in remote work: the role of tailored HR practices, supervisor support and 
psychological capital 
AUTEURS  V Arora, A Shukla    |    SOURCE / ÉDITION  Personnel Review    |    ANNÉE  2026 

Organizational Justice and Quiet Quitting among University Lecturers: The Mediating Role of Employee 
Engagement 
AUTEURS  I Safar, M Asdar, F Arifin, N Nurdin    |    SOURCE / ÉDITION  Jurnal Manajemen Bisnis    |    ANNÉE  2026 

The Quiet Decline of Organizational Capital: A Comprehensive Literature Review on Quiet Quitting 
employing ADO-TCM Framework 
AUTEURS  C Malhotra, S Dutta, V Dabas, S Chopra    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  2026 

The Effect of a Leader's Coaching Behavior on Employees' Quiet Quitting 
AUTEURS  SS Jeong, JW Park    |    SOURCE / ÉDITION  IT Service and Business Innovation: Volume 1    |    ANNÉE  2026 

Working hard or working right? Role ambiguity, hustle culture, and quiet quitting 
AUTEURS  A Priambodo, OPB Putra, MF Rahman    |    SOURCE / ÉDITION  Priviet Social Sciences Journal    |    ANNÉE  2026 

The relationship between psychological capital, job burnout, perceived career development and quiet 
quitting intention: A case in Vietnamese banking sector 
AUTEURS  NT Trung, NT Anh    |    SOURCE / ÉDITION  Journal of Finance-Marketing Research    |    ANNÉE  2026 

The Role Of Employee Engagement In Preventing The Quiet Quitting Phenomenon Among Employees 
Of Pt Kaldu Sari Nabati Indonesia 
AUTEURS  A Supriatna, I Aghniatunissa, N Fatmawati, M Sakova    |    SOURCE / ÉDITION  RATIOVA: Journal of    |    ANNÉE  2026 

When Silence Signals Exit: Quiet Quitting, Quiet Firing, and the Pathway to Turnover Intention 
AUTEURS  Z Shahbaz, A Liaqat, A Shan, YA Farooqi, S Anjum    |    SOURCE / ÉDITION  Kashmir Journal of Academic Research and 
Development    |    ANNÉE  2026 

Quiet Quitting of Staff and Consumer Behaviors in the Age of Digitization 
AUTEURS  A Kaya, ÖF Şarkbay, E Süzen, M Başal, S Kılıçaslan, S Karakuş, M Akdoğan, R Akdoğan, A Mihmanlı, H Çora    |    

SOURCE / ÉDITION  Veredas do Direito, 23(1), 1-21    |    ANNÉE  2026 

Affective Organizational Commitment Links Job Satisfaction to Quiet Quitting in Healthcare Workers: 
The Amplifying Role of Career Engagement 
AUTEURS  S Gündem, S Söyük, S Yılmaz    |    SOURCE / ÉDITION  Healthcare, 14(15), 2366    |    ANNÉE  2026 

From resources to retention: how meaningful work mediates the link between job resources and quiet 
quitting 
AUTEURS  E Özbay, MB Hatiboğlu, YD Gürol    |    SOURCE / ÉDITION  Central European Management Journal    |    ANNÉE  2026 
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Dépression / anxiété / choc post-traumatique 

Blessures de stress post-traumatique chez les pompiers: rôle différentiel du type d'incidents critiques 
AUTEURS  C Boulé, S Guay, E Samson-Daoust, S Geoffrion    |    SOURCE / ÉDITION  Santé mentale au Québec    |    ANNÉE  2026 

Burnout and posttraumatic stress among nurses in German care homes: a cross-sectional survey 
during the COVID-19 pandemic 
AUTEURS  C Swoboda, R Kohl, A Kuhlmey, P Gellert, C Hering    |    SOURCE / ÉDITION  BMC Nursing    |    ANNÉE  2026 

Secondary Traumatic Stress and Coping Strategies among Professionals Delivering Psychosocial 
Services to Children: A Mixed-Methods Study 
AUTEURS  E Demirbaş, R Saydam    |    SOURCE / ÉDITION  Child and Adolescent Social Work Journal    |    ANNÉE  2026 

Beyond case characteristics: Moderating roles of job demand, control, and support in reducing 
secondary traumatic stress among child welfare workers 
AUTEURS  J Kim, Q Zhou, A Semanchin Jones, M Choi, AS He    |    SOURCE / ÉDITION  Journal of Workplace Behavioral Health    |    

ANNÉE  2026 

Depression and rideshare work in Australia 
AUTEURS  B Shannon, K Almberg, T Bonney, H Möller, RQ Ivers, C Ryder, S Koppel, LS Friedman -Transportation Research Part 
F: Traffic Psychology and Behaviour    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  2026 

Distance psychologique 

Si vous ne vous souciez pas de moi, je deviens paresseux : un modèle à plusieurs niveaux de 
leadership despotique et de procrastination des employés 
AUTEURS  R Yasin, M Atif, J Alwali    |    SOURCE / ÉDITION  International Journal of Hospitality Management, 2027 - Elsevier    |    
ANNÉE  2027 

The effect of contradictory thinking on psychosocial adaptation: the mediating role of social distance 
AUTEURS  Y Liu    |    SOURCE / ÉDITION  Current Psychology, 2026 -    |    ANNÉE  2026 

Emotional Distance and Decision Making among Academic Staff of Selected Universities in Edo State, 
Nigeria 
AUTEURS  SA Ofobruku, GOG Oyo, E Oleabhiele    |    SOURCE / ÉDITION  Journal of Economics, Innovative Management and 
Entrepreneurship    |    ANNÉE  2026 

Effects of Psychological Distance on Mental Abstraction: A Registered Report of Four Tests of 
Construal-Level Theory 
AUTEURS  S Calderon, E Mac Giolla, K Ask, SJ Adler, J Agerström, B Akpınar, N Albayrak, FR Alparone, S Amin, A Aquino, et al.    |    
SOURCE / ÉDITION  Advances in Methods and Practices in Psychological Science, 9(2), 1-29    |    ANNÉE  2026 

The Hidden Cost of Decision-Making Autonomy at Work: How Task Reflexivity and Construal Level 
Induce Mental Fatigue 
AUTEURS  HW Lee, Z Liao, HR Young, DL Ferris, N Wang, N Chen    |    SOURCE / ÉDITION  Personality and Social Psychology 
Bulletin, 52(7), 1934-1950    |    ANNÉE  2026 

Power as Interpretation: Construal, Psychological Distance, Climate, and Instigated Incivility 
AUTEURS  A Tripathi, S Palo    |    SOURCE / ÉDITION  Academy of Management Proceedings, 2026(1)    |    ANNÉE  2026 

Sustained Change Engagement: A Process of Energy Expression and Energy Restitution 
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The Impact of Perceived Organizational Justice on Job Satisfaction Among Police Officers: A 
Moderated Mediation Model Involving Organizational Identification and ... 
AUTEURS  Y Zhang, YF Li, W Guo, Y Gou, S Ren, Y Feng, J Wang    |    SOURCE / ÉDITION  Frontiers in Public Health    |    ANNÉE  Non 
renseignée 

The mediating role of organizational justice in the relationship between value-centered school culture 
and organizational citizenship: A case of North Cyprus 
AUTEURS  C Karadayı Numan, Y Kılıç, H Şenol    |    SOURCE / ÉDITION  PLoS One    |    ANNÉE  2026 

Work Engagement and Workplace Support in the Relationship Between Organizational Justice, Job 
Control, Role Clarity, and Self-Rated Health 
AUTEURS  E Sygit-Kowalkowska, A Piotrowski, A Chybicka    |    SOURCE / ÉDITION  Journal of Modern Science    |    ANNÉE  2026 

Mediating role of organizational justice in quality of work-life and role-based performance among 
hospital employees: Cross-sectional research 
AUTEURS  AJ Adegbenga, AI Olusola, AO Olusa, AA Aderonke    |    SOURCE / ÉDITION  Journal of Education and    |    ANNÉE  2026 

Job Insecurity, Organizational Justice, and Turnover Intention of High-Potential Employees in Crisis 
AUTEURS  FZ Akrama, DF Ande    |    SOURCE / ÉDITION  Telaah Bisnis    |    ANNÉE  2026 

Generation Z's Perceptions and Preferences of Supervisor Conflict Resolution on Organizational 
Justice, Job Satisfaction, and Intent to Stay 
AUTEURS  CD Willett    |    SOURCE / ÉDITION  Austin Peay State University ProQuest Dissertations & Theses    |    ANNÉE  2026 

The indirect effect of organizational justice on job performance and happiness through work 
engagement and burnout: a multilevel study 
AUTEURS  A Tsounis    |    SOURCE / ÉDITION  Industrial health    |    ANNÉE  2026 

Managers / encadrement et RPS 

Le bien-être des cadres entre prestige et vulnérabilité: le cas d'une multinationale française implantée 
en Algérie 
AUTEURS  N Mokhtari    |    SOURCE / ÉDITION  Revue internationale des sciences de l'organisation    |    ANNÉE  2026 

L'intelligence émotionnelle des Managers : Un levier stratégique du bien-être au travail 
AUTEURS  O Haddad, A Charba    |    SOURCE / ÉDITION  Repenser les politiques publiques et les pratiques de management au prisme 
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More Than Stress: How Supervisor Support Shapes the Effects of Workplace Harassment on Employee 
Satisfaction 
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Mental Health Leaders' Impact on Mental Health Employee's Job Retention 
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Occupational Stress and Burnout Among Nurse Managers: Coping Pathways and Leadership 
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From silence to engagement: how leadership shapes employee participation in workplace mental 
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Nouvelles technologies de l’information et de la communication 

Balancing the AI paradox: a conceptual model of leadership, digital well-being and relational energy at 
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Online Vigilance and Digital Well-Being: Exploring the Roles of Digital Anxiety and Availability Norms in 
Knowledge Work 
AUTEURS  A Gul, MI Arfeen, S Aman, M Junaid, M Raza, T Saleem    |    SOURCE / ÉDITION  Journal of Business Insight    |    ANNÉE  

2026 

Understanding the Impact of Remote E-Working on Work Exhaustion: Role of Technostress and 
Problem-Focused Coping Strategies 
AUTEURS  S Obaid, A Naseem, A Shahzad, J Sargent, MZ Mirza    |    SOURCE / ÉDITION  IEEE Technology and Society    |    ANNÉE  

2026 

The promise of productivity or a source of anxiety? Employees' perspectives on GenAI and workplace 
outcomes 
AUTEURS  AJ Mohamud, AN Rage, AD Mohamed, AM Mohamud    |    SOURCE / ÉDITION  Cogent Business &    |    ANNÉE  2026 

Under the Influence of Digital Technologies: Digital Technostress and Technological Work Burnout in 
Development Zones 
AUTEURS  Y Yetkin, F Almasri, HE Çelik    |    SOURCE / ÉDITION  Computers in Human Behavior Reports    |    ANNÉE  2026 

Technostress Antecedents in the Call Center Environment: A Qualitative Exploratory Case Study 
AUTEURS  FE Wallace    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  2026 

Rethinking Technostress in the Digital Mobility: A Conceptual Review of Mobile Work Systems among 
Knowledge Workers 
AUTEURS  AM Olanrewaju, MB Portia    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  Non renseignée 

A BIBLIOMETRIC ANALYSIS OF ARTICLES ON TECHNOSTRESS PUBLISHED IN WEB OF SCIENCE 
AND SCOPUS DATABASES. 
AUTEURS  E ALKAŞ, S YOLAÇ, B YILDIZ    |    SOURCE / ÉDITION  Journal of Global Strategic Management    |    ANNÉE  2026 

Artificial Intelligence-Driven Work Systems and Employee Burnout: A Systematic Review of 
Mechanisms, Moderators, and a Dynamic Meta-System Framework 
AUTEURS  Z Fang, L Han, T Ma    |    SOURCE / ÉDITION  Frontiers in Psychology    |    ANNÉE  Non renseignée 

When Technology Overwhelms: Technostress as a Predictor of Employee Silence under Conditions of 
Organizational Justice—A Pilot Study 
AUTEURS  D Oluwadare, C Osoka    |    SOURCE / ÉDITION  International Journal of Computer Information Systems    |    ANNÉE  2026 

The Association between Core Functions of Algorithmic Management and Work-Related Health 
Problems: Indications for Effects Beyond Well-Known Psychosocial ... 
AUTEURS  A Müller, I Danailova, M Ertel, H Gündel, M Heming    |    SOURCE / ÉDITION  Frontiers in Public Health    |    ANNÉE  Non 
renseignée 

Artificial Intelligence and Occupational Safety and Health in Japan: A Descriptive Web-Based Survey 
AUTEURS  M Nishimoto, T Mishiba    |    SOURCE / ÉDITION  Journal of work health and safety regulation    |    ANNÉE  2026 

Navigating Employee Well-Being in the Age of Digital Transformation: A PRISMA-Based Systematic 
Review 
AUTEURS  SR Moganadas, GGG Goh, CS Cheah, GF Shidik    |    SOURCE / ÉDITION  Societies    |    ANNÉE  2026 

Employees' Well-being and Mental Health Using AI: A Network Analysis of Global Literature 
AUTEURS  N Rath, V Sood, AK Sahai, S Sood, N Kar    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  2026 

When AI usage inspires or exhausts: Cognitive and motivational pathways to workplace well-being 
AUTEURS  W Zhang, T Qiu, J Gao    |    SOURCE / ÉDITION  Current Psychology    |    ANNÉE  2026 

Technostress and Exhaustion as threats to work engagement, examining the protective role of 
technology self-efficacy. 
AUTEURS  M Harunavamwe, D Dansa, C Lentor, H Kanengoni    |    SOURCE / ÉDITION  Frontiers in Public Health    |    ANNÉE  2026 

Algorithmic Work Demands, HRM Buffering, and Digital Wellbeing: Three-Study Examination of 
Algorithm-Work Demands and Workers' Human Resource ... 
AUTEURS  AM Francina, KM Keerthi, T Gousiya    |    SOURCE / ÉDITION  International Journal of Special Education    |    ANNÉE  2026 

Digitalisation as a driver of psychosocial risks in post-pandemic workplaces with implications for 
psychosocial risk management 
AUTEURS  ML Ivask    |    SOURCE / ÉDITION  Proceedings of the Estonian Academy of Sciences    |    ANNÉE  2026 

Artificial intelligence surveillance in entrepreneurship and small businesses: how fairness and 
transparency shape employee stress and job satisfaction 
AUTEURS  M Nagpal, N Singh, SKP Buravelli, N Tiwari, N Rani    |    SOURCE / ÉDITION  International Journal of    |    ANNÉE  2026 
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Beyond algorithmic management: a systematic review and strategic reconceptualisation of human 
resource management in the gig economy 
AUTEURS  VY Koon, K Sathasivam, M Anthony, A Thomas    |    SOURCE / ÉDITION  EuroMed Journal of Business, 21(5), 276-297    |    

ANNÉE  2026 

Présentéisme 

Present but absent: the influence of a presenteeism climate on employee burnout and work 
engagement, and the moderating role of gender differences 
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experience and presenteeism: a cross-sectional analysis using path ... 
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RPS et atteintes physiques (TMS / cardiovasculaire…) 
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Physical activity, sedentary behavior, and psychological stress in relation to musculoskeletal 
disorders: the Uni&PoliToPrevent study—a cross-sectional analysis 
AUTEURS  M Ballesio, B Occhetto, M Trucco, A Mulasso    |    SOURCE / ÉDITION  Sport Sciences for Health    |    ANNÉE  2026 
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The associations between job stress and physical and mental health in firefighters: a systematic review 
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Stress 

Les mécanismes du stress professionnel dans le secteur hospitalier public: fondements théoriques et 
perspectives de recherche 
AUTEURS  S LGACHGACH    |    SOURCE / ÉDITION  African Scientific Journal    |    ANNÉE  2026 

The consequences of psychosocial stress factors of social workers: a mixed-method research in 
Türkiye 
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Association between psychosocial safety climate and multiple dimensions of work stress in Korea 
AUTEURS  SS Cho, H Park, MY Kang    |    SOURCE / ÉDITION  International Archives of Occupational and    |    ANNÉE  2026 

Assessing teacher self-efficacy: A mediation model of occupational stress, job satisfaction and social 
support 
AUTEURS  AS Antoniou, O Kofa, G Charitaki    |    SOURCE / ÉDITION  Psychology: the Journal of the Hellenic    |    ANNÉE  2026 

Occupational stress and job satisfaction in newly qualified physiotherapists in the NHS: an online 
survey 
AUTEURS  A Lo, R Naik, A Ali    |    SOURCE / ÉDITION  Physiotherapy    |    ANNÉE  2026 

Job Stress among Employees in Private Sector 
AUTEURS  M YASHASHWINI, AG GUPTA    |    SOURCE / ÉDITION  International Journal of Economics and Business    |    ANNÉE  2026 

OCCUPATIONAL STRESS AND BURNOUT PREVENTION: A MULTILEVEL FRAMEWORK FOR 
WORKPLACE WELLBEING 
AUTEURS  B Dimitrova    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  Non renseignée 

Understanding Work Stress and Work-Life Balance among Generation Z Employees in the Modern 
Workplace 
AUTEURS  RF Gunawan, PE Pratiwi    |    SOURCE / ÉDITION  Nusantara Journal of Behavioral and Social Science    |    ANNÉE  2026 

Chronic Stress among Journalists: Prevalence, Risk and Protective Factors. 
AUTEURS  S Herrera-Damas    |    SOURCE / ÉDITION  Index. Comunicación    |    ANNÉE  2026 

Organizational determinants of psychological safety and occupational stress in healthcare: a 
phenomenological study in a tertiary health system 
AUTEURS  I Alghamdi, S Ashour    |    SOURCE / ÉDITION  BMC Health Services Research    |    ANNÉE  2026 

Suicide 

Detrimental Effects of Burnout among Allied Health Workers: A Mixed Qualitative and Quantitative 
Analysis of Suicide Risk, Organizational Liability, and the Preventive ... 
AUTEURS  I Odutola    |    SOURCE / ÉDITION  Journal of Health, Medicine & Nursing    |    ANNÉE  2026 

Suicide and occupation: spatial patterns in Chapecó (SC) and contextualization of the temporal trend in 
the national scenario, 2006–2024 
AUTEURS  G Rebeschini, PR Barbato, JKO Friestino, DH Bando    |    SOURCE / ÉDITION  Revista Brasileira de    |    ANNÉE  2026 

Workplace suicide prevention: A Narrative Review of Evidence-Based strategies and Occupational 
Medicine's evolving role 
AUTEURS  C Sridi, NB Gadha, JB Khelifa, R Nakhli, I Kacem    |    SOURCE / ÉDITION  European Psychiatry    |    ANNÉE  2026 

Prevalence and associated factors of suicidal ideation, suicide plans, and suicide attempts among 
nurses: a systematic review and meta-analysis 
AUTEURS  W Huang, B Wan, C Yang, J Hu, Q Jia    |    SOURCE / ÉDITION  BMC Psychiatry    |    ANNÉE  2026 

Suicide Among Seafarers in Montenegro and the Balkan Region: Epidemiological Data and 
Occupational Risks 
AUTEURS  B Coric, T Brandmajer, F Mihailovic, SS Ivosevic    |    SOURCE / ÉDITION  European Psychiatry    |    ANNÉE  2026 

SUICIDE IN THE CONSTRUCTION INDUSTRY: 2001-2021 
AUTEURS  T King, AD LaMontagne, H Maheen    |    SOURCE / ÉDITION  Non renseignée    |    ANNÉE  Non renseignée 

Occupational risk factors for suicide: A systematic review and meta-analysis 
AUTEURS  S Amiri, MAB Khan    |    SOURCE / ÉDITION  Medicine    |    ANNÉE  2026 

Télétravail et RPS 

Working anytime, anywhere: The quality of working time in the EU 
AUTEURS  BLANCO AMENEIROS, Carla    |    SOURCE / ÉDITION  EUROFOUND    |    ANNÉE  2026 

What facilitates and hinders remote e-workers' psychological detachment from work? A systematic 
review 
AUTEURS  E Michailidis, F Tommasi, R Sartori, M Zene, A Ceschi    |    SOURCE / ÉDITION  Employee Relations: The    |    ANNÉE  2026 

On-site, remote, and hybrid: Investigating the effects of work arrangement on the relationship between 
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